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1. ABOUT THE SUMMIT 
This report offers a summary of the events that took place at the eighth annual 

Botswana SADC Gender Protocol Summit that was held at Tlotlo Conference 

Centre in Gaborone from 11-12 June 2019. The summit brought together partners 

from local government, media and the Alliance Partners under the categories of: 

Local Government COE, Emerging Entrepreneurship, Best Practice and 

Leadership. This year’s summit was convened under the banner Voice and 

Choice”. 

1.2 PROGRAMME 

The summit was two days long. 

 The first day consisted of the official opening ceremony which entailed 

speeches from the guest speakers, a brief overview of the SADC gender 

protocol by an Alliance Partner and parallel sessions for participants. The 

parallel sessions were divided into categories of Local Government COE, 

Emerging Entrepreneurship (Start Up) and Leadership and Best Practice in 

GBV and Media. 

 An award ceremony was held on the evening of the second day of the 

summit to announce the winners of the different categories. 

 

Quick facts 

 The summit brought together 138 participants, 27 men and 108 women and 4 
from other genders from local government institutions, media, government and 
civil society organisations 

 64 presentations were made by 54 women and 8 men and 2 others, in 12 different 
categories 

 18 local councils were represented, amongst them council chairs, councillors, council 
secretaries and officials. 2 ministries that of Local Government and of Nationality, 
Immigration and Gender Affairs were also present 

 The summit also hosted 21 non-governmental organisations, representative of faith 

based organisations, representatives from the 3 Botswana Police Stations and the 

University of Botswana media students, broadcaster organisation and 3 political 

parties 

 It also hosted the British High Commission. 2 Development partner present was EU  

 Several media houses were present including Botswana Television, E Botswana, 

Mmegi Newspaper, Sunday Standard, Daily news, Gabz fm and Duma  fm 

 



   

 

 

 

2. DAY ONE 
 

2.1 OPENING CEREMONY 

Mr Tumisang Mothei (DUMA FM) and Ms Gomolemo Rasesigo (Gender Links 

Country Manager) were the directors of the opening ceremony. 

 KEY GUESTS  

 Hon Botlogile Tshireletso (Assistant Minister of Local Government and Rural 

Development)  

 Hon Francis Mokwena (Lobatse Deputy Mayor) 

 Kgosi Mosadi Seboko (Gender Commission Chairperson) 

 Magdeline Madibela (Gender Links Director of programs) 

 Federico Berna (European Union Head of Cooperation) 

 Emily Summers (British High Commissioner to Botswana) 

 Mr Leteane (Men’s Sector Coordinator Botswana) 

 Dorothy Tlagae (Project Concern International) 

 Chigedze Chinyepi (Alliance Partner) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



   

 

 

 

Welcome Remarks and Statement by Magdeline Madibela  

Ms Madibela began her remarks by expressing gratitude to everyone in 

attendance of the summit and averred that Gender Links in Botswana was the 

second in the region, to host their 2019 annual gender summit. In her brief 

summary of Gender Link’s history, she expressed that the organization was 

formed in 2001 to promote gender equality and justice across the 15 SADC 

member states in the region. She went on to explain that Gender Links is a 

secretariat of a larger entity called the Southern African Gender Protocol Alliance, 

which is a network that advocates for the implementation of gender norms and 

standards across the region.  She averred that in Botswana, is the   Alliance is 

represented by BOCONGO. Ms Madibela remarked that the alliances objective to 

enhance gender equality, as a core principle in the SADC region could only be 

achieved through building the capacity of local government authorities. She 

explained that capacity building had to include the staff of local authorities, in 

order to ensure they have the ability to lead the integration of gender into key 

policies and projects. 

 

The speaker expressed that Gender Links, the Alliance and BOCONGO were 

hosting the 2019 summit in Botswana under the theme Voice and Choice, in 

preparation for the regional summit, which would be held in Johannesburg, South 

Africa in November 2019. Ms Madibela said the summit served as a springboard 

to seek accountability from the government on its commitment to gender equality 

highlighted in the SADC Gender Protocol and the Sustainable Development Goals. 

It was remarked that the 2019 summit will also pave the way for the localization 

of the recently adopted Sexual Reproductive and Health Rights Strategy 

emanating from SADC.  

 

Ms Madgeline's emphasized that the purpose of the summit is for everyone to 

learn and share best practices from various sectors across the country and in 

concluding her remarks, she expressed that the 2019 theme reflected Gender 

Links core pillar to ensure that women’s voice and choice is amplified in 

programming and policy formation. 

 

 

 



   

 

 

 

Keynote Address by Hon Botlogile Tshireletso 

For her part, Hon.Tshireletso 

expressed that she was 

honoured to participate in 

Botswana’s SADC Gender 

Protocol local summit, which 

is an important forum in 

advancing women's 

empowerment in Botswana. 

She averred her delight in 

officiating in the summit for 

four consecutive years and 

that she was pleased to 

witness the full participation 

of council representatives, media and alliance members, NGOs and government 

departments, which she said demonstrated their commitment to mainstreaming 

gender in their respective institutions.  

She highlighted that the 2019 theme; #VoiceandChoice was closely linked to the 

2018 theme of the 16 Days of Activism Against Gender Based Violence, which was 

#hearmetoo: End Violence Against Women and Children. She said the latter theme 

implored people to choose to hear the voice of the voiceless and raise their voices 

in speaking against any social injustice faced by marginalized, disadvantages and 

vulnerable groups; who are mostly women and girls. The speaker explained that 

similarly the ‘Voice and Choice’ theme therefore entails speaking out against 

gender-based violence and child abuse. 

Hon. Tshireletso expressed that the government is committed to and places 

gender equality as a priority as evidenced by the National Vision 2036, where 

equal contribution of men and women in all aspects of social, economic, political 

and cultural spheres is desired. She also sighted the National Development Plan 

11 and the National Policy on Gender and Development as instruments with 

clauses that prioritize gender mainstreaming and therefore show evidence of the 

government’s commitment. 

The speaker remarked that the present election year is an opportunity to make an 

introspection into achievements and challenges in the promotion of gender 

equality and women’s empowerment. She highlighted the pivotal role that 

 

Assist. Minister Local Government and rural Devlpt giving key note 
address during the official opening of the Gender Summit_KM_110619 

 



   

 

 

 

Botswana women have played in the development of the country, thanks to 

Botswana’s progressive justice system which guaranteed women civil rights. Hon 

Tshireletso applauded Gender links for their 10year partnership with Botswana 

Association of Local Authorities (BALA) which has helped the government of 

Botswana realize its international, continental, regional and national obligations, 

particularly on the promotion of gender equality and women’s empowerment.  

 

The Assistant Minister averred that although substantial progress has been made 

in the promotion of gender equality, there is still inequality that persists fuelled 

by patriarchy. She said The National Relationship Study indicated that 37% of 

women and 21% of men have suffered some form of violence in their lifetime, 

which she said showed that there is still more to be done towards ending violence 

and accelerating women’s empowerment.  

In concluding her speech Hon. Tshireletso challenged the business community to 

commit resources towards gender mainstreaming and to support related 

activities through their corporate social investment, as this would enable the 

collective effort to make strides in achieving gender equality and women’s 

empowerment. 

Statement by Mr Federico Berna (European Union Head of Cooperation) 

In his speech, Mr. Berna began by reaffirming that gender equality is a core 

European value, enshrined in the EU law since its beginning and that empowering 

women and girls is not only the right thing to do; it's the smart thing to do. He said 

that when women and girls are empowered, families are healthier, businesses are 

more profitable, societies are more equal, and peace lasts longer. He further stated 

that the EU recognized that gender equality is crucial for achieving each and every 

Sustainable Development Goal. He informed the summit that the EU has a Gender 

Action Plan (GAP) and used it as its reference for the action taken on the ground 

across all regions of the world and in all fields in which the EU intervenes. 

Furthermore, he said that the Gender Action Plan is linked with a specific financial 

objective that by 2020, 85% of all new cooperation activities must contribute to 

the promotion of gender equality directly or indirectly. 

Mr. Berna shared that on a global scale the EU – United Nations “Spotlight 

Initiative” was launched in 2017 with the objective to eliminate all forms of 

violence against women and girls worldwide. Locally, the EU had maintained its 



   

 

 

 

bilateral assistance with the Government 

and had continued financial support to 

civil society. Further, they had launched a 

flagship program with Government on 

skills development and vocational 

training. The program aims to increase 

participation of women in TVET and on-

job training, also in non-traditional trades.  

He said that in terms of financial 

assistance, Botswana had received P21 

Million from CSO/LA Instrument and P21Million from European Instrument for 

Democracy and Human Rights (EIDHR) for projects including those on Gender 

Based Violence. They had launched a new call for proposals under the EIDHR with 

the aim of financing 4-5 new projects. 

He informed the room that they had launched a communication campaign called 

Monna Tia, to create awareness about gender-based violence. In closing, Mr. Berna 

reaffirmed that the European Union Delegation could always be counted on as a 

long-standing partner in supporting civil society and gender empowerment in 

Botswana. 

Statement by Emily Summers (Deputy British High Commissioner to 

Botswana)  

Ms. Summers began her address by restating the commitment of the British High 

Commission to promoting gender equality and empowering women. She 

commended the Ministry for Local Government and Rural Development and 

Gender Links for convening the forum whose aims is to embed across Botswana, 

the gender equality commitments enshrined in the SADC Gender Protocol and the 

SDGs. She pointed out that the Protocol was an important framework which had 

the potential to change the lives of hundreds of thousands of women’s lives and as 

such the summit was an important step in making the objectives set out under 

Article 3 of the Protocol a reality for women in Botswana. 

Ms. Summers averred that the High Commission has been committed to helping 

Botswana meet its gender commitments through the Chevening Scholarship 

Programme, wherein some women were sent to the UK to complete their masters’ 

programme and some were writing their final theses in environmental 

management, climate change, journalism and media and management 

 

EU’s Head of Cooperation_Federico Berna giving a 
statement 

 



   

 

 

 

consultancy. She pointed out notable alumni of the programme who were fighting 

for gender equality include Hon. Bogolo Kenewendo, the Minister of Trade and 

Industry; Anna Molai-Chalmers, CEO of LEGABIBO and Magdeline Madibela, the 

Gender Links Regional Programs Director. She further highlighted that two female 

Batswana had been recipients of the Queen’s Commonwealth Points of Light 

awards, that is Gogontlejang Phaladi, a young human rights activist and Captain 

Kgomotso Phatsima, one of the few female pilots in the BDF who through her Dare 

to Dream Organization is encouraging girls into STEM. 

In highlighting further, the work that the British High Commission was doing, Ms. 

Summers pointed out that, the High Commissioner had partnered with Lilian 

Moremi of Career Coaching Botswana to host a few mentoring sessions for 

emerging female leaders. Additionally, she herself along with the UNICEF Deputy 

Permanent Representative, Sarah Ng’inja, was involved in running a leadership 

set for young women in their respective missions.  

The speaker went on to give brief insight into some of the High Commission’s 

future plans in Botswana which include, a project on women in politics and one on 

gender-based violence to support survivors to move on and rebuild their lives.  In 

closing, she remarked that it takes a village to raise a child and further wished the 

SADC village the best of luck in realizing the vision set out in the Gender Protocol 

and delivering the relevant SDGs, so women across the region and in Botswana 

have both voices and choices. 

Statement by Mr Leteane (Men’s Sector Botswana) 

For his part Mr. Leatene expressed his gratitude for the invitation to by Gender 

Links. In giving a brief history of how Men's Sector began, he explained that the 

sector was commissioned in 2000 as part of the National AIDS council and was 

charged with the responsibility of advocating for men's’ involvement in the 

national response to HIV and AIDS. The sector went on to expand its mandate to 

include gender development, gender-based violence, empowering the boy child 

and also issues of non-communicable diseases. Mr. Leatane remarked that as a 

sector their mission is to provide gender sensitive interventions for men and boys 

through training, advocacy and strategic partnership for an HIV and gender-based 

violence free generation. The speaker highlighted that men’s health in most cases 

is not given the utmost attention due to the way men and boys are socialized.  He 

added that pressure and false expectation that men face from society, to be strong 



   

 

 

 

and not show emotions has created an environment where men are unable to 

share their problems with anyone. 

Mr. Leatene expressed that partnerships, like the one with Men and Boys for 

Gender Equality has increased their efforts, especially with campaigns, the latter 

organization has champions and ambassadors who help men's sector reach out to 

men in Botswana. The speaker highlighted in brief some of men’s sector projects 

which include the “Pitso ya bo rre” campaign, aimed at creating a space for men to 

open up about issues that affect them as men and   the ‘Men in the kitchen 

initiative’ aimed at breaking gender stereo types. He urged councilors and 

stakeholders to support the programs as they are efforts to baptize men into 

individuals who play a part in the development of the country. 

In concluding his speech Mr. Leatene reiterated the need for male public figures 

and leaders to be role models that young boys can look up to and learn from them 

how to be better husband, partners, fathers and adults. 

Statement by Dorothy Tlagae (Project Concern International) 

For her part Ms. Tlagae expressed gratitude for the support that PCI receives from 

rural authorities in implementing programs that are funded by Botswana and the 

EU government. She expressed that PCI is an international organization that 

works in Botswana at the invitation of the government of Botswana and explained 

that they provide services for orphans and vulnerable children. She averred that 

their programs address topic such as sexual abuse, economic empowerment and 

how they affect how children are raised.  She remarked that over the years PCI’s 

has been implementing their GROW (Grass Roots building Our Wealth) model 

under their women empowerment program. The grow model brings women into 

self-help groups that help and guide them in working together to save move 

money and support each other in overcoming social issues they are facing.  The 

speaker averred that they have seen the model help address poverty not only in 

the economic sense but also poverty of the mind. She added that the model has 

helped women to become active participants in the community, and they have 

seen women start initiatives, become self-sufficient. She highlighted with delight 

the Loago community group in Mabele which she remarked started out as 5 

women saving money together and recently, the group bought a community plot 

to set up as a centre where they could weave baskets and sell them to tourists. 



   

 

 

 

Ms Tlagae expressed that although the grow model was initially meant for elder 

people PCI has applied it to young people through a partnership program with 

Barclays Bank which is open to individuals aged 18-35. The speaker also averred 

that PCI has since 2017 been working with Department of Community 

Development to integrate the GROW model into local government structures and 

programs and it is currently piloting in Maun, Chobe, Kweneng West. 

Ms Tlagae remarked in conclusion that investing in their grow program and many 

other programs similar to it will go a long way in helping women become self-

reliant therefore allowing them to have a Voice and Choice. 

 

 

 

 

 

 

2.2 PARELLEL SESSIONS WINNERS 

LOCAL GOVERNEMENT COE RURAL 
 

CHAIR: Hn Cllr Bantsi and Hon Dikgola 
RAPPORTEUR: Thandiwe Majama 
 
JUDGES 
Ms F Shagwa 
Mr. M Tsimanyana 
Ms L Matshameko 
 
WINNER RURAL COE 
 
TONOTA SUB DISTRICT COUNCIL- KOPO MARADUNG 
 
Tonota Sub-District Council has Ms. Mareledi Bantsi as the women commissioner and 
Mr Festus Diane as the gender focal person.  
Gender Policy 
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Tonota Sub District Council has a five-year 
gender action plan that has been further 
reduced into annual action plans for each 
implementing year. The council also has a 
draft gender policy. 
Governance 
The gender champion of the council is Ms. 
G. Gabatwesepe, who is also the Assistant 
Council Secretary.Women form 60.9 % of 
the council’s administrative wing and 11% of 
those women are in non-traditional roles. 
The representation of women in the political 
wing of the council is at 13.3%. Women are also represented in all of the council’s 
committees. 
Workplace Policy and Practice 
The council affords men, women and PWDs equal access to opportunities. It has also 
formulated a gender slogan that is displayed at the council’s main notice board located 
at the entrance of the council. The council’s administrative wing has also signed a 
pledge to stop and condemn all gender stereotyping and the pledge is displayed at the 
council’s premises. Gender issues are standing agenda item at all council and 
departmental meetings. The council keeps gender dis-aggregated data and has 
transport facilities and ramps availed PWDs to facilitate access to the council’s services. 
Local Economic Development 
The council has 22 market stalls, 50% of which are occupied my woman and the other 
50% by men. Youth occupy 68.1 % of the stalls while PWDs occupy13.6% of the stalls. 
The council offers entrepreneurship financing through programs/ schemes like 
Economic Empowerment, Poverty Eradication and Community Projects, RADP 
programs .75 % of the council’s LED financing is spent on the empowerment of women 
and other disadvantaged groups. 60% of such financing is spent on quotations and 
outsourced works from women, youth, men and PWDs. 55% of the LED is expended 
on tenders where the beneficiaries are the aforementioned individuals. 
Climate Change and Sustainable Development 
The council is currently running two tree planting initiatives, namely the Nursery for 
Hope and the Tag for Hope. With the former the council propagates plants within its 
premises and donates them to victims of GBV as start-up asserts for the latter’s 
business. The Tag it for hope project, is the council’s pledge to plant 100 indigenous 
plants by the end of 2019. As they are planted the trees are tagged with a message 
of hope for GBV survivors or a message speaking against gender stereotypes.  The 
council also has a recycle it project where it collects litter and donates it to beneficiaries 
of LED programs, that create artefacts from waste. 
Infrastructure and Social Development 
In the 2018/2019 the council acquired 17 plots and as manner of affirmative action 
the council has pledged to source 2 plots per quarter for GBV survivors. The council 
built 52 houses and received one house as a donation from the business community 
for destitute persons. 
Sexual and Reproductive Health, HIV & AIDS 
In its efforts to promote positive SRHR, the council holds discussions on issues relating 
to SRHR every Wednesdays after staff morning prayers. The council also 
commemorates international awareness days like AIDS Day. The council is moreover 
involved in activities to give motivational talks to children in junior schools. 
Ending Violence 

 

Winner Rural COE 

 



   

 

 

 

For its efforts towards ending GBV, the council has signed a pledge against all forms 
of GBV displayed the pledge on doors within the premises of the council. 
Commemoration events of the 16 Days of Activism against Gender Based Violence are 
held annually by the council and it offers support and empowerment of GBV survivors 
through programs like poverty eradication. The council also has Facebook page and 
gender corner accessible to anyone, where people can pick up material addressing 
gender issues. 
Communication and Visibility 
The council has paraphernalia with gender related messages that it uses to disseminate 
messages. The council also holds discussion on gender related issues on Wednesdays 
after staff morning prayers. Gender committee recognized as the best committee 
during the council’s excellence awards. 
Gender Management System 
The council has a gender committee that consist of members of staff and the 
community. The committee has a gender focal person who, receives reports from the 
departmental focal persons. The committee's gender focal person then reports to 
management and women commissioner reports to the sub council. 
Resource Allocation 
The council currently has no resources reserved for gender mainstreaming but in the 
past year they raised P20,00.00 
Challenges 
One of the main changeless is that the committee has no gender specific budget. Lack 
of motivation by members of the committee and the lack of understanding on what 
gender is, thus most associate gender issues to women only.  
Lessons Learned and Innovation 
The gender committee has resolved that gender mainstreaming is multifaceted and 
cannot be taken on by the council alone. There is also a need for inclusive and holistic 
approach to gender issues. 
Questions and Comments 
Q: There is gender parity in the allocation of market stalls in your council, was this a 
deliberate action by the council? 
A: The council reserves 20% of the market stalls for women who are survivors of GBV 
and women who benefit from the LED programs. Should men occupy half the stall 
first, the council no longer considers applications from men.   
Q: For sustainability purposes is there a policy in place that dictates positive 
discrimination on your endeavours for housing. If no, how will you sustain this without 
a policy?  
 
 
 
 
 
 
 
 
 
 
 
 
 
 



   

 

 

 

MOST RESOURCEFUL RURAL COUNCIL  
 
MAUN ADMINISTRATIVE COUNCIL- MR OBAKENG KGERU 
 
The council’s gender champion is Ms Kerileng 
Senwamadi and the gender focal person is Mr 
Obakeng Kheru. The council’s previous score 
was 50%. 
Gender Policy  
The Council is guided by National Policy on 
Gender and Council Strategic Plan (2018-
2023) and the gender policies are 
championed by Sehithwa Service Coordinator 
and SACS. 
Governance 
MCC has 28 councilors within its council, 25 
of them are male & only 3 are female. By 
contrast women make up 62% of the council's management and 51 % of the overall 
council staff. Women have also taken on non-traditional roles within the council, for 
instance the head of department for Architecture & Buildings and the head of 
department for Controller of Accounts and By-law are both females. Only 2 members 
of the VDC’s are PWDs while men, women and youth make up 33%,67% and 19% 
respectively. 
Workplace Policy and Practice 
Human Resource applications give equal opportunity to everyone regardless of gender. 
Women, men, youth & PWDs participate in council tenders especially tenders that seek 
catering services for council meetings & workshops or tenders that seek the supply of 
school uniforms. 
Local Economic Development 
The council’s S&CD hosts Mini-shows for beneficiaries of their poverty eradication 
program to show case their products. The 2019 Mini Show is planned for 28th June. 
The mini shows also attract external sources of finance like banks, LEA, CEDA who 
then engage with the community on financing opportunities. The council has a backlog 
on the poverty eradication applications that they are working to reduce. As at 
December 2018 the value of tenders awarded to vulnerable groups stood at 
approximately P8 473,506.05. 
Climate Change and Sustainable Development 
MMA has a Buy Back project where they buy waste from the community and give to 
people who recycle. The project is conducted by Public Health Attendants on weekends 
and happens on a rotational basis at different wards. The projects keep Maun clean 
and is also an opportunity for community members who are part of it to make money, 
as they are paid.  
Infrastructure and Social Development 
Allocation of land no longer council mandate but the council has acquired 5 plots on 
behalf of destitute persons for the year 2019/2020.For the years 2018/2019 23 women 
and 11 men have benefited from SHAA. The council also hosts an annual village clean 
up campaigns, where the 2018-small village category was won by Semboyo & Nxaraga 
and the medium village category was won by Tsau. Moreover, the council is currently 
building a new settlement called Qorotsha. 
Sexual Reproductive Health and HIV/AIDS 

 

Maun Admin, most resourceful COE 

 



   

 

 

 

The gender committee conducted a community education meeting on SRHR issues & 
HIV/AIDS at Samedupe, in conjunction with DAC, WAR, BOFWA, ACHAP. The council 
has hosted a care givers forum where care givers of orphaned children were trained 
on how to care for them. MMA also hosts retreats for orphaned children at 
Motlhabaneng to build the children's self-esteem and impart life skills. 
 
Ending Violence 
Some of the council’s efforts for ending violence include providing street lights in Maun, 
some of which are solar lights and they have plans to erect lights in Sehithwa village 
too. The council has conducted community education meeting on GBV at Makakung, 
BDF, Prisons & BTU workshops. MMA also participates in the Sunrise Campaign and 
has conducted debushing exercises in Komana near the primary school and in 
Sehithwa near Police, to reduce these areas from being hiding places for perpetrators.  
Communication and Visibility 
The council uses public media to reach their beneficiaries. 
Gender Management System 
There is a gender committee is active and is made up of a gender focal person, women 
commissioner, gender champion. The gender committee enjoys support from 
management and it reports to council structures such as he BALA sub-committee. 
Resource Allocation 
The council currently has no resources reserved for gender mainstreaming. 
Challenges 
To address one of their major challenges which is the lack of budget, the gender 
committee has devised to collaborate with men’s sector, who have a budget allocated 
to them through DAC’s office. Another challenge is the high incidence of teenage 
pregnancy and GBV cases and to tackle this the gender committee will continue to 
engage in public education exercises and collaborate with NGOs. 
Lessons Learned and Innovation 
The gender committee has noticed that there is low participation of youth in gender 
activities and they have resolved that they should make gender activities more 
appealing like hosting Braai session for Gender issues. The committee has also learned 
that gender work is not reported during council sessions and so they have requested 
a slot for the Chairman's speech. 
 
Sustainability and Replication 
The gender committee has resolved that to increase male participation in Gender 
issues, they should retain a male gender focal person. For the purpose of sustainability, 
the gender committee believes that there should be a permanent post under S&CD for 
an individual entrusted with coordinating, monitoring and evaluating gender 
mainstreaming.   
Questions and Comments  
Q: Do you have a gender policy? 
A: The gender policy is currently at drafting phase 
Q: What affirmative action policies do you have? 
A: The council doesn’t have an affirmation action policy of its own but it is guided by 
the affirmation action clauses in existing government legislation and policy, like the 
national policy on gender and the land policy. 
Q: Are there any activities to educate people on climate change? 
A: Schools within MMA have environmental clubs where they learn about issues 
affecting the environment. The council doesn’t have a campaign solely about climate 



   

 

 

 

change but through the other activities like buy back project, people learn about the 
importance of protecting the environment. 
 
BEST IMPROVED COUNCIL RURAL 
 
HUKUNTSI SUB DISTRICT COUNCIL- MS UNAMI MOLANDU 
Gender Policy 
The gender committee has developed a gender policy statement that the management 
has approved and committed to. The council also has a gender action for 2019/2020 
that has also been approved. 
Governance 
Women make up 22% of the council’s political wing, 16% of the management team 
and 65% of the council’s overall staff. In terms of non-traditional roles in the council, 
the Council Chairperson for CDSS and the performance monitoring committee are both 
women. The council ensures the participation community members in decision making 
by consulting with VDCs. The VDC membership in the area is made up of 150 persons, 
where 105 of them are women and the rest are men. 
Workplace Policy and Practice 
The council has carried out gender sensitization workshops for VDCs and has 
intentionally employed a woman as a the RADS boarding master, a position that is 
usually occupied by men. 
Local Economic Development 
The council has 2 market stall areas but only one is operational. In the 2018/2019 
financial year 80% of the council’s tenders were awarded to PWDs, youth and women. 
Furthermore 100% of the tender and quotation value was awarded to women and 
youth. Through local economic empowerment schemes like the poverty eradication 
program the council has been able to fund business projects initiated by locals. Some 
of the projects include the Zuto salt project, Lehututu brick moulding, Lehututu leather 
ternary, a guest house. 
Climate Change and Sustainable Development 
In its efforts to contribute towards sustainable development, the council has funded 
the Zuto salt project, which utilizes solar power to produce salt. The salt is sold to 
BAMB and animal feeding centres. In 2019 the council erected solar streets lights along 
the Hukuntsi main road, which are also soon to be erected along the Kang main road. 
The council also supports recycling projects through funding carried out by locals, one 
such beneficiary is a lady who makes crafts from paper mâché. 
Infrastructure and Social Development 
The council has completed 67 RAC and destitute houses. It also recently completed a 
water project in October 2018, to provide water to some of the district's rural 
settlements. The council has an active village health and sanitation committee and it 
participated in the National Clean-up campaign where the district received an award 
for being one of the cleanest areas. 
Sexual and Reproductive Health, HIV & AIDS 
The council’s gender committee works with DHMT to address SRHR issues. The gender 
committee recently started a donate a pad campaign through which it hopes to donate 
pads to at least one school per quarter. The district has a youth clinic that caters to 
youth. 
 
Ending Violence 
The gender committee works with S&CD to address issues around ending violence. 
Together, the two committees have established Village Child Protection Committees in 



   

 

 

 

each of the 8 settlements within the district. These committees are aimed at assisting 
abused children in the various settlements. The Hukuntsi Sub District council 
furthermore has a District Gender committee that is inclusive of men’s sector.  
Gender Management System 
The council has a gender committee and they recently developed a gender monitoring 
and evaluation tool, to monitor progress of the gender action plan.  
Resource Allocation 
Although the council has no gender specific budget, the council management   has 
agreed that money from other departments can be used to fund gender related 
workshops and seminars. 
Challenges 
One of the committee’s major challenges is that, because there is no gender policy, 
there is poor participation of staff in gender related activities. The committee has 
resolved that to deal with this challenge, it will advocate and lobby for a gender 
mainstreaming strategy in the council. 
Lessons Learned and Innovation 
The committee believes that gender mainstreaming should be incorporated into 
employees’ PDPs to ensure accountability.  
Questions and Comments 
Q: Since the council has a gender statement not a policy, what activities has the council 
carried out in pursuance of the statement? 
Q: How do you intend to address the low representation of women in the political wing 
of the council? 
C: When providing evidence in the form of statistical data, always provide a baseline. 
This helps demonstrate impact whether it is improvement or lack thereof. 

LOCAL GOVERNMENT COE URBAN 
 
CHAIR: Hon Cllr Mosalagae and Hon Cllr Lekang 
RAPPORTEUR: Thandiwe Majama 
 
JUDGES 
Ms F Shagwa 
Mr. M Tsimanyana 
Ms L Matshameko 
 
1ST WINNER URBAN COE 
 
FRANCISTOWN TOWN COUNCIL- MS NATTASH MAPHANE  
The gender champion is Mr Badubi Lekang and the gender focal person is Mrs Natasha 
Maphane. 54% of council’s total staff are women. Women also represent 25% of the 
council seats and 39% of the council management. The gender committee was 
appointed in May 2016 and the council’s previous score was 50%. 
 
 
Gender Policy 
The council doesn’t have its own gender policy but implements the National Policy on 
Gender and development of 2015. As an improvement from last year, the council now 
has a Strategic plan for 2016-2020 which has been adopted. The strategic plan 
incorporates the Post 2015 SADC Protocol on Gender and Development, the SDGs and 
the National policy on Gender and Development. 



   

 

 

 

The city of Francistown signed the statement of commitment in August 2018, during 
the full council session. 
Governance 
The city has 24 councilors and like last year only 25 % of them are women. The city’s 
mayor is a woman and women occupy other senior positions in the council such the 
Chairperson in Finance, Chairperson in Social Development. 
Workplace Policy and Practice 
The council’s management is in full support of the gender agenda. This is evident in 
the fact that although the council has no budget for gender, all the committee’s 
activities were held without fail, such as the GBV Men's seminar in July 2018, GBV 
fashion show in November 2018, and the National Gender and Development training 
for honourable councillors and the council’s management in September 2018.  
Local Economic Development 
The council has a LED committee in place and is currently consulting with the Ministry 
on financial assistance for the implementation of the projects. Meanwhile the council 
has market stalls that are awarded to women, men, PWD and youth, on an equal 
opportunity basis. The local procurement scheme is implemented at the local authority. 
For the financial year 2018/2019 tenders allocated to women stood at; January – 
March=1.3%, April-June=73%, July - September =36%, October - December =16%. 
The council promotes small businesses through its annual mini shows where private 
sector and parastatal s invited as a way to promote access to finance. 
Climate Change and Sustainable Development 
Council has an empowerment garden where members of the community practice 
conservation horticulture. There are 24 beneficiaries and 19 of them are women. 
Council discourages open burning of waste and also has a recycling project at the 
landfill. 
Infrastructure and Social Development 
10333 plots have been allocated thus far within the council and 7500 of the said plots 
have been allocated to women.28 persons who own plots have benefited from the 
SHHA turn key loan programme. 
 
Sexual and Reproductive Health, HIV & AIDS 
The council has two officers trained in SRHR, who conduct SRHR related discussions 
fortnightly, during the council’s morning prayers. The council donated sanitary pads at 
Moremogolo primary school. 
Ending Violence 
The council has conducted various activities in pursuance of raising awareness on GBV 
such as the GBV men's seminar and the GBV women's seminar in held in July and 
August 2018 respectively. The council also held a GBV fashion show in November 2018 
and it supports and empowers women through sunrise campaign. Moreover, the 
council refers GBV survivors to stakeholders addressing GBV issues such as the Police, 
S&CD and Gender Affairs Department and the streets of Francistown stay illuminated 
as a measure against GBV. 
 
 
Communication, Campaigns and Visibility 
The council has a Facebook page that is uses to communicate issues on gender and 
its activities. 
Gender Management System 
There is a gender committee in place that comprises of the gender focal person, the 
gender champion, the commissioner and the departmental focal person. The 



   

 

 

 

committee reports at the BALA committee and the issues from the BALA committee 
are reported to the executive committee and are eventually escalated to Full council 
for endorsement. In terms of monitoring and evaluation the gender focal person 
reports directly to the office of Deputy Town Clerk. The gender committee is also 
evaluated for council performance awards and it recently received an award as the 
best team in the organization. 
Resource Allocation 
The council has no budget for gender mainstreaming activities. 
Challenges 
One of the challenges the council faces is the absence of a budget to drive gender 
activities, hence the committee depends and operates by requesting funds from 
organizational departments in order to execute its mandate. There are also no donors 
to fund sunrise campaign projects. The number of GBV cases reported is still high and 
some people still misinterpret gender as a struggle for women only. 
Lessons Learned and Innovation 
The committee has resolved that Gender should be part of the strategic map of the 
council in order to intensify accountability. 
Sustainability and Replication 
For the sustainability of gender mainstreaming, gender activities should be on the 
overall recurrent budget. The Gender committee will continue to lobby to be included 
in the strategic map and to subsequently be cascaded to the political wing. 
Comments and Questions 
C: Your council has no gender committee, but has a strategic plan. This makes no 
sense since the strategic plan should be derived from the gender policy. 
A: The gender strategic plan encompasses the National Gender Policy and the SDGs 
and we believe that when we finally draft our policy it will also encompass the said 
policies and so the plan and the policy will be in alignment. 
Q: What is the composition of your gender committee? 
A: The committee is made up focal persons from the different departments in the 
council. 
Q: How many women occupy the market stalls? 
A: The council has 4 market stalls in Block 4 and are all occupied by women because 
the council has found that women are the most affected by poverty. 
 
Q: When presenting on climate change, one must show how climate change relate to 
gender. In this case, it could be what is the impact of climate change, which gender 
is most affected by it and what measures are in place to mitigate this? 
A: Women are the most affected by climate change and that is why at the horticulture 
garden there are more female beneficiaries than male beneficiaries. 
Q: In terms of LED, how many women have you identified as poor or destitute and 
who benefits from LED programs? 
A: The council has a deliberate disposition for selecting female beneficiaries for LED 
projects per the 20% quota, however the number of beneficiaries largely depends on 
how many women apply for the opportunity. If less women show interest inherently 
less women benefit from LED. 
Q: What is the impact of your activities and how are they sustainable in the absence 
of a gender policy and gender specific budget? 
A: I have observed that the participation of male councillors on issues of gender has 
increased, since the council began its activities on gender mainstreaming. Years 
before, the male council staff had no interest in gender related issues. 
 



   

 

 

 

2nd WINNER URBAN COE AND MOST RESOURCEFUL COE URBAN 
 
LOBATSE TOWN COUNCIL -MS G. SOBATHA 
 
The Lobatse Town Council Gender champion 
is Mr Oganne Gontse who is the Deputy Town 
Clerk and its gender focal person is Mr Gerald 
Mahumba. Honourable Councillor Tiny Dinoko 
is the council’s woman commissioner. 
Gender Policy 
Lobatse Town Council doesn’t have a gender 
policy but gender mainstreaming activities 
are guided by government policies, acts and 
guidelines such as the National Policy on 
Gender and Development. The council does 
however have a gender action plan that 
incorporates the Post -2015 SADC Gender 
Protocol and the SDGs. The progress of the 
action plan is reported at council management meetings and full council. 
Governance 
The town’s councillors consists of 9 men and 4 women.44% of the council 
management are women. Women have also taken up leadership roles such as the 
current Mayor of the of town and the Town clerk, who are both women. Women occupy 
62 % of Ward Development Committees and also constitute 18% the committee’s 
chairmanship. Women, youth, and PWDs participated in the community-led 
socioeconomic data collection for evidenced based planning. 
Workplace Policy and Practice 
Employees at the council are sensitized on issues of Gender Based Violence.The council 
provides ‘She-Bins’ in the ladies’ rest rooms and the councils facilities has ramps to 
ensure access of PWDs. The council’s receptionist is visually impaired and is provided 
with braille materials to help her carry out her daily tasks. 
Local Economic Development 
Through the Poverty Eradication Programme, the council has economically empowered 
173 females and 33 males. The council hosts Market Days and Women Expos’ to 
expose its beneficiaries to potential customers. The council solicited the Women’s 
Finance House Botswana, to sensitize the Lobatse Community on their services and 
how they can access financing. Lobatse Town cancel has 36 market stalls 56% of 
which are allocated to women. All residents of Lobatse are given equal opportunityy 
to use open spaces for trading. 53.19% of development project tenders were awarded 
to youth owned companies. In terms of Supplies Quotations, 42 % of them were 
awarded to youth and 26.9 % to women. 
Climate Change and Sustainable Development 
The council’s efforts in pursuance of climate change mitigation include enforcing best 
waste management practices and sensitizing communities on environmental 
management. Council has trained women on waste recycling into products that could 
be sold to improve their livelihood. The council has also erected solar streets lights to 
promote the use of renewable energy. In terms of adaptation and building resilience, 
the council provides basic shelter to the vulnerable like OVCs, PWDs, Destitute person 
and provides them with a disability allowance. 
 
Infrastructure and Social Development 

 

Winners Best Urban COE and Most Resourceful 



   

 

 

 

The council has allocated housing to 146 men ,178 women and 3 to PWDs. Provision 
of social safety nets to Orphans, Vulnerable children, Destitute person, Needy 
students, People living with Disability. 60 beneficiaries have been assessed and 
enrolled in social safety nets (19 orphans, 1 CHBC, 18 needy students, 16 destitute 
persons and 6 CNC). The council has also assisted 270 beneficiaries with clothing i.e. 
246 orphans' and 24 CHBC. 
Sexual and Reproductive Health, HIV & AIDS 
Lobatse town council provides toiletry and psycho-social to OVC’s, PWDs and children 
who have been sexually abused. The council organizes health talks to promote good 
health practices amongst the council employees and the community. It also provides 
capacity building for the Gender Committee and the Wellness Committee. 
Ending Violence 
Council has carried out various activities towards ending violence. These include 
hosting commemoration events for International Women’s Day, the 16 days of 
Activism against gender-based violence, Disability Day, AIDS Day and International 
Day of the Family. The council provides security services during the day in all primary 
schools. It also collaborates with stakeholders to refer abused children, youth and 
women to places of safety. They Lobatse town council has facilitated the Formation of 
the GBV Survivors Support Group. 
Communication and Visibility 
Posters on Gender and GBV are put u in the council’s premises to sensitize the public 
and employees. The council has a new letter and also uses social media platforms like 
Facebook and WhatsApp to disseminate information. 
Gender Management System 
The council has a functional gender committee with representatives from the different 
departments, whose actions are guided by the gender action plan. Committee has a 
gender mainstreaming coordinator who coordinates all mainstreaming efforts. The 
coordinator reports to council management and the gender committee members are 
reviewed on performance against the gender activity plan (included in their PDP). 
Resource Allocation 
The council has a budget for the gender agenda. The overall budget for gender for 
the gender agenda has increased in 2019. Resources allocated for the processes 
around gender mainstreaming for 2019 amount to P280,780. Resources allocated to 
gender responsive mainstream activities for 2019 amount   to P98, 000.00 
Challenges 
One of the challenges faced by the gender committee is changing the mind-set of 
people towards gender and development. The committee also faces lacking 
continuation of projects due to staff transfers. 
Lessons Learned and Innovation 
Local authorities remain key in driving gender and development interventions, and 
they should be supported and their efforts acknowledged nationally. 
Sustainability and Replication 
The gender committee believes its efforts can be sustained through continuous 
capacity building of key stakeholders and lobbying for political support, so that they 
can appreciate what gender mainstreaming is. The committee’s work can be cascaded 
through bench marking exercises. 
Questions and Comments 
Q: In terms of governance, does the council have interventions to increase the number 
of women in the political wing? 
A: The council isn’t doing much in this aspect but we try to encourage women to 
participate in politics. We rely a lot more on partners like Gender Links in this area. 



   

 

 

 

Gender Links often asks us to refer to them, women in the community who are 
interested in politics, so that such women could attend capacity building workshops 
Q: The council has quite a number of women in leadership like the Mayor. Are the 
women in leadership positions in your council supportive of the gender committee and 
its activities? 
A: Yes, they are. The Mayor has championed different activities relating to gender and 
so has the woman commissioner. The Town Clerk participated in the household study 
we did and was among the people who went to Kenya for a forum on gender related 
matters as representative of the council. The Finance leader in the council frequents 
the gender committee meetings. 

 

EMERGING ENTREPRENEURS 
 
CHAIR: Hon Cllr Tsalaile and Hon Cllr Mapa 
RAPPOTEUR: Ms. Rorisang Phetogo 
 
JUDGES 
Mr M. Masunga 
Ms. C. Chinyepi 
Ms A. Sebopelo 
 
TIME ALLOCATION: 15 minutes for presentations and 5 minutes for questions and 
comments 
 
WINNER 6 – 12 MONTHS  
 
1. KADIMO H. DUIKER – KAM’S FOOD CATERING 

Kam’s Food Catering was established in 
Francistown in the year 2014, offering services 
food catering. Although the business is based in 
Francistown, it has the capacity to offer services 
throughout the country. The business caters at 
events that include parties, seminars, baby 
showers and weddings. Although there is major 
competition from restaurants, hotels and other 
food caterers, she sets herself apart by offering 
clients extras such as decor. The business is 
marketed by distributing company profiles and 

business cards to potential clients. They also have flyers in high traffic areas but the 
best way has been by word of mouth.  
The business employs 2 women for food preparation and 1 man for transportation. In 
the future, Ms Duiker intends to add an events garden to the business for clients to 
host their events.  She further plans to host an event called Africa Night in November 
where she’ll prepare different African foods and invite foreign residents to come and 
enjoy food from their country. 
Budgeting and Pricing 
The business keeps meticulous financial records such as invoices and receipt books. 
There is a business bank account already set up for the business. In the past 3-6 
months the company was able to accumulate an income of P32, 810.00, with expenses 



   

 

 

 

of P29, 450.00 hence profits earned were P3, 360.00. In the next 3-6 months, 
expenses were speculated to be P28, 000.00. 
Questions and Comments 
C: You have a clearly articulated vision for the business, it is very inspirational. Going 
forward it looks like you’ll be able to employ more people.  
Q: How do you plan to beat your competitors? 
A: They have very fixed menus whilst I have variety. They don’t offer African dishes 
which I do. Furthermore, I offer my services at very reasonable prices. 
Q: How will you offset the costs for going to learn new African dishes? 
A: I have set aside money for this trip so I’m well prepared for it. 
 
RUNNER UP 6-12 MONTHS 
 
GAKEBAGANE KEBADIRENG – XKHOMKO LAUNDRY SERVICES 
Ms Kebadireng runs a laundry business started in 2017 but registered in 2018. The 
business focuses on washing clothes, blankets and carpets. The business has no full-
time employees but employs part time workers who are also escaping from gender-
based violence. She hopes and aims to grow her business to include dry cleaning 
because of the demand from her customers. 
Budgeting and Pricing 
She was taken for business and financial management classes by Lobatse Council and 
learned to keep thoroughly updated records to ascertain if the business is making 
losses or profits. She has managed to save some of her profits and currently has P3, 
000.00 saved. In the past 3-6 months the company has realized an income of P3, 
450.00 whilst incurring expenses of approximately P1, 090.00.  
Additional information 
Plans for growth include promoting her business by using flyers, business cards, 
signage and advertising on Facebook. 
Questions and Comments 
Q: The expenses listed are for how many months? 
A: No, they’re for 2 months only. I was in a hurry when preparing the presentation. 
 
WINNER LONGER THAN 12 MONTHS 
 
AFITILE LEBAKENG 

Ms Lebakeng from Maun, established a 
laundry business in 2016. Gender Links 
helped her with business skills training like 
record keeping. Her clients are government 
employees and residents of Sedie Ward. But 
most clients are BDF soldiers whom either 
drop off the clothes with her or she goes to 
collect them. She washes clothes, blankets 
and even wedding gowns.  
Miss Lebakeng then diversified to making 
beading and accessories which have different 
clientele such as tourists, souvenir shops, 

government workers and the locals at large. The beads and accessories business has 
grown steadily due to social media presence and displaying at Shorobe Basketry Shop. 
She has one employee to help with the beading. She hopes to one day be able to 
employ more youth. 



   

 

 

 

 
 
Budgeting and Pricing 
She keeps separate records for each venture but does the accounting in one place. 
She has savings of P3, 100.00. Income accrued over a period of 3-6 months amounts 
to P4, 000.00 whilst the expenses incurred from salaries, utilities, transport and 
materials amounts to P2, 600.00, amassing a profit of P1, 400.00. For the next 3-6 
months the business is projected to make P4, 130.00 income and incur costs of P2, 
830.00, creating a profit margin of P1, 300.00.  
Questions and Comments 
C: It is ok to have more than one business but you should separate your records for 
easier tracking and to understand which of the businesses is making a profit and how 
much. 
 
Q: Did you buy the washing machine used for laundry? 
 
A: No, I acquired it through Nyeletso Lehuma. 

 
 

RUNNER UP – LONGER THAN 12 MONTHS  
 
ANNE M OTENG – QSM INTERNATIONAL 
 
Ms Oteng runs a business of buying and reselling agricultural products such as nuts, 
beans and maize. Her products are sourced mainly from Zambia. The business has 
grown in, the quantity of products sold so much so that it has expanded into selling 
chickens and second-hand clothing. She employs 3 people in order to make deliveries 
on time. The business was originally financed through a MOTSHELO created by 4 
women who were survivors of abuse.  
The business keeps receipts and invoices to track spending. In the past, she had a 
bank account but it was shut down due to inactivity, she now uses Orange Money 
services. 
 Budgeting and Pricing 
The business currently has no savings as these were used to begin construction of her 
house as well as purchase a 10hectare farm lot. In the past 3-6 months the business 
has raked in P7, 650.00 income, with expenses to the sum of P4, 000.00 hence a profit 
margin of P3, 650.00. In the next 3-6 months projections state an income of P80, 
000.00 with expenses worth P49, 300.00 hence a profit margin of P30, 700.00. Future 
plans for the business are to package and brand the products. 
 
 
Questions and Comments 
Q: When was your business started? 
A: I started in 2017 
Q: Have you tried applying for any of the government programs to help your business? 
A: No. The only programme I’m waiting for is the one where single mothers have their 
farms fenced for them. 
Q: It seems that you’re diversifying but is there growth in your current venture? 
A: Yes, there’s growth because demand for the goods has increased and sometimes, 
I’m unable to meet it. 
Q: Are your employees part time? 



   

 

 

 

A: Yes, they have to be. There could arise a problem of paying salaries during those 
times when stock is low. 
Q: Don’t you think you could get financing to grow your business from one of the 
government programs? 
A: I will look into it. 
 
 

MEDIA 
CHAIR: Hon Cllr Dinoko and Hon Cllr Matebu 
RAPPOTEUR:  Mandipa Makhumalo 
 
JUDGES 
Mr. D Lunga 
Mr. T Mothei 
Ms. K Ntsabane 
 
TIME ALLOCATION:15 minutes for presentation, 5 minutes’ questions and 
comments 
 
WINNER #VOICE AND CHOICE MEDIA AWARD PRINT 
 
SUNDAY STANDARD NEWSPAPER PRESENTED BY RUTH KEDIKILWE  
Synopsis 
The article, Botswana turns into a huge underground abortion clinic, provides a   brief 
outlook on the black market and extremely fatal method of terminating pregnancies in 
Botswana due to the criminalization of abortion.  
Objectives  
The objective of the article was to put forth to 
policy makers and law enforcers that there are 
Batswana women performing illegal and 
potentially lethal abortions that claim their lives 
daily. Another objective was to persuade 
government to amend the laws on abortion, land 
it also sought to make the general public aware 
of the implications of having an abortion without 
the assistance of medical personnel in a medical 
facility. 
Target Audience 
The article’s audience is policy makers, law 
enforcement officers, the general public and health practitioners.   
Process and Methodology 
Through a Facebook post the publisher contacted and met with individuals who 
claimed to assist with unwanted pregnancies. She purchased pills that are used to 
terminate unwanted pregnancies and upon receipt of the pills she took them to a 
pharmacist who confirmed the substances of pills. 
 Impact 
The Minister of Health and wellness Dr Alfred Madigele stated “The Ministry is 
considering having conversation around legalizing selective abortions. This is because 
we record a number of unsafe abortions and we will have to turn that around.” 

Winner Media Category 

 



   

 

 

 

Follow Up 
In April 2019 the journalist published a follow up article “Abortions contribute to 
Maternal Mortality rates” 
Questions and Comments 
Q: Please breakdown the scope of the people you interviewed? 
A: It was difficult to conduct interviews with individuals who would openly share their 
experiences with backyard abortion mainly for their fear that their experience will 
provide evidence to committing an offence. However, I was able to interview an 
individual who used to sell abortion pills at the University of Botswana. I was also able 
to conduct interviews with a nurse at Princess Marina who spoke to witnessing many 
young women who would come to the hospital under the pretence that they had had 
a miscarriage but medical evidence would show the likelihood of an abortion incident. 
Q: How many people did you reach with this article? 
A: The article was published in the Sunday Standard which has an average reach of 
45 000 readers. 
Q: What has been the impact of your article since its publication? 
A: The Botswana police have been using social media to find people who sell abortion 
pills illegally to innocent people. 
Q: What efforts have you made to hear the voices of Batswana, such as creating a 
Vox pop 
A: Batswana are conservative and mobilizing them to participate in a Vox pop which 
would reveal their identity information is a struggle.  
 
WINNER ELETRONIC MEDIA #VOICEANDCHOICE AWARD 
 
SEX RIGHTS AFRICA NETWORK PRESENTED BY DUMISO GATSHA  
Synopsis 
The network documents lived experiences of the LGBQTI+ youth through digital story 
telling. It does this to provide affirmative narratives and to bridge the gap between 
grassroots experiences and policy makers. 
Objectives 
The network documents the human rights experiences of the LGBTIQI+ youth. It uses   
sound messaging techniques, creates content and tools for advocacy. 
Activities 
The network holds activities such as, surveys, focus groups, data review, analysis, 
poetry arts, cards, online campaigns, forums. 
Framework 
The network structures its work under SDG 3 & SDG 5, the SADC Gender Protocol 
Article 5 on affirmative action, Article 11 ensuring equal access of girls and boys and 
Article 15 on gender equality in comprehensive sex education. 
Beneficiaries 
The network’s data shows that there have been direct beneficiaries.  60% of the 
beneficiaries are women ,15 % are men and 25 % are Trans/ Non-conforming/Non-
binary. The indirect beneficiaries consist of 60% women and 30% men and 10% 
Trans/ Non-conforming/ Non-Binary. The network’s online beneficiaries are divided 
into 60% women, 35% men and 5% Trans/ Non-conforming/ Non-binary.  
Challenges and lessons 
The network faces the hardship of lack of funding and lack of sustained volunteer 
engagement. It has been apparent to the network that issues around LGBTQI+ are 
sexualised and politicized and so the network needs to conduct activities that address   
patriarchy, privilege and power that exist systematically. 



   

 

 

 

Sustainability and Replication 
The network sustains its work through technology safeguards and consistent visual 
outputs.  
Next Steps 
The network plans to validate their current findings, engage policy makers, curate 
affirmative messaging, and lastly create an awareness campaign. 
Questions and Comments: 
Q:  How many people are you reaching and through which mediums? 
A: We reach our beneficiaries through our newsletter and also through our online 
engagement on Instagram and Facebook, which receives engagement of over 10000. 
Q: Any measure taken for those who prefer to view the content anonymously and not 
register on the platform?  
A: People can actually view and read the content without registering, however it has 
proven difficult to provide feedback on whether they like the content or not.  
Q:  Is your network inclusive of rural areas. Have you been able to reach rural areas? 
A: We reach towns and their surrounding areas. For instance, we have beneficiaries 
from Francistown, Tutume and Maitengwe and Phikwe. Moreover, we have people 
sharing their experiences in indigenous languages of Kalanga and Setswana, making 
it applicable to others. 
Q: Social media tends to be a bit impersonal and can create a disparity between those 
who understand the awakening and those who are in the dark, the conservatives as 
to call them. Have you explored other Mediums where you can personally connect with 
the beneficiaries, besides social media? so as to gain a more refined understanding? 
A: We have reached out to various radio stations, and have successfully conducted 
interviews at Gabz FM, but it is difficult to reach producers and managers.  
 
RUNNER UP  
 
BOTSWANA GUARDIAN BY BIOTSHEPO BOLOZWI 
Synopsis 
The article “The people versus the LGBTQI+ what comes first the law or the people’s 
attitude.” highlights the various perspectives and research on why LGBTQ+ persons 
should be free to engage in sexual practices, that are also practiced by heterosexual 
couples. It also highlights that being Gay in Botswana is not a crime. 
 
Objectives 
The objective of the article is to raise the moral question of whether Batswana are 
ready for the decriminalization of consensual same sex acts.  
Target Audience 
The article was intended for Botswana Guardian newspaper readers and policy makers. 
Process/Methodology  
The journalist used data presented at the Gender Links workshop on the 
Decriminalization of Same Sex Relations in the SADC Region. I also used data from a 
booklet titled “The law needs to change, we want to be free” that was co-produced by 
LEGABIBO, UNDP, Southern African Litigation Centre and the Open Society Institute 
for Southern Africa. 
The journalist also interviewed two transgender individuals from Namibia and Zambia 
,3 gender activists from Lesotho, Botswana and South Africa and a female journalist 
from Malawi, whom all provided personal and official data on the matter.  
Questions and Comments 



   

 

 

 

Q: One would have been interested in finding out what the people are saying. Did you 
consider interviewing traditional leaders, ordinary persons or the LGBTQI+ 
community? Where are the Batswana voices represented? 
A: The people are represented through the current state of the law.  
Q: What else did you do to try to influence the decision as we speak today? 
A: I have used my role as a journalist to share information that I have access to which 
others may not have access to. 
Q: Did you receive any negative back lash and how did you react to that? 
A: There were some people who said that my work is ungodly and satanic, however I 
expected that I would receive some negative feedback.  
Q: Who was the article intended for, who is your audience? 
A: I write for the Botswana Mail and Guardian news paper and so my audience is 
mostly readers of the newspapers, politicians and policy makers. 

GENDER BASED VIOLENCE 
 
CHAIR: Hon Cllr Dinoko and Hon Cllr Matebu 
RAPPOTEUR:  Mandipa Makhumalo 
JUDGES 
Mr. D Lunga 
Mr. T Mothei 
Ms. K Ntsabane 
 
TIME ALLOCATION:15 minutes for presentation, 5 minutes questions and comments 
 
WINNER GENDER BASED VIOLENCE 
 

LOBATSE POLICE STATION ONKAMETSE KWELAGOBE  
Synopsis 
Project: The availability, relevance and accessibility of services offered by service 
providers to victims and perpetrators of Gender Based Violence.  
Objective 
The objectives of the project is to identify service providers for gender-based violence 
victims and perpetrators in Lobatse. It also sought to find out what services are offered 

to GBV victims and whether such services meet 
the needs of the victims and perpetrators. 
Activities 
The police station collected data through 
questionnaires and consultative meeting. It also 
conducted school outreaches, roadside Public 
education campaigns, fishbowl session, morning 
prayer outreaches, ladies night and 
commemorated gender marked days,  
Findings 
The police revealed that out of 13 known service 
providers in the locality nine 9 are government 

owned and four 4 are Non-Governmental organizations NGOs. Moreover, only three 3 
of the service providers operate on a 24-hour basis. 
Partners 



   

 

 

 

Some of the station’s partners include; Urban Rhythm Café and Youth Center, Berekela 
Botswana Monana, Tribal Administrative Customary Courts, Botswana Prisons service, 
Ministry of health, Lobatse town council, Scout movement. 
 
Budget  
The stations budget was P 84230.00 
Beneficiaries 
The stations targeted 35 women and 15 men who were direct beneficiaries of the 
project. The indirect beneficiaries were 175 women, 140 men. In total 210 women and 
155 men benefited. 
Monitoring and Evaluation 
The station monitors the progress and impact of the project through continuous 
assessment and through the feedback received from both clients and service providers. 
Results 
The station discovered that more members of the public were getting to know the 
services available in their locality and how to access them. They also found that service 
providers have begun sharing their services on social media platforms. 
Challenges and lessons learned 
One of the challenges faced by the station in pursuit of their project was that members 
of the public were hesitant to be interviewed for fear of being judged and denied 
adequate services in the future. The second challenge was that the station had no 
budget for gender issues and activities and moreover core police duties took 
precedence over secondary gender work which meant that activities were 
implemented outside working hours. 
Sustainability and Replication  
Sustainability of the project can be achieved through various stakeholders 
introspecting on their services and working on the noted gaps. For instance, service 
providers need to make the public aware of their services and provide adequate 
services to their clients.  
 
Next Steps 
The stations next step is to cascade the project to other location and strengthen the 
stakeholder relationships for easy referrals. It also plans advocate for client friendly 
services and empower the clients on their rights to access services 
Questions and Comments  
Q:  How did you come up with the audience you were targeting and is that a true 
reflection of the community of the Lobatse?  
A: We picked randomly. This included school students, out of school students and 
police officer s. The individuals all live within the Lobatse area.  
Q: Do you provide services to perpetrators and are the perpetrators willingly 
approaching you? 
A:  Services are provided for accused and suspected perpetrators   
Q: How do you plan on cascading and harmonizing your efforts with other police 
stations? 
A: We have written a proposal of the programme to the Commissioner and Police 
station in Molepolole is implementing the same project. 
 
 
 



   

 

 

 

DRIVERS OF CHANGE 
 
RAPPOTEUR: Thandiwe Majama 
JUDGES 
Ms. F.Shagwa 
Mr M.Tsimanyana 
Ms L .Matshameko 
 
TIME ALLOCATION: 15 minutes for presentations and 5 minutes for questions and 
comments 
 
WINNER DRIVER OF CHANGE 
 
KGALALELO GAMBULE 
Ms Gambule is a young Motswana woman 
that hails from Bobonong. She works as 
a Centre Supervisor at BOCAIP in 
Gumare, a position she currently holds on 
a volunteer basis, since donor funding 
stopped. She describes herself as a 
leader who is a team player, has good 
negotiation skills and good interpersonal 
skills. Ms Gambule envisions a 
transformed community with knowledge 
and skills to live healthy, positively and 
make positive life changes. Ms Gambule 
has been an active member of the gender committee in her local council for the past 
4 years, a position that allows her advocate for women and girls rights. 
In her position at BOCAIP she offers counselling to members of her community, creates 
awareness in the community on HIV/AID and GBV issues. She also contributes to her 
community by mentoring girls at Okavango Junior School where she has conversations 
with them around teenage pregnancy, inter-generational dating and whatever else the 
girls wish to talk about. She is also a facilitator for men’s sector where she revived two 
of their committees. Ms Gambule has conducted GBV training in her community and 
also facilitated a pad donation campaign for Okavango Junior School. For her 
contribution at policy level Ms Gambule contributed to the development of NSF3. 
 
For her next steps she wishes to help women in the Okavango Sub District to start a 
society that advocates for gender equality, develop a teen mother mentorship program 
and source funding for smart girls campaign. 
 
RUNNER UP DRIVERS OF CHANGE  
 
LAYANI ELIAS 
Mr Elias is a broadcast journalist by profession, working for the government of 
Botswana under the Ministry of Basic Education in the Department of Educational 
broadcasting. He is also the founder of Broadcasters Organization, a youth 
organization that empowers girls and boys and women and men on different issues 
including gender and education. He cites the ability to delegate tasks, engage and 
work well with others as some of his leadership qualities. His vision is to see young 
boys and girls receiving education of the same quality on different issues. Through the 



   

 

 

 

Broadcasters Organization, Mr Elias teaches students and teachers about gender 
issues, HIV/AIDS and ICT. He also advocates for gender mainstreaming in schools and 
quality education for both genders. His organization, the Broadcasters Organization, 
annually hosts a Broadcasting Summit to give students a chance to learn more about 
gender issues and HIV /AIDS. It also gives awards to girls who perform exceptionally 
well in male dominated subjects at schools and organizes gender and media 
competitions which promote fair competition and equality. 
Through the Broadcasters Organization Mr. Elias also established the Destiny Shapers 
Cluster, which is a cluster of teachers who coordinate initiatives in schools. One of the 
cluster’s projects is the Dynamites magazine aimed at empowering and promoting 
freedom of expression amongst young boys and girls. Some of Mr Elias personal 
achievements include winning the MISA broadcast journalist of the year, securing 
funding for ICT training in schools and being runner-up for the 2015 Gender Awards 
in the media category. At community level Mr Elias’ achievement is that he has 
managed to engage the community in the organizations work. In his role as a 
journalist, he writes gender balanced stories addressing gender equality which he 
reckons influences change at policy level, along with the gender awareness activities 
he organizes. For his next steps, Mr Elias intends to continue serving the nation 
through educating them on issues of gender, organizing more events, which tackle 
gender issues, engaging decision makers in his projects. 
Questions and Comments 
Q: Is this the first time that you have presented this project? 
A: No, it isn’t the first time I have presented about this project but it is the first time I 
have presented It under the drivers of change category. It was previously presented 
under the media category. 
 

YOUTH 
 

CHAIR: Hon Cllr Folae and Hon Cllr Sekete 
RAPPOTEUR: Rorisang Phetogo 
 
JUDGES 
Mr M. Masunga 
Ms C.Chinyepi 
Ms A .Sebopelo 
 
TIME ALLOCATION: 15 minutes for presentations and 5 minutes for questions and 
comments 
 
WINNER YOUTH CATEGORY  
 
1. KGALALELO GAMBULE 
After identifying teenage pregnancy as an area of great concern within the Okavango 
District, Ms Gambule working for BOCAIP Gumare, implemented a behaviour change 
programme to address this. The objectives of the programme are to promote 
behavioural change and practices for prevention of new infections and to contribute in 
reduction of teenage pregnancy cases from 178 to 142 by 31st March 2020. 
Activities  



   

 

 

 

The activities engaged in included conversations at the Kgotla on Teenage pregnancy 
targeting the general population; girls talk session targeting girls at Shakawe senior 
school; Stakeholders briefing session where stakeholders pledged to address men at 
their work place on teenage pregnancy and defilement; Teenage pregnancy 
conversations in Xakao village targeting men; Teenage pregnancy School  based 
campaigns where Smart Girls Campaign was launched and a commitment to have no 
girl dropouts was made; 1 Billion rise Campaign, reaching out to the general population 
with Gender Based Message. 
Budget and beneficiaries reached 
With a budget of P108, 450.00 they were able to directly reach a total of 464 people, 
81% of which were women. 
 
  
Monitoring and Evaluation 
BOCAIP Gumare has a monthly, quarterly, annual, reporting tool. They have client 
interviews and success stories from employees which are documented, further, they 
have mid-term review meetings as well as performance-based meetings.  
Results and Lessons Learned 
Ms Gambule reported that as a result of their activities, youth had become empowered 
with messages on teenage pregnancy; 1 youth has been trained in Sexual and 
Reproductive Health Rights (SRHR); furthermore 1 youth club has been formed in 
Shakawe; and a men’s sector team was formed in Xakao. When explaining the 
challenges faced, Ms Gambule said there were issues of financing. She had to involve 
the community for sustainability and continuity as well as train them on Community 
Conversations. Of note is that a resource mobilization plan is important for project 
sustainability. 
Sustainability and Replication  
Ms Gambule explained that CCE facilitators would be trained in Xakao to conduct 
community conversation and help in implementation of the community action plan. 
Questions and Comments 
C: The data presented is very detailed and shows clearly the work you have done. This 
is very commendable. 
Q: In order to sustain this project, you mentioned that there are funding problems. 
Going forward, how will you overcome this? 
A: So far, I have attended resource mobilization training offered by the US Peace 
Corps. From here I will be going to meet with the community leaders to consult with 
them. 
Q: Do you work with both boys and girls in your projects? 
A: For now, we’re dealing with girls only. However, we plan on developing a strategy 
to reach out to boys. 
Q: What do you plan on doing with the results from the activities? 
A: They will be incorporated into the strategies we develop to help girls. 
Q: How do you tackle and work around the issue of cultural practices and beliefs? 
A: We’re aware of the cultural traditions in the area. We have spoken to Kgosi as he 
is the cultural custodian, to speak to the community. 
 
RUNNER UP YOUTH 
  
2. DUMISO GATSHA  
Mr Gatsha is from Success Capital which is an NGO. They have launched a digital 
storytelling project that documents lived experiences of LGBTIQ+ youth, curates 



   

 

 

 

community led and affirmative narratives, and links grassroots experiences and policy 
makers. The objectives of the project are to document the human rights situation of 
LGBTIQ+ youth and to establish sound messaging techniques, content and tools for 
variant forms of advocacy. 
Activities  
With the support of partners (African Queer Youth Initiative, CIVICUS and  
International Youth Alliance for Family Planning), Mr Gatsha explained that the 
activities of the project were to create online campaigns for the community, creating 
community focused videos, poetry and other arts.  
Budget and beneficiaries reached 
The project operates on a budget of P30, 000.00. With this they have been able to 
reach a total of 10,000 people. Of those, 60% were women, 15% were men and 25% 
were trans, non-conforming, non-binary.  
Monitoring and Evaluation 
There is at least one report on lived experiences, one change agent lead for data 
collection and dissemination in key locations nationwide; documentation of visuals, 
poetry, summary cards and briefing papers. Furthermore, they have observed at least 
10000 engagements from social media via sharing, likes and views, and at least 1000 
downloads of their report. 
Results and Lessons Learned 
Although there were challenges of insufficient funding and lack of sustained volunteer 
engagement, Mr Gatsha reports that the LBTQI women have a voice; ARTivism is being 
used for digital showcasing; they have media coverage from Gabz FM, IPS, 
Afrolutionist, Daily Maverick & other media outlets and they have developed 
community advocacy tools. The lessons learned were that the community is resilient, 
dynamic and ready for engaging publicly; that issues need to be unsexualized and 
politicized and that systemic focus should address issues of patriarchy, privilege and 
power. 
Sustainability and Replication  
Mr Gatsha explained that sustainability of the project was dependent on technology as 
it safeguards long-term access and dissemination of research & visual outputs. 
Consequently, conversations and partnership were vital for replication. 
Questions and Comments 
Q: We thank you for the presentation because it is very informative. How are you able 
to reach out to the community at a grassroots level and to people who know nothing 
about this community? 
A: Within the community we have snowball recruitment so that community members 
that are trusted can be the leaders and have conversations at a grassroots level. We 
also have anonymous participation for our research. Furthermore, we communicate 
our message on social media in different languages to reduce barriers for those that 
are in deep rural areas. 
Q: My major concern is in rural areas where most of these issues aren’t talked about 
at all. So how does your strategy address this? 
A: We’re equipping people with tools to enable them to advocate in different spaces 
like Kgotla, VDC or any other entity. Once they determine what their needs are in their 
region, we help them structure themselves and act as facilitator for information, 
services or funding.  
Q: Are there any plans for scaling up the interventions nationally as it seems there is 
a need for that? Do you believe it’s a sustainable project and how are you addressing 
your funding issues? 



   

 

 

 

A: We have existed for 5 years with an average budget of P50, 000.00 per year and 
working on a micro level. Our continued presence means that we have the opportunity 
to engage with different departments and partner in some projects even in technical 
working groups. The fact that we’re research based gives us legitimacy and 
sustainability which will enable a larger scale involvement. Furthermore, there is a gap 
between society and what is happening in the legal sphere of the community. We 
therefore are providing an opportunity for inclusion within society. 
 

SEXUAL AND REPRODUCTIVE HEALTH RIGHTS 
 
CHAIR: Hon Cllr Chaza and Hon Cllr Moleta 
RAPPOTEUR: Mandipa Makhumalp 
JUDGES 
Mr T.Mothei 
Ms K.Ntsabane 
Mr D.Lunga 
 
TIME ALLOCATION: 15 minutes for presentations and 5 minutes for questions and 
comments 
 
KGALAGADI SUB DISTRICT COUNCIL BY ASHLEY MOYO  
Synopsis 
The council has been focusing more on women’s health to combat teenage pregnancy, 
failed abortions, pelvic inflammatory disease, ectopic pregnancy, sexually transmitted 
infections, HIV and low self esteem. 

Objectives 
The council seeks to empower young 
women which will create a stronger 
community. 
Activities  
Some of the activities that the council has 
engaged in include commemorating the 
Month of Youth Against AIDS, sharing 
information on safe sex at the annual 
Khawa Dune Challenge, providing HPV 
vaccine to youth and distributing sanitary 
pads to young women. The council also 
conducts PACT club in schools where 
students are taught basic life skills, 
business skills and exposed to 

extracurricular activities such as journalism, photography and field trips. Through the 
PACT club, the council engages students to discuss on various topics including issues 
relating to sexual reproductive health rights. Some of the topics discussed include peer 
pressure, teenage pregnancy, decision making, hygiene, mental health, safe sexual 
practices, alcohol and drugs. 
The council has on some instances collaborated with the local police and social workers 
to execute activities. 
Questions and Comments 
Q: Where is the involvement of men and boys?  What interventions do you have that 
deal with them? 



   

 

 

 

A: The PACT club is nit for girls only, boys are also involved. We engage boys in gender 
equality education at a young age because a lot of the times young boys pressure girls 
into engaging in sex. 
Q: How do you sustain this work beyond the individuals who are the custodians of this 
project? 
A: We train willing staff members on Friday, on how to do graphics and marketing for 
social media. Sometimes nurses and doctors volunteer at the PACT club. 
Q:  What have been the efforts you have made to communicate your message to fit 
and be understood by the indigenous community? Are they included in this dialogue? 
A: We carry out home interventions and package our materials in Setswana.  
Q: How are you engaging the tribal administration, and local government structures 
as stakeholders? 
A: Before we begin any interventions, we write letters to the councilors to let them 
know what our plans are. Moreover, we have a specific forum for educating them.  
 
RUNNER UP SEXUAL REPRODUCTIVE HEALTH AND RIGHTS  
TEEN CLUB INTER DISTRICT GAMES BY BOTHO TUMAELETSE 
Synopsis  
“Supporting wellness and education in adolescents living with HIV” 
Teens Club had its first inter district games in December 2018, hosted at Maiteko CJSS 
in Mabutsane. The games engaged teenager in sports like netball, football and 
volleyball and   held a beauty pageant that included both genders. 
Objectives 
The club aims to improve the overall emotional and physical health of adolescents 
living with HIV in the southern region of Botswana.They do this through health and 
wellness education, leadership skills training and by providing a platform where 
teenagers living HIV can connect with each other and support each other without the 
fear of stigma. 
Activities 
The club holds activities such as sports competitions, health education workshops and 
social activities. 
Partners 
The club’s partners are the Mabutsane, Tsabong and Moshupa Teen Clubs; Ministry of 
Health and Wellness; Ministry of Youth Sports and Culture, Sentebale organization, 
Trans Cash and Carry and Debswana. 
Budget 
The club received a cash grant of $7, 600.00 from the Ministry of Health and a drinks 
and snacks donation from Trans Cash and Carry. They also received $60 from 
Sentabale Organization while the Ministry of Youth, Sports and Culture and Debswana 
provided them with sports kits.  
Beneficiaries 
The direct beneficiaries of the inter district games were 61 women and 55 men while 
indirect beneficiaries were 17 women and 8 men. In total they were 141 beneficiaries. 
Monitoring and Evaluation 
To monitor the impact of their activities the club seeks feedback during Teen Club 
meetings. The feedback discussion gauge how teens responded to the activities 
partake in and their receptiveness to advice. 
Results 
The club has successfully trained 25 teen club facilitators and continues to bring 
together boys and girls to socialize with each other thus breaking down gender norms. 
Challenges/ Lessons Learned 



   

 

 

 

The club faced the following hindrances during the games: lack of adequate 
transportation, water shortages, electricity outrages, budget limitations and 
accommodation challenges. The club’s takeaway from the inter district games is that 
they need to increase engagement from facilitators and give the kids more downtime. 
 
Sustainability and Replication 
To ensure sustainability of its efforts the club continues to engage teens in health 
education activities during the monthly Teen Club meet ups in the respective districts. 
The club is currently planning their 2nd annual inter district games in Tsabong, and are 
seeking to partner with departments like Gender Affairs and S&CD to ensure that the 
adolescents enjoy continued positive support. 
Questions and Comments  
Q: To what extent are you educating these young people openly about PEP and 
condoms? 
A: On a monthly basis, we meet and we openly discuss a multitude of topics such as 
the use and importance of condoms, teenage pregnancy, nutrition and all sorts of 
information a child living with HIV would need. 
Q: To what extent are you involving parents and what is their role? 
A: We have caregivers who help with cooking and cleaning but besides that we invite 
parents to participate in discussions on how to raise a child living with HIV and conduct 
training for them. Parents also come to update us on how their child is doing. 
Q: Teenagers are quite temperamental and it can be difficult to sustain concentration 
from them, so how do you continue to generate interest and continued dedication 
from them? 
A: We come up with diverse activities to fit the needs of all the children, for instance 
we host pageants, talented shows for those interested in art and theater and we also 
offer educational sports for those who find a classroom setting hard to concentrate in. 
Q: How do you get funding and how do you sustain activities of the club while waiting 
for donor funding before a donor comes through? 
A: We raise funds through selling sweets and host wellness events where we sell food. 
Care givers also give donations to the club. 
Q:  If someone were to ask you if you have achieved tangible results expressed in 
percentages, what amount would you give and why? 
A: 80%, because of the change I’ve witnessed from the teens. 6 of our beneficiaries 
are currently enrolled to study at a brigade. 
C: Consider including psycho social support and more community involvement in your 
project to tackle the stigma that people living with HIV/AIDS often face. 

ECONOMIC JUSTICE 
 

CHAIR: Hon Cllr Chaza and Hon Cllr Moleta 
RAPPOTEUR: Mandipa Makhumalp 
JUDGES 
Mr T.Mothei 
Ms K.Ntsabane 
Mr D.Lunga 
 
TIME ALLOCATION: 15 minutes for presentations and 5 minutes for questions and 
comments 
 
WINNER  



   

 

 

 

MOSHUPA SUB DISTRICT COUNCIL BY GRANNY KEOKGALE 

The council seeks to improve the community’s 
standard of living and economically empower 
community members. In pursuance of this 
objective the council has carried out various 
projects through their economic empowerment 
schemes such as the Pitseng Washing Powder 
project that has 11 women under it and the 
Moshupa Toilet Paper project that has 16 
women and 1 man under it. Both projects also 
employ 9 people living with disabilities. To 
execute its mandate, the council engages 
different stakeholders including the department of Animal Production, Department of 
Crop Production; Churches, Department of forestry and Range Resources, Local 
Enterprise Authority, Department of Youth, Wildlife Department, CEDA and OSET and 
AGRI business. 

 Budget and Beneficiaries 

The council’s budget for gender related projects was P235 500 and it was able to reach 
309 beneficiaries. 276 of the said beneficiaries were women while 33 were men.  

 Monitoring and Evaluation 

The council uses three different monitoring methods to measure its efforts. The first 
is Assumption Monitoring which measures the success or failure of the project based 
on the set project mandate. The second is Financial monitoring which supervises the 
management of project finances by beneficiaries and the third is Impact monitoring 
which observes the long-term impact of the project and whether it improves the 
general living condition of the beneficiary. 

 Results 

Some of the council’s beneficiaries include Ms Olebogeng Kgabanyane, who started 
out hiring out traditional pots and expanded into a decor business which employs two 
people on a temporary basis. Another beneficiary is Kgomotso Atlhopheng, who is a 
fashion and design beneficiary that used the proceeds of her business build a 2-
bedroom house and a tuck-shop. 

 Challenges and Lessons Learned 

Through feedback from beneficiaries of the fashion and design training, the council 
realized that some of the courses need to be updated. One of the council’s major 
challenges is the lack of commitment by some beneficiaries and lack off lack marketing 
skills by beneficiaries to sell their products. The council also faces a communication 
barrier when working with PWDs like the deaf who speak sign language. 

 Sustainability and Replication 



   

 

 

 

The council sustains its projects through mass monitoring of projects in Manyana. It 
also sustains its projects through the provision of business skills to equip beneficiaries 
with financial management skills.  

 Next steps 

The council is preparing beneficiaries to graduate from the program. The council 
intends to continue to create employment in the community and improve the livelihood 
of community members. The council also intends to improve the competence of 
officers by training them in sign language. 

 Questions and Comments 

Q: The first beneficiary you mentioned, how long has she been in business? 

A: She has been running her business since 2014 and was funded in 2012 for her Pot 
hire business. 

Q: Are you currently at this date still supporting her financially? 

A: We currently do not support her business. She runs her business from the profits 
of the project. 

Q: How do you measure the successes of the beneficiaries? What template do you 
use? 

A: We measure sustainability of the project from inception, through looking at how 
much the beneficiary was making to buy stock and how much profits they have made 
and also how much that money they re-invest  

Q: What are your other partner’s respective contributions? 

A:  Most of our partner’s assist in mobilization and management of our projects. The 
Department of Animal Production provides for small stock taking. Gender Affairs 
manage the laundry project. The Forestry Department manages the pre-nursery 
project while LEA and CEDA manage business training. 

Q: Is there a reason you skipped the churches contribution? 

A: Churches provide psycho social support  

C: Consider providing other organizations that can provide psycho social support for 
individuals who are not believers of Christian faith. 

C: Business Reports of profits and losses should be clearly accounted for to measure 
the success of the business and should have been indicated in your presentation. 

  



   

 

 

 

SEWING INCUBATION FOR OUT OF SCHOOL YOUNG WOMEN BY SINAH 
TEEMANE 

In 2010 through GSA for Helping Hands organization, Ms Teemane established a 
sewing incubation for out of school young girls. The project was aimed at reducing 
poverty among young women aged 18- 24 years, in the areas of Selibe-Phikwe, 
Mmadinare, Tobane and Damochojenaa, by creating   job opportunities for them. Each 
year 10 young women with no sewing skills are enrolled into the project for 6 months 
after which, they are placed on attachment to gain work experience. In addition to the 
sewing training the organization also hosts workshops to equip trainees with business 
and life skills. In 2018 through the support of Botswana National Youth Council, 5 
young women who graduated from the sewing project were placed on attachment at 
a comforter making firm.  

 Budget and Beneficiaries 

The organization expended £4275.30 in executing the project and was able to reach 
17 women and 2 men as direct beneficiaries and 35 women and 30 men as indirect 
beneficiaries. 

  

Challenges and Lessons learned 

The project was met with resistance from some of the intended beneficiaries, who 
could not appreciate the value of the project because they considered sewing to be a 
basic skill with little value. 

 Questions and Comments 

Q:  Do you keep track of the beneficiaries after they have graduated from the project?  

A: We do keep track of the beneficiaries, as we speak 3 beneficiaries are at Limkokwing 
University 

Q: Apart from the textile industry have you ever considered diversifying into other 
parallel industries such as the weaving and basket making.  

A: We have considered diversifying into other similar industries and it is part of our 
long-term strategy but for now we are taking it slow and focusing on the textile 
industry until we are equipped enough to diversify.  
 
 
 
 
 
 
 
 
 



   

 

 

 

3.2 MINISTER’S KEYNOTE ADDRESS AT THE CLOSING CEREMONY 

 
Keynote Address by Hon Magang Ngaka Ngaka 
In beginning his speech, the Hon Minister 
expressed gratitude to Gender Links 
Botswana for the opportunity to be part 
of the summit. He expressed that the 
summit’s theme #VoiceAndChoice 
challenged civil society organization and 
local authorities to reflect on the status 
quo regarding the achievement of gender 
equality. He added that the theme also 
highlighted the silence on gender 
inequalities that still persists, and so 
there is need for civil society to raise their 
voices and voice their choice for 
supporting gender equality. 
 
Hon Ngaka Ngaka averred that in May 2019 he participated in the SADC Ministers of 
Gender and Women’s Affairs meeting which aimed to gauge progress that has been 
made in the region regarding the implementation of the SADC Protocol on Gender and 
Development. Referring to discussions at the meeting, he said that the region had 
made significant progress in the achievement of the 28 targets and Botswana had 
particularly made progress in addressing gender-based violence. 
 
The speaker informed the room that on the 14 May 2019 findings of the Botswana 
National Relationship Study were launched in Artesia. He said that according to the 
study 37% of women in Botswana reported experiencing some form of GBV in their 
life time whist 30% of men reported perpetrating GBV and that 21 % of men reported 
experiencing some form of GBV whilst 12% of women reported ever perpetrating 
violence in their life time. He added that the study also revealed that most violence 
occurs within intimate relationships. Hon Ngaka Ngaka expressed that to mitigate GBV, 
in 2016 his Ministry developed the National Strategy for Ending GBV by 2020 which 
encompasses strategies for preventing GBV, perpetrator rehabilitation programs, 
protection and support of GBV victims. 
 
The Hon Minister remarked that the Annual National Summit is one of the most 
important activities through which women empowerment and gender equality is 
advanced. He said that the awards go a long way in motivating participants to 
strengthen their efforts in the implementation of the gender agenda in policies, 
projects and programs. 
 
In concluding his speech Hon Ngaka Ngaka re-launched the 2018 Botswana National 
Relationship Study and urged participants to use knowledge acquired during the forum 
to improve and inform relevant strategies for ending GBV. 
 
 
 
 
 
 

Re Launch of the Botswana National 

Relationship Study_ 12062019 

 



   

 

 

 

EVENT:  BOTSWANA NATIONAL GENDER PROTOCOL SUMMIT 2019 
 DATE: 11-12 June 2019 
 VENUE: TLOTLO HOTEL 
 

NAME SURNAME SEX-TICK 
 

AGE-TICK ORGANIZATION EMAIL CELL 

M F O
th
er 

-18 18-
25 

26-
40 

41-
50 

51-
60 

Malebogo  Bawilili  √    √   Lobatse Town Council mbawilili@gmail.com 76469881 

Keoagile  Tsholofelo √     √   FEDOCommication kcoygzt@gmail.com 77782420 

Nattash Maphane  √    √   COFC nattymaphane@gmail.com 71678468 

Badubi Lekang  √      √ COFC  7166760 

Karabo  Molosi  √    √   individual motseimolosi@gmail.com 76701400 

Shirley  Moses  √    √   Selebi Phikwe Town 
council 

shmoses@gov.bw 71846436 

Frederico Bernd √      √  European Union   

Masego  Maikano  √    √   British High 
Commission 

  

Quily Summers  √     √  British High 
Commission 

  

Francis T  Mokwena √      √  L.T.C lmokwena@gov.bw 72168109 

Chawapiwa  Mahlaya  √    √   Bound by Love  76066738 

Tsholofelo Akabeng  √     √  Private   

Moemedi Tsimanyana √      √  Private Consultant Tsims1976@yahoo.com 72141522 

Botshelo Mapa  √      √ Moshopa Sub 
D.Council 

 74590009 

Granny Keokgale  √    √   Jwaneng Town Council gkeokgale@gmail.com 76162490 

Lerole Kemmonye  √    √   Rapporteur mandymakhumalo@gmail.
com 

74630158 



   

 

 

 

Wilfred Ngwako √     √   Police Mabutsane ngwakowilfred@gmail.com 75147140 

Keikantseng Segokgo  √    √   Gaborone City Council Mamasebs2012 72493170 

Gaokgakala Sobatha  √    √   Lobatse Town Council sobatha@yahoo.com 72175955 

Sinah Teemane  √     √  Good Samaritan 
Association 

sinahteemane@yahoo.com 77095606 

Ludo Matshameko  √     √  Private Matshameko48@gmail.co
m 

76697497 

Hartus Tau √      √  E.U  72105562 

Desmond Lunga √      √  Men and Boys desmondlunga@yahoo.co
m 

75306777 

Oratile Sekati  √   √    Okavango Sub District 
council 

sekatirati@yahoo.com 71633274 

Mpho  Nfosi  √   √    BALA president@bala.org.bw 71577029 

Mankie Sekete  √     √  Gaborone City Council mankieh@hotmail.com 71415265 

Onalenna Modirekaban
gwe 

 √     √  HSDC omodirelabangwe@gmail.c
om 

72533094 

Florence  Shagwa  √       Private fshagwa@gmail.com 71303330 

Kadimo 
Helen  

Duiker  √    √   F/town women 
empowerment 

 75984393 

Kgalalelo Gambule  √    √   BOCAIP kgambule@bocaip.org.bw 73884220 

Jill McCollough  √    √   PEACE CORPS  77653961 

Unami Japuta-
Mkula 

 √     √  HSDC  75509305 

Stephonia Dingwe  √     √  Local gorvement sdingwe@gov.bw 72441817 

Beauty  Bakani  √     √  Tsabong Sub beautybakani@gmail.com 71437310 

Mareledi  Bantsi  √   √    Tonota Sub  77040249 

Bosa  Sebele  √   √    PAW phenomenalafricanwoman
bw@gmail.com 

72497531 

Una Zomba  √  √     LTC ninikidame@gmail.com 71232365 

Gorata Morake  √  √     LTC gsmorake@gov.bw 74328147 



   

 

 

 

Dineo  Ngakane  √  √     LTC  73624170 

Tshireletso Makoya √   √     OKV tsmokoya@gov.bw 75856207 

Maduo Kaisara  √   √    MBGE  75543270 

Anna Sebopelo  √   √    self  71823732 

Bakhwi Motswere  √   √    Tonota Sub District tbakhwi@yahoo.com 71822426 

Oratile Slave  √   √    PAW-BW ratieslave@gmail.com 71201995 

Gorata Baisi  √   √    Tonota Sub goratabaisi@gmail.com 72151015 

Keabetswe  Nthekela  √  √     Lobatse Town council kknthekela@gov.bw 71883204 

Daisy Baithusi  √  √     BCP councillor bathusidaisy@gmail.com  

Obakeng Kheru √   √     Maun Admin okheru@gmail.com 74806684 

Keitheng  Digwa  √  √     Maun  76425283 

Thato  Rakwela √     √   MBGE trakwela@gmail.com 76 

Thatayaone Gabositwe √     √   SATBOTSWANA   

Layani  Elias      √   TBO E.layani@yahoo.com 72987435 

Rhodha Sekgororone  √    √   BALA Rhoda263@yahoo.com 71749543 

Grace Moleta  √    √   MAA moletagrace@gmail.com 73758566 

Judith Matebu  √   √    HSDC  75694447 

Maipelo Gaketlou  √   √    TSD  73999904 

Vincent  Tshosa √    √    COFC vtshosa@gmail.com 71338852 

Afitile  Lebakeng     √    Maun IP  71792251 

Masego  Mosarwana  √   √    SPTC mvmosarwana 77570151 

Thatayothe  Phiri  √   √    Mabutsane Sub thatayaonephiri@yahoo.co
m 

 

Rorisang  Phetogo  √   √    Rapportuer  72294494 

Sunah Dikgola  √   √    Moshupa  71546141 

Thandiwe Majama  √  √     Rapporteur  75340100 

K  Pelekekae  √  √     MLGRD Kpelekekae@gov.bw 74532385 

Ashely Moyo  √   √    Tsabong Sub Asleymoyo84@gmail.com 77472816 

Thompho Nthoiwa  √   √    HSDC ttnthoiwa@gmail.com 73142386 

Baboni Mosalagae  √   √    FTC  71610442 



   

 

 

 

Kentsenao Wetshooetsil
e 

 √   √    Mabutsane Sub tshopokgetsi@gmail.om 75965295 

Tshoponte Kgetsi  √   √    Mabutsane Sub   

Tumisang  Mothei  √   √    Duma FM mothei@gmail.com 74086296 

Veronica Lesole  √   √    Health verolesele@gmail.com 77730516 

Mopati Masunga  √   √    Independent 
consultant 

mopatimasunga@gmail.co
m 

76697499 

Onkemetse  Kwelagobe  √   √    Police prudielov@yahoo.com 73870431 

Dorothy Tlagae  √  √     PCI dtlagae@pcibotswana.org 71383819 

Thembeni Lemsu √   √     PCI   

Senatla  Moalosi √   √     Council moalosisenatla@gmail.com 72951003 

Tinah Dinoko  √  √     LTC tkdinoko@gmail.com 71265292 

Ualde Chachiwa  √  √     N/A   

Marina Putterill  √  √     Harvey  72217874 

Tlotlang  Mathabaphir
i 

 √  √     BTV tlotlangmathabaphiri@gma
il.com 

71299065 

Beauty  Chihiya  √  √     OKAV SUB  bchihiya@gmail.com 72839309 

Lydia  Warona  √  √     J/Council  71768557 

Gontse Luza    √     BGBVC lgontse@yahoo.com 76039852 

Pushie Manyeneng  √  √     AP Pushecharles@gmail.com7
1621590 

 

Pinkie Moloko  √  √     MOBE pinkieoteng@gmail.com 77000696 

Boitshepo Balozwi  √  √     Botswana Gurdian boibalozwi@yahoo.com 76015872 

Atamelang  Magana  √   √    HSDC Atamelang.magana@gmail.
com 

72918909 

Kaelo M  √   √    Reddecommon Kaelo.mg@gmail.com 77893513 

Matshediso  Ramhikela  √   √    Moshupa  77191140 

Goakabetsw
e 

Mapodise  √   √    Moshupa Sub gmmaops@gmail.com 71821414 

Gakebagane Kebadireng  √   √      72340665 



   

 

 

 

Veronica Nkganetsang  √   √    Moshupa Sub vnkganetsang@gmail.com 73848449 

Moitshepi Tsalaile  √   √    Moshupa Sub tsalailemoitshepi@gmail.co
m 

71539100 

Kopo Maradu √    √    Tonota  Sub kmarudu@gmail.com 75273593 

Innocentia Pule  √  √     NGO council   

Gorata Brown  √  √     Lobatse Council   

Gonte Semakabadi  √  √     WAR gontlesemakabadi@gmail.c
om 

76479846 

Chidgeze Chinyepi  √  √     ALLIANCE   

Nono Mokoka  √  √     BCP  71651073 

Kesegofetse Keitumetse  √   √    Police kessyketto@gmail.com 73937860 

Anne Oteng  √     √  Ramotswa  71257766 

Vivian  Lubinda  √  √     Bobirwa Sub lavivsam@gmail.com 76545880 

Ketshepile  Motaung  √       Hukuntsi Sub Mtshepi75@gmail.com 73667548 

Sethunya  Mathajoe  √       Moshupa Sub  73691894 

Sabata Mpaphadzi  √       Tutume Sub  71615039 

Kefilwe  Ramotoroko  √  √     Tonota Sub  74345043 

Mby Kgosiyabone √   √     Mabutsane Sub mgkgosiyabone@gmail.co
m 

74556606 

Tshoganetso  Seanga   √  √     Tonota Sub  72856083 

Boitumelo  Medupe  √  √     Ramotswa Sub  76150017 

Junior Mooketsi √   √     eBotswana juniorm@ebotswana.com 76267391 

Nico Folae √   √     NWDC lewisnicof@gmail.com 75973444 

Seipone  Monyanda  √  √     HWorld Travel Seipone.modisathebe@har
veyword.com 

71817944 

Mpho  kesebonye  √       BALA kesebonyempho@gmail.co
m 

74272733 

Yolanda  Bakwena  √   √    Yarona yolandabakwena@gmail.co
m 

71520904 



   

 

 

 

Othusitse  Mosidi  √   √    Tsabong Sub mosidiobusitswe@gmail.co
m 

72276498 

Itumeleng  Gabatshabe √    √    BCP  75555110 

Botho Tumaeletse  √   √    Mabutsane DHMT Bridget.tumaletse@gmail.c
om 

75426944 

Gerald  Mahumba √    √    LTC   

Dolphy  Nkele √    √    eBotswana dolphynkele@ebotswana.c
om 

76442295 

Renate  Amos  √   √    S&CD Renatamos94@gmail.com 76297484 

Nonofo  Letsano √    √    Botswana neleteena@gov.bw 71608788 

Gape Chindindrwe √    √    MBGE  71853650 

Keabonye Ntsabane  √   √    Ntsabane Trust  71749641 

Ditsie  Olga  √   √    Jwaneng Tech olgaditsie@gmail.com 76296010 

Thulaganyo Kgokgong  √   √    AP tunant@gmail.com 72279985 

Boitshoko Nyatshane  √    √   EU   

Thabang  Motshegare √     √   MOBE Thabangmotshegare@gmai
l.com 

74507758 

Angela  Chishimab  √    √   Gurdian   

Abdia Diphale √     √   South East Council  71415866 

Gomolemo Rasesigo  √   √    Genderlinks  3188250 

Keletso  Serole  √   √    Genderlinks  3188250 

Mpho  Molemisi  √   √    Genderlinks  3188250 

 
 
 
 
 
 



   

 

 

 

  
 
 BOTSWANA SADC GENDER PROTOCOL SUMMIT 2019 

““Voice and Choice”  
PROGRAMME 

DAY ONE: Tuesday 11TH JUNE 2019    Venue: Tlotlo Hotel and Conference Centre 
 

08.00 – 08.30 Registration 

Plenary: “#Voice and Choice” 

Directors: Tumisang Mothei, Duma FM and Gomolemo Rasesigo, GL Country Manager  

08.30 – 08.35 National Anthem and 
Prayer 

Volunteer   

08.35 – 08.45 Welcome Remarks 
and Objectives  

Gender Links Regional Director of Programs Ms. Magdeline Madibela 

08.50 – 09.00 Statement by Partner 
Botswana Association 
of Local Authorities 
BALA 

BALA Hon Francis Mokwena  
Lobatse Deputy Mayor  

Entertainment Entertainment Entertainment Entertainment 

09.00 – 09.20 Keynote address and 
official opening  

Hon Assistant Minister of Local Government and Rural Development 
and Chair of the Parliamentary Women’s Caucus 

Hon. Botlogile Tshireletso 

09.20 – 10.00  Stakeholders  Gender 
Commission 
Chairperson  
Kgosi Mosadi 
Seboko 

European Union 
Ambassador: Jan 
SADEK 

British High 
Commissioner 
to Botswana: 
Ms. Emily 
Summers 

Men Sector  
Coordinator:  
Mr. Leteane  

Project Concern 
International - Country 
Director: Ms. Dorothy 
Tlagae  



   

 

 

 

Entertainment  Entertainment  Entertainment  

10.00- 10.10 Overview of the 
Summit parallel 
sessions and 
introduction of judges   

Country Manager Ms. Gomolemo Rasesigo 

10.10 – 10.15 Vote of Thanks Alliance Partner  Ms. Chigedze Chinyepi 

Entertainment  Entertainment Entertainment 

10.15 – 10.35 Health Break Health Break Health Break 

PARALLEL 
SESSIONS 

LOCAL GOVERNMENT COE  ENTRPREPRENEURSHIP MEDIA AND GBV  

Room IPELEGENG IKAGENG IKANYENG 

CHAIR Hon Cllr Bantsi and Hon Dikgola Hon Cllr Tsalaile and Hon Cllr Mapa  Hon Cllr Dinoko and 
Hon Cllr Matebu  

RAPPORTEUR Thandiwe Majama Rorisang Phetogo Mandipa Makhumalo 

JUDGES 1. Ms. F. Shagwa  1. Mr. M. Masunga  1. Mr. T. Mothei  

 2. Mr. M. Tsimanyana 2. Ms. C. Chinyepi  2. Ms. K. Ntsabane 

 3. Ms. L. Matshameko 3. Ms. A. Sebopelo 3. Mr. D. Lunga  

    

10.35 – 13.00 COE - RURAL ENTREPRENEURSHIP  MEDIA  

1.  Moshupa Sub District 1. Tsholofelo Arabang  1. Instagram 

2. North East District Council 2. Tshoganetso Seaga 2. Botswana Guardian 

3. Tonota Sub District Council 3. Ketsenao Wetshootsile  3. Sex Rights Africa 
Network 

4. Maun Admin Authority 4. Keaketswe Mashiakgomo 4. Sunday Standard  

 5. Hukuntsi Sub District Council 5. Gakebagane Kebadireng 5. International Women’s 
rights action watch  

 6. Okavango Sub District Council 6. Boitumelo Medupe  6. Karabo Molotsi  

13.00 – 14.00 LUNCH BREAK                               LUNCH BREAK 



   

 

 

 

14.00– 17.00 7. South East District Council 7. Kadimo H. Duiker  GENDER BASED 
VIOLENCE 

8. Chobe District Council  PREVIOUS 1. Onkemetse Kwelagobe  

9. Goodhope Sub District Council 8. Tshepang Goveya   2. Lechani Peter – NEDC 

10. Mabutsane Sub District Council  9. Anne M. Oteng  3. Una Zumba 

11. Palapye Admin Authority 10. Matshediso Ramhikela  4. Wilfred Ngwako 

12. Tsabong Sub District Council  11.  Afitile Lebakeng  5. Kesegofetse Keitumetse  

13. Bobirwa Sub District Council  12. Sethunya Motlhajoe   

14. Tutume Sub District Council    

 

DAY TWO: Wednesday 12th JUNE 2019 

Plenary:   

08.00 – 08.30 Localisation of SDGs and Demographic 
Dividends  

Ministry of Finance Ms. O. Thothe  

Room IPELEGENG IKAGENG IKANYENG 

CHAIR Hon Cllr Mosalagae and Hon Cllr Lekang  Hon Cllr Folae and Hon Cllr 
Sekete  

Hon Cllr Chaza and Hon 
Cllr Moleta 

RAPPORTEUR Thandiwe Majama Rorisang Phetogo Mandipa Makhumalo 

JUDGES 1. Ms. F. Shagwa  1. Mr. M. Masunga  1. Mr. T. Mothei  

 2. Mr. M. Tsimanyana 2. Ms. C. Chinyepi  2. Ms. K. Ntsabane 

 3. Ms. L. Matshameko 3. Ms. A. Sebopelo 3. Mr. D. Lunga  

    

 LOCAL GOVERNMENT COE URBAN YOUTH  SRHR 

08.30 – 10.30  1. Francistown City Council 1. Renate Amos 1.Ofentse Mmereki 

2. Selibe Phikwe Town Council 2. Kgalalelo Gambule  2. Botho Tumaeletse 

3. Lobatse Town Council 3. Dumiso Gatsha 3. Veronica Lesile  

4. Gaborone City Council 4. Golefileone Samakabadi  4. Onkagetse Modukwane 

  5. Onkemetse Kwelagobe 5. Dumiso Gatsha  



   

 

 

 

11.00 – 13.00 DRIVER OF CHANGE  ECONOMIC JUSTICE  

 3. Kgalalelo Gambule  1. Layani Elias  

 4. Marjorie Sitali Timm  2. Ofentse Mmereki 

 5. Kesegofetse Keitumetse   3. Tebogo Letshabamang 

   4. Veronica Nkganetsang 

   5. Sinah Teemane  

13.00 – 14.00 Lunch Break  Lunch Break Lunch Break 

18.30 Award Ceremony    

 DRIVER OF CHANGE  6. Kago Sephobe   

 1. Layani Elias 7. Beauty Bakani  

 2. Obakeng Kheru   

10.30 – 11.00        TEA BREAK                                              TEA BREAK                                                               TEA BREAK 



   

 

 

 

  
 

 

 

Time  Activity  Who  

18:30 – 19:00 Arrival  All  

19:00 – 19:05 National Anthem  All 

19:05 – 19:10 Prayer  Volunteer 

19:10 – 19:20 Welcome Remarks  Ms. G.Rasesigo 

19:20 – 20:00 KEY NOTE ADDRESS and Launch of the 
Relationship study    

Hon. N. Ngaka  

Recognition Ceremony 
20:00 – 21:00 1.    #VoiceandChoice SRHR awards 

2.    #VoiceandChoice GBV Award 

3.    #VoiceadChoice Youth Award 

4.    #VoiceandChoice Media Award 

5.    #VoiceandChoice economic justice award 

6. Sunrise campaign 6 to 12 months 

7. Sunrise campaign longer than 12 months 

8. Local government COE most resourceful 

urban council 

9. Local government COE best improved 

performance 

10. Local government most resourceful rural 

council 

11.    Local Government COE – urban overall 

best performance 

12.    Local Government COE rural – overall best 

performance 
 

Stakeholders  

21:00 Dinner  


