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Executive Summary 
 
This is a report on the proceedings of the Centres of Excellence for Gender 
Mainstreaming in Local Government stage five – Action Planning Workshop held from 
21st and 22nd of August 2012 in Council Room of the District Council of Grand-
Port/Savanne.  
  
The purpose of the programme was to build the capacity of participants and 
empower them on the following subjects: 
 

- Gender Concepts and Gender Planning Concept 
- Key issues that work at local level  
- Key concepts like gender policy and planning concepts   
- The importance of understanding HIV AIDS and Care Work, HIV AIDS and 

Sex Work and HIV AIDS and GBV 
- Climate Change and Sustainable Development and Gender and Climate 

Change 
- The synergies around gender and  budgets   
- Develop a Local Gender Action Plan  
- Develop a Local Day Gender Violence Action Plan 
- Collection of good practices for addressing GBV at the local level  
- Collection of good practices on Local Economic Development, Climate 

Change, Care Work and HIV and AIDS  
  

See the full workshop programme attached at Annex A.   
 
Over the two days, the workshop was attended by Councillors from different villages 
of Grand-Port/Savanne namely, Mare Tabac, Rose-Belle, Mahebourg, Gand-Bel Air, 
Petit-Bel Air, Grand Sable, Mare D’albert, Beau Vallon, Plaine Magnain, Grand Bois, 
Souillac and New Grove. Officials of the District Council of Grand-Port/Savanne; 
representatives of organisations and representatives of Women Association; 
Representatives of Family Support Office and representatives of the National Women 
Council. In total 23 comprising 13 women and 10 men attended the workshop. Full 
workshop registration list is at Annex B.    
 
The Draft Council Gender Action Plan that the participants developed is attached at 
Annex C.  
 
The Draft Council Gender Based Violence Action Plan that the participants developed 
is attached at Annex D.  
 
The GBV messages/slogans/posters and calendar will be done during a GBV 
workshop prior to the 16 days campaign against gender violence. But participants 
gave a few ideas for a campaign.  
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The participants evaluated the workshop as interesting as they have learnt a lot 
especially on HIV and AIDS, Climate Change and Gender Based Violence. Participants 
also said that they will share what they have learnt with the community. Some of 
them said that after the workshop they feel more empowered and responsible. 
 
The evaluation has been put at the back end of GL website and a summary of the 
evaluation forms is attached at the end of this report as Annex E. 
 
Background  
 
In 2003, GL undertook the first comprehensive study of the impact of women in 
politics in Southern Africa. One of the key findings of “Ringing up the Changes, 
Gender in Politics in Southern Africa” was that local government is a sadly neglected 
area of the gender and governance discourse. Taking heed of this finding, GL 
conducted groundbreaking research in 2006/2007, At the Coalface, Gender and Local 
Government covering South Africa, Lesotho, Mauritius and Namibia.  
 
A key finding of this study was that few practical steps have been taken to 
mainstream gender in this tier of government or to build the capacity of councillors 
to lead this process. The study has since been extended to nine countries. In terms 
of process, once the research reports have been written up, GL hosts launch and 
strategy workshops in the respective countries with key stakeholders and partners, 
ideally the local government associations of that particular country to map out a way 
forward of how to roll out the strategy and host Gender and GBV action plan 
workshops. The launches are then followed by Gender and GBV action plan 
workshops that are held at a provincial, regional or district, level to ensure that all 
councils have gender action plans.  
 
In 2007, GL embarked on a study in Mauritius on women’s representation and 
participation in local government to assess the conditions necessary to increase the 
representation of women in local government in Southern Africa, and to ensure their 
effective participation.   
 
Since 2010 GL has been convening Gender Justice and Local Government Summit 
and Awards to gather evidence of best practices at local level as well as localities 
which have put in place best practices to empower women and to combat GBV. 
 
Prior to the 2012 GJLG Summit a National Summit was held in April to choose to best 
entries for the Regional Summit in Johannesburg. Details as follows: 
 

 30 Entries were received (18 Female and 12 male)  

 27 presented papers (15 Female and 12 Male) 
 9 Categories (GBV Prevention, Support and Response, Leadership, Climate 

Change, HIV / AIDS, Local Economic Development, Gender and Governance 
and COE Institutional) 

 9  winners (5 Women and 4 Men) 
 8  runner ups (5 Women and 3 Men) 

 
Mauritius came out with four prizes at the Regional Summit and came out first in the 
Governance Category 
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Process and activities 
 
During the first two days participants engaged with facilitators and resource persons.  
 
The training manual that Gender Links develop for the COE Gender Mainstreaming in 
Local Government was distributed to participants. Materials used were thought 
provoking and GL Facilitator encouraged participants to share case studies on 
problems in their different villages and best practices. At the end of the second day, 
participants were engaged in the Gender Action Plan and the Gender Based Violence 
Action Plan and both plans were finalised.    
 
The full programme at Annex A was fully implemented 
 
Welcome and opening  
 
Loga Virahsawmy opened the workshop. She explained that it is a Gender Planning 
and GBV action plan workshop. She gave an overview of Gender Links regional 
summit and how the participants should mull over projects they could present at the 
next summit. She laid emphasis on the fact that the projects implemented have to be 
sustainable and change the lives of the community to the better so as to be able to 
compete regionally.  
 
Gender Concept-Sex and Gender 
 
The difference between Sex and Gender was explained to the participants. It was 
very engaging. At the beginning participants did not want to use the word sex as 
they thought this was taboo. After some discussion they could make the difference 
between sex and gender and grasped well the gender concept. They realised that 
the concept of Gender was socially constructed and it has evolved as time has 
changed. Women in the labour market are breaking the patriarchal view of the 
societies in general. A working woman increases the quality of life of her family. It 
does not mean that she is less caring but it means that men have to be caring as 
well and help with household chores. The male participants agreed on this gender 
sensitive roles of both women and men in the community. 
 
 
Making Care Work Count in Local Government 
 
Before inviting participants to ask questions, GL facilitator explained that Post 
Exposure Prophylaxis (PEP) must be administered as soon as a person has been 
sexually aggressed and in most cases sexual assaults are done on girls and women 
more than boys. She explained the procedure of going to the police and how the 
police must refer to survivor to health centres/hospitals. This was the first time that 
participants heard about PEP. She highlighted that PEP as well as ARV are free in 
Mauritius. 
 
Participants were encouraged to write projects that they can enter for the Gender 
Justice Local Government Summit. 
 
Loga also explained that the National Strategic Framework on HIV and AIDS for 2012 
to 2015 makes provision for Care Work. She explained the definitions of Care Work, 
Care, Primary Care, Secondary Care, Home based Care and Community Home Based 
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Care. It was only then that participants realised the relationship of gender, the 
economy  and HIV and AIDS and how parents and relatives looking after HIV positive 
people do not get any financial support without mentioning they themselves have to 
stop working to look after these people. Loga also mentioned that care workers for 
the elderly are paid and it should be the same for those caring for HIV and AIDS 
positive people. 
 
Participants learnt a lot about Needle Exchange Programme and the Methadone 
Programme put in place by the Government to prevent new infection. Participants 
showed their appreciation for all these programmes and for free treatment in 
hospitals and health centres.   
 
Gender Sustainable Development and Climate Change 
 
Maxwell Sardoo of the Ministry of Environment explained the concept of global 
warming, climate change and sustainable and told participants that all Mauritians 
have a responsibility and people should not think that climate change is not a 
Mauritian problem. 
 
He said the most important element which influences our environment is our actions.  
He stated that we cannot sustain without the environment but the environment will 
be much better without us. Hence if we do not stop and re think over how we are 
acting towards Mother Nature, it can one day annihilate us.  
 
Sardou gave a brief history of climate change, saying that it all started with industrial 
revolution using massif amount of fossil fuels to meet the demands of modern 
development. In their rush for heavy development, us human beings have neglected 
the adverse effect on the environment and have resulted in climate change.  
 

 
http://gemcommunity.genderlinks.org.za/gallery/main.php?g2_itemId=26442 
 
Climate change affects every sphere of life be it social, economic and environment as 
well as gender. He explained the different types of waste and the length of time it 
takes to biodegrade if untreated. The impact of climate change in Mauritius is as 
follows: 
 

 Coastal ecosystems- sea level, beach erosion, coral reefs, mangrove, 

wetlands, saline intrusion, acidifying of the ocean 

 Agriculture- food security, pests and diseases, soil erosion 

 Fisheries- hatching and spawning patterns, migratory path of pelagic fishes 

(tuna) 

http://gemcommunity.genderlinks.org.za/gallery/main.php?g2_itemId=26442
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 Biodiversity losses 

 Humans health e.g. infectious diseases, epidemics due to increase in heat 
 Atmospheric/Ocean circulation e.g. weather systems, gulf stream 
 Economic activities e.g. tourism, property & infrastructure, EEZ 
 Social aspects e.g. mass migration, poverty 
 Water regime & availability 

 

Impacts 
 Beach erosion due to sea level rise 
 Coral bleaching 
 Loss of wetlands, mangroves, 
 Loss of agricultural lands and drop in yield 
 Flooding of some coastal roads 
 Higher frequency and intensity of cyclones/droughts 

 
Questions and Answers 
 
Together with the facilitator participants discussed about small projects that can be 
put in place.  Sardou explained how daily actions at home can lessen the impact of 
climate change. He said for instance businesses are not being environmental friendly 
when they wrap vegetables in plastics. The Ministry of Environment once did a ‘Zero 
Plastic campaign’. He urged Mauritians to buy locally produced goods. He explained 
the project of the Ministry of Environment ‘School Waste Project’, whereby a special 
dustbin is placed in a school yard for paper and plastic remains for recycling 
purposes.   
 
Ramesh Basenoo, District Councillor of Grand-Port/Savanne suggested that the 
Ministry of Environment should build plant nurseries in every district council to 
promote gardening in every locality.  
 
GL facilitator explained the relation of climate change and GBV and climate change 
and LED. She explained the gender dimension of climate change and food security, 
water, division of labour, school dropout and health-she called it the feminization of 
Climate Change.  She urged participants to grow their own food and to start with 
vegetable gardens as well as their medicinal gardens. 
 
Maxwell told participants that the Ministry of Environment will give them medicinal 
plants for free if they start their medicinal garden while AREU will give them advice 
for free for vegetable gardens. 
 
Gender Based Violence 
 
Counselling Psychologist Sookooram from the Minister of Gender Equality, made a 
presentation on the different forms of GBV, recognising signs and symptoms and the 
services offered by the Gender Ministry. 
 
Explanation of Gender Based Violence 
 

 Act of violence that results in or is likely to result in physical, sexual, 
emotional or psychological harm or suffering to a person. 

 GBV occurs in both the public and private spheres.  
 GBV Happens in all societies 
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He laid a lot of emphasis on the couple which according to him will determine the 
good dynamics of the family. Domestic violence concerns both men and women 
nowadays as men are also subjected to heavy violence by women.  
 
 
 

 
http://gemcommunity.genderlinks.org.za/gallery/main.php?g2_itemId=26439 
 
 
Forms of GBV 
 
Overt physical abuse includes battering at home or workplace or any form of 
assault, murder 
Psychological abuse includes deprivation of liberty, harassment, intimidation at 
work 
Emotional abuse includes humiliation, coercion or use of abusive language 
Sexual abuse includes sexual assault, rape, sexual slavery, child sexual abuse, 
female genital mutilation, trafficking of women and girls for prostitution  
 
Sookooram also talked about the different signs, symptoms and the behavior of 
survivors. He explained that there are six ‘Family Support Bureaux’ throughout 
Mauritius. They give legal advice on divorce, alimony, children and legal aid. All 
services are free. He also explained the role of the Police Family Protection Unit and 
how police officers can give protection orders. Trainings are given to both survivors 
and perpetrators by a Zero Tolerance Group that has been established by the 
Ministry.  
 
Questions and Answers 
 
Through a case study on violence against one family staying close to a sports 
ground, the Acting Deputy Chief Executive explained the collaboration of councillors, 
police, staff and the media. 
 
GL facilitator talked about the 16 days campaign against gender violence and 
encouraged the Council to do a calendar for the 16 days. Participants gave the 
following ideas: 
 

http://gemcommunity.genderlinks.org.za/gallery/main.php?g2_itemId=26439
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 Awareness campaign on HIV and AIDS 
 Participation in World AIDS Day 
 Awareness campaign of GBV with posters and pamphlets giving hot lines 

 
GL facilitator promised participants another small workshop to help them develop a 
calendar of activities for the 16 days. 

 
Outcomes 
 Gender built into policy and practise at local level, and that councils identified the 

need to have gender built into policy and practise at local level. 
 An increased knowledge and awareness on mainstreaming gender at the local 

government level  
 Communities and councils are informed and empowered around the HIV and 

AIDS and Care Work, Climate Change, Local Economic Development and the 16 
days campaign 

 Practical good practises for the next local government and gender justice summit  
identified at an early stage  

 Mock Council meeting for future candidates of local elections 
 Gender Action Planning and the Gender Based Violence Planning 
 
 
 
Way forward 
Participants engaged in a very meaningful way in all of the activities and practical 
work and group exercises which ensured that the workshop was participatory.  The 
use of group work proved to be an effective training method. There was much 
interaction, debates throughout the workshop, the participants felt free to express 
their views. Participants were ready to continue the work through the 16 Days 
campaign and projects on GBV, Climate Change, LED and HIV and AIDS. 
 
Mr Nawin Cheetamun, District Councillor agreed to put an item on the Agenda of the 
next Council meeting for the Caravan of Health to be present at the Council so that 
Councillors and staff can do an HIV/AIDS voluntary testing and counselling. It was 
explained that this good practice will decrease stigmatization of HIV and Aids.   
 
 
Outputs 
 
 Moka Flacq District Council Gender and GBV Action Plan. 

 Project for rain water harvesting in one village as a pilot project 
 Compost unit in one community centre 
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Annex A 

 
PROGRAMME 

 
 

ACTION PLANNING WORKSHOP PROGRAMME  

Grand-Port/Savanne DISTRICT COUNCIL 

Tuesday 21st and Wednesday 22nd of August 

Training Room of the District Council, Grand-Port 

STAGE FIVE:  ACTION PLANNING WORKSHOP  

 

 

ACTION PLANNING  WORKSHOP PROGRAMME  

STAGE FIVE  :  UPDATE OF ACTION PLANNING AND GENDER ACTION PLAN 

AND GENDER BASED VIOLENCE ACTION PLAN 

 GRAND PORT SAVANNE DISTRICT COUNCIL 

COUNCIL ROOM OF GRAND PORT SAVANNE – ROSE BELLE 

Tuesday 21st to Thursday 23rd August 2012 

 

DAY/TIME ACTIVITIES WHO  

DAY ONE: Tuesday 21st  August 

8:45 – 9.15 Registration GL  

9.15 – 9.20  Opening  CEO  
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DAY/TIME ACTIVITIES WHO  

9.20 – 9.45 Introductions and objectives  
Expectations from participants 
Developing guidelines for participation 
Quick overview of Gender Concepts 

GL  

Gender, HIV and AIDS and Care Work 

9:45 – 10:45 The unwaged work of women 
HIV and AIDS and Care Work 
Testimony of a person living with HIV and AIDS 
Projects that can be put in place 

Minister of Health 
 

 

10:45 – 11.00 TEA   

11.30 – 12.00 Exercises on HIV and AIDS All  

Gender, Sustainable Development and Climate Change 

11.00 -13.00 The link between climate change and sustainable 
development 
The impact of climate change on our everyday lives 
What councillors and NGOs can do to mitigate the effect 
Projects that can be put in place 

Ministry of 
Environment 

 

12.30 – 13:00 LUNCH   

13.00 – 13.30 Exercises on Climate Change All  

Local Economic Development 

13.30 – 14.30 Gender and local economic development  
Strategies for local economic development 

NWEC  

14.30 – 15.00 Exercises on LED All  

Strategic Campaigns on Care Work, Climate Change and Local Economic Development 

15.15 – 15.30 Practical and Strategic Needs 
Gender Mainstreaming 
Gender blind and Gender Aware policies 

All  

15.30 – 16.00 Developing Strategic  Campaigns for the Summit 
 

GL  

DAY TWO: Wednesday 22nd  August 

Gender Based Violence 

9.15 – 10.15 Key GBV provisions in the SADC Protocol on Gender and 
Development     
GBV as a key service delivery issue                                        

Ministry of Gender  

10.15 – 10.30 TEA   

Gender Budgeting and Developing a Gender and GBV Action Plan 

10.30 – 12.30 Key Gender Issues in Local Government 
Developing a Gender Action Plan  - 
Group 1 – Gender Policy Framework 
Group 2 – Governance, political participation and public 
participation 
Group 3 – Planning and mainstreaming gender into existing 
programmes (LED);  Climate Change, Infrastructure, Health 
and HIV and AIDS 
Group 5 – Employment practices; Gender Management 
System; budgets; monitoring and evaluation 
 

All  

12.30 – 13.00 Lunch   

13.00 – 15.30 Developing Gender Action and Gender Based Violence   
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DAY/TIME ACTIVITIES WHO  

Action Plan – (cont.) 

15.30 – 16.00 CLOSURE   

DAY THREE : Thursday 23rd  August 

Prioritising the Action Plan with Chief Executive and Chief Welfare Officer 

9.30 – 12.30 Finalising the Action Plan  Gender Links and 
High Officials 

 

DAY FOUR  - Review of Action Plan by High Officials 

DAY FIVE –  Adoption of Action by Council and Statement of Commitment by Council 

 

 

 

 
Annex B 
 

REGISTRATION FORM  
 

Action Planning Workshop Stage 5 
Date:21&22 August 2012 

Venue: Grand-Port/Savanne District Council 
 
 

NAME SE
X 

M/
F 

ORGANISATION/POS
ITION IN 

ORGANISATION 

PHON
E 

FA
X 

E MAIL 

Beemani 
Devi Palian 

F President of Grand Bel-
Air Village Council 

63193
02 

 bema.24@homail.com 

Noorani 
Gunglee 

M Member of GPSDC 25667
99 

 nooranigunglee@hotm
ail.com 

Dhaneswar 
Sooram 

M Member of GPSDC 75899
78 

 dhaneswar1167@live.c
om 

Sooroojlall 
Naujeer 

M Councillor of GPSDC 25977
90 

 nau1955@yahoo.com 

Jayan 
Pandoo 

M District Councillor 67780
74 

 jayanpandoo@gmail.co
m 

Ramnoher 
Avinash 

M GPSDC 76284
13 

 aramnoher@yahoo.co
m 

M.N. 
Rupear 

M GPSDC 62745
75 

 rupearapple@live.com 

Neeraj 
Ramburn 

M GPSDC 62745
75 

 n.ramburn@hotmail.co
m 

Devranee 
Gumbheer 

F GPSDC 76917
07 

 gumbheer.d@live.com 

V.Deenoo F GPSDC 62745
75 

 deenoo@live.com 
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NAME SE
X 

M/
F 

ORGANISATION/POS
ITION IN 

ORGANISATION 

PHON
E 

FA
X 

E MAIL 

J.Suddul M GPSDC 62745
75 

  

M.Boodhun F GPSDC 62710
33 

  

M.Bergue F GPSDC-Welfare Officer 62745
75 

  

S.Sewpal F GPSDC-Clerical Officer 62745
75 

  

S.Sembhoo F GPSDC-Safety & Health 
Officer 

62745

75 

 s.sembhoo@yahoo.com 

N.Hurreera
m 

F GPSDC-Assistant C.E 62745

75 

 narvinda08@yahoo.co
m 

S.Coonjany F GPSDC-Deputy Assistant 
C.E 

62745

75 

 su8luxmi@yahoo.com 

D.Summun F AG Executive Officer 
GPSDC 

62745

75 

 dbhookhun@yahoo.co
m 

R.Sobagee F Self Employed and 
Village Councillor 

78387
75 

 vipin@yahoo.com 

R.Basenoo M Councillor  72948
90 

 ramesh.basenoo@yaho
o.com 

Nawin 
Chitamun 

M President of Rose-Belle 
Association 

79357
14 

  

Jhoomuck F Village Councillor 76293
49 

  

M.Ramkiss
oon 

F GPSDC 76388
18 

 ramkiment@live.com 
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