
Grootfontein Municipal Council 
 

Working toward gender towards gender equality in all areas of 
development. 

 

“The women folk should stand up and take charge of our 
rightful place in society” Cllr. Penny Mwazi 

 
 
 
 

Fact box 
 

COUNTRY  Namibia 
COUNCIL/ MEDIA 
HOUSE  

Municipal Council 

Baseline score  72% 
Latest score 69% 
Population/audience   17 811 
Key characteristics  Communal/Commercial Farming 
Contact person Antage Ruben Tsuseb 
Designation  Gender Focal Person 
Contact details  064812590900 
 
 
The Grootfontein Municipal Council has been dominated by male councillors since 
independence. There was only one female councillor among six male councillors. However, 
this situation changed in 2003 with addition of another female councillor. The concept of 
gender balance started to take root in 2010; slowly, change is taking place in the council’s 
office. 
 
Gender Links’ concept of Centres of Excellence is still very new in our minds, since we have 
learnt about it towards the end of last year. The results will only be visible next year. 
However, our Councillors have realised the importance of working on gender equality, and 
we are now working very hard to eliminate all obstacles towards it. It is still very early to 
speculate on the tangible results of this intervention, but with a common understanding, it is 
clear we will progress.  
 
Chairperson of the Management Committee, Mr Spangenberg said, “we have to work 
towards gender equality in all areas of our work”. To demonstrate this latest appointment 
made of seven general workers, at least two females were included in spite of great 
resistance by the Head of the particular department. 
 
One very important development has been the consultation between the council and the 
community, particularly the GBV Women’s Committee. This consultation culminated in 
assistance from the Council with paying Traffic Fees to that department to enable the 
women to stage a demonstration against the killing of young women in Grootfontein. 
 



Furthermore, the hawkers were urged 
to create a unified forum, which will 
consult with the Council on the 
matters of concern. 
 
The unique characteristic of the 
Municipal Council of Grootfontein is 
the abundance of water resources, 
which gives Grootfontein the lowest 
tariff in Namibia in terms of water.  In 
addition, the commercial farms that 
surrounded the town give us an upper 
hand in crop production. The women 
of our town benefit since they buy 
vegetables from the farmers at a reasonable price, and resell them to consumers.  
 
Our main challenge is the possession of our prime business areas in the hands of the private 
owners.  This situation has kept our town stuck in terms of industrial development. The 
other challenges are the influx of people looking for greener pastures. This situation has 
lead to increased social problems, because people indulge in alcohol abuse.  Since we as the 
local authority have to provide clean water and sanitation to the community, we are forced 
by the circumstances to create informal housing to thousands of people, nearly every year. 
 
The rapidly increasing gender base violence is the greatest challenge of all. We have 
established and encourage the creation of GBV Forums to address this situation. We have 
embarked upon demonstrations and campaigns to churches and all organisations to educate 
positive behaviour change on gender issues, particularly among men. 
 
In all aspects, our performance can be improved systematically with the implementation of 
the Gender based Action Plan. We have to review our policies and regulations in order to 
accommodate gender. We also need to keep track of climate change by consulting men and 
women on measures required.  Most importantly, Council should strive to develop a policy 
on climate change, which will guide us on intervention strategies. All these need to be 
monitored and evaluated in order to measure our progress. 
 


