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TP11 

TEMPLATE 11: WRITTEN DRIVERS OF CHANGE 

 

Title: Living life in XXL 

 

Quotable quotes 

“Derrière chaque femme ronde, ena en complexe.” (behind every curvy 
woman lies a complex) 

Fact file:  

Name of beneficiary  Nathalie Gopee 
Country Mauritius 
City/ Town/ Village Curepipe 
GL Programme   
GL staff member 
submitting Changing 
Lives 

 

Organisation Municipality of Curepipe 
Designation Counsellor  
Area of work Media Local 

Government 
GBV Alliance  

Sex  Male                 Female               
Age Group  12  - 17 18 -30 31- 40 

 
41 - 
50 

51 – 60  60 +     

Education level Primary 
School      

Secondary 
School  

Tertiary            Vocational  
               

Adult 
literacy    

First met GL  Year 2012  Event Workshop  

Encounters with GL 
since first meeting  

La violence contre la Femme Workshop 

Walk with Gender Links at Curepipe 

Went to South Africa on through Gender Links 

Follows Gender Links through the Municipality 

 
 
 

Phone number 52925757 
Email address nathaliegopee@hotmail.com 
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Permission to add to 
newsletter? 

OK 

Instructions for follow 
up 

 

Extent of change   
 

A. Begin with an anecdote about the beneficiary’s most memorable experience with 
GL:  

 A short story that may be funny; emotional or significant in other ways that demonstrates 
the essence of the relationship and draws the reader into the piece.   

o During the last workshop of GL held at Gold Crest Hotel, I got to know who I 
really was. I always thought I know myself. I always thought that I am ought 
to be the person I was at that time until I meet Anushka who made me look 
at the mirror twice. That moment was heartfelt and it marked my 
“reincarnation”. 

 In what way does this person qualify to be a Driver of Change? Please make this clear at the 
outset of the piece.  

o Since my meeting with Gender Links, I see myself as a changed person. I 
have new beliefs, new attitudes and a new outlook on life. Ever since GL gave 
me the opportunity to be a new me, I decided that from then I will try to 
impact every single person I meet who maybe facing any self-esteem issues.  

 
B. A short history of the beneficiary’s learning journey with GL 
 Describe the nature of the beneficiary’s work.  

o I am counsellor at the Municipality of Curepipe as well as entrepreneuse. I 
have my own shop called “Zero Complex” I deal in Plus Sizes clothes and help 
corpulent people to dress. My shop is the first of this kind in Mauritius. I have 
had many collections and catwalks till date.  

 Give a brief history of the beneficiary’s first and subsequent encounters with GL: please 
include any negative experiences.  

o The first time I came across GL was through a workshop organised by the 
Municipality in collaboration with GL. To be honest, I would say I come from 
a background where the wife is dependent on the husband, all the time. In 
this regard, I would say that I used to think that such life is the normal life. I 
did not know I could think beyond. What and how many things women alone 
can do amazed me.  

o Through an exchange program, GL sent me to South Africa. That was the 
journey of my dream. I got to meet so many people, made so many contacts 
and I met with people who believe in my vision, my struggle. I felt I was not 
alone.  

 Please capture any light bulb moments, through anecdotes and examples.   
o At the time when I met Anushka, I was discouraged with life. I did not know 

myself. I did not know the aims and objectives of my life. I was just living for 
the sake of living. I met with many other women who were Plus Sizes. And I 
felt how suffocated they were in their lives. But still they were like me, just 
living life: accepting “what destiny provided them”. That day when I went 
home, I cried my heart out and that helped a lot. 

 
C. Change at the individual level  
 What has changed in this person’s life?  
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o I have changed, my life has changed, and my mind-set has changed. 
Everything about me has changed. I live not for the happiness of others but 
for my happiness only. I have come to term to being selfish. I have realised 
that a little selfishness does no harm to anyone. In fact, thinking for myself 
has made me set priorities and taught me to better manage my time and be 
proactive. 

 Why has it changed?  
o How could it not change? The moment I realised that I could be a better 

person, change came following behind.  
 To what extent can GL take credit for this change? Please be very specific. Please give 

examples and triangulate evidence 
o Well, it all started with GL. Had they not came for the workshop I would 

probably never have known the importance of being independent.  
 Is there any specific person at GL who is responsible for this change? Please be specific.  

What does this person have to say? 
o Anushka, Anushka and Anushka. The moment I saw her or rather she saw 

me, I guess she knew that I needed to talk and I needed an ear to listen. 
That simple conversation has brought to where I stand today.  

 What skills; knowledge; values and attitudes has the beneficiary gained through working 
with GL? What evidence is there to support this? 

o I have learned the ability to spend more time with my family. I have learned 
how to think, think well and then react. My today life is a living evidence of all 
these skills and values. GL has taught me the importance of standing on my 
own feet. Also, I have learned the word “important” and what is and what 
isn’t.  

 What other factors/people have been responsible for this change? Please give examples. 
o No one else, only Gender Links and me.  

 Who else has been responsible for this change? Please quote this person/people as well.   
o “To capave, to ena li dan toi” 

 
D. Change at the level of close relations  
 Do the changes at the individual level reflect in the way this person relates to those closest 

to them – e.g. a spouse, partner, son, daughter, or other close family members? Please give 
examples.  

o My family has not resisted to the change. They accepted it whole-
heartedly. Well, I did not change for the worse. This change in me, it is 
not a revolution or anything. I just saw a spark and it lit my life and the 
life of my family for the better.  

 How do these close relations respond to the change? Please quote them if possible.  
o They just accepted it. My husband usually 

says “en nouvo toi” and they appreciate it. 
 

E. Change at the community level  
 How is change in one person’s life influencing other lives? 

Please give examples and quote others.  
o I have been blessed with this opportunity and I 

am benefitting from it every single day of my 
life. I feel like I should not just keep it for 
myself. I should impart to others. I need to give 
back. And that’s what I do every day. Every 
woman who walks through the doors of my shop does not leave with a smile 
on her face. It’s not the sales, neither the money. It’s the wisdom.  

An action photo of 
the beneficiary in 
their work space that 
helps to illustrate the 
points you make – 
url from photo 
library PLUS 
CAPTION  
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 What innovation has this person brought to their learning? What have they added 
themselves: please give examples. 

o The mere action of teaching a woman how to dress empowers them. Proper 
dress deck up can be a super boost to the moral. I try to bring change 
through my business.  

 
F. Change at the societal level  
 How have this person’s actions changed laws, policies and or practices? Please quote 

supporting and corroborating evidence.  
o I don’t think I am strong enough to change laws yet (laughs) but my 

customers have a changed outlook on life. They are more open and they see 
things on the brighter side of life. For example, one of my customers had 
some issue with wearing short sleeves. Today she can rock a sleeveless top 
or dress without any fear.  

 How is this person creating new knowledge? How is this being fed back to GL? How is GL 
making use of the learning?  
 

G. Next steps  
 What challenges have been faced on this learning journey and how have they been 

overcome? 
o It took some time for my husband to digest and acknowledge this change in 

me. Given that I used to be someone who would give all my money earned to 
my husband, refusing to give him that money was somewhat problematic. 
But again, GL has taught me how to solve conflicts in a peaceful manner, and 
indeed when I applied those skills, it worked. Now we share the family 
budget, we can allow ourselves a better standard of living and we save more. 
The next challenge that I used to face but I don’t know whether it is still 
there or not. I have been a corpulent woman since childhood. Many factors 
have contributed to my body weight. And I did not seem to have any problem 
with it given that it did not affect my health in a drastic manner. What did 
affect me was the looks from people, their whispers, their comments and 
grins. On the roads, people would look at me as if I am sinning at every step. 
After my enlightenment, I have learned to look through all this derogatory 
factors. So I cannot tell you if this has changed or not because my eyes 
refuse to take into consideration such.  
 

 What are the beneficiary’s future plans?  
o Being a corpulent woman who is healthy and who has learnt to live life fully, I 

want to help other women who are in the same position as I have been. I 
consider it my duty from now on. It took just a simple conversation for me to 
reach this stage; I wonder how would it be if sustainable support be provided 
to other women like me. In this regard, I have contacted the Ministry of 
Health for a project aimed at helping corpulent people live their lives happily 
and healthily. My project has been accepted and It will soon be launched. I 
am really looking forward to it.  

 Concluding thoughts  
What can I say? “Un grand Bravo a Gender Links!” for the formidable work they are doing 
especially the collaboration works with the municipalities. I wish they reach more people at 
grass root level. I wish them xxxxxxxl success! (laughs)   
LENGTH: There is no word limit, however the piece should normally be around 1500 words 
–3 pages single spaced.   
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ANNEX A:  
DRIVERS OF CHANGE- INDICATORS OF CHANGE: PLEASE TICK WHAT CHANGES 
ARE EVIDENT IN THE STORY YOU HAVE JUST SUBMITTED. 

Change Indicator  Please tick 
applicable  

Private   
Individual   
Attitude change Change in attitude towards gender   
  Awareness of rights   
  Awareness of the SADC Gender Protocol   
Skills Conflict resolution skills   
  IT skills   
  Participate in cyber dialogues   
  Action planning skills    
  Lobbying and advocacy   
Voice Campaigning     
  Media   
  Public speaking    

  Networking skills   
Agency   Confidence increased   
  Legal and rights awareness   
 Claiming rights   
  Self- image, self esteem   
  Body health and bodily integrity    
Leadership  Initiatives taken    
 Others follow, change their ways   
  Policy influence and participation   
Empowerment  Standard of living improved   
  Employment control of own labour    
  Material assets owned    
Close relations  
Changes in family 
dynamics 

Negotiation, accommodation, habits   

  New social forms, altered relationships and behaviour   
Community  
Participating in 
development 

Involved in project or initiative not previously involved in    

Driver of change Becomes a trainer, builds capacity   
  Changes in survivors of violence   
  Changes in the lives of care workers   
  Changes in the lives of children   
  Changes in the lives of people with HIV/AIDs   
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Change Indicator  Please tick 
applicable  

  Leads GBV/ 16 Days campaign   

  Builds Alliances and coalitions    

Institutional Change – aligned to institutional score cards  

Policy level Helps to ensure Gender Policy framework to hold 
government to account 

 

Decision-making  Helped ensure global and regional commitments to 
gender equality have been made at the Board or most 
senior level.  

 

Promoting the 50/50 campaign   

More women running for public office   
Public 
participation  

Women and men participate equally in public 
participation processes involving this organisation.  

 

Employment   More women working within the institution in all areas 
and at all levels.  

 

Women and men encouraged to take up non-traditional 
positions and supported in doing so.  

 

Services Needs of women and men equally addressed in service 
provision. 

 

Voice  Women and men’s voices equally heard, perspectives 
reflected through the work of the organisation.  

 

Gender 
Management 
System  
  

Established gender structures, plans, systems, processes  
Helped to ensure budgetary allocations for gender issues.   

Public  SADC Protocol - ten themes  
Policies, laws  
Norms  
Values 

Constitutional and legal    
Governance    
Education   
Productive resources and economic empowerment   
Health   
HIV and Aids  
Peace and conflict resolution   
Media and information   
Implementation   

 

 


