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                 REPORT OF THE SWAZILAND SADC GENDER PROTOCOL 
SUMMIT AND AWARDS 

 
 
 
 
 
 
 

 
VENUE: THE ROYAL SWAZI SUN CONVENTION CENTRE 

DATE: 06-07 JULY 2015 

 

Front row: Deputy Governance Manager Ntombi Mbadlanyana, SA High Commissioner Mr Mahlangu, Mrs Andrea Mahlangu, GL Country Board Member Mr 
Bennedict Bennett, DPM’s Director Simelane/Mkhonta, SWALGA President Mr Benito Jones and Ncane Maziya.  Standing: are winners from different categories.  
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Executive summary  
QUICK FACTS:  

 
Quick facts: 

 

 81 participants: 58 females and 23 males 

 59 Entries:38 women and 21 men from 12 categories 

 9 female and 2 male runner ups 

 5 female and 3 male winners  

 26 organisations represented 
 6 councils represented 
 4 faith based organisations 

 2 media houses represented 
 1 government ministries 
 6 councillors  
 

 
The report seeks to provide information about the third national SADC Protocol @ 

Work Summit in Swaziland held at The Royal Swazi Sun Convention Centre starting 

from 07-08 July 2015. The summit was aimed at sharing and showcasing best 

practices by entrants in different categories covered five themes from the Alliance, 

local government and the media. The theme of the summit was SADC Protocol 

@Work, “Now and Post 2015, Yes we Must.” The summit was intended to share 

best practices and showcase various projects done by participants and to see if it is 

aligned to the SADC Gender and Development Protocol.  The summit integrated 

analysis of the institutional profiles, FBOs, Economic Justice, Constitutional and Legal 

Rights, Gender and Climate Change, Emerging entrepreneurs, government, Drivers 

of Change and Women in leadership profiles.  It also incorporated analysis of the 

best practices from the participants. 

Winners from the Entrepreneurship and Most resourceful council will represent the 

country in the regional summit to be held from 09-11 August in Botswana. There 

were 81 participants in all and 59 presentations from the 13 different categories.  

There were 13 winners and 10 runner ups. 

AWARDS AND CATEGORIES 

 

Emerging Entrepreneurs 

   

This category was categorised by two sessions the start-up business and existing 

business of presentations. 

Start-up business 

Winner: Ms. Celiwe Shongwe 

Case Study: MaCya Nail Care 

This is a category whereby entrants were seen developing their own business 

plans after the phase 3 assessment training they received from the GBV survivors 

with Mankayane Town Board.  Her business plan focuses on rendering services 
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and maintain a friendly and hard work. MaCya Nails will provide a wide range of 

finger nails services and products.  The company will also provide quality nails 

and skin services. The target market of the business are women from different 

home backgrounds and environments. The business will be located in a retail strip 

of Mankayane market, which it is the busiest places in Mankayane. it also 

guarantees the sustainability of  her business.   

 

Existing Business 

Winner: Mrs Elderness Ntshalintshali  

Case Study: TEMAS VEGES 

 

The business plan is based on agricultural farming business 
Tema’s Veges ensures a constant supply of vegetable to the 

local business people at an affordable price. The business strives for customer 
satisfactory through interaction to ensure their concerns are considered. This is a 
formal business. Although small for now but we are planning to grow it big. The 
business was established in 2014.The owner was motivated by the lack of such 
products in the area and the desire to supply fresh, healthy vegetables to the local 
market.  
Our market is the local people of Mancubeni in Mankayane, the surrounding areas, 
the whole of Mankayane sub-region and the entire Swaziland.  
 

Gender Based Violence 

 

This category was categorised by a number of presentations 

Winner: Sibusisiwe Mthethwa 

Case studies: Umsimisi Community project engages communities through 
dialogues to address gender based violence from family – community to national 
level. Encouraging individual action to expose all forms of violence witnessed at 
family and community level; and also gets feedback from the community 
members as to how best can put mechanisms to ending Gender Based Violence, 
while advocating for empowerment of women at all levels from community to 
national levels. 
Also the organization empowers child workers/care givers to use artistic 
approaches to help children speak out on issues affecting through child centric 
approaches; thus unleashing the child spirit from the child worker to relate easily 
with the child. 
 

 

 

 

 

Entrepreneurshi winner Ms 

Elderness Ntshalintshali   
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Leadership 

 

Winner: Nokuthula Mbatha 

Case studies: Creating a platform for deaf girls to come out of their back walls. 

The key objective of the project is to create a platform for deaf girls to come out of 

their back walls and to know that they are celebrated and loved.  

I started in Swaziland where I watched all girls doing beauty pageants and I thought 
why not the deaf girls they also want the platform, and they also need to be treated 
as any other girl, they wish to participate with all other girls yet they are excluded 
due to their disability, this then prompted me to do something about it, and I started 
my 1st deaf beauty pageant, after three years I then grew to miss deaf Africa.  
 Educating Swazi women in all aspects for continued empowerment.  
 
I registered in South Africa and initiated the same project and the environment was 
more fertile and receptive towards the project. 
 

Media TV 

 

Winner: Nonhlanganiso Nkosi 

Case studies: A documentary about 

women, for women and uniquely 

produced, edited, directed, shot and 

edited by women. 

March 8th every year marks a very special 

day for all women around the world. It’s 

International Women’s Day. Thousands 

of Organizations around the globe have 

events on this specific day to celebrate 

the phenomenal woman. This special Day 

marks the growth and achievements 

women politically, economically and socially. 

This year’s International women’s day theme was ‘Make it Happen’.   

As Swaziland Television Authority we didn’t want to be left out of this glorious 

international celebration of women. Therefore we produced a documentary that 

would highlight the strong qualities of a woman, titled ‘W.O.M.A.N’ 

A great woman once said “The story of a woman’s’ struggle for equality belongs to 

no single feminist nor to any one organization but to the collective efforts of all who 

care about human rights.”  

We took the word WOMAN and used it as an acronym (W.O.M.A.N) and identified 

five different words that resembled a phenomenal woman. With those five words we 

Media category TV winner Ms Nonhlanganiso Nkosi   
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identified five women who have made/ making an enormous impact in our society 

who articulate that term making this documentary a good practice. 

 

 

Media Print 

 

Winner: Lungile Mabuza 

Case studies: The use of cartoons to tell the story. 

This project aims at filling the information gap between rural and urban 
population in as far as gender issues are concerned. People in rural areas were 
not conversant on gender issues as a result their rights were being violated. 
This project aims to respond to the gap through graphic – the use of cartoons to 
tell the story. These cartoons will be compiled into a booklet and distributed to 
the rural communities.  
 

Media Radio 

 

Winner: Ntfombiyembuso Tfwala 

Case studies: In the midst of all HIV and 

AIDS challenges there is still Hope (Noma 

Kunje Lisekhona Litsemba) 

NOMA KUNJE LISEKHONA LITSEMBA is an 

HIV/AIDS awareness programme currently aired 

at Swaziland Broadcasting and Information 

Services (SBIS)   

In the midst of all challenges brought about 

(Noma Kunje Lisekhona Litsemba). 

The programme uses formats that are attractive to listeners by interviewing people 

affected and infected with HIV/AIDS.  HIV and AIDS impact heavily on the family in 

Swaziland and we recognize that there are gender issues that needs attention.   

Phone In live shows are used where listeners raises issues about the impact of HIV 

and AIDS especially touching on cultural taboos which comes to during the 

discussions. 

 

Constitutional and Legal Rights 

 

Winner: Nelisiwe Mtshali 

Case studies: Community Based Livelihoods 

Development for Women and Children in 

Media Radio winner Ms Ntfombiyembus Tfwala   
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Swaziland (CBLD) enables communities to advance the economic and social 

empowerment of women and children.  

FHI360’s project aims at the all-encompassing project goal of CBLD is to 
enable communities to advance the economic 
and social empowerment of women and 
children and to support networks at both national 

and community levels. Through its work under the Community Based Livelihoods 
Development for Women and Children in Swaziland (CBLD) the organisation has 
supported improving the quality of basic services as well as providing appropriate 
community actors with relevant information that directly supports furthering the 
SADC protocol on Gender and Development. 

 
 

Gender and Climate Change 

 

Winner: Andrew Moyo 

Case studies: Farming in gender, climate change and sustainable development 

“hence Raised Beds & Bucket Drip System” 

Project is on arts in gender and climate change, this project is a value driven 
sustainableuses very little water with high yield, Self-suitable & best for poor 
families/communities. It uses organic manure and materials found within the 
community to raise the beds of which it is an asset to the nation. 
Life span - five years of good yield with variety of crops/vegetables planted. 
 

Faith Based Organisation 

 
Winner: Melusi Msibi 

Case studies: “Having no excuse on the 

silence on GBV” 

This project is a Gender Based Violence (GBV) 

outreach program in the Nazarene Central 

district, that was to maximize gender based 

violence awareness and bring about a society 

where attitudes towards gender based violence 

whether sexual, physical or physiologic have 

been transformed for the better. The 

programme is aimed at capacitating the church 

leadership on GBV issues starting from 

understanding what GBV (types, signs and 

implications) it is and what are the 

expectations of the government from bodies 

like the church.  

From the COEs, Mbabane Municipality Council was the overall winner and Ezulwini 

Town Council won the runner up.  In the leadership category it was Ms Nokuthula 

Mbatha who coordinates the Miss Deaf Africa both in Swaziland and the region.  Only 

Constitutional and Legal Rights winner Mrs 

Nelsiwe Mtshali  

FBOs category winner Mr Melusi Msibi  
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three (2) male participants won and this was the Faith Based Organisation, Gender 

and Climate Change. There were 3 male runners up one) from Leadership, HRHS 

and GBV.  

Participants also included the GL staff; 3 from Swaziland and 2 from the head office 

in Johannesburg South Africa. There were representatives from the Ministry of 

Housing and Urban Development, Deputy Prime Minister’s office. – see attached 

participants list as Annex A. The summit took place over two days.  

The two day summit was graced by the presence of the Honourable Deputy Prime 

Minister and the Network Alliance Director Mr Emmanuel Ndlangamandla, the 

Director from the Department of Gender and Family Affairs Unit, DPM’s office and 

President from Swaziland Association Local Government. See summit programme as 

Annex B 

The summit awards presentation was honoured by the presence of the 

Ambassador of South Africa His Excellency Mr Happy Mahlangu. South 

African High Commissioner to Swaziland Happy Mahlangu has encouraged Swazi 

women to be confident of their capabilities in their endeavour to be drivers of 

development.   

“I want to encourage you Swazi ladies, pretty as you are, that you have the 

capability to bring about significant developments to this nation. Experience has 

taught me that women are smart and have myriad skills that make them unique 

beings than males. Women have a consistent perspective and are mostly tolerant 

than men, not because they are foolish, but because they avoid conflict. This is what 

I respect them for,” Mahlangu said. 

His Excellency acknowledged the male participants who had come to support the 

concept of gender equality. He said it showed that they recognised and appreciated 

the efforts put by women in bringing about initiatives that are paramount for national 

development.  

CANGO Director, Emmanuel Ndlangamandla commended SADC for being bold 

enough to make the declaration that men and women are equal. He said there was 

no need to complain about the unrealised Gender Protocol targets as this was a 

continuous journey that would bear positive fruits if the country keeps its focus. 

“The gender agenda is a long journey. No country in the world has arrived to this 

destination yet; we all have a story to tell. I commend SADC for taking a bold step in 

providing a forum where men and women would have equal opportunities in every 

development initiatives, and I am confident that with this declaration, in 10 years 

there shall be significant developments in areas of gender in the SADC region,” 

Ndlangamandla noted.  

Gender Consortium Vice Chair, FH1360 representative,  representatives from, 
councillors from Ezulwini, Manzini City Council, Ngwenya Town Board and the 
President of the Local Government Association Mr Benito Jones who also played a 
very big role by being judge in the entrepreneurship, category. 
 
 

A detailed media log is attached as Annex C.  
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Participants  
Analysis of participants 
 Male Female Total % Male  % 

Female  

Entrant 21 38 59 36% 65% 

Official 1 1 1 50% 50% 

Judge 4 4 8 50% 50% 

Partner 1 3 4 10% 90% 

Donor 0 0 0 0% 0% 

Staff  1 4 5 10% 90% 

Total 27 50 77 35% 65% 

 
The analysis of the participants list shows that there are more women than male 
participants from the above table. This shows that percentage in women remains the 
same 65% in 2014. However, participation has dropped from 39% to 35% males. 
The overall percentage of females is 65% and males are 35%, except for the one 
official and judges with equal representations.  
 
Background  
Swaziland Gender Links is working with the Swaziland Local Government Association 

(SWALGA). The summit was a combination of Local government the media and 

alliance networks.  A total of 8 were awarded certificates for excelling in best 

practices on GBV and Constitutional and Legal Rights, Climate Change, Faith Based 

Organisations, Leadership, Local government COEs, media content, Emerging 

Entrepreneurship, HRHS, Education and Economic Justice categories.  The winners 

included the institutions from the local government. 

Prior to the summit Swaziland Gender Links undertook an on-the ground verification 

exercise where evidence of progress was gathered and an update scoring exercise 

done through the local government and media scorecards, gathering of institutional 

profiles, changing lives and Drivers of Change case studies. The verification exercise 

was conducted in 7 urban councils with action plans that include the gender based 

violence plans all based on the SADC protocol on gender and development. 

Swaziland Gender Links also conducted alliance training for participants on how to 

apply on line.  

Basically the summit emerged the best forum for collaborative sharing of experiences 
and it was an eye opener to many participants. Through presentations and 
comments from the judges, it highlighted some gaps/short falls with regard to 
documentation from the presenters who are doing wonderful work which is in line 
with the targets of the protocol. 
 
The merging of Alliance, Local Government and media proved to be an appropriate 
endeavour and it helped people understand the role of the alliance up to the 2015 
deadline. On the deadline, participants felt it was upon the civil society that a strong 
agenda for post 2015 should be put forth so to continue advocating for the 50/50 
representation. Stronger movement’s coalitions and collaborations are needed to 
push government to meet those targets they signed for. It should go beyond the just 
engaging parliament and other strategic bodies.  Communities too must be sensitized 
about these provisions so that they are aware of same and can bring the 



10 

 

government to order in event of non-compliance. Even though there are no penalties 
it is a means 
 
A resolution to the way forward is to know the problems and their causes so to be 
able to address this problem of non-representation of women. The society should do 
introspection and not just blame the government but take responsibility as voters. 
 
More than 80 participants attended the official opening of the third national summit 

hosted by Gender Links with the theme: “Now, and Post 2015, Yes We Must!” There 

was more participation from media both from print and electronic. This shows 

improvement in the country’s local media. Last year’s participation improved with 

three media content from print and electronic with one COE electronic.  

 
Though there were no COE media participated there were individuals from 
government and private media houses who participated. This year’s summit included 
2 TV presentations, 1 radio and 1 print. Winners were Nonhlanganiso Nkosi from 
Swazi TV, Lungile Mabuza Print Media and Ntfombiyembuso Tfwala from SBIS.   
The theme is powerful and it gives one strength in empowering women on 
developmental skills and also preparing for the next coming elections in 2017 and 
2018.  The 2015 SADC Protocol target deadline did not go very well with Swaziland 
though there is improvement in recognising women in leadership and decision 
making positions both in government and private sector e.g The Royal Swaziland 
Police Deputy High Commissioner is a woman.   
 
Programme 
 
Opening remarks 
The summit was opened by the Deputy Prime Minister’s Director Mrs Jane Mkhonta 
who welcomed participants and introduced the Deputy Prime Minister Mr Paul 
Dlamini.  
 
Keynote address 
Please Annex D for The Deputy Prime Minister’s key note address. 
 
Summit Outputs 
Analysis of awards winners 

CATEGORY Winner TOTAL 

 M F M F 

Entrepreneurship 

Start up  1  1 

Existing   1  1 

Leadership  1  1 

Women’s rights and post 2015     

Climate change 1  1  

Faith Based Organisations 1  1  

Media     

Gender Based Violence  1  1 

50/50     

Media      

Radio  1  1 
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TV  1  1 

Print   1  1 

Photojournalism     

Institutional      

Local Government COE  1  1 

Urban – best performer   1  1 

Rural – best performer      

Media COE     

TOTAL 2 10 2 10 

     

 
Write a brief description of categories and awards by sex disaggregation. 
 
New partnership 
 
Meeting with Tinkhundla PS, Director and Focal Person. 

The meeting was held at the Tinkhundla Ministry at the PS’s office.   

The Director introduced GL representatives and CANGO Director Mr. Emmanuel 

Ndlangamandla to the PS.  He elaborated to her that this was a meeting for 

confirmation that indeed CANGO works in partnership with GL in Swaziland.  As a 

procedure CANGO is the coordinating assembly recognized in Swaziland, it is 

essential that if an NGO is planning to work with Tinkhundla CANGO should be 

aware.  Mr. Ndlangamandla witnessed that GL has partnered with CANGO and the 2 

organisations are working very well on issues of gender and the SADC Protocol. The 

Board member highlighted to the PS that GL is still on the main issue of working with 

12 Tinkhundla Centres in the 10 stage COE programme.   

Preparations for the new COEs programme with Tinkhundla and sensitisation for 

chiefs on gender issues and Policy issue for NGO to be able to work at community 

level. Two meetings were held with regional secretaries and preparations for chief’s 

meetings will start very soon as GL has to set dates and send to the RSs for them to 

organise the chiefs from all the chiefdoms of the Tinkhundla.   

Summit Outreach 
From the way the summit was publicised in the media, people from all over the 
country were calling to hear about the summit.  Electronic media covered the summit 
throughout and beyond the summit itself.  Many people from different organisations 
participated in the summit thus they will be ambassadors of the summit and Gender 
Links at their different organisations. 
 
The presence of the Honourable Deputy Prime Minister Mr Paul Dlamini, and CANGO 
Director added value to the outreach of different stakeholders and individuals as the 
magnitude of Ministers presence attracts much needed attention for. 
 
The summit’s outreach was greatly with no restrictions of education, background or 
financial stance in society. Everyone was allowed though the online application 
process was not user friendly to most participants as most of them did not have 
access to internet and they did not have computers. In this regards GL had to help 
by uploading for those who managed to come to the office.  The MS work application 
form allowed everyone regardless of one’s societal status but rather everyone that is 
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doing well for their societies, it was truly a sharing of good practice summit at its 
best. It was a non-discriminatory summit.  
 
Through the analysis of post of Post 2015 SADC Agenda presentations many eyes 
were opened in as far as the current status of gender sensitiveness in the country.  
Summit brought much needed outreach in as far as sharing practices is concerned as 
the much applauded judges’ comments and questions will really help in 
strengthening and improving the works done by the participants.   
 
Knowledge sharing amongst participants resulting in sustainability 
Knowledge sharing among participants was extra ordinary. They helped each other 
from the day before the summit. Most of them were not only concerned about their 
own presentations but also of that of others. The exchange of information was 
enormous and very much commendable to sustainability as the networking part was 
of utmost concern and even rose by the one of the chairpersons at the summit time 
and again.  
Evaluations done thereafter corresponds to same as most participants were 

partaking for the very first time in such forums and eagerly wait to come back 

sharper and more knowledgeable. The topics on legal and Human Rights and GBV 

are still a challenge in Swaziland however; women and girls need to be more 

educated on these issues in order to understand their rights as women and girls. The 

new Women and Girl’s Protection Act need to be taught to these parties involved. 

Furthermore, the issues of GBV need to be discussed at a much deeper level because 

some people still believe that GBV is physical abuse yet there are other forms of 

abuse like emotional, financial and otherwise. 

Peer learning amongst participants 
Most participants were seen making presentations to their peers in preparation of the 
presentations they were to make during the summit, it was amazing as some of 
them were even pretending to be judges, and some the audience. Another factor 
that may have led to such interaction was the hotel set up and having all the 
participants under one roof. This really increased the chances of interaction thus the 
opportunity of learning amongst the participants.  
 
Capacity building from judges citations 
Capacity building from the judges’ citations was enormous though some were feeling 
it was at times in a harsh manner but it is the fact. Judges were lauded for their 
stance and advice on the presentations. Their criticism was in good faith and meant 
to build the presenters for future presentations.  Judges also pledged to assist 
winners with their presentations in preparation for the regional summit. A pre-
summit was proposed of which GL took it into consideration. 
 
Signed MOUs with key partners to pave way for new ways of working  
So far Swaziland Gender Links has signed and MoU with the Swaziland Local 
Government Association (SWALGA).   The final version of the MoU with the DPM’s 
office was passed by the Deputy Prime Minister and the PS, it was then sent to the 
Prime Minister’s office for the final signature then GL will get the document. The 
Gender Analyst Mr Gideon Gwebu will do a follow up on Monday the 03rd August with 
the Prime Minister’s office. 
 
Lessons learned 
Learning experience 
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Preparations of the summit, filling in the online form were a good learning 

experiences to the entire GL staff and participants.  Working as a team was also a 

good learning experience. The importance of good partnership with the Alliance 

partners and government, the summit was marketed through the Alliance meetings 

and also working hard until the last day.  The delay of the summit was caused by the 

changes of venues whereby the Swaziland team had to cancel the bookings and 

restart thereafter, sometimes such things are caused by lack of communication. It is 

very important to start the 2016 preparations for the summit early.  I also learnt that 

the online forms need more time. Most people could not participate because they 

could not fill in the form this was also a learning experience to all of us. Some 

presenters were lacking presenting skills which made it hard for them to present 

their projects or work they are doing at community level thus taking too much time 

during their presentations. Presenters need to be aware that, there are marks 

awarded for presentation skills. 

The topics on legal and Human Rights and GBV are still a challenge in Swaziland 
however; women and girls need to be more educated on these issues in order to 
understand their rights as women and girls. 
We made mistakes there and there but that was a learning experience because that 
would be our points to be working on in the next coming summit.   
 
Merging the alliance, local government and the media 
Merging the alliance, local government and the media was quite good, more media 
houses and individuals participated in this year’s national summit. There were good 
and relevant judges in all the themes. The only issue was on the new category the 
Entrepreneurship where there were only two participants and yet they were 
supposed to be ten.  It should go beyond just engaging parliament and other 
strategic bodies, the communities too must be sensitized about these provisions so 
that they are aware of same and can bring the government to order in event of non-
compliance. Even though there are no penalties it is a means of conscientising the 
countries that these issues are there and acting on them or not, but at least the 
awareness is there.  
 
Plenary sessions 
The first day the plenary session was informative and educative.  There were quite a 
number of presentations from the Alliance, 2013/14 barometer, Media COEs by the 
country media facilitator. The country media facilitator took the participants through 
the COE work done by GL with the media houses. He elaborated that it is almost the 
same as the Local Government COEs, the programme also has a ten stage process.  
He told participants that so far the country has worked with all the media houses, 
both the print and electronic has started drafting their gender policies.  Country 
network alliance, CANGO Director Mr Emmanuel Ndlangamandla highlighted the work 
done by the alliance in country. Participants did not have enough time to discuss 
issues on the first day of the plenary session as they were to polish up their 
presentations.  Most presentations were of good quality e.g. the local government 
COE Mbabane) and the leadership. Participants played around their projects and 
judges had a tough time to select winners. 
 
The DPM’s office and the Ministry of housing played a very big role in assisting with 
invitations to the media and also sending a cabinet paper to the Prime Minister or 
approval.   
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Next steps 
 

 COE cascading – Continue with new COEs regional meetings with chiefs.  
 Alliance partnership meetings – Alliance partnership is not very good in 

Swaziland. Another issue now that there is a new Gender Consortium chair and 
vice chair, there is a need to elect focal person. There is a need for the review of 
the barometer, as there are many activities happened in Swaziland and the 
country barometer still maintains the same information as 2013. There is 
improvement on commitment from the alliance partners CANGO. There is a need 
of strengthening of the relationship between the partners. A visit by the Alliance 
Regional Manager for a meeting with all the alliance members would be a good 
idea.   

 Media training - Media training was well done in the country except for one 
media house The Swazi Observer who is still reluctant to buy in the COE 
programme.  VOC, Swazi TV, Times of Swaziland are now drafting their Gender 
Policies.  

   
Regional summit  
 Send list of winners from Entrepreneurship and COEs. 
 To send all presentations to SharePoint in PowerPoint format 
 Upload all pictures  
 Sent list of officials and participants to Procurement Officer for accommodation 

and transport preparations. 
 All country delegates leaving for the regional summit on the 8th August by 

shuttle. 

 To fundraise for the 2016 country summit and also to start preparations early to 
avoid late deliverables. 
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ANNEX A: PARTICIPANTS LIST  
SWAZILAND SADC GENDER PROTOCOL 

SUMMIT AND AWARDS 
VENUE: THE ROYAL SWAZI CONVENTION CENTRE 

DATE: 06-07 JULY 2015 

 Surname Name Designation Organisation/ 
council 

Category Sex E-mail address Cell phone  

1.  Phiri  Nhlanhla Youth Mentor AMICAALL Leadership M phirimbongeni@yahoo.com 78227281 

2.  Ntuli Bonsile Rapporteur AMICAALL Entrepreneurship F bonsilentuli@hotmail.com 7618-1787 

3.  Nkambule Amanda Coordinator Woman Farmer Economic Justice F desirejele@gmail.com 76628970 

4.  Simelane Percis PMTCT(Supervisor Amicaall   
F 

 76225040 

5.  Dlamini Bethusile Caregiver Amicaall  F  76344950 

6.  Nkosi Nonhlanganiso Producer Swazi TV Television F nonhlanganiso@hotmail.com 76755987 

7.  Msibi Melusi GBV officer NCM-SD  M mmsibi@numsa/muzisto38@gm
ail.com 

76575204 

8.  Makama Samora Director MAAVA GBV M samoragp@gmail.com 76218272 

9.  Dlamini Tibuyile MAMP Ezulwini Council LG COE F amicaall@ezulwini.co.sa 76358549 

10.  Mabuza Comfort ND HURUSWA Media M mcmabuza@webmail.co.za 76051142 

11.  Simelane Jane Director DPM-DGFI Judge F jmkhonzasim@gmail.com 76064072 

12.  Mbambo Zethu Mentor Matsapha council Entrepreneurship F Zetmba98@gmail.com 78405102 

13.  Shongwe Zethu Rappertuer Self employed Media  F zeemtimande@gmail.com 76721202 

14.  Moyo  Andrew Prog Director Umsimisi Comm. 
Project 

SRH/Climate 
Change 

M ucoproj@yahoo.com 76083882 

15.  Tfwala Ntfombiyembus
o 

Program Officer NERCHA/SBIS Media F nombusotfwala@yahoo.com 76056358 

16.  Mkhonta Siphesihle Rapporteur Gender LInks FBOs F sphe.mkhonta@gmail.com 76052296 

17.  Nsibande Zwelakhe Student UNISWA Journalist M zwelakhe@life.co.uk 76005812 

18.  Fikile  Mkhonta Judge SRIC Entrepreneurship F mkhontaf@gmail.com 76026464 

19.  Nyawo Ntombi Participant Lavumisa council Entrepreneurship F n/a 76721536 

20.  Mavimbela Phindile PA PPK council Entrepreneurship F N/A 76151283 

21.  Mahlalela  Mbusomuni ND Epilepsy Leadership M admin@epilepsy.org.sz 76037032 

mailto:nonhlanganiso@hotmail.com
mailto:mmsibi@numsa/muzisto38@gmail.com
mailto:mmsibi@numsa/muzisto38@gmail.com
mailto:samoragp@gmail.com
mailto:amicaall@ezulwini.co.sa
mailto:mcmabuza@webmail.co.za


16 

 

 Surname Name Designation Organisation/ 
council 

Category Sex E-mail address Cell phone  

22.  Mahlalela Magman Student UNISWA Media M magmanmahlalela@yahoo.com 76339652 

23.  Nyawo Nompumelelo M&E Officer Church Forum FBO F nyawompumie@gmail.com 76038327 

24.  Mabuza Lungile Prog Officer Women Together Media F lungilemabuza@roketmail.com 76041979 

25.  Hlanze Zakhe Consultant   F zahke2006@yahoo.com 76038983 

26.  Gama  Nhlanganiso Assist Prog  AMICAALL SRHR M Ntlangi915@gmail.com 76359868 

27.  Mathunjwa Fikile MAPM Mbabane Council LG COE Inst. F fikilem@mbacity.org.sz 76138055 

28.  Mbatha Nokuthula MDA Miss Deaf Africa Leadership F Mbatha.noks@yahoo.com 76043999 

29.  Emmanuel Ndlangamandla Director CANGO Panelist M director@cango.org.sz 76024243 

30.  Ndzinisa Nondumiso Social Centre AMICAALL GBV F  76531240 

31.  Mdziniso Nosphesihle Prog. Officer Save the children Economic Justice F Sihle.mdziniso@savethechildren.
org.sz 

76964413 

32.  Shongwe Celiwe Mentor AMICAAL Mank. Entrepreneurship F celikhanshongwe@gmail.com 76258400 

33.  Mavimbela Thabsile Mentor AMICAALL Manz. SRH F  76281212 

34.  Sihlongonyane Nellie Coordinator Gone Rural Economic Justice F nellientombinkulu@gmail.com 76123956 

35.  Yende Muzi Judge EGPAF Media/Entrepre M mpyende@gmail.com 76359126 

36. . Siboza Nomathemba MAPM Siteki council SRH F sibozanomathemba@gmail.com 76448845 

37.  Maphalala Mduduzi M&E AMICAALL/Manz. SRH M mduduzimaphalala@yahoo.com 76042326 

38.  Maziya Ncane  GL Staff F swdlocalgvt@genderlinks.org.za 76240486 

39.  Nkwanyana Nosisa Intern GL Staff F swazilandintern@genderlinks.or
g.za 

76526566 

40.  Mbadlanyana Ntombi Gov. Manager GL Staff F deputygovernance@genderlinks.
org.za 

0834900088 

41.  Maviya Fikile Proc. Officer GL Staff F procurment@genderlinks.org.za 01162223877 

42.  Bennett Bennedict Board Member GL Judge M   

43.  Matsebula Bhekithemba  MHUD Judge M   

44.  Shongwe Thandi Consultant Self employed Judge F Sthandi.shongwe@gmail.com 76182451 

45.  Kunene Sylivia Station 
Commander 

RSP Hlatikhulu Judge F  76071450 

46.  Kunene Bongiwe Student UNISWA Rapporteur F   

47.  Magagula Alfred MAPM Matsapa council LG COE Inst. M amicaallmatsapha@gmail.com  

48.  Jele  Thobile MAPM Lavumisa council LG COE Inst F thobilejele@gmail.com 76561750 
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 Surname Name Designation Organisation/ 
council 

Category Sex E-mail address Cell phone  

49.  Ginindza Thabile MAPM Manzini council LG COE Inst. F thabilepg@gmail.com  

50.  Manana Sifundzile Girls empowerment SWAAGA GBV F   

51.  Msane Benjamini MAPM Ngwenya council GBV M msanebenj@gmail.com  

52.  Mamba Khanyisile Councillor Manzini council Leadership F mambakhanyisile@yahoo.com  

53.  Dlamini Khanyisile Consultant TOWAK 
Consultancy 

 F khanyisile@towakconsultancy
.com 

 7641 9799 

54.  Samunenge Sibongile Consultant UNISWA  F  76051080 

55.  Mthethwa  Sibusisiwe Drama artist Umsimisi Com. 
Project 

GBV F ucorproj@swazi.net  

56.  Fakudze Nontobeko Journalist Self employed Media content F nontobekofakudze@gmail.com 76290043 

57.  Dlamini Lwazi Student UNISWA Reporter M iandlaminii@gmail.com 76384900 

58.  Nyoni  Ntombikayise Lawyer Bantwana Judge F magnyoni@gmail.com 76182451 

59.  Mavuso Dumsile Director Sugar Diabetes SRH F diabetesswaziland@gmail.com 76052296 

60.  Gama Letsiwe Prog Officer FAWESWA Leadership F letsiweg@gmail.com 76125601 

61.  Dlamini Thobile SCS AMICAALL SRH F thobsylamini@gmail.com 76188826 

62.  Mtshali Nelsiwe Child Protection 
Specialist 

FHI360 Constitutional & 
Legal Rights 

F nmtshali@fhi360.org 78021670 

63.  Vilane Pholile Admin. Assistant AMICAALLL SRH F pholievila@yahoo.com 76049337 

64.  Hlatshwayo Nomile Editor Consultant Media F Nomile.hlatshwayo@yahoo.com 76789664 

65.  Ndzimandze Happy PMTCT AMICAALL Entrepreneurship F  76427420 

66.  Mngomezulu Nomsa Care giver AMICAALL Entrepreneurship F  78662977 

67.  Mdluli Nomsa Care giver AMICAALL Entrepreneurship F  76597133 

68.  Mathabela Dumsile PMTCT AMICAALL Entrepreneurship F  76229867 

69.  Mziyako Cingiwe SC Supervisor Siteki council Entrepreneurship F cmziyako@gmail.com 7617431 

70.  Manana Duduzile Caregiver AMICAAL Entrepreneurship F  7639037 

71.  Phiri Busisiwe Caregiver Ngwenya council Entrepreneurship F  76323669 

72.  Mabuza Nomsa Health Motivator Ngwenya council Entrepreneurship F  76819173 

73.  Mthupha Sibongile Business woman Piggs Peak council Entrepreneurship F  76211602 

74.  Jones Benito SWALGA 
President/Mayor 

Mbabane council Judge M benitojones@gmail.com 76118105 

75.  Maseko Nompumelelo Survivor  GBV F  76435862 
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 Surname Name Designation Organisation/ 
council 

Category Sex E-mail address Cell phone  

76.          

 
Attendance by Gender 

  Total  % M  %W  

No Number of 
Males 

Number of 
Females 

75 45% 55% 

34 41 75 45% 55% 



19 

 

ANNEX B: PROGRAMME  
 

 

SWAZILAND SADC GENDER PROTOCOL SUMMIT 2015 

Now and Post 2015, Yes we Must!  

SUMMIT PROGRAMME 

Royal Swazi Sun Convention Centre, Swaziland, 05 – 08 July 2015 

 SUNDAY 05 JULY - 13.00 HRS JUDGES CONVENE FOR THE PRE-JUDGING SESSION – LUGOGO HOTEL 

13:00-17:00 Judges briefing  Ncane Maziya, Bennedict Bennett, Ntombi Mbadhlanyana 

DAY ONE  MONDAY 06 JULY 2015: OFFICIAL OPENING AND START OF SUMMIT  

08.00 – 08.30 REGISTRATION Nosisa Nkwanyana / Fikile Maviya 

08:30 - 10:00  PLENARY: Royal Swazi Sun Convention Centre 

 CHAIR: Mr Bennedict Bennett 

08.30 – 08.40 Welcome  Swaziland Gender Links  Board Member – Mr Bennedict Bennett 

08.40- 09.00 Statements by partners  Media – Comfort 

Mabuza- Media 

Practitioner  

Alliance – CANGO Emmanuel 

Ndlangamandla 

 

Local Government Association: Urban 

Local Government Association - Benito 

Jones  

09.00 – 09.30 Presentation of Swaziland  

Barometer key findings and analysis 

of post 2014/15  

Zakhe Hlanze- Barometer Researcher Consultant  

09.30-09.40 Monitoring and Evaluation  Ntombi Mbadlanyana- Deputy Governance Manager -Genderlinks 

09.40-10.00 Comments and discussion DPM’s  office (Gender Department) 
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10.00-10.20 Keynote Address. Deputy Prime Minister- Senator Paul Dlamini  

10.20-10.30 Summit presentation processes and 

breakaway room allocations. 

Ncane Maziya  

10.30 – 11.00 TEA 

 

 

 

DAY 1: Monday 06 July 2015 

PARALLEL 

SESSIONS 

TIME 

SLOTS 

FBO, SRHR- HIV/AIDS  COE, GOVERNMENT, 

CONSTITUTIONAL & LEGAL 

RIGHTS, ECONOMIC JUSTICE 

& EDUCATION, GBV 

EMERGING ENTREPRENEURS  MEDIA CONTENT 

ROOMS  ROOM 1 ROOM  2 ROOM 3 ROOM 4 

RAPPORTEUR  Siphesihle Mkhonta  Bongekile Kunene Bonsile Ntuli Zethu Shongwe 

JUDGES  Thandi Shongwe Bennedict Bennett Benito Jones Muzi Yende  

  Joseph Mutangira  Jane Mkhonta  Fikile Mkhonta Sylvia Kunene 

  Ntombi Nyoni  Bhekithemba Matsebula Mduduzi Kunene Winnie Ncongwane 

  FBO’s Local Government COE Start-up Business Media Print 

11.00 – 13.00 1 Nompumelelo Nyawo Lavumisa Town Board Nompumelelo Maseko Nontobeko Fakude 

2 Bongiwe Madonsela Mankayane Town Board  Nomsa Mngometulu Lungile Mabuza 

    Media Radio 

3 Melusi Msibi Mbabane City Council Celiwe Shogwe Ntfombiyembuso Tfwala 

 SRHR   Media TV 

4 Thobile Dlamini Mazini City Council Irene Mabuza Nonhlanganiso Nkosi 

14.00-15.30      
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PARALLEL 

SESSIONS 

TIME 

SLOTS 

FBO, SRHR- HIV/AIDS  COE, GOVERNMENT, 

CONSTITUTIONAL & LEGAL 

RIGHTS, ECONOMIC JUSTICE 

& EDUCATION, GBV 

EMERGING ENTREPRENEURS  MEDIA CONTENT 

1 Thabo Zwane Ezulwini Town Council Zethu Mbambo  

2 Alfred S Magagula  Matsapa Town Council Percis Simelane  

3 Pholile Vilane  Dumsile Mathabela  

     

16.00-17.00   Constitutional and legal 

rights 

  

 1 Nompumelelo Masuku Nellie Mtshali Nomsa Mabuza  

   Economic Justice & 

Education 

  

 2 Nonhlanganiso Gama Sihle Mdziniso Phindile Mavimbela  

WRAP UP DAY ONE 

 

 

DAY 2: TUESDAY 07 JULY 2015 

PARALLEL 

SESSIONS 

FBO, SRHR- HIV/AIDS COE, GOVERNMENT, 

CONSTITUTIONAL & LEGAL 

RIGHTS, ECONOMIC 

JUSTICE & EDUCATION, 

GBV 

EMERGING ENTREPRENEURS MEDIA CONTENT 

 ROOM 1 ROOM 2 ROOM 3 ROOM 4 

RAPPORTEUR Siphesihle Mkhonta Bongekile Kunene Bonsile Ntuli Zethu Shongwe 

JUDGES Thandi Shongwe Bennedict Bennett Benito Jones Muzi Yende 

 Joseph Mutangira  Jane Mkhonta Fikile Mkhonta Sylvia Kunene 

 Ntombi Nyoni  Bhekithemba Matsebula Mduduzi Kunene Winnie Ncongwane 
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08.00 – 10.30 SRHR Continued Economic Justice & 

Education Continued 

Start-up continued  

 Dumisani Mavimbela Nellie Sihlongonyane Happy Ndzimandze  

   Existing Business  

 Colani Nhleko Amanda Nkambule Bethulisile Dlamini  

 Gender & Climate Change GBV   

 Andrew Moyo Thabile Ginindza Ntombi Nyawo  

 Gender Champion    

 Benjamin Msane  Nonhlanhla Dlamini Elderness Ntshalintshali  

 Khanyisile Mamba    

 Mbongeni Phiri Sibusiswe Mthethwa Thabsile Mavimbela  

10.30-11.00                                                                       TEA  

11.00-13.00 Letsiwe Gama Samora Makama Duduzile Manana  

Nokuthula Mbatha  Sifundzile Manana Bongile Mavuso  

Mbusomuni Mahlalela Phumaphi Mamba Busisiwe Phiri  

Tebesutfu Nkambule  Nomsa Mdluli  

   Sibongile Mthupha  

   Cingiwe Mziyako  

WRAP UP SCORING PRESENTATIONS- AWARDS CEREMONY TO FOLLOW 18:00 HOURS  
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Annex C: Media log 
 

Date of interview/ 
article 

Name of 
media 

Print, radio, 
TV 

Article title/ Title of show Web address (for 
online article) 

Entered on back 
end form  

06 July Swazi TV TV  7pm and 6 am news Official opening by 
DPM 

  

07 July Swazi  
Observer 

Print Gender Links Summit 2015 participants 

improve Swazi Lives Through innovative 

projects 

 

www.oberver.org.sz  

09 July Swazi 
Observer 

Print    

07 July Times of 
Swaziland 

Print Gender Links Summit 2015 participants 

improve Swazi Lives Through innovative 

projects 

 

www.times.co.sz  
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ANNEX D – DPM’s SPEECH  

 
HONOURABLE DEPUTY PRIME MINISTER’S SPEECH SADC GENDER 
  
PROGRAMME DIRECTOR 

CABINET MINISTERS PRESENT 

PS OF THE MINISTRY OF HOUSING 

MAYOR of MATSAPHA TOWN BOARD and ALL MAYORS 

TOWN CLERKS AND CEOS, GENDER LINKS COUNTRY BOARD MEMBER 

GENDER LINKS PARTNERS, MEDIA HOUSES PRESENT 

DISTINGUISHED GUESTS, LADIES AND GENTLEMEN 

It is indeed a great honour and privilege for me to once again stand before you this morning 

on a happy occasion such as this.  

 Programme Director, On behalf of His Majesty’s Government, we are honored to be hosting 

the third SADC Gender Protocol@Work country summit and awards.   

The theme for this year is “Now and Post 2015, Yes We Must”. I therefore challenge 

each one of us to align it to your workplace and local community environment.  

Gender issues are all embracing; and in tackling them, we need full support from our 

families, peers, colleagues, government and the universe as a whole.  

The Kingdom of Swaziland took the first step, by ratifying the gender protocol in December 

2012; now it is up to us to follow in her footsteps, by working towards full implementation 

of our action plans by 2015 and to embrace the post 2015 targets to be adopted by Heads 

of States in August this year.  

The country summits initiative follows the signing of a SADC protocol on gender and 

development, in August 2008, elevating the SADC declaration to a more binding regional 

instrument. 

The protocol has 28 targets for attainment, and within them are specific targets for media 

and local government, which include the equal representation of women and men in all 

areas and at all levels of decision making. His Majesty, King Mswati 111, recently received 

appreciation by SADC on the country’s efforts towards the recognition and economic 

empowerment of women. This is a clear indication of governments support for the SADC 

protocol. 
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The summits help to assess progress and affirm good institutional and leadership practices 

in the Local Government and Media Centres of Excellence for gender in the SADC countries. 

To this end, may I congratulate all award entrants who work tirelessly in assisting His 

Majesty’s government to make inroads towards achieving these elusive targets, and be able 

to put together projects for nomination. 

Programme Director, 

We are all gathered here today to celebrate achievements of our communities and peers in 

issues of women empowerment. Over and above that, we are all gathered here to do the 

following:  

 To reflect and turn up the pressure for implementation and accountability in the 

last few months, building up to August 2015 and beyond; 

 To build linkages between the media and local government work on the ground as 

part of the broader objective of gender responsive governance and accountability, 

and developing a critical citizenry around the SADC Gender Protocol and the 

MDGs; 

 To develop strategic partnerships and networking opportunities; 

 To bring together all key stakeholders to share strategies and good practices for 

achieving the 28 targets of the SADC Gender Protocol in the count down to 2015; 

 To strengthen the gender movement from local to national; to regional; and to 

international level. 

In all five thematic areas, issues of gender inequality still remain a challenge. However, I 

hope that by the end of the summit, all gender challenges will have been deliberated upon 

and proposals for a lasting solution found. 

As a Government we celebrate the many initiatives by Her Majesty the Queen Mother to 

empower women to become economic drivers as seen with her continued drives with the 

“SWEET” Project. 

Programme Director, 

Economic empowerment programs for women increase household incomes whilst at the 

same time improving livelihoods in terms of food security, access to treatment, meeting 

basic needs, and improved market linkages for products.  

The impact on beneficiaries includes reduced emotional problems such as stress; improved 

self-esteem; women accessing land in the rural Swazi nation land without man; and in 
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future, women having access to loans without husband’s consent (after amendment of 

relevant legislation).  

The best lesson from such programs is that once women have access to income and 

markets, they improve their self-worth and move from being un-bankable to entrepreneurs. 

Today we are eagerly waiting for entrants who will present projects that will make a positive 

impact on livelihoods of our communities. National Elections – Let us support each other as 

Women and Men. 

In Conclusion, ladies and Gentlemen, 

I would like to wish you all fruitful deliberations with a view of changing our behaviour and 

the way we view all gender related issues in general. May I congratulate you all for 

attending in your numbers and giving this summit the honor it deserves. 

Once again, I would like to congratulate all award entrants in all categories and wish them 

the best of luck. And to those who might not make it tonight, I encourage them to put more 

effort with a view of presenting an appealing project next year.  

As government, we appreciate the effort that every one of you has put in to making a 

difference in people’s lives, especially at the lowest levels in our society. 

We thank all our event organizer Gender Links, as well as sponsors and partners who have 

made this event a success, not limited to UNFPA, UNDP, EU, DIFID and DANIDA, and not 

forgetting officials from the different sectors of society who planned and managed this 

event. 

MAY GOD BLESS YOU ALL. 
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ANNEX E – ANALYSIS OF SUMMIT EVALUATION FORM  
 
Please score the following 1-10 where 1=very poor; 10 - excellent 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

1. Which session did you find most useful? Why? 

 Feedback from the judges for it will make my presentation much better next 

time. 

 The presentations because that is where we were able to showcase our 

projects, sharing ideas and learning from others. 

 Speeches from the Guest speakers during the Gala Dinner, they were 

motivating. 

 Presentations by the COE’s. I learnt what they are doing on GBV and their 

plans moving forward. 

 The sharing sessions in regards to good practice provided me with ideas on 

how to improve my good practice. 

 Presentation of PowerPoint work, learning what others do in their 

communities. 

 It the facilitation of the Judges because they helped me a lot to focus on 

issues I never thought of. 

 The judges’ comments and advice motivated me, it was the best. 

 Program content because each radio program   must have a solid content.  

 Group work. It was easy to share ideas. 

 Program content because a listener must hear good material. We have been 

taught how to research for a good program. 

 All sessions were useful because they have a relationship and they were an 

eye opener and made me think outside the box. It was a learning 

opportunity. 

 Local Government-Because I learnt a lot on what the different municipalities 

are involved in. 

 The media session where I got to see what the participants are doing in the 

media to sensitize on gender equality trough their stories. My presentation 

was a study related to the same issue. 

 

  SCORE OUT OF 10 

PROGRAMME DESIGN 80% 

PROGRAMME CONTENT 90% 

DOCUMANTATION 80% 

FACILITATION 80% 

GROUP WORK 60% 

OUTPUTS 70% 

OUTCOMES AND FOLLOW UP PLANS 70% 

LEARNING OPPORTUNITY 80% 

NETWORKING OPPORTUNITY 90% 

ADMINISTRATIVE ARRANGEMENTS 99% 
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2. Which Session did you find least useful? Why? 

 There were no least useful topics presented, all seemed relevant because of its 

importance. 

 None because I came with more expectations. 

 Network because I need more time to understanding networking with media houses. 

 They were all equally important to me.  

 Some presentations had poor presentations skills. 

 None 

 

3. How will you apply what you have gained from this engagement? 

 Gender mainstreaming is a process therefore I will use these inputs in 

mainstreaming gender in my community. 

 Since I have started attending Gender Links workshops, I have gained so much 

knowledge and helped woman in my community to uplift themselves. 

 I am going to apply what I have learnt from my facilitator on how to run my 

business. 

 By putting more effort. 

 By sensitizing my support group on how to make our business a success.  

 Balancing Gender and fight GBV. 

 Improving myself for next year’s session. 

 It will assist in my work in eradicating GBV within the country and I have been 

able to network with other organizations who interlink with what I do. 

 I will apply this knowledge by being honest, hardworking and to take an extra 

mile on the business.  

 I aim to be an ambassador in educating for gender equality in my church. 

 Add more information on my M&E tool development. 

 Improving my weaknesses and dedicating myself in my business. 

 Networking and learning from other organizations. 

 I will ensure that I practice what I have learnt in order to ensure that gender is 

mainstreamed in most activities. 

 Will improve my production skills by having a listener in my mind whenever doing 

my production. 

 Will replicate best practices in my town which were shared by other participants. 

 I will share with head of programs at work. 

 Engaging with more woman in the rural areas on development in agriculture. 

 Teach people in my community about the importance of including gender issues 

on community discussions. 

 I will use the information to sensitize people on social media about the importance 

of gender equality and equity. 

 

4. Any other comments 
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 I think Government have to fund this event or Organization because it has 

brought change in the country concerning issues of gender Equality. 

 I am grateful to Gender Links for this Knowledge on the Gender Protocol. 

 Thank you for the knowledge I gained in Businesses.  

 We need more time with the facilitator so we can learn everything in time. 

 I was not sure how the Judges handled our presentations and which criteria they 

used when judging. 

 
 It was great. 

 The summit should be twice a year for better presentation skills. 

 New presenters must be separated from those that are experienced so to give 

them room for improvement. 

  In the future the Judging panel should consider giving at least 3 spectators to 

comment or question on the presentation.  

 We need workshops to engage us before filling up application forms. 

 Everything was well organized.  

 There must be a pre-summit to assist participants on their presentations. 

 It was a great experience for me in terms of networking as an individual and also 

for my organization .I learnt a lot from other presentations. 

 Allow group discussions and audience engagement to watch proceedings. 

 Maybe in the future we can have the privilege of going out to the field to collect 

radio material. 

 


