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• Women scored the government 70% and men 68% on the CSC, reflecting citizens' perceptions
that the country has become more peaceful and secure. Zimbabwe has moved from a ranking
of number nine in 2012 to number five among the SADC countries in 2014.

• Zimbabwe's security service legislation contains no special provisions for gender equality or
the use of affirmative action for the recruitment of women, and women's representation in
the security sector remains at less than 30%.

• Zimbabwe contributed the highest number of women (35%) sent on UN peacekeeping mission
of all SADC countries.

• Women comprise 20% of the Zimbabwe Defence Forces and 25% of those in police services.
• Women activists have begun to engage in the gender and security sector reform discourse and

frameworks.
• Women at the community level have long been involved in peace building initiatives, but their

experiences do not find expression in national forums on peacebuilding and conflict resolution.

KEY POINTS

CHAPTER 8

Peace building and
conflict resolution

Article 28

Zimbabwe women peacekeepers. From left to right: Superintendent Sithulisiwe Mthimkhulu, Superintendent
Rosina Mamutse, Assistant Commissioner Charity Charamba, Superintendent Jessie Banda, Superintendent Kani
Moyo, and Assistant Inspector Muchaneta Isabell Ngwenya. Photo: UN Women website by Sirak Gebrehiwot
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There is no SGDI for this sector as information is currently
limited. Women and men scored the government 70%
and 68% respectively. Zimbabwe moved from a ranking
of nine in 2012 to five in 2013 and 2014.

CSC

N/A
N/A

Table 8.1: SGDI and CSC scores for peace and security

Scores
Ranks

SGDI
Men
68%

Women
70%

5

Figure 8.1: Women and men's perceptions of peace and security
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Figure 8.1 shows women and men's perceptions on
peace building and conflict resolution. Zimbabwean
women score the country higher at 70% while men
scored the country lower at 68%. Both numbers align
with the regional average.

Background

Zimbabwe's new Constitution calls for gender equality
and gender balance in all public sector institutions.
However, the country's security legislation does not use

gender specific language, nor do the Acts include special
measures to advance gender parity.

As a member of the African Union and the SADC
grouping, civil society organisations working in the area
of peace building use frameworks adopted by member
states to inform their work and to engage with relevant
stakeholders in government and in the security sector.
The AU Security Sector Reform Policy Framework
provides the platform for SADC member states to
implement gender into security sector reform (SSR)
initiatives by stating that the SSR will adhere to the
principles of gender equality and women's empower-
ment as enshrined in the various protocols and
frameworks. “The entire SSR process will therefore
include women-specific activities, gender awareness
and responsive programming, and aim to bring about
transformative possibilities for gender equity within
the security sector,” it states.1

Civil society organisations in Zimbabwe, especially
women's organisations, have engaged in peace building
initiatives over the last decade, and have started to
engage on the issue of gender and security sector
transformation through a series of workshops.2

President Robert Mugabe presents a trophy to female cadet Angeline
Bosha, who graduated at Thornhill Airforce Base in Gweru in December
2013. Photo: Chronicle news

1 AU Policy Framework on Security Sector Reform(2011) cited in SADC Gender Protocol 2014 Barometer.
2 SADC Gender Protocol Regional 2013 Barometer, Gender Links.
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Peace, justice and reconciliation

A National Peace and Reconciliation Commission is
among the independent commissions supporting
democracy established in the new Constitution. The
Commission will be in place for a period of ten years
after the effective date and will be comprised of nine-
members, including the chair.

Members of the commission, according to the
Constitution, should be chosen for their “integrity and
their knowledge and understanding of, and experience
in, mediation, conciliation, conflict prevention and
management, post-conflict reconciliation or peace
building.”

The functions of the Commission (which legislators had
not named by the time of publication) include:

• To ensure post-conflict justice, healing and
reconciliation;

• To develop and implement programmes to promote
national healing, unity and cohesion in Zimbabwe
and the peaceful resolution of disputes;

• To bring about national reconciliation by encouraging
people to tell the truth about the past and facilitating
the making of amends and the provision of justice;

• To develop procedures and institutions at a national
level to facilitate dialogue among political parties,
communities, organisations and other groups, in order
to prevent conflicts, and disputes arising in the future;

• To develop programmes to ensure that persons
subjected to persecution, torture and other forms of
abuse receive rehabilitative treatment and support;

• To receive and consider complaints from the public
and to take such action in regard to the complaints
as it considers appropriate;

• To develop mechanisms for early detection of areas
of potential conflicts and disputes, and to take
appropriate preventive measures;

• To do anything incidental to the prevention of conflict
and the promotion of peace;

• To conciliate and mediate disputes among commu-
nities, organisations, groups and individuals; and

• To recommend legislation to ensure that the state
renders assistance, including documentation, to
persons affected by conflicts, pandemics or other
circumstances.

Women's representation and participation

Zimbabwe is not a signatory to the United Nations
Security Council Resolution 1325 on Women, Peace and
Security. Men comprise the majority of the members
within Zimbabwe's security sector, as well as the top
decision-makers. Women comprise 20% of those in the
defence sector and 25% of the members of the police
services.3

Zimbabwe promoted the first woman to the position
of Brigadier General in the Zimbabwe Army in 2013.
Women's representation, however, in senior positions
within the National Army, Air Force, police and prison
services remains far less than 30% due to the absence
of special measures and specific policies to increase the
recruitment and promotion of women to top positions
within the sector. Zimbabwe has only reached gender
parity at the level of assistant commissioner, the second
highest level after commissioner, within the Zimbabwe
Prison Services.

Constitution reflects
gender equality

Yes

Defence Force Acts/
White papers

Zimbabwe Defence Act 1972-
 Gender not mainstreamed.
Zimbabwe National Defence
Policy 1997 (not accessed)

Police Force Acts/
White papers

Police Act of 1995:
Gender not
mainstreamed

Correctional Services/
Prisons Act

Zimbabwe Prisons Act 4
of 1993. Gender not
mainstreamed

Signed Protocol to prevent, suppress
and punish trafficking in persons,

especially women and children

No

Table 8.2: Analysis of gender provisions in relevant security services legislation

Source: SADC Gender Protocol 2014 Barometer, Gender Links.

The Protocol calls on state parties to ensure that by 2015, women have equal representation
and participation in key decision-making positions in conflict resolution and peace building
processes in accordance with United Nations Security Council
Resolution. 1325 on Women, Peace and Security.

3 SADC Gender Protocol Regional 2013 Barometer , Gender Links.
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Zimbabwe is among the only four countries in the SADC
region that have achieved a representation of women
of 20% or higher in the security sector. The others are
South Africa (27%), Seychelles (20%) and Namibia (26%),
with South Africa having the highest proportion of
women in the defence force.4

In addition, Zimbabwe is among the five countries in
the SADC region - along with South Africa (32.5%),
Seychelles (38%), Namibia (31%), and Malawi (21%) -
that have 20% or more representation of women in
their police services. Three countries from which
researchers could obtain data - DRC (6%), Mauritius
(6%) and Mozambique (7%) - have fewer than 10%
women in their police forces.5

Table 8.3 illustrates that Zimbabwe still has a long way
to go before reaching parity when it comes to women
in the National Army. No women hold Lieutenant
General or Major General positions, while the most
women serve as lieutenants.

Table 8.4 shows that Zimbabwe is not doing much better
when it comes to women's representation in the Air
Force. No women serve as air marshals or air
commodores. Women also comprise just 8.5% of
squadron leaders.

Figure 8.2: Percentage of women in the defence sector
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4 SADC Gender Protocol 2013 Regional Barometer, Gender Links.
5 SADC Gender Protocol 2013 Regional Barometer, Gender Links.

Source: Ministry of Defence (2008) cited in Combined Report of the Republic
of Zimbabwe in Terms of the Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW) 2009; First woman Brigadier General
promoted in September 2013.

Table 8.3: Representation of women
in the Zimbabwe National Army

Rank
Lieutenant General
Major General
Brigadier General
Colonel
Lieutenant Colonel
Major
Captain
Lieutenant

% women
0
0
1

6.6
5.9
3.8
2.7
17.0

Source: Ministry of Defence (2008) cited in Combined Report of the Republic
of Zimbabwe in Terms of the Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW) 2009.

Table 8.4: Representation of women
in the Air Force of Zimbabwe

Rank
Air Marshal
Air Vice Marshal
Air Commodore
Group Captain
Wing Commander
Squadron Leader
Flight Lieutenant

% women
0
0
0

4.76
12.5
8.57
16.03
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For Assistant Police Commissioner Charity Charamba,
who served as a peacekeeper for three years in Liberia,
being the third-highest ranking official in the mission
had its gender challenges.

“I had to assert myself, because at first the male
colleagues, both at the senior and lower ranks, treated
me as if I did not know my duties and at times, did not
acknowledge my presence, she remembers.

Zimbabwe is one of the few countries in the world
where the number of female peacekeepers from the
police force nearly meets the United Nations Department
of Peacekeeping Operations recommendation of at
least 20% female representation.

Of the 1063 officers of Zimbabwe's police who have
taken part in eight peacekeeping missions worldwide,
189 of them (18%) have been women. The first woman
served in East Timor in 2000, seven years after the police
began participating in peacekeeping missions.

From providing security to women and girls as they go
searching for wood for cooking, to providing support
during elections, to ensuring food supplies can reach
refugee camps safely , the work of peacekeepers starts
at dawn and ends after most other people have gone
to sleep. Far away from their own friends and families,
UN peacekeepers serve a critical role in maintaining
peace in post-conflict countries.

Assuming senior-level positions while on mission comes
naturally to Zimbabwean policewomen who already
hold senior posts at home, explains Assistant
Commissioner Charamba.

“We are provided with equal opportunities within the
police and given the chance to rise and to participate
at all levels. Women are heads of several of the country's
provinces and the head of the training depot is female,
she says, adding that Zimbabwe's Police Commissioner
General promotes women's advancement within the
force.

She says working internationally gives women blue
berets the chance to see different types of police practice
and to share experiences.

“I have been on the Zimbabwean Police Force for 31
years and I work in the Victim Friendly Unit as a gender

trainer. I've always wanted to be one of the blue berets
and my dream came true,” says Superintendent Kani
Moyo, who served for 15 months as a Gender Police
Advisor and Officer in Charge of Training in Nyala with
the African Union/United Nations Hybrid peacekeeping
operation known as UNAMID, in Darfur, Sudan.

Superintendent Sithulisiwe Mthimkhulu, who has been
on peacekeeping missions in Sudan and Liberia, recalls
facing barriers because of her gender, but also because
of cultural differences.

“In Darfur, Sudan, before independence, the local
people looked at you as if you were different, because
you are a woman in uniform. Also, being a Muslim
country, the local male police officers did not take it
lightly receiving orders from a woman, she recalls.
During her missions, Mthimkhulu has worked to
motivate women through sports, literacy classes and
other activities to become interested in all aspects of
police work and she assisted them in establishing a
policewomen's network.

Studies show that in many countries, women
peacekeepers often become role models for the local
women and girls, as the custodians of peace and security
and the authority they can turn to.

“I learned a lot from the police officers I worked with
on missions and there has been a lot of cross-cultural
learning about policies and other issues,” says
Superintendent Jessie Banda, who served as a Commu-
nications Officer for a year in Kosovo, and as a
Community Policing Officer for 15 months in Darfur. “I
look at the United Nations as an organisation that unites
people, she says.

The four women peacekeepers interviewed by UN
Women Zimbabwe say that their pre-deployment
training prepared them well for their missions as it
included training and mentoring of local police officers,
community and gender policy, as well as how to
investigate and provide counselling to rape survivors.
However, they say learning more about the laws,
especially gender-based violence laws, and about cultures
of the countries where they are deployed would enhance
their preparedness in the field.

Source: UN Women website
http://comms-authoring.unwomen.org/en/news/stories/2012/10/

zimbabwean-womenpolice-officers-make-inroads-as-members-of-the-
blue-berets

Zimbabwean women police officers make inroads as members of the 'blue berets'
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The UN's targets for the deployment of women in peace-
keeping by 2014 is 20% women police peacekeepers
and 10% for troops. Figure 8.3 shows that countries
like Namibia, Zimbabwe and, to a lesser extent, South
Africa, have been making concerted efforts towards
reaching these targets, and they perform above the
global average.6

The Zimbabwe Republic Police (ZRP) has made notable
strides to include female police officers in its contingents
participating in United Nations Peacekeeping operations.
When the first ZRP peacekeepers participated in the
mission to Angola in 1993, women were not among
the 25 police officers sent. However, by 2012, some 189

Table 8.5 and 8.6 provide breakdowns of the percentage
of women holding senior positions within Zimbabwe's
police and prison services. Table 8.5 shows that women
comprise one quarter of deputy commissioners in the

police force. Meanwhile, Table 8.6 illustrates that women
make up half of those in assistant commissioner positions
in the prison services. However, men outnumber women
to a significant degree in every other category.

Source: Zimbabwe Republic Police (2007) cited in Combined Report of the
Republic of Zimbabwe in Terms of the Convention on the Elimination of All
Forms of Discrimination against Women (CEDAW) 2009.

Table 8.5: Women in the police
Rank
Deputy Commissioner
Senior Assistant Commissioner
Assistant Commissioner
Chief Superintendent
Superintendent
Chief Inspector
Inspector
Total in Senior Positions

% men
75
82
82
83
85
90
91
89

% women
25
18
18
17
15
10
9
11

Source: Zimbabwe Prison Service, 2007 cited in Combined Report of the
Republic of Zimbabwe in Terms of the Convention on the Elimination of All
Forms of Discrimination against Women (CEDAW) 2009.

Table  8.6: Women in the Prison Services
Rank
Assistant Commissioner
Chief Superintendent
Superintendent
Chief Prison Officer
Principal Prison Officer
Total in Senior Positions

% men
50
94
81
86
83
83

% women
50
6
19
14
17
17

Figure 8.3: Women in peace keeping 2011-2013
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Police spokesperson and Senior Assistant Commissioner Charity Charamba.
Photo: Google Images
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A small and quiet revolution is taking place in Zimbabwe
as a group of 20 women armed only with enthusiasm
and a chance to make a difference, collect, write and
disseminate stories on women's human rights and on
the peace, safety and security concerns of women in
communities.

When 27-year-old Virginia Fukai learnt that she could
write for a new women-to-women communications
network, known as We Connect, her joy was palpable.
“Wow! I have found something to do,” she exclaimed.
“I now have the opportunity to do something with my
degree.”

Fukai could not find a job after she graduated with a
degree in Media Studies in 2012. She is one of the few
women in the network with a college education. The
majority of the women, whose ages range from 18 to
55, only have a secondary-level education.

We Connect published its first newsletter in November
2013 and it published two more issues and disseminated
them to women in the ten provinces in 2014. The

network is a project within the Women's Coalition of
Zimbabwe (WCoZ), the umbrella organisation for civil
society groups on gender equality, women's rights and
women's empowerment issues.

“The value of this network is that it is not original for
women to say what they think and feel. There is always
someone speaking to you, about you. Now, women can
speak,” says Fukai, who writes from Charumbira Village
in the rural area of Zimbabwe's Masvingo Province.

WCoZ set up the communications network to provide
a space for women to tell their own stories and to
produce their own newsletter. UN Women through its
Gender, Peace and Security Programme funded by the
Royal Embassy of Norway supports it.

“We promote gender-sensitive information through
the communications network, unlike the mainstream
media, which portrays women negatively and which
does not access women as sources of information,” says
Ashley Chisamba, the project coordinator. “WCoZ sent
out a call through its networks country-wide and selected
two women from each of the country's ten provinces.
The women received a crash-course on media and
information gathering in September 2013. They received
their own special notebooks, and WCoZ provides them
with a small stipend to communicate with the network's
all women editorial team.

“I am looking forward to working with ordinary women
and getting their stories from where they live,” said
38-year-old Kay Ncube from Chinhoyi in the country's
Mashonaland West province. Personally, I am passionate
about women's issues and I felt underutilised and did
not know how to use my passion for change. I now
have an opportunity to write about women and to get
more insight into women's everyday lives.”

Women take the lead to write stories on peace and security issues

female police officers out of 1063 officers from the ZRP
have participated in peacekeeping missions.7

The first female police officer deployed on a peace-
keeping mission went to East Timor in 2000. Women
police officers have since participated in missions in East
Timor, Sierra Leone, Kosovo, Sudan, South Sudan, Liberia
and Darfur. As of 2012 data, Liberia has had the highest
number of ZRP female peacekeepers (70), followed by
Kosovo (31), East Timor (28), Sudan (25) and South
Sudan (21).8

Zimbabwe's peacekeeper duties have included training
and advisory services to local police officers in the various

mission areas; community and gender policy creation;
criminal investigations advisers, including the investi-
gations of rape and providing counselling to rape
survivors; and middle and top management positions.
Of the policewomen who have been deployed on
peacekeeping missions, only seven, all in Sudan, have
received extensive gender training as related to
community policing issues. The seven served as community
policing and gender officers during their missions.

Many of these duties emphasise the role women play
in achieving the multi-dimensional mandates of
peacekeeping operations, particularly their work with
female survivors of all forms of gender-based violence.

7 Zimbabwe Republic Police: Women Police Officers Contribution to the United Nations Peacekeeping Operations, PGHQ Training, July 2012.
8 Zimbabwe Republic Police: Women Police Officers Contribution to the United Nations Peacekeeping Operations, PGHQ Training, July 2012.

Some of the women involved in the peace stories project.
Photo: We Connect
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We Connect publishes its newsletter in Zimbabwe's
three main languages, English, Shona and Ndebele.
With further funding and a growing audience, We
Connect will be published in several of the country's
other languages. The print-run is small, 3000, but the
audience reach increases through community dialogues
convened by the women information gatherers. Citizens
collectively read and discuss the stories.

Dialogues occur at the national and community levels
to discuss with national and community leaders the
issues covered in the newsletter. WCoZ envisions that
the dialogues will help build community understanding

of women's rights and empowerment issues; create
other story ideas; and initiate community-based solutions
to women's safety, security and human rights concerns.
In some communities, in order to develop locally based
approaches to conflict-resolution and mediation, women
have also created peace committees.

“In the documentary on Liberia, Praying the Devil Back
to Hell, the women didn't necessarily have degrees, but
they came together and made a change. We can do the
same,” said 29-year-old Sharlene Nyamutswa, who
writes for the network from the eastern part of
Zimbabwe.                Source: Women's Coalition of Zimbabwe

Few women have broken through the
glass ceiling in Zimbabwe's security
sector. Yet the country is one of the
largest contributors to UN Peace-
keeping missions due to the contribution
of women as peacekeepers by the

Zimbabwe Republic Police. This under-
scores the immense contribution women can

make in this sector if they can claim a space. Women's
contribution to peace and conflict resolution in the

country remains an area for more research and
documentation and it is important, going forward, for
women to be represented in the country's National
Peace and Reconciliation Commission, one of the
independent commissions established by the new
Constitution.

The National Alliance's suggestions in this area for the
Post-2015 matrix are as follows:

SGP Post 2015

Constitutional and legal rights post 2015

Female police officers march at a parade in 2014. Photo: Newsday
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Table 8.7 Proposed targets and indicators for peace building and conflict resolution

Thematic area/target Proposed post-2015 targetsSDG

17.42 All countries should
continue to act within the
provisions of existing
relevant international
agreements

17.43 Undertake regular
monitoring and reporting
of progress on SDGs
within a shared
accountability framework,
including means of
implementation, the global
partnership among
member states and multi-
stakeholder initiatives and
partnerships

16.4 By 2030, increase
inclusive, participatory and
representative decision-
making at all levels, taking
into consideration the
interests of present and
future generations

16.1 By 2030, reduce levels
of violence and related
death rate by x%

1. Assess annual progress at national
levels in implementing resolution
1325 (2000)9, 2106 (2013) and 2122
(2013) by 2030

2. Annual reports to the executive
secretary on the implementation of
women and peace and security
resolutions by 2030

3. Share best practices from women
leaders in peace processes by 2030

4. Ensure equal representation and
participation of women in key
decision-making positions in conflict
prevention, resolution and peace
building processes by 2030

5. Prevent sexual violence in armed
conflict and post-conflict situations
including noting that sexual violence
can constitute a crime against
humanity or constitutive act with
respect to genocide11 by 2030

6. Include the full range of crimes of
Violence Against Women (VAW)
and sexual violence in national
penal legislation to enable
prosecutions for such acts
perpetrated during conflict by 2030

7. Effective investigation and
documentation of sexual violence
in armed conflict is instrumental in
both bringing perpetrators to justice
and ensuring access to justice for
survivors by 2030

1. Number of countries that have
ratified UNSC resolution 1325
(2000), 2106 (2013) and 2122
(2013)

2. Number of action plans developed
by countries to implement the
resolutions

3. Existence of peacekeeping
exchange visits/peer learning
programmes per country

4. Existence of conflict management
and peace building
training/education curricula
integrating gender equality and
women's rights issues

5. Percentage of women/men in the
defence forces

6. Percentage women/men in the
police

7. Percentage women/men in
correctional services

8. Percentage of women involved in
peace negotiations

9. Percentage of women involved in
conflict management processes

10.Percentage of women in decision
making in the peace and security
sector10

11. Recognition of violence against
women during conflict in their penal
legislation

12. Existence and enforcement of
policies and laws to ensure
elimination of sexual violence
during conflict

Proposed post-2015 indicators
Implementation, monitoring and evaluation

Representation and decision-making

Sexual violence during conflict

Put in place measures to
ensure that women have
equal representation and
participation in key
decision-making positions
in conflict resolution and
peace building processes,
in accordance with UN
Council Resolution 1325
on Women, Peace and
Security

9 UN Security Council Resolution 1325(2000).
10 Includes Ministers of Defence, Ministers of Police, Permanent Secretaries, Police Commissioners.
11 UN Security Council Resolution 2106 (2013).
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Thematic area/target Proposed post-2015 targetsSDG Proposed post-2015 indicators

16.9 Reduce the number of
internally displaced
persons and refugees

16.8 Strengthen mechanisms
for formal and non-formal
dispute resolution at all
levels

16.7 By 2030, provide
information and education
on a culture of non-
violence

8. Enhance national ownership and
responsibility in addressing the root
causes of sexual violence in armed
conflict to deterrence and
prevention12 by 2030

9. Enhance compliance with
international humanitarian, human
rights and refugee law, including
addressing sexual violence in armed
conflict and post-conflict situations
by 2030

10. Deployment of Women Protection
Advisors (WPA) in accordance with
resolution 1888 to facilitate the
implementation of Security Council
resolutions on women and peace
and security by 2030

11. Deploy Gender Advisors to the
relevant SADC peacekeeping and
political missions as well as
humanitarian operations and to
ensure comprehensive gender
training of all relevant peacekeeping
and civilian personnel by 2030

12. Ensure that, by 2030, policies are
in place for reintegration processes,
including establishing protection
mechanisms for women and
formerly associated with armed
groups, as well as ex-combatants

13. Provide non-discriminatory and
comprehensive health services,
including sexual and reproductive
health, psychosocial, legal, and
livelihood support and other multi-
sectoral services for survivors of
sexual violence in conflict, taking
into account the specific needs of
persons with disabilities by 2030

13. Percentage female/male refugees
per country

14. Existence and enforcement of laws
per country protecting refugees
and especially women refugees

15. Proportion of Women Protection
Advisors per country

16. Proportion of gender advisors
deployed in peacekeeping
missions.

17. Percentage budgets allocated to
reintegration processes after
conflicts

18. Percentage budget allocations for
peace keeping/post conflict
support

Forced migration and displacement

12 UN Security Council Resolution 2106 (2013).

Next steps

• At least one-third of the commissioners appointed to
the new National Peace and Reconciliation Commission
should be women, and the Commission should have
the capacity to use gender mainstreaming in approa-
ching its functions.

• Gender, peace and security is still a developing issue
in Zimbabwe that requires more research to under-

stand the various actors in both the security sector
and within non-governmental organisations.

• Zimbabwe should continue to increase women's roles
in peacekeeping at all levels.

• Gender training should be compulsory for all per-
sonnel, including senior management, in the security
sector.

Post conflict processes
State parties shall, during
times of armed and other
conflict, take steps as are
necessary to prevent and
eliminate incidences of
human rights abuses
especially of women and
children and ensure that
the perpetrators are
brought to justice before a
court of competent
jurisdiction
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• Stakeholders should conduct a gender audit and
analysis on security sector legislation and policies to
ensure that it is gender sensitive and does not discri-
minate against women.

• The laws should include and be accompanied by
special measures and incentives to attract women to
join the security services sector.

• Record keeping in the security sector should be sex-
disaggregated.

• Young women have developed peace networks,
broadening the frame of GBV to include violence
against women and girls during national governance
processes, such as elections. Stakeholders need to
explore and document the sustainability and scope
of these initiatives.

• Stakeholders should link local-level peace building
initiatives and make them visible to increase the
potential for the development of a peace movement
in the country.


