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“Despite our constraints, 
we try our best to satisfy 
our clients’ needs be it 
women and men” 

 

 

 

 

 

 

 

 

Fact box 

COUNTRY  Mauritius 

COUNCIL  Pamplemousses/R.du Rempart District Council 

WHY SELECTED  Worst case  

Agreed score at 
verification 2012 

32 % 

Agreed score at  
verification 2013 

42 % 

Population  11,675 

Key characteristics  This region is situated in the North-East of the 
country. It is a touristic place comprising of the 
National Botanical Garden, the Regional Sir 
Seewoosagur Ramgoolam Hospital and  a swimming 

The Rivière du Rempart District Council .

http://gemcommunity.genderlinks.org.za/gallery/main.php?g2_itemId=33339
Photo: Ghirish 

 



pool of international standard. 

Contact person Rajen Paupiah 

Designation  Chief Executive 

Contact details  rajenpaupiah@gmail.com 

 
 
 

What was the situation before the interventation? 
 

The Council has neither a Gender policy nor an Action plan at the level of the their District. 
Gender is not a priority because of the scarcity of financial resources and manpower.  
 
 
How has life tangibly and demonstrably changed as a result of the intervention? 
 
The Council has always welcomed Gender links for workshops; Gender is mainstreamed in 
all activities/projects but there is no project specific on gender. 
For the last village election, due to the reform of the Local Government Act, there is now an 
increase in women’ representation in Council. Out of a total of 170 councillors, 48 are 
women; 2 women only are district Councillors and 8 women on a total of 19 are 
Chairpersons of Committees. 
On management level nearly 50% are women. 
 

 
How do we know this change 
has occurred? 
 
Since last meeting, they have 
organised talks on GBV and 
HIV/AIDS in some villages. 
They make sure that there is 
appropriate lighting in well 
frequented public places especially  
at the newly created health track. 
Mini gyms also have been created in 
existing social centres            
 

What are the characteristics of this group that distinguishes it from the others? 
 
They do not have a Gender action plan but are willing to host Gender Links workshops in 
the Council. 

Mary  Coopan  interviewing  Sameer  Munglea, 
Welfare  officer  of  Riviere  du  Rempart  District 
Council.  
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What is it about this group that creates barriers to accessing benefits? 
 
Lack of funds seem to be the greatest obstacle to the implementation of projects. 
Some vacant posts are not being filled by the Local Government Service Commission 
despite several requests by the Chief Executive. 
 
Moreover, while the Council has been divided in two separate Councils, administrative 
procedures have not followed so that there is a decrease in man power and logistics.  
 
  
  
What changes in intervention design might or have been made to increase these 
benefits? 
 
 
Some of the problems encountered by 
this District Council are common to 
other District Councils, therefore they 
should use the common platform 
“Association of District Councils” (ADC) 
to lobby with the parent Ministry for 
more resources.  
 
Gender Links facilitate workshops and 
guide the participants and the 
management of the council; but as 
regards to implementation, it is on the 
onus of the Council.  
 
Participants of the Stage 5 workshop held in September 2012. 
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