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1 Executive summary 
 

1.1 QUICK FACTS: 
 
 

 The Summit took place on the 31st of May 2019 and the Award was done on the 1st of 
June 2019 

 Number of participants: 60 total participants; 15 males and 45 females 

 Number of councils represented: 6 Councils (3 Urban and 3 Rural) 

 Number of summit entries: 52 entries  

 Number of women and men winners: 11 female winners, 3 male winners  
 Number of men and women runner ups: 7 female runner ups, 3 male runner ups  

 Number of media mentions: 4 media mentions  
 Number of social media posts, likes, retweets : Facebook:- 6595 organic reach, 244 

likes, 24 comments and 27 shares 

 
Quote from Christina Chan Meetoo, Senior Lecturer in Media and Communication 
at the University of Mauritius: “Often in journalism, what is missing is statistics. The 
human stories are important but the figures too”. Christina Chan Meetoo added that even if 
there is only one winner in the Media Category, every participant should continue the work 
started because “this work is going to change the way people look at women, at gender 
issues and will bring a change of mindset in society’’. She has praised GL for giving visibility 
to the media. “Usually, it is the media who gives visibility to others and nobody thinks about 
them. GL has to be praised for doing so for the media”. 
 

2 Synopsis 
 
Running under the hashtag #VoiceandChoice the summits serve as a springboard to call 
governments to account for gender equality commitments made in the SADC Gender 
Protocol and the Sustainable Development Goals. The summits will pave way for the 

localisation of the recently adopted SRHR strategy.  
 
The main purpose of the #VoiceandChoice Summit is 
to allow participants to learn and share best practices 
from various sectors across the countries including 
Government departments, Non-Governmental 
organisation (NGOs), Community Based Organisations 
(CBOs), Faith Based Organisations (FBOs), Local 
Government councils as well as the media. Case 
studies will be shared in different streams including 
Action, Youth, Media, Entrepreneurship as well as 

Centres of Excellence Institutional Awards.  
 
The Mauritius #Voice and Choice Summit 2019 took place on the 31st of May 2019 and 
attracted 52 entries. The event was held at the Gold Crest Hotel, Quatre Bornes where 
participants were called upon to share their best practices through case studies 
presentations supported by evidences.  
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The Voice and choice campaign moves the gender 
justice agenda from the Post 2015 era to include 
individual and collective voices to advocate for change. 
Despite the fact that Mauritius has not signed the 
SADC Gender Protocol, the various institutions and civil 
society organisations have been working in alignment 
with the protocol and with the Sustainable 
Development Goals (SDGs).  
 
 

2.1 Objective  
The main objective of the Summit has been: 

 To gather evidence on #VoiceandChoice 
through case studies on action, leadership and 
institutional practise. 

 To acknowledge and affirm survivors of gender violence who are reclaiming their 
lives. 

 To establish new baseline scores for the Centres of Excellence for Gender in Local 
Government in line with the Agenda 2030 SADC Protocol on Gender and 
Development. 

 To promote discussion and reflection on what works to achieve gender equality and 
justice 

2.2 Participation  
With the active participation of 6 COEs over 12, this has been a milestone for GL Mauritius 
even if Councils do not work directly on the theme of sexual and reproductive health and 
rights (SRHR). The Summit categories set were as followed under the ACTION category: 
 

1) Sexual and Reproductive Health and Rights (SRHR) including: Menstrual health;  
Maternal health;  SRHR Services and Comprehensive Sexual Education; Teenage 
pregnancies; Safe Abortion; HIV and AIDS; Child marriages; GBV;  Sexual diversity. 

2) Economic justice 
3) Gender and governance governance 
4) Gender and climate change 

Youth based organisations, media partners, drivers of change and the Sunrise participants 
were equally called to participate in the Summit.  
 

3 Summit process  
 
Prior to the Summit, it was important to do a verification meeting with the women 
entrepreneurs and to prepare journalist on what to expect for the Summit and to produce 
various articles around SRHR 
 

3.1 Verification Meeting with sunrise participants  
 
A total of 51 women entrepreneurs participated in the Sunrise training under the ‘current 
entrepreneurs’ category. A verification meeting was done with the women entrepreneurs to 
take their follow up istories and Gender Empowerment Index (GEI) and ensure their 



5 
 

participation in the Summit. The verification meeting took place on the 16th of May at MAM, 
Rose Hill.  
 
49 women entrepreneurs were part of the follow up process (final stage; stage 9 of the 
process) 
 

3.2 Media Training on SRHR  
  
Training on SRHR with the media houses took place on the 13th and 14th of May 2019 at the 
Media Trust in Port Louis. The workshop was attended by 12 media houses.  
 
The workshop was facilitated by the Marie Annick Savripene, journalist at L’express. 
Interventions of transgender people were heard during the training.  
 
Viksha, who has transitioned from man to woman, is always willing to be interviewed 
because she believes that it will normalize the situation of the LGBTQI people in Mauritius. 
She explained that she did not encounter any particular difficulty on her workplace but that 
she herself feels that she has to do better than women and men at work. “I am more 
demanding with myself because I feel I have to convince the women and the men that I can 
do better than them. Often when a person wants to do the transition from his biological sex, 
that person will leave her job and look for a new one where people do not know anything 
about her past. I am giving my testimony to show journalists that one can succeed his/her 
transitioning”. 
 
On the other hand, Sheryl who studied in Australia, came back a few years ago to work in 
Mauritius. Sheryl mentioned about the way her father rejected her and her mother not 
understanding what is happening to her son when they become aware of her sexual 
identity. During the media training Sheryl came up with a very strong message for the 
media houses present. She asked them to stop writing articles only for defaming the 
LGBTIQ+ community. She urged them to instead write more articles to sensitise and 
educate parents and more on acceptance than rejection.  
 
During the meeting, participants were also part of group work and press cuttings analysis to 
examine better ways of working and using the media to promote gender equality as well as 
SRHR.  
 

4 The Summit 
 
Sexual and Reproductive Health and Rights(SRHR) is a major issue in Mauritius. It is not a 
common practice to talk about sexual health and rights which leads to the fact that people 
are misled and thereafter creating a lot of social issues.  

 
There is not a strong curriculum on 
sexual education in schools at both 
primary and secondary levels. The 
Republic of Mauritius 2014 Contraceptive 
Prevalence Survey Report indicates that 
less than half of the respondents (44.9%) 
had a conversation on healthy sexual 
habits with their parents before reaching 
age 18 while 22.5% of the respondents 
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stated that they never had discussions around this theme with their parents before reaching 
age 18. 
 
Access to public health services in terms of Sexual Health and Reproductive Rights facilities 
for women and girls is still very problematic.  
 

 Mauritius has the lowest maternal mortality rates in the region; about 53 women 
died in child birth out of every 100,000 live births. To note that all pregnant women 
are screened for gestational diabetes 

 Mauritius has an effective system of Family Planning and good health system and in 
their Drop-In-Center they have registered 170 cases of teenage pregnancy between 
January-July 2018. 

 By raising girls’ awareness of sexual health, protecting them from abuse and 
connecting them with education and health services, they will be able to make their 
own decision about their future and their bodies. Being more informed they can 
avoid teenage pregnancy.  In addition, government should strengthen national 
health systems, implement sex education in and out of schools, provide affordable, 
safe contraception and address the root causes of teenage pregnancy. This will also 
limit the cases of back street abortions that are done and that very often cause 
infections that can lead to death. Hence, providing proper information and guidance 
on SRHR is a major aspect towards women and girls’ access to tools and services in 
regards to their health 

The opening remarks of the Country 
Manager (CM), Anushka Virahsawmy 
at the beginning of the Summit was 
accompanied with strong points in 
relation to SRHR. She urged people, 
councils, ngos, youth organisation, the 
drivers of change and women 
entrepreneurs to be advocates of 
SRHR in their localities and for the 
Mauritian population. The CM also 
highlighted on sustainability of 
projects that can be replicated at the 
national level and even regional one. 
She said that she has organised many 
summits and each one was different. “When we are talking about gender equality, gender 
policy in the COE and elsewhere, we must put an end to the ticking boxes syndrome. We 
must think about sustainability because there are big problems in Mauritius, namely 
synthetic drugs. Many young people want to help and bring solutions and we in GL are there 
to encourage them and give them support so that they can continue the good work started. 
I feel blessed and hopeful that participants will look at their work differently after this 
Summit”. 
 

5 Programme 
 
Refer to programme in Annex A.  
 
 



7 
 

6 Outputs - Case Studies  
 
The list of winners and runner ups as per the different categories are as followed: 
 

CATEGORY WINNER RUNNER UP 

Local Government Urban most 
Resourceful Council Category 

Vacoas – Phoenix Municipal 
Council 

 

Local Government Rural Most 

Resourceful Council Category 

Savanne District Council  

Overall Winner Council Best Urban 
Performance Category 

Quatre Bornes Municipal Council  

Overall Winner Council Best Rural 

Performance Category 

Savanne District Council  

Sexual and Reproductive Health and 

Rights (SRHR) Category 

Future Hop AILES 

Gender and Climate Change 
Category 

APEDED represented by 
Anooradah Pooran 

 Sandy Monrose 

Gender Based Violence Category, Groupement Social de Souillac 

represented by Priscilla Bignoux. 

Kolektif Rivier Nwar 

Gender and Economic Justice 
Category, 

Association Kinouete. SAFIRE 

Gender and Governance Category, University of Mauritius 

represented by Krishnee 
Appadoo. 

Medcare Academy 

represented by Kim 
Mungly 

Youth Category, YUVA Youth Sceal 

Media Category, Yannick Bazile from La Vie 

Catholique 

Kovillina Durbarry from 

Week-End 

Drivers of Change Category, Nicolas Ritter, founder of 

Prevention, Information et Lutte 

contre le Sida (PILS) 

Tania Diolle 

Sunrise Recent 

Entrepreneur Category (women who 

have been mentored by GL during 
the two last years) 

Dea Rene Claudia Marengo 

Sunrise Previous 

Entrepreneur Category, (women who 
have been mentored by GL in 

2014/2015) 

Ketty Périchon Véronique Célestin 

 
 
Below are the case studies of the different winners of the #VoiceandChoice Summit 2019. 
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(1) Vacoas Phoenix Municipal Council – Winner Local Government Urban most 
Resourceful Council Category 
 
 

PRESENTATION OF THE GOOD PRACTISE 

Title Putting in practice the Gender Action Plan 

Result Statement Vacoas Phoenix is the largest town in Mauritius and the second 
largest town in terms of population. The area is composed of two 
main towns, Vacoas and Phoenix. The town is also endowed with an 
Armorial Bearing and as motto “ Copia et Concordia” meaning 
harmony and abundance. 
Vacoas-Phoenix is also known as the ‘Garden Town’ for it is the 
traditional supplier of vegetables and flowers. 

Context The council consists of 16% of women, 52 % of women in the 
management department and overall in terms of the council’s staff, 
the percentage for women is only 14.8%. The council of Vacoas 
Phoenix serves a population of 100, 000 + individuals 
The council of Vacoas Phoenix is working towards Gender Equality 
and is meeting the objectives of the Sectoral Gender Policy through 
activities and facilities offered to women in different fields. The 
council governed by the Local Government Act and also adheres 
with the Ministry of Local Government Gender Policy. 
Women in the council occupy a lot of important seats notably- 
Councillors, DCE, ACE, PWO, Deputy Planner, HRMO, Inspectors, 
Welfare Cadres, MSO, OMA, and attendants. 
The council assures that they have no gender bias in the work task, 
women and men are treated equally and with utmost respect since 
the council is supported by a workforce of predominant female staff. 
The women have a strong leadership driven mind so as to meet the 
Organisation’s  goals and objectives 

Key Actions Gender and Climate Change:  
The council has also been very much so involved in steps towards a 
greener and more sustainable future thus, women, PWD, and youth 
are equally involved in projects that prevent climate change. 

 The residents of Vacoas Phoenix are encouraged to do waste 
segregation and recycling.  

 Compost bins were distributed for own composting and backyard 
gardening. 

 Training was given to Women associations for rainwater 
harvesting by using simple and easy ways for water collection for 
gardening and cleaning purposes. 

 Seniors Citizens and residents were sensitized and encouraged to 
apply for the water tank and Solar water heaters schemes under 
the Ministry of Environment and Sustainable Development. 

 This change in their lifestyle has shown a decrease in their utility 
bills. 
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Sexual and Reproductive Health and Rights:  
 Checkups for the residents of Vacoas Phoenix at the Town Hall 

Vacoas yearly offered free of charge by the council. 
 In 2018, the 4th Free Medical Checkup by the Saudi Arabia 

Friendships Association of Mauritius was held in collaboration with 
Council. 

 Medical check-ups and counseling were carried out on various 
health issues by Specialist doctors from Saudi Arabia including 
Screening for Breast Cancer and Cervical Cancer, pregnancies and 
problems related to menstruation, diabetes, hepatitis among 
others. 

 For the year 2019 the Council is coming with a sensitisation 
programme on SRHR for  College students and self-defense 
coaching in our social halls targeting women and young girls 
which in the long run will be very beneficial since young girls will 
have all the information they need to know from a young age thus 
preventing any possible negative outcome regarding the matter. 

Workplace Policy: 
 The administration of MCVP is mainly supported by a workforce of 

female staff. It became imperative for them to assert their 
leadership so as to meet the Organisation’s goals and objectives. 

 Women are respected, fairly and equally treated, supported and 
accepted at all levels by male colleagues. 

 No discrimination is felt and a healthy environment prevails at 
MCVP. Women have access to mess room, separate toilets and 
changing room, gender specific equipment (e.g boots and gloves ) 

 Female staff are empowered through various workshops and 
programmes conducted by the Council, Ministries and NGOs even 
in sport. 

 Women have prospects for promotion and professional training as 
well. 

Ending Violence: ‘’The Council since 2013 has set up together with 
the Vacoas Police Station a neighborhood watch cell in different 
localities to keep people safe in their communities and to prevent 
crime. 
Awareness: ‘’A competition ( Drawing/Poetry/Slam)on social 
scourges in collaboration with Embassy of the United State of 
America was organised at the Town hall with the participation of 
secondary colleges.’’ 

Partners Ministry of Local Government 
Association and clubs in the vicinity of the Municipal Council of 
Vacoas Phoenix 

Strategies MCVP has a gender cell reporting matters to the Ministry of Local 
Government. It has to be noted that the establishment in MCVP is 
gender balanced. Both men and women as social actors are 
engaged in strategies and processes of the Council. Women are well 
represented on various committees ( procurement committee, public 
health, public infrastructures, welfare…) 
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How many US$ have 
been allocated per 
area. 

Gender 
specific 
allocation 

Gender in 
mainstream 
projects 

Amount contributed in 
cash or in kind by 
partner organisations 

Rs 75,000 – Rs 50,000 – NIL 
 

Challenges Challenges: 
 Procedures too long and time consuming to have the approval of 

concerned authorities 
 limited funding & sponsorship is very minimal 
 Additional Funds for gender activities are met from the budget for 

Welfare Activities upon approval(besides the Rs 40,000 earmarked 
) 

 There is a need for regular meetings for continuity 
 Low public responsiveness (except for youth participation from 

respective colleges) 

Immediate results 
and next steps 

 The gender balance at the administrative level brings the required 
stability while ensuring good governance at MCVP 

 MCVP is more responsive to the needs of the local community e.g 
immediate construction of drains 

 The neighbourhood watch in pocket areas helps to maintain law 
and order, end/reduce violence and strengthen security 

 Promotion of girls in Futsal is a laudable initiative as it broken 
necessary taboos and encouraged girls into male-oriented  sports 

Long term Impact  Approval for an increase in the budget for gender based activities 
is being sought for the coming financial year 

 Emphasis is being laid on mass communication and dissemination 
of events being organised to reach more people and encourage 
participation 

 Besides promoting girls in all sports, MCVP is the 1st to introduce 
Futsal for girls, the Vacoas/Phoenix Futsal Girls team and we also 
have our “Ecole de futsal” for girls & boys at Paillotte 
Omnicomplex 

Learning and how 
this will be applied 

 A calendar of activities is sent at the beginning of each year to 
parent Ministries/ institutions/associations to sought their 
collaboration and approval beforehand to conduct various 
activities (e.g to have the participation and release of students…) 

 The Gender Balance in MCVP has shown the advancement of 
women into decision making roles 

 
 
(2) Savanne District Council – Winner Local Government Rural Most Resourceful 
Council Category and Overall Winner Council Best Rural Performance Category 
 

PRESENTATION OF THE GOOD PRACTISE 
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 Title Savanne District Council: Driving the Gender Agenda 

Result Statement The District Council of Savanne has some strong insights and their 
slogan is ‘’LIVING WITH DIGNITY, GENDER EQUALITY, 
ELIMINATION OF VIOLENCE, EMPOWERING OF WOMEN, ABUSE 
AWARENESS’’. 

Context The district serves a population of 80, 000 people. The council has 
launched a citizen support portal where people with different issues 
can come forward and seek help with the council and where the 
council will help them as much as they can. 

Key Actions The council has 5 main priority areas of intervention that are: 
Climate change, Development, Business facilitation, 
Entrepreneurship and Gender-Based Violence. 
These are the main focus of the council and they have a steering 
committee that guides them to achieve all the goals. They recently 
help a workshop targeting women’s rights in order to sensitise and 
increase awareness of women’s rights. They believe that by doing 
so, the women who acquire this knowledge will transcend what they 
know to other women and men in the locality in order to spread the 
word on women’s rights. 
The Savanne District council has in the past achieved a lot of Awards 
regarding Women’s rights along with their gender champion. 
The council also focuses on climate change and have carried out a 
sensitizing programme whereby they taught women and men the 
importance of saving water.The council promotes health by 
organising sports and dance competitions where the locals can come 
and take part in irrespective of gender and age. A march against 
violence was organised in Souillac where local people took a stand 
against violence. 

Partners The Ministry of Local Government 
Omnicane 
Mauritius Telecom 

Strategies Since the Council is very much dedicated to achieve all the 5 goals 
set up especially the gender based violence, they have a steering 
committee that will ensure that the work is being done and changes 
are being made in order to remedy the situation at large. The 
Council of Savanne is the only Council in Mauritius to have set up a 
Gender Committee. 

How many US$ have 
been allocated per 
area. 

Gender 
specific 
allocation 

Gender in 
mainstream 
projects 

Amount contributed in 
cash or in kind by 
partner organisations 

Rs 75,000 – Rs 50,100,000 – Contribution by Partners : 
MUGA 
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Challenges  Funding 

Immediate results 
and next steps 

  Networking and teamwork 
 Learning and Partnering with respect to Best Practices 

Long term Impact  The Council has planned to train new councillors and encourage 
more female candidates for the coming elections 

 The Council will continue to be part and support the 16 days 
campaign against violence and the goal of gender equality in their 
main areas of intervention will always be on the agenda 

 The Council will be more cautious and engage in sex-
disaggregated data at all levels 

 Rolling out of Strategic Plan and Code of Conduct and other policy 
documents 

Learning and how 
this will be applied 

In allocation of resources Council considered the following: 
 –Financial position of council 
 –Vulnerable Groups 
 –Improvement of Service Delivery for example water, 

sewerage  and Health 
 –Re industrialisation efforts 
 –Liquidity crunch 
 –Unemployment 
 –Government funding 

 
 
(3) Quatre Bornes Municipal Council – Overall Winner Council Best Urban 
Performance Category 
 

PRESENTATION OF THE GOOD PRACTISE 

 Title  Inclusion of women at the decision-making level to achieve gender 
equality 

Result Statement The council serves a population of 75, 884, in which 37, 306 male 
and 38, 578 female. 35 % of concillors in Quatre Bornes are 
women. Thus they occupy a lot of the seats in the decision making 
process leading to a diversion from the stereotypical Patriarchal 
Society. 
The positions occupied by the women in Quatre Bornes are the 
Mayor, Deputy Mayor, Chairperson Executive Committee, 
Chairperson Ethics Committee, Chairperson Permits and Business 
Monitoring Committee, Vice Chairperson Welfare Committee, Vice 
Chairperson Public Health Committee. 

Context The council of Quatre Bornes consists of 14 % of women in this 
particular department, 42% of female in the management 
department and 15.50 % of overall female council staff members. 
Quatre Bornes has their gender Champion  Mrs Soolekha Jepaul – 
Raddhoa who has inspired a lot women. 
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Most of the meetings of the Council are chaired by female again 
ensuring equality in terms of decision making. The administrative 
team consists of about 42 % female.  Quatre Bornes has a high 
female participation percentage in terms of council decision making. 

Key Actions The Quatre Bornes Municipal Council, together with the Ministry of 
Local Government and Outer Islands have worked on a Gender 
Policy Document and participated in a validation workshop 
organised in July 2018. 
Women Councillors have also participated in many workshops and 
training programs. The latest being training at the Independent 
Commission against Corruption and Dialogue on the promotion of 
Women’s Participation in politics . 
Officers of this Council have also been given training on observatory 
on parenthood and other validation workshops such as Consultative 
Meeting on the Gender Equality Bill. 

 The Municipal Council has put its premises free of charge at 
the disposal of “Centre Solidarite Maman” an NGO who take care 
of infants so that their mother can work to earn a  

 Council runs free preprimary schools in different regions of 
the town 

 Free Access is given to female sports team to practice sports and 
represent the town at the national and international level 

In terms of climate Change and Sustainability, the Council has 
through other organisations included youth involvement in the 
preservation of the environment. 

 Embellishment of a park and provision of security cameras in 
collaboration with the Chinese Embassy at Ebene along river 
reserve. 

 The Council puts its lorry manpower and equipment that the 
disposal of universities and schools for cleaning and 
embellishment. 

 A recent cleaning campaign was also organised at Residence 
Kennedy and Pere Laval.  

The Council puts its collaboration with the Ministry of Health and 
Quality of life to promote SRHR. Women, men, people living with 
disability have access to Municipal Centres 
Youth are encouraged to participate in activities. Ecole de foot, 
ecole de badminton, karate classes, etc to prevent youngsters from 
being entangled in drug addiction and other illicit activities. 

Partners The Ministry of Local Government 

Strategies The Council is taken several actions towards the prevention of 
violence through the creation of public awareness for the right of 
children, on SRHR and PWD.  

How many US$ have 
been allocated per 
area. 

Gender 
specific 
allocation 

Gender in 
mainstream 
projects 

Amount contributed in 
cash or in kind by 
partner organisations 



14 
 

Rs 125,000 
 

Challenges  No funding from other stakeholders 
 Strongly- embedded patriarchy, “de facto” discrimination still 

persists in Mauritian society 
 Low public response- not enough awareness 

Immediate results 
and next steps 

 Women, men, people living with disability have access to 
Municipal Centres 

 In the administrative area of Quatre Bornes the Municipal Council 
has only 5 housing units which are being sold to existing tenants 
at a nominal fee of Rs 2000. Municipal Council unit sold are done 
without any discrimination 

 Council runs free preprimary schools in different regions of the 
town 

Long term Impact The various facilities put in place including the infrastructure will be 
used in a sustainable manner to promote gender equality and 
mainstream gender in all the activities of the council 

Learning and how 
this will be applied 

Continue the advocacy for more women at the decision-making level 
to bring forward gender on the agenda. Also including male 
councilors and getting their buy-in 

 
 
(4) Future Hope - Winner Sexual and Reproductive Health and Rights (SRHR) 
Category 
 

PRESENTATION OF THE GOOD PRACTISE 

Title SRHR in the community programme in Roche Bois, Cite La Cure, St Croix 
and Petite Riviere 

Result 
Statement 

Focus on prevention work with a younger audience of 11-16 years in order 
to sensitize and give information especially on SRHR 

Context Located at  Sainte Croix and also have 3 other branches in Mauritius. 
Presented the project of prevention of premature pregnancy and abuse of 
illegal substances amongst youngsters. 
It is located in the « hot » area and they believe in prevention. 

Key Actions  Training, movies, working sessions/workshops, games, and debates. 
 Residential seminaries also are done and are good to remove the 

individual from their routine environment, into a new environment. 
 Family therapy sessions 
 Hygiene sessions 
 Communication sessions 
 Discussions around issues such as maternal health, abortion, sexually 

transmitted diseases and sex education 



15 
 

 8 sessions are held each month and one residential workshop over 3 days 
per month 

Partners Gender Links, Crysalide, Etoile D’Esperance, PILS, Gender Ministry, Health 
Ministry, Action Familiale, MAM, Centre d’accueil de Terre Rouge, Brigade 
pour la protection des mineurs, Family Protection Unit, National children 
council, Probation Office, Crysalide, the Media in Mauritius 

Strategies Capacity Building 

How many 
US$ have 
been 
allocated per 
area. 

Gender-
specific 
allocation 

Gender in 
mainstream 
projects (please 
specify below) 

Amount contributed in 
cash or in kind by 
partner organisations 
(please specify below) 

525,400 – 525,400 – N/A 
 

 
(5) APEDED – Winner Gender and Climate Change Category 
 
Operating in the field of poverty alleviation, APEDED provides education and basic 
necessities to underprivileged children at pre-primary, primary, secondary and tertiary 
levels. It primarily works with school drop-outs. In 2007, given the high rate of 
unemployment among women in the region of Chemin-Grenier, the organisation established 
a medicinal plant nursery on the roof of the APEDED school. 
 
The project aims to simultaneously 
preserve native species and protect 
biodiversity, and to help women attain the 
financial autonomy. APEDED offers job 
opportunities to women who have lost 
their jobs and are victims of poverty. Its 
elders and professionals then share their 
knowledge to these women and offer 
them training on the harvesting of native 
plants and cultivation of medicinal plants.  
Consequently, these women become 
financially independent and are also 
aware of environmental issues. 
 
The main activities are: 
 
Establishment of a greenhouse. 
Awareness raising on the properties of medicinal plants and its biodiversity value and use 
Capacity building for the cultivation of the medicinal plants 
Additional training was provided on how to use the equipment to dry and package the 
leaves for commercialization. 
APEDED has registered its herbal tea brand, Secret Grand Mère, with the Ministry of 
Industry in Mauritius. 
The herbal tea, “Secret Grand-Mère”, has been prepared from the medicinal plants. 
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APEDED now produces over 20,000 packets of the herbal tea on a monthly basis, for both 
local and international customers. 
After an increase in energy use, APEDED decided to innovate by using renewable energy in 
2012. It installed photovoltaic solar panels and now produces its own electricity and to sell 
the surplus to the grid. Cost of production and impact on climate change have thus reduced 
and income has increased. 
The project provides green jobs directly to 20 women. It hence helps to contribute in 
household expenses and empowers women instead of creating an assisted community. It 
indirectly benefits 12 women and 16 men from whom it buys medicinal plants. Furthermore, 
the project reaches 115 direct beneficiaries, precisely 106 women and 9 men. Its indirect 
beneficiaries consist of over 30 female students and of over 3 male students. 
 
They have provided 35 varieties of medicinal plants to Keats Colleges, and this project is in 
place there. The students converted an unused area of land into a medicinal garden within 
18 months.Awareness of those plants have been created and students have developed a 
new skill by planting thoese medicinal plants. APEDED is also in the process of developing a 
resource book , which will be launched soon. This book contains names and properties of 
medicinal plants which can be planted and consumed. 
 
Global Environment Facility Small Grants allocated $25, 397.49 to this project. The British 
High Commission and the European Union allocated $4117.26 and $16300 respectively. 
APEDED itself had a financial input of $3401.47. Funding was received for only 12 months 
and the project has now become income-generating. 
 
The association organises meetings regularly with these women. The projects of APEDED 
follow an action plan with KPIs as per the requirement of the funding agencies who also ask 
for formative evaluation reports. 
 
The association seeks to create a trusting environment for women and to work WITH them. 
Initially men were reluctant to join in. The project attempts to be inclusive and encourages 
men to be part of their endeavour. 
 
Women have been empowered and are now participating in the economic growth. There 
has been a decrease in domestic violence (8 among 20 benficiaries were victims of domestic 
violence). In Rodrigues, 88 women and 6 men have been trained in cultivation and 
transformation of medicinal plants. They have consequently been able to upgrade their 
existing businesses or have created small business (candle, herbal tea, soap, plantation).  
Medicinal plants gardens have been set up in 10 colleges of Mauritius and Rodrigues as part 
of the Switch Africa Green programme. The project hence has a positive environmental 
impact. 
 
In order to implement such a project, one needs proper training, good leadership and a 
committed team. Such a project initially may necessitate funding but it ultimately can 
become income-generating and financially independent. 
 
Sustainable Methodology adopted by APEDED : 
 
Funds were raised and then they have contacted 10 colleges, 8 in Mauritius and 2 in 
Rodrigues. The colleges were all around Mauritius- from Vacoas to Savanne, Grand Port. 
This projct was done in collaboration with the Ministry of Education and Ministry of 
Environment. Teachers, students, and parents ( from the Parents Teachers Association) 
come together and look after the medicinal gardens set up in those colleges. 
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Out of this project, students also created a composter and rain water harvesting to be more 
efficient and to reduce our carbon footprint. Students were trained how to used these 
methods and how to grow these plants in an organic manner – without any pesticides. 
 
(6) Association Kinouete – Winner Gender and Economic Justice Category 
 

Association Kinouete works with detainees in 
order to accompany, listen and guide its 
beneficiaries through their rehabilitation and 
reintegration process in a professional 
manner so that they may recover their dignity 
and autonomy. Their vision is that each 
detained is a person that is entitled to a 
second change and is capable of leading a 
successful life. 

Kinouete’s project related with youth target 
beneficiaries are youth in the Correctional Youth Centre, youth at the Rehabilitation Youth 
Centre, children of current or ex-detainees and teenagers who are at risk in general. The 
aim of the project is to equip the beneficiaries for employment and reduce recidivism 
amount juveniles and therefore reducing the adult prison population. 

 
Budget 

ITEM COST(MUR) 

HUMAN RESOURCES INCL. ADMIN COST 1,040,000 

TRAVEL 90,000 

MATERIALS/EQUIPMENTS  125,000 

EMERGENCY SUPPORT TO BENEFICIARIES 175,000 

TRAINING FOR BENEFICIARIES 400,000 

ACTIVITIES FOR BENEFICIARIES 80,000 

TOTAL COSTS 1,910,000 

 
Beneficiaries 
 
More father than mothers have been willing to engage in the program. Therefore the ratio 
of men to women is around 33%. 

Category Women and 
girls 

Men and 
boys 

Total  
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Direct beneficiaries  59 75 134 

Indirect beneficiaries (e.g. through other 
networks) 

130 200 430 

Online beneficiaries (e.g. website access, 
mailing lists, scholarly articles) 

0 0 0 

Total  189 275 564 

 
Monitoring and Evaluation 

 The monitoring is done via the action plan done together with the beneficiary 
 Each beneficiary has an action plan 
 The evaluation of the objectives and action are done every months 
 Regular phone calls and site visits are conducted during the month 
 In the detention centres the presence and participation of the beneficiaries are monitored 

by both Association Kinouete and the authorities 
 Number of ex detainees and juveniles who do not return to prison/juvenile detention 

centres 
 Monthly statistics are provided by the social workers and counsellors to monitor the 

work done and identify weak points. The statistics are reflected in the NGO’s KPI 

 
Results: 
 96% success rate 

 Successful training and employment 
 Reintegrate their family structure 
 Successful links with other institutions 
 3 ex RYC Youths employed in hotels after having successfully completed the PEJ in 

2018 

 
Challenges and Lessons learned: 
 

 LISTEN to the need of the beneficiary instead of deciding for him/her (training and 
supervision done with the staff) 

 Find the appropriate training for the youths in detention (MITD was solicited) 
 Finding a shelter for girls and boys who have nowhere to go after  release 
 Parents had to accept that their children also need help (via counselling and site visits) 
 Convince the authorities that the youths need appropriate pedagogical and training 

tools for after release (several meetings were held) 

 Partner with the Mauritius Sports Council for sports training outside the RYC boys and 
girls (Tennis, judo, Swimming, Gym at Moving, etc..) 

Lessons learnt:  

 Trust between the NGO and the authorities is as important as the trust with the 
beneficiaries 

 Youth rehabilitation and reintegration takes time and involves a lot from stakeholders 
and families 
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Next steps: 

 Implement a support group for the youth and mothers 
 Have the families involve in the training of their children 
 Escalate the sports activities within adult prison settings 
 Increase interventions in Schools and universities 

 
(7) YUVA – Winner Youth Category  

 

YUVA works with families, 
communities, and partners to 
ensure that children and 
young people enjoy good 
health, are educated for life, 
experience love of parents 
and their surroundings, and 
are cared for and protected. 
YUVA serves all children and 
young people, regardless of 
religion, race, ethnicity, or 
gender. 

YUVA aims to ensure Quality 
Education, Good Health, 

Empowerment and Employment for young people through its programs. Its goal is to break 
the cycle of poverty and ensure a bright future of children and young people of Mauritius. 

YUVA launched the first-ever social enterprise in Mauritius, called the YUVA Leadership 
Academy. 

 
The current programs delivered by the YUVA Leadership Academy are as follows: 

1. Certificate in Leadership For Social Change 
2. Certificate in The Entrepreneurial Mindset 
3. Certificate in Moral, Civic & Sex Education 

YUVA has tied up with US’ Stephen Business School. All programs are MQA-registered and 
HRDC-refunded. YUVA sells (at an affordable fee of Rs 1,000) empowerment programs to 
the young people of Mauritius and then reinvests the money they make back into the local 
community to support the education, health and employment of Mauritian families living 
under poverty line. 

 
YUVA’s projects directly benefit 175 people (116 women and 59 men). It reaches 712 
indirect beneficiaries (318 women and 394 men) and has more than 14,000 online 
beneficiaries. YUVA is Self – funded 

YUVA believes in the saying that “What gets measured gets done”. It works with the 
Statistics Mauritius and independent auditors to measure specific results as part of their 
program. Empowering young people means equipping them with the skills, knowledge and 
social responsibility which will help them become agents of change. To measure progress in 
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this area, YUVA uses data collection and analysis to identify the percentage of people with 
the ability to stand on their own feet. 

In its initial stage, YUVA started donating money and materials extensively to its 
beneficiaries and this resulted into a scarcity of resources. Many of its beneficiaries misused 
the tools which were offered by YUVA. To solve these problems, YUVA consulted local and 
international experts and conducted numerous field visits and lived with the beneficiaries for 
several days in order to understand the root problem. It developed context appropriate 
solutions informed by user needs and brought several amendments. 

YUVA has started developing leaders (among beneficiaries) who have adopted good 
governance, entrepreneurs who have created jobs, and innovators that have developed 
lasting solutions to the root causes of Mauritius’ problems.  After 1 year of implementing all 
its pioneering steps, YUVA won the Africa NGO Leadership Award 2017. In 2018, YUVA 
again won the Africa NGO Leadership Award 2018 for continuously improving its initiatives in 
order to establish sustainability. 

(8) Yannick Bazile from La Vie Catholique – Winner Media Category  
 
Yanick is a young man who describes himself as “enn fou”, that is, madman or a crazy 
person in English because he is continuously trying to break barriers and change 
perceptions. As a young journalist of 24 who works for the weekly magazine, La Vie 
Catholique, his motivation in life lies in his wife and his son, whom he believes are the pillars 
on which his success rests. 
 
He has been working as a journalist for La Vie Catholique since two years. He started as an 
intern at La Vie Catholique and eventually went to work for other newspapers. However, he 

returned to where he 
started because La Vie 
Catholique offered him a 
space where he could 
voice out his 
unconventional ideas and 
be the “fou” that he is 
proud to be. La Vie 
Catholique made him 
discover his love for 
writing and helped him 
channel his inner chaos 
into something beautiful 
which he delivers by 
writing. 
 
When he joined La Vie 

Catholique, he, along with his devoted team, decided to create a Facebook page to share 
articles and make videos on sensitive yet important issues. They started with the little that 
they had: a mobile phone, and eventually started using more equipment. 
 
Their most recent article is an emotional testimony of a mother whose son is a homosexual, 
a rather sensitive topic for readers who are mostly around 40 to 60 years old. In the 
beginning, it was difficult to bring forth such sensitive content to his readers who would 
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respond negatively but he has learnt to say things differently without making the reader lose 
his or her anchor. His journey working at La Vie Catholique has taught him that the things 
that you say are important but the way you approach your readers and say those things are 
also important in ensuring that the message is heard and is well-received. Yanick can talk 
about Article 250 on sodomy but he does not because he knows that he first has to draw his 
audience in through emotional testimonies before exposing them to such bold content. 
 
He is grateful for constant support of his strong team at La Vie Catholique who do not let 
him bury his voice and his family. His son is the catalyst, the person who motivates him to 
pursue his dream of becoming a journalist, a dream which he is now living, and to forge a 
better society. Through his work, he tries to send a strong message to his son to do better 
and to do more for the world. His wife remains his biggest support who constantly makes 
him think and rethink his ideas. Her touch is present in all his works. 
 
(9) Nicolas Ritter, founder of Prevention, Information et Lutte contre le Sida 
(PILS) – Winner Drivers of Change Category  
 
Nicolas Ritter, an HIV & Human Rights activist, is the Executive Director PILS and the Vice 
Chair Coalition Plus. PILS is the largest HIV organisation of Mauritius while Coalition Plus 
unites different NGOS fighting against HIV. 
 

 
 
Nicolas, a man of art who has an immense love for theatre, musicals and films, has initiated 
many projects which have shaped and are still shaping the social landscape of Mauritius and 
the lives of people. He is the founder of PILS (1996), the Founder of Sida Info Maurice 
Hotline (1997), the founder of the first PLHIV network in Mauritius (2002), the founder of 
the first PLHIV network in the Indian Ocean (2003), the Co-Founder of CUT, the first and 
only Harm Reduction organisation in Mauritius (2004), and the Co-Founder of Collectif arc 
en Ciel, the first LGBT organisation in Mauritius (2005). He is the first Mauritian to publicly 
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disclose his HIV+ status (2001). As the Executive Director of PILS, he is working towards 
ensuring the health and rights of the LGBT community. He is also the Ambassador Rise and 
Shine (E.U) and the Co-founder of the Rainbow Parade in Mauritius. 
 
Nicolas seeks to contribute to engender social change in Mauritius, the Indian Ocean and 
the world through the work that he does at PILS and at Coalition Plus. Stopping new HIV & 
HCV infections, allowing access to the best treatment for all people, irrespective of one’s 
class, ethnicity and gender, and ending stigma attached to HIV and HCV are some of the 
motifs which drive him to redouble his efforts. Nicolas believes in equal rights and he is 
leading a combat along with his team to allow everyone to enjoy the same rights and to 
bring a change in policies. 
 
His unflinching determination and efforts led to access of ARV for all patients in 2002. He 
pushed for the creation on the National Aids Committee chaired by the Prime Minister, 
contributed to the HIV & AIDS Act, to the introduction of Needle Exchange Programs and 
other Harm Reduction Services and in bringing changes in the Civil Status Act. 
 
His future plans consist of carrying out Capacity building exercises in the Indian Ocean 
region and contributing to change drug laws and policies in Mauritius. He is also advocating 
against the study/working ban for HIV positive foreigners in Mauritius and against article 
250 (sodomy laws). Another key vision is to help in raising the visibility of Trans Women and 
Men who are a community which is increasingly marginalized in society. 
 
(10) Dea Rene - Winner Sunrise Recent Entrepreneur Category  
Walking on stage with two bags full of her products, Dea captured the attention of everyone 

with her refreshing 
enthusiasm and 
determination. 
Living alone, Dea is 
a proud mother of 
four children and 
twelve grand-
children. However, 
she prefers being 
self-sufficient and 
catering for her 
own self. Hence, 
she resorted to the 
production and sale 
of clothes and bags 
to spend her time 
as well as earn a 
living. Previously, 
she was a regular 

worker in a factory, where she accumulated years of experience with sewing and 
manufacturing textile products. It has now been 15 years since she left her factory job and 
embarked on a journey of creating her own mini-textile business. She started with sewing 
light clothes, then moved on to making bags and finally started stitching jackets. In fact, the 
started her presentation by sharing a sturdy winter jacket that she stitched, impressing the 
Judges with the quality of the product. The amount of hard work that Dea had to invest is 
visible since the product has a very professional finish and does not look hand-stitched. 
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Dea shares that she had never learnt production of bags during her time in the factory. It 
was a skill that she developed on her own during multiple trials, starting with sewing small 
bags. Dea’s main motivation is not the profits of the business, but to help people in general, 
hence her goods are usually at low prices to ensure that everyone can afford them. She has 
a working space at Gallerie Evershine in Rose-Hill, where she displays her goods on Fridays 
and Saturdays. Similarly, she has a stall at the Quatre Bornes Fair. In search of her 
products, she receives customers at her home too. When it comes to designing and the 
purchase of raw materials, she has no fixed place of purchase. As she shares, in her 
business, one must buy materials from wherever possible, or in Dea’s own words, “Kot 
gagner, bizin aster.” She describes walking down the streets of Port-Louis, buying materials 
that stand out to her, for instance she buys a lot of printed clothes whose designs appear 
appealing. Working alone, she depends on no one, but herself to advance her business and 
has her own machine, which she bought with her savings at the start of her business. 

One of her best-selling items is a “viré-déviré bag”, which can be used on both sides, 
swapping the design by just inverting the bag. Most of her creations, including the bag, 
match up to ones in vogue today, but the striking part is that Dea comes up with all the 
designs on her own. She manufactures things that are hot on sale, with limited stocks, sold 
at ridiculously high prices on the internet, within her home. And, the end-product has such a 
clean finish, that it seems to have been made in a professional firm. Upon being probed, 
Dea admitted being shocked herself, when her grandchildren showed her pictures of the 
same on the internet. As she jokes, “Did I copy them, or did they copy me?” Not only bags, 
but she also makes pencil cases, or even T-shirts and jackets with the same style, that can 
be reversed and used. Fascinated with her creativity, the Judges wanted to know the 
inspiration behind Dea’s products to which she replied that an idea can strike her at any 
time. But, it mostly happens that when she is sleeping, a design crops up in her brain, and 
she immediately wakes up and translates that into a rough sketch. As she shares in her 
mother tongue, creole, “Mo pas dormi, mo penser.” 
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While some of her designs are due her creativity, others are inspired from real-life 
experiences. For instance, the sturdy jacket which she decided to hand-stitch from scratch 
was an idea triggered by an experience. In the past, Dea used to witness her son travelling 
to work in cold, windy, and often rainy winter mornings. She then designed and developed 
the jacket for her son, driven by her maternal instincts of protecting her children. Hence, 
with an initial aim to help her son, the waterproof and windproof jacket saw light on the 
commercial front too. However, Dea does not only sell pre-made goods, she also takes 
personal orders from customers. Hence, when customers approach her for a customizable 
order, she is exposed to the designs that are currently in vogue and that inspires the 
creation of other goods for sale. Dea also revels in the fact that all her products are very 
well sold, such that the samples presented were last ones of their kind. Since her products 
are very durable, with a clean finish, her customers are often smitten by her work and 
spread the word with other, hence extending the visibility of her products and attracting 
more customers. 

On the financial aspect, Dea notes the prices of all raw materials in a copybook, which she 
compares with the selling prices of products to hence deduce any profits made. While she 
does reap in profits that help run the house, and it is a good form of earning, there is no 
guaranteed spot for displaying and selling her products. She must keep moving from fair to 
fair in search of clients. Even though she sells a few from her house, it is only in situations 
where clients have special accommodations or are people in the neighborhood- it is not a 
fixed place of sale on a daily basis. Additionally, while she can stitch five medium sized 
handbags in a day and a maximum of two days to make a jacket, she’s the only one 
working and cannot produce on a large scale. However, she questions whether a nomadic 
business is a boon in disguise for her, where there is less sales’ pressure on her, and she 
sells whatever she has and can. 

In the long run, Dea hopes to expand her business by hopefully hiring a few people to work 
with her. The Judges suggested soliciting the help of her grandchildren to create a social 
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media page, where she can extend the reach of her products. Additionally, given that her 
work is so unique, she could create a brand of her own products, and display them on online 
selling sites such as Ebay or Amazon, in the process attracting a customer pool from abroad. 
Above all, the resilience, talent and hard work of Dea Rene was so inspiring that she is a 
living example of the adage, “Success has no age limit.” 

 
(11) Ketty Jasmin – Winner Sunrise Previous Entrepreneur Category 
 
Radiating positiveness through her big bright smile, Ketty, a 36-year-old woman and mother 
of two residing in Chemin Grenier is an example of success. Her story is not a stereotypical 
one but behind her smile hides a dark past. 

Mental abuse and tears were a common thing in her monotonous life. Ketty has been 
through a lot of mental trauma in her married life, she faced a lot of financial issues when 
her then-husband left her with an enormous amount of debt. She said went through things 
she did not know was uncommon, she thought it was a very normal thing for her to go 

through, abuse was just very 
normal to her at that point in 
her life. Ketty states that she 
always took everything that 
happened to her and around 
her onto herself, she always 
believed that she was the 
reason for her misery, so she 
never stood up for herself, 
even her children started to 
get distant from her.  Suicidal 
thoughts started to haunt her 
since she felt helpless and 
unwanted. That went on from 
2007 to 2014, where her 
mental health was not stable 

and stress was all she knew. Until she met up with gender links in 2015. 

Ketty was familiarised with gender links by her mother who also is a beneficiary of 
organisation and she says that she remembers clearly the words said on that day like it was 
yesterday and that was when she realised what she was worth. She says that the courses 
she followed and the talks she attended boosted her confidence and love for herself. She 
then went on into the world with a lot of confidence and her radiant smile. She got divorced 
and fought for her rights and now has financial support from her ex-husband so that she 
can send her children to school. She is now very confident and strong, she says that even if 
her husband now fails to commit to his fulfillment, she knows what to do and where to go. 
Her relationship with her father has tremendously improved since she admits that before it 
wasn’t the case. 

Ketty learned how to communicate with the people around her. Spending money was a big 
factor she could not control and now she has full control of her finances. She is economically 
empowered. But just when she thought things were getting better, she was being sexually 
harassed at work by someone in a higher position. She conveyed that it was so unbearable 
that she started getting depressed. She had to go seek the help of the law and filed for a 
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protection order. With a lot of emotions running through her veins, Ketty expressed that the 
only thing left for her sexual predator to do was to rape her. But she didn’t back down, she 
knew her rights were being played with, so she made a police case against her harasser. But 
in the unfair work environment, she was in, they fired her from the job, without forgetting 
that she worked for 12 years in the hospitality industry only to get this kind of 
treatment.  On top, her children started questioning why she left their father. Her life was 
starting to take a dark turn, going back to the dark place she was in before, but, once again, 
the strong woman she became, she continued to fight and she got back on her feet in no 
time. 

“Ketty is a fighter and she will always continue to walk ahead,” she said, the things she has 
been through has shaped her in the woman she is today. She fully gives credit to Gender 
links for showing her, her worth, for making her believe in herself and teaching her to stand 
up for herself whenever she was facing injustice. 

When she first entered the hospitality industry, she fell in love with her job which was in the 
mini club where she had to look after kids, which she says is her dream job since she loves 
kids. She has big plans for her future, she wants to have her own babysitting agency and 
she also wants to be a mentor and teach other women the things she know and even help 
them with their businesses.  She says she remembers the first time she followed a course 
with Gender Links, she had a ‘’deja vu’’ moment where she visualised herself teaching 
others what she learned, and in fact, she did teach people what she learned and now her 
vision is to broaden her knowledge and then teach others like her so that they can better 
their lives, just like she did. 

Her advice to the women out there is to seize every opportunity that comes their way, ‘’ if 
there is a course being offered, go! if there is a talk being held, go attend, if there is an 
empowerment course or anything like these, go!’’ She believes that by having a broad 
understanding of the world we live in today, women will learn and understand what they 
can do and where they can excel in.  ‘’I lost my smile long before I met with Gender links, 
and if GL can bring back my smile, it can and will bring back the smile of many others, I 
know they will’’. Her entire life, Ketty thought she needed a man in order to lead a stable 
life, her train of thought quickly changed after meeting Gender Links. ‘’Gender Links has 
helped me tremendously in my life. I stand where I am today because of them! I can stand 
firm and grounded and there is nothing that can make me bow down. I can lift my head up 
high with pride and the strong woman I am today is unshakable, and I can a hundred 
percent give credit to gender links for showing me the way and paving the way for many 
other women’.  
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7 The Juries Views 
 
 
 
 
 
 

 
Loga Virahsawmy, former director of the francophone office of GL as a judge in the Local 
Government, Youth and Drivers of Change Categories. She said that it was a great pleasure for her 
to reconnect with some of the women which whom she had worked in the past. “But you have 
never stopped being in my heart”, she said. In the Local Government Category, Loga Virahsawmy 
found the presentations interesting and said she was impressed by the one presentation done by 
two young girls for the Local Government category. “They were not looking at their Powerpoint, nor 
at their paper. They spoke with natural ease. These youngsters represent our future”. One or two 
presentations were disappointing, she said, because they lacked statistics and budgeting. “My 
criticism to municipalities and district councils is that they were not explicit enough about budgeting 
and this is regrettable because local government should deal with bread and butter issues, about 
the daily preoccupations of people.” 
 
Girty Eleonore, Citizens’ Advice Bureau Coordinator at the Prime Minister’s Office who was also a 
jury in the NGO Category, said that he has had a long career as a public official and he has noted 
that many of the projects implemented by government and which have transformed the lives of the 
population, have been suggested by NGO’s. He gave as example the Needles Exchange Program. 
“If a public official had asked his Minister to implement this program, the Minister would not have 
listened to him. The NGO’s have worked on this project and have kept on pushing this agenda in 
front of the Minister and at last, the government has accepted it and launched it. This is the way to 
do things.” He said that the jury has seen creativity and a lot of resourcefulness in the projects 
presented. “The other important fact is policy making. NGO’s have the potential to challenge the 
government and the laws and this is how change will happen. This type of work should be 
replicated”. 
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8 Drivers of Change 
 
Below are 4 drivers of change (DOC) all focusing on different thematic. Ambal Jeanne is an 
advocate for women’s rights and has been very active for a very long time with women 
victims of domestic violence who need a shelter. On the other hand , Djemillah Mourade is 
more focused on SRHR and specifically building awareness about menstrual health and 
breaking the taboo. Her aim is to bring an end to period poverty in Mauritius.  
 
The DOC of Yannick highlights upon his approach to the media and information sharing in a 
very spiritual yet creative manner. Lastly, the DOC of Tania Diolle emphasises on 50-50 and 
equal participation of women in politics which is necessary and crucial for the empowerment 
of women. Tania has been active in the academic sphere prior to joining politics and she 
comes with profound know-how and a strategic approach to politics.  
 

(1) Ambal Jeanne: Building a safer and non-violent community 

Ambal Jeanne, since her younger days, has been out there on the streets fighting for the 
rights of students and of women. Driven by the idealistic desire to bring a change in society, 
she also joined a political party which she eventually left. 
 
Ambal was a public officer for almost 20 years but she decided to thread another path and 
join another fight, a fight for women. She herself witnessed the sufferings of her mother 
who was a victim of domestic violence and this pushed her on a journey to reclaim women’s 
rights. Her mother has been the one who made her into the strong woman whom she is 
today. Today, Ambal holds the reins of SOS Femmes as the Manager. 
 
On 8th March 1989, Ambal along with a group of women launched a Women’s Advice Centre 
with the support of Mr Jean Claude De L’Estrac. The Centre offered women a safe space 
where they could seek advice on their legal, medical and psychological problems.   
 
While working with these women, the team eventually became exposed of a harsh reality 
which pervades Mauritian society: seven out of ten of the women seeking advice were 
victims of domestic violence and they often suffered in isolation with no safe space to seek 
refuge at. There was not a single battered women’s refuge in Mauritius and the team 
working at the Centre had to continuously send these women back to the violent and unsafe 
domestic situations from which they were running away. Faced with such brutal reality, the 
team launched SOS femmes, a non-profit, independent and non-government organisation. 
Centre Des Femmes eventually became SOS Femmes and one of its main aims is to provide 
a temporary refuge for battered women and their underage children.  
 
SOS femmes is the only specialised organisation offering a refuge for victims of domestic 
violence and their children in Mauritius and it operates a telephone service on a 7/24 basis 
for cases of domestic violence. The NGO also run a nursery and an afterschool care service 
for its residents and ex-residents on 24/7 basis. It lobbies for laws to protect and promote 
women’s rights and for non-discriminatory practices against women. SOS Femmes is 
endeavouring to build a culture of non-violence and gender equality. Ambal believes that 
this culture can be forged through school-based programmes, community and media 
interventions, awareness campaigns and stronger legal frameworks. 
 
SOS Femmes has lobbied for the Protection from Domestic Violence Act and has also offered 
its expertise in the preparation of the Gender Equality Bill. 
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The fight that Ambal is fighting in a society, which is deeply patriarchal, is long and 
emotionally strenuous. The day before she came to present her work at the Gender Links 
Summit, a woman who was badly beaten, came to seek refuge at the shelter. Domestic 
violence is a reality which cannot be neglected. Ambal believes that even our language is 
infused with such a violence as swear words target the anatomy of the woman. 
 
To be part of such a fight, compassion and selflessness are of course important but what is 
also important for Ambal is proper training to be able to work with these women.  
 
SOS Femmes will continue working with all its stakeholders and lobbying the government to 
provide holistic support and assistance to victims of domestic violence. It will conduct 
studies to analyse different groups in the society so as to implement appropriate awareness 
campaigns. 
 

2. Djemillah Mourade-Peerbux: Small yet significant steps to bring change 

The face of innovation and creativity, Djemillah Mourade-Peerbux, a 30-year old woman, 
works as a News Editor and is the founder of The Ripple Project, The Strawz, Shame Them 
and Kazdepar. 
 
Djemillah believes that everyone can make an impact through small actions and she herself 
is making an impact in society and in the lives of people through her small yet significant 
acts. This young woman has started various projects with the little that she has. 
One of her many goals is to eradicate Period Poverty in Mauritius and in the region 
(Rodrigues and Madagascar). A lack of access to basic hygiene products hinders a woman’s 
growth, shatters her self-esteem and restricts her in a cocoon with no access to education 
and to a larger pool of jobs, thus widening gender inequality. 
 
The Ripple Project, which is a community-based organisation, consists of collecting, through 
donations, a number of products that are linked to menstrual hygiene. 
  
Djemillah then organises the products in Hygiene Packs and distributes them to shelters, 
rehabilitation youth center and to women living in extreme poverty through social workers.  
This year, for Menstrual Hygiene Day, the Ripple Project launched the Period Ambassador 
Campaign whereby volunteers share a picture of themselves with a short message on period 
taboo and period poverty. Social media has been a tool which she has massively exploited to 
voice out her message and destroy the period taboo. 
 
She is an inspiration for young people who are willing to join her movement to end Period 
Poverty. Djemillah has been able to gather many young students from the University of 
Mauritius around her who are helping her in achieving her goals.  
 
Djemillah will not stop her relentless fight until sanitary pads are freely offered in schools, 
hospitals, dispensaries and universities. She also wants to destroy taboos surrounding 
menstruation and sexuality in general through the help of her young ambassadors and other 
organisations. Djemillah is working with the National Empowerment Foundation to organise 
a “Training of the Trainers” workshop to train men and women on menstrual health. 
 
Her future plans consist of placing Donation Boxes in drop-off points, of developing first 
Period Kit for teenagers, of placing free Sanitary Pad Dispenser on UOM Campus and schools 
and of locally manufacturing sanitary pad made with natural fibers. 
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3. Yanick Bazile: “enn fou” (a madman) who is breaking barriers 

Yanick is a young man who describes himself as “enn fou”, that is, madman or a crazy 
person in English because he is continuously trying to break barriers and change 
perceptions. As a young journalist of 24 who works for the weekly magazine, La Vie 
Catholique, his motivation in life lies in his wife and his son, whom he believes are the pillars 
on which his success rests.  
 
He has been working as a journalist for La Vie Catholique since two years. He started as an 
intern at La Vie Catholique and eventually went to work for other newspapers. However, he 
returned to where he started because La Vie Catholique offered him a space where he could 
voice out his unconventional ideas and be the “fou” that he is proud to be. La Vie Catholique 
made him discover his love for writing and helped him channel his inner chaos into 
something beautiful which he delivers by writing.  
 
When he joined La Vie Catholique, he, along with his devoted team, decided to create a 
Facebook page to share articles and make videos on sensitive yet important issues. They 
started with the little that they had: a mobile phone, and eventually started using more 
equipment. 
 
Their most recent article is an emotional testimony of a mother whose son is a homosexual, 
a rather sensitive topic for readers who are mostly around 40 to 60 years old. In the 
beginning, it was difficult to bring forth such sensitive content to his readers who would 
respond negatively but he has learnt to say things differently without making the reader lose 
his or her anchor. His journey working at La Vie Catholique has taught him that the things 
that you say are important but the way you approach your readers and say those things are 
also important in ensuring that the message is heard and is well-received. Yanick can talk 
about Article 250 on sodomy but he does not because he knows that he first has to draw his 
audience in through emotional testimonies before exposing them to such bold content.  
 
He is grateful for constant support of his strong team at La Vie Catholique who do not let 
him bury his voice and his family. His son is the catalyst, the person who motivates him to 
pursue his dream of becoming a journalist, a dream which he is now living, and to forge a 
better society. Through his work, he tries to send a strong message to his son to do better 
and to do more for the world. His wife remains his biggest support who constantly makes 
him think and rethink his ideas. Her touch is present in all his works. 
 

4. Tania Diolle: A role model 
shaping the socio-political 
landscape 
 
Tania Diolle has been an activist for 
greater social justice since the age of 
13. The 34-year old woman has had 
a rich career.  After her studies in 
Political Science at the University of 
Mauritius and further studies at 
Sciences Po Paris, she worked as a 
lecturer in Political Science, as a 
political analyst, an electoral analyst 
and a consultant. She was elected as 
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town councilor of the town of Quatre Bornes in 2012 before venturing into the world of 
academia as a lecturer at the University of Mauritius. 
 
In 2017, Tania joined a new political party, Mouvement Patriotique. She was a candidate for 
the 2017 by-election in Mauritius. Tania assumes various roles as a member of the party. 
She is responsible for the NGO sector and the Ecole Politique of the party and is its porte 
parole. She is the initiator and the Vice President of the Sustainable Development 
Commission and the President of the Commission de l’Interculturalité et le vivre ensemble.  
She is also a member of the Health Commission and works on the drug policy of the party. 
Tania strives to be a strong gender equality activist both within and outside the party. She is 
the Vice President of ‘Fams Patriots’ within the party and also helps in raising awareness on 
LGBT rights among fellow members. 
 
This young woman dreams of a more just and tolerant society where fairer and better 
political practices thrive. She wants to see more women entering the political arena and 
seeks to transform the political landscape. Out of her many goals, gender equality is on top 
of her agenda and she is striving to empower women.  Tania is endeavouring to change the 
political landscape by advocating of a quota for women’s representation in Parliament and in 
the decision-making process.  
 
Tania is trying to reach women from different strata of society through her work. She is 
fighting for a more comprehensive and efficient system of protection order and support for 
victims of domestic violence. She believes in the empowerment of young women through 
reproductive health information and facilities. She is trying to pass on her message on 
gender equality in various ways, through press conferences for instance on violence against 
women, through various campaigns, such as the ‘yes we can’ campaign and that of raising 
awareness on the living conditions of homeless women. She is a woman who is not afraid to 
raise her voice when she sees injustice. She has protested vehemently against child 
marriage and against the ‘men only’ state dinner organized for the prince of Saudia Arabia 
where women ministers, members of Parliament and the Vice Prime Minister were not 
invited.  
 
As a leader, Tania believes that it is important to be surrounded by other leaders and to act 
with them, not against them. The youth also stands as a symbol of hope for her and their 
empowerment is necessary to bring a change in society. Tania is a woman who does not let 
her voice be stifled. She is speaking loudly and clearly and is bringing changing. Her next 
goal is become a member of Parliament and push for policies such as the review of the 
electoral system for greater gender equality and a review of the protection order system to 
protect women from perpetrators of domestic violence. 
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9 Outreach  
 

 
 
 

10 Summit Outcomes 
 
Summary of summit evaluation:  

 
 
Major outcomes, the bigger picture from the Mauritius summit 2019: 
 

 Cascading the SRHR model to other COE Councils  
 Partnerships with other NGOs and strengthening the work and advocacy on SRHR  
 Buy in from partners on ending child marriage and amendment in the law  

 AVERAGE SCORE OUT OF TEN  

1. PROGRAMME DESIGN 8 

2. PROGRAMME CONTENT 8 

3. DOCUMENTATION  7 

4. FACILITATION 7 

5. GROUP WORK 4 

6. OUTPUTS  8 

7. OUTCOMES AND FOLLOW UP PLANS 7 

8. LEARNING OPPORTUNITY 8 

9. NETWORKING OPPORTUNITY 9 

10. ADMINISTRATIVE ARRANGEMENTS 9 

TOTAL  75                                            
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 Knowledge sharing amongst participants resulting in sustainability 
 Linkages with media ensuring more gender aware articles and SRHR related topics will 

be covered 

 Women entrepreneurs have been linked with the Judge from the Media Category who is 
also the advisor at the Gender Ministry and responsible person for the National Women 
Entrepreneur Council. A leadership programme for women entrepreneurs will start on 
the 9th of July and 7 of the women entrepreneurs will attend the programme  

 
 

11 Lessons Learned 
 The youth need to included more in the advocacy actions  
 Women entrepreneurs need to be linked with the media houses we are working to 

ensure their visibility  

 Local Councils to strengthen the 50 -50 process in view of the coming elections  
 
 

12 Next steps 
 Implementing the #VoiceandChoice campaigns in Councils   
 Support of the Sunrise Campaign through creation of networks and opportunities 

(particularly with the National Women Entrepreneur Council)  

 Preparation and mobilising resources for the regional summit 
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13 ANNEX A: PROGRAMME  
SUMMIT PROGRAMME 

31ST MAY 2019, GOLD CREST, Q-BORNES 
 

SUMMIT VOICE & CHOICE MAURITIUS – Local Action for a strong 2030 A-gender in Southern Africa!                                                                                                                             
Date: 31st May 2019                                                                                                                                                                                                                                                                                

Venue: Gold Crest Hotel 

08.30 - 09.00 REGISTRATION  

09.00 - 09.15  Welcome & Objectives  

 
    Presentations  

 
    

PARALLEL 
SESSIONS 

Local government Councils 
+ Youth  + Drivers of 
Change Category  

NGOs Category Media Category 
Entrepreneurship 
Category  

ROOMS Room 1  Room 2  Room 3  Room 3 

RAPPORTEUR Kaushik & Vivekah  Sharon  Parikshita  Parikshita  

JUDGES Yasmina Hosanoo  Pria Thacoor  Yan Hookoomsing 
Nesha Ramen 
Mootoocurpen 

  Mario Radegonde  Girty Eleonore  Georgina Ragaven  Irfan Joomun  

  Michel Vieillesse Yovania Dechtiar  Christina Chan Meetoo  Deepa Gokulsing 

  Megan K. Fluckiger       

Presentations 

09.15 - 09.30 Savanne District Council  APEDED  
Media 1 - 5 Plus  

  

09.30 - 09.45 Vacoas Pheonix MC  Soveeta Naidoo    

09.45 - 10.00 Grand Port District Council Le Barachois Project  
Media 2 - MBC  

  

10.00 - 10.15 Curepipe Municipal Council      

10.15 - 10.30 Moka District Council  YQA  Media 3 - Radio 1    
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10.30 - 10.45 QB Municipal Council   Future Hope    

10.45 - 11.00   Raise Brave Girls  Media 4 - La Vie 
Catholique  

  

11.00 -11.15 YUVA  AILES    

11.15 - 11.30 Rotaract Mahebourg    
Media 5 - Defi Media  

  

11.30 - 11.45 Youth Sceal      

11.45 - 12.00  Shayraya Kate  Minta Choytun  
Media 6 - Weekend  

  

12.00 - 12.15   Medcare Academy  LUNCH  

12.15 - 12.30 

LUNCH  

Groupement Social de Souillac 
Media 7 - Rising News  

12.30 - 12.45  University of Mauritius  

12.45 - 13.00   

LUNCH  

Geraldine  

13.00 - 13.15 
Ambal Jeanne  

LUNCH  

Ketty Perichon  

13.15 - 13.30 Celestin Veronique  

13.30 - 13.45  
Tania Diolle  

    

13.45 - 14.00   Phirdost Abdoolah  

14.00 - 14.15 
Isabelle David  

Flame of Phoenix    Claudia Marengo  

14.15 - 14.30 Safire    Francoise  

14.30 -14.45 

Johanne Ranoojee  

Association Kinouete      

14.45 - 15.00 
Mouvement pour le progres de 
Roche Bois  

  Nasreen  

15.00 - 15.15 
M.Bali  

Kolektif Riviere Nwar    Hansinee Jugoo  

15.15 - 15.30 Diabetes Safeguard    Chrystel  

15.30 - 15.45 
Nicolas Ritter  

      

15.45 - 16.00     Noelette Simirone  

16.00 - 16.15 

Djemillah Mourade  

    Dea Rene  

16.15 - 16.30       
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14 ANNEX B: LIST OF PARTICIPANTS 
 
 

GENDER LINKS Mauritius 2019  
 

#VoiceandChoice Summit  
 

Event:  
 

Voice and Choice Summit 

Date: 
  

31 May 2019 

Venue: 
  

Gold Crest Hotel, Qautre Bornes 

 

Name  
 
 

Surname 
 

Sex – Tick  
 

Age – Tick  Organisation 
 

Email  Cell  
 

M F Other -18 18-
25 

26-
40 

41-
50  

51-
60 

60
+ 

Auckel 

 
 

Tejasweeraj 

 

X     x    Grand Port District 
Council 

 

 

dcgp@mail.la.govm

u.org 

 

6274542/ 
59081728 

Godnwantee 

 
 

Sewpal  x      x  MCQB 

 

mcqb@intnet.mu 54434378 

Shamanta 
 

 

Damun  x     x   MCQB 

 

mcqb@intnet.mu 57816332 

Soolekha Jepaul-  x       x MCQB mayormcqb@mail.l 57816332 
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Name  
 
 

Surname 
 

Sex – Tick  
 

Age – Tick  Organisation 
 

Email  Cell  
 

M F Other -18 18-
25 

26-
40 

41-
50  

51-
60 

60
+ 

Raddhoa 

 
 

a.govmu 

 
Doushan 

 

 
Gopy 

x     x    MCC  
curpip@intnet.mu 

 

 

 
 

Keshini 

 

 
Polegadoo 

 x   x     DC Savanne 
 

dcsavanne@mail.la

.govmu.org 

 

6037930 

Pallavi 

 

Ramnauth 

 

 x   x     DC Savanne 
 

dcsavanne@mail.la

.govmu.org 

 

6037930 

Kathy 

 
 

Gunesh  x    x    DC Moka welfaremdc@gmail
.com 

4355531 

 
Anishta 

 

 
Nundhoo 

 x   x     DC  Savanne dcsavanne@mail.la
.govmu.org 

 

6037930 

 
Ratna 

 

Doobee  x    x    MCVP Welfare_mcvp@ya
hoo.com 

57654158 

Janeeta 

 
 

Soopal  x      x  MCC 
 

j.soopal25@gmail.c
om 

57854276 
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Name  
 
 

Surname 
 

Sex – Tick  
 

Age – Tick  Organisation 
 

Email  Cell  
 

M F Other -18 18-
25 

26-
40 

41-
50  

51-
60 

60
+ 

Djemillah 

 
 

Mourade-
Peerbux 

 x    x    Independent- Ripple 
Project 

 

rippleforchange@g
mail.com 

58026089 

 
David 

 

Isabelle 

 

 x    x     

 Drip 

 

 
isabelle.david21@g

mail.com 
 

59067212 

Jeanne 

 
 

Ambal  x       x SOS Femmes 

 

sosshelter@intnet.
mu 

52570870 

 
Tania 

 

 
Diolle 

 x    x    Movement Patriotique 

 

taniadiolle@gmail.c
om 

52508339 

 
Nicholas 

 
Ritter 

x      x   PILS 

 

n.ritter@pils.mu 57299880 

 
Mohinee 

 

 
Bali 

 x       x Ministry of Gender 
Equality 

 

shashi1810@yahoo
.com 

52591171/ 
2063823 

 
Johanne 

 

 
Rannoojee 

 x   x     Independent j.rannoojee@gmail.
com 

 

58255045 

Geraldine 

 
 

Alberthe  x     x   Entrepreneur- 
individual 

 58237227 
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Name  
 
 

Surname 
 

Sex – Tick  
 

Age – Tick  Organisation 
 

Email  Cell  
 

M F Other -18 18-
25 

26-
40 

41-
50  

51-
60 

60
+ 

Ketty 

 
 

Perichon  x    x    Entrepreneur- 
individual 

kettiperi04@hotmai

l.com 

 

59237059 

Veronique 

 
 

Celestin  x     x   Entrepreneur- 
individual 

 57458600 

 
Phirdost 

 

 
Abdoolah 

 x     x   Entrepreneur- 
individual 

  

 
Claudia 

 
 

 
Marengo 

 x       x Entrepreneur- 
individual 

  

 
Francoise 

 

 
Grenade 

 x     x   Entrepreneur- 
individual 

  

 
Nasreen 

 

Mustun  x     x   Entrepreneur- 
individual 

  

Hanshinee 

 
 

Jugoo  x     x   Entrepreneur- 
individual 

 
jogoohanshini@gm

ail.com 
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Name  
 
 

Surname 
 

Sex – Tick  
 

Age – Tick  Organisation 
 

Email  Cell  
 

M F Other -18 18-
25 

26-
40 

41-
50  

51-
60 

60
+ 

 
Chrystel 

 

 
Roussel 

 x    x    Entrepreneur- 
individual 

 58237227 

Noelette 

 

Simirone  x     x   Entrepreneur- 
individual 

 59751764 

 
Dea 

 

 
Rene 

 x       x Entrepreneur- 
individual 

  

Anishta 

 

Seesurrun  x    x    Flame of Phoenix 

 

anishtaseesurn@icl
oud.com 

57039047 

Edwige 

 
 

Dukhie  x       x MPRB 

 

mledukhie@gmail.c
om 

57692493 

Edley 

 
 

Maurer x       x  Safire coordinator@safire.
ngo.org 

4334371 

 
Dominique 

 

Chan Low x     x    Association Kinouete Dominique.kinouet
e@gmail.com 

5910598 

Najeeb 

 
 

Fokeerbux x     x    YQA Najeeb.af1990@g
mail.com 

57053507 

 Sivance  x      x  Future Hope Futurehope.mauric
e@gmail.com 

57922974 
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Name  
 
 

Surname 
 

Sex – Tick  
 

Age – Tick  Organisation 
 

Email  Cell  
 

M F Other -18 18-
25 

26-
40 

41-
50  

51-
60 

60
+ 

Edwige 

 

 
Sandy 

 

Monrose  x    x    The Barrachois 
Project 

Sandymon811@gm
ail.com 

57907131 

 
Soveeta 

 

Naidu  x    x    Individual Soveeta.naidu@gm
ail.com 

59129049 

 
Anooradah 

 
 

Pooran  x      x  APEDED Apeded_mu@yaho
o.com 

57736440 

 
Kim 

 

 
Mungly 

 x      x  MEDCARE Kim.mungly@gmail
.com 

57804122 

 
Priscilla 

 

 
Bignoux 

 x     x   Groupement Social de 
Souillac 

 

prisbignoux@gmail
.com 

57936050 

Patrick Perine X        X Groupement Social de 
Souillac 

 

patrickperine@intn
et.mu 

59149243 

Krishnee 

 
 

Appadoo  x    x    UOM Ka.appadoo@uom.
ac.mu 

59466985 
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Name  
 
 

Surname 
 

Sex – Tick  
 

Age – Tick  Organisation 
 

Email  Cell  
 

M F Other -18 18-
25 

26-
40 

41-
50  

51-
60 

60
+ 

Geraldine 

 
 

Manuel  x     x   Safire Gmanuel0610@gm
ail.com 

59337024 

Olivier 

 
 
 

Von-Mally x     x    AILES Olivier.ailes2009@
gmail.com 

5911006ƒa 

 
Vashil 

 

Jasgray x     x    Kolektif Rivier Nwar 

 

Pmanagerkrn07@g
mail.com 

58009461 

 
Prisheela 

 

Mottee  x    x    Raise Brave Girls Prisheela.mottee@
gmail.com 

54963717 

 
Sumookhee 

 

Balloo  x       x Diabetes Safeguard Balloo.rani@gmail.
com 

5911 6737 

 
Jnana 

Beekharry  X   X     Association Kinouete Jnana.kinouete@g
mail.com 

59157152 

Houmayrah 

 

Jeeawody  x   x     YUVA Yuva.secretary@g
mail.com 

5252 5556 

 
Bibi Adilah 

 
 

 
Mohurn 

 x   x     YUVA info@yuvamauritiu
s.com 

5252 5556 
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Name  
 
 

Surname 
 

Sex – Tick  
 

Age – Tick  Organisation 
 

Email  Cell  
 

M F Other -18 18-
25 

26-
40 

41-
50  

51-
60 

60
+ 

Lalesh 

 
 
 

Bheechook x    x     Rotaract lovishbheechook@
gmail.com 

 

 

57658925 

Stacy 

 

Fourmacou  x   x     Youth Sceal youthsceal@gmail.
com 

59161164 

Christophe  Karghoo X     X    5-Plus 

 

karghoo@5plus.mu 57623349/ 
2068256 

Nathalie Didier  x     x   MBC 
 

  

Isabella  Ayady   X    X    Radio 1 

 

isabella.ayady@gm
ail.com 

59068268 

Yanick  Bazile X     X    La Vie Catholique 

 

yanickbazile23@g
mail.com 

54768065 

Jenna  Ramoo  X    X    Defi Media 

 

jenna.ramoo@gmai
l.com 

59228529 

Kovilina Durbarry  X    X    Weekend 

 

kdurbarry@gmail.c
om 

6751202/ 
54299577 

Jennie Emmanuel  X       X L’union des meres Jennieemmanuel8
@gmail.con 

4664418 
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15 Annex C – Press Releases  
 
PRESS RELEASE 1  
 
 
VOICE AND CHOICE GL MAURITIUS SUMMIT: ON TARGET ! 
 
31st May 2019, Quatre-Bornes. The Voice and Choice Gender Links Mauritius Summit 
themed “Local Action for a strong 2030 Gender Agenda in Southern Africa” opened this 
morning at the Gold Crest Hotel in Quatre-Bornes. Fourty-two entries in 14 categories have 
been evaluated during the day, that is twice the number of last year’s entries.  
The 14 categories are Sexual Reproductive and Health Rights, Voice and Choice Gender 
Based Violence, Voice and Choice Youth, Voice and Choice Media, Voice and Choice 
Governance, Voice and Choice Economic Justice, Voice and Choice Gender and Climate 
Change, Local Government Centre of Excellence (COE) Urban overall best performance, 
Local Government COE Rural overall best performance, Local Government COE most 
resourceful urban council, Local Government COE most resourceful rural council, Sunrise 
campaign six to 12 months, Sunrise campaign longer than 12 months, Voice and Choice 
Drivers of Change.  
In the Local Government Councils which encompasses the Youth and Drivers of Change 
ones, there are 17 participants, in the Non-Governmental Category 17 entries have been 
registered. In the Media Category, seven media houses are in competition and 11 
participants have registered in the Entrepreneurship one. 
 
The judges are from all walks of life and prominent in their professional fields. In the Local 
Government Councils+Youth+Drivers of Change category, there is Mario Radegonde, 
Corporate Social Responsibility Manager at ENL, the former director of GL’s Francophone 
office who is a regular newspaper contributor and a prolific writer, Loga Virahsawmy, and 
Michel Vieillesse, former director of the NGO Kinouete, who caters for the well-being and 
training of women and men detainees and who is presently member of the Human Rights 
Division.  
In the NGO Category, the judges are Pria Thacoor, director of the well-known advertising 
agency P&P Link, Girty Eleonore, former advisor at the Gender Ministry, now Acting 
Citizens’s Advice Bureau Coordinator at the Prime minister’s office and Yovania Dechtiar, 
Intern at Gender Links/Mauritius. 
Christina Chan Meetoo, Senior Lecturer in Media and Communication at the University of 
Mauritius, Georgina Ragaven, gender activist and founder of the NGO We Empower and Yan 
Hookoomsing, Corporate Social Responsibility Manager at the Hong Kong and Shanghai 
Bank and environment activist have judged the Media entries. 
Anushka Virahsawmy, director of GL Mauritius, is very satisfied with the number of 
participants, and the quality of the projects presented. “So far, we have had super projects, 
for instance in climate change, where the advocacy and change in attitudes are highlighted. 
These type of projects are good for Mauritius and can be replicated in other countries in the 
region like Seychelles and Madagascar”. Nevertheless, she feels that there are still some 
efforts to be made in the way the presentations are done. “As the winners of the Awards will 
be heading to South Africa in November and compete with the regional winners, we’ll do a 
special training on presentation of projects with them prior to their departure. So far, so 
good. We will know the results tomorrow”. 
 
 
PRESS RELEASE 2  
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MAURITIUS: #VOICE&CHOICE SUMMIT WINNERS ANNOUNCED 
 
2 June, Bagatelle: The Gender Links Voice and Choice Mauritius Summit which culminated 
in a grand price giving ceremony Saturday night at Flying Dodo in Bagatelle, has crowned 
14 official winners. There was a general joyful feeling that each and every participant won in 
terms of friendship, exchanges and networking. 
Before the announcement of the winners, Anushka Virahsawmy, Gender Links Mauritius 
director, reminded all the people present that this Summit which took place over two days is 
not just a summit but a platform to bring people having common goals together, to help the 
participants understand where they are and in what direction they are heading to and how 
the non- governmental organisations, local authorities and entrepreneurs can work together. 

She also underlined the importance of doing monitoring and evaluation of projects to means 
to sustain their organisations specially when it is getting more difficult to get funding as a 
middle income country. She congratulated the entrepreneurs whose work has been 
supervised by Gender Links (GL) and who since then have been able to grow as individuals 
and expand their small businesses. She thanked the European Union for being a regular 
sponsor of GL. 

The members of the jury who could make it to the evening were asked to give a feedback 
on the entries so that the participants would learn about the strengths and weaknesses in 
their presentations. 

For the Media Category, Christina Chan Meetoo, Principal Lecturer in Media and 
Communication at the University of Mauritius, said she had seen a lot of efforts from the 
participants to go beyond business as usual even though all the participants did not rise to 
all the asked criteria. She said that some journalists had revealed during their presentation 
that they had experienced some opposition from their editors in publishing articles on 
subjects judged trivial like the menstruation and the cost of sanitary pads or even about the 
issues concerning the Lesbian, Gay, Bisexual, Transsexual (LGBT). But nevertheless, they 
managed to do their reports and articles on these subjects. 

“We had to score the presentations and it broke our hearts to have to choose only one 
winner. But we had to do it. We also gave subject ideas to the participants”. She asked the 
journalists to persevere and to look for exact information and statistics. “Often in journalism, 
what is missing is statistics. The human stories are important but the figures too”. Christina 
Chan Meetoo added that even if there is only one winner in the Media Category, every 
participant should continue the work started because “this work is going to change the way 
people look at women, at gender issues and will bring a change of mindset in society’’. She 
has praised GL for giving visibility to the media. “Usually, it is the media who gives visibility 
to others and nobody thinks about them. GL has to be praised for doing so for the media”. 
 
Loga Virahsawmy, former director of the francophone office of GL, who launched the GL 
Centre of Excellence in Local Government in Mauritius, was a judge in the Local 
Government, Youth and Drivers of Change Categories. She said that it was a great pleasure 
for her to reconnect with some of the women which whom she had worked in the past. “But 
you have never stopped being in my heart”, she said. In the Local Government Category, 
Loga Virahsawmy found the presentations interesting and said she was impressed by the 
one presentation done by two young girls for the Local Government category. “They were 
not looking at their Powerpoint, nor at their paper. They spoke with natural ease. These 
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youngsters represent our future”. One or two presentations were disappointing, she said, 
because they lacked statistics and budgeting. “My criticism to municipalities and district 
councils is that they were not explicit enough about budgeting and this is regrettable 
because local government should deal with bread and butter issues, about the daily 
preoccupations of people.” 
Loga Virahsawmy expressed her admiration for the presentations in the Youth Category. 
“They presented it with all their hearts and what is admirable is that they even questioned 
themselves. It is the first time that I am witnessing this and I believe they are right to do 
their own criticism because otherwise, they will not progress. We should all take them as 
models and do the same”. 
 
The category where the members of the jury had a hard time to choose the winner, she 
said, was the Drivers of Change one. “The presentations had it all, facts, figures, the 
changes they brought about in society. These are leaders who make us believe in the future 
of our country, in NGO’s and in government’s work. Some of them would be great politicians 
if they wanted to. Even if we had a tough time to choose a winner, all the participants in 
that category are winners”. 
 
Danny Philippe was asked to step in when a member of the jury in the NGO Category had to 
leave, echoed what Loga Virahsawmy said. “All the projects presented by the NGO were 
excellent and it was not an easy task to choose the winner. Even though all the participants 
in that category did not win, they should continue the good work which is so necessary for 
Mauritius”. Girty Eleonore, Citizens’ Advice Bureau Coordinator at the Prime Minister’s Office 
who was also a jury in the NGO Category, said that he has had a long career as a public 
official and he has noted that many of the projects implemented by government and which 
have transformed the lives of the population, have been suggested by NGO’s. He gave as 
example the Needles Exchange Program. “If a public official had asked his Minister to 
implement this program, the Minister would not have listened to him. The NGO’s have 
worked on this project and have kept on pushing this agenda in front of the Minister and at 
last, the government has accepted it and launched it. This is the way to do things.” He said 
that the jury has seen creativity and a lot of resourcefulness in the projects presented. “The 
other important fact is policy making. NGO’s have the potential to challenge the government 
and the laws and this is how change will happen. This type of work should be replicated”. 
 
Nesha Ramen- Mootoocurpen who was a judge in the Entrepreneurs Category said that all 
the 11 projects presented were great. “I have been a member of the jury in that category 
for three years now and I have noted their progress. They all started from scratch and 
nowadays, they have a sustainable business. One woman started with a hen and now she 
has a small catering business, another one started doing bags and has so much creativity 
that her bags can compete with those sold in branded shops”. Irfan Shah Riyaad Joomun, 
who was also a judge in the Entrepreneurs Category, said that he was impressed how these 
women who came from a difficult and often violent background had gained confidence in 
themselves once they were supported by GL and how they had brought about changes in 
their homes and had turned the slogan Yes we can into reality. 
 
The winners announced during the evening are as follows: 

CATEGORY WINNER RUNNER UP 

Local Government Urban most 
Resourceful Council Category 

Vacoas – Phoenix Municipal 
Council 
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Local Government Rural Most 
Resourceful Council Category 

Savanne District Council  

Overall Winner Council Best 
Urban Performance Category 

Quatre Bornes Municipal 
Council 

 

Overall Winner Council Best Rural 
Performance Category 

Savanne District Council  

Sexual and Reproductive Health 
and Rights (SRHR) Category 

Future Hope. AILES 

Gender and Climate Change 
Category 

APEDED represented by 
Anooradah Pooran 

 Sandy Monrose 

Gender Based Violence Category, Groupement Social de 
Souillac represented by 
Priscilla Bignoux. 

Kolektif Rivier Nwar 

Gender and Economic Justice 
Category, 

Association Kinouete. SAFIRE 

Gender and Governance 
Category, 

University of Mauritius 
represented by Krishnee 
Appadoo. 

Medcare Academy 
represented by Kim 
Mungly 

Youth Category, YUVA. Youth Sceal 

Media Category, Yannick Bazile from La Vie 
Catholique. 

Kovillina Durbarry from 
Week-End 

Drivers of Change Category, Nicolas Ritter, founder of 
Prevention, Information et 
Lutte contre le Sida (PILS) 

Tania Diolle 

Sunrise Recent 
Entrepreneur Category (women 
who have been mentored by GL 
during the two last years) 

Dea Rene Claudia Marengo 

Sunrise Previous 
Entrepreneur Category, (women 
who have been mentored by GL 
in 2014/2015) 

Ketty Périchon the runner up is 
Véronique Célestin 

 
After the grand evening, Anushka Virahsawmy voiced out her pure joy of the results and 
feels that a great deal of the winners’ projects which are fully sustainable and can be 
replicated at the national level and even regional one. She said that she has organised many 
summits and each one was different. “When we are talking about gender equality, gender 
policy in the COE and elsewhere, we must put an end to the ticking boxes syndrome. We 
must think about sustainability because there are big problems in Mauritius, namely 
synthetic drugs. Many young people want to help and bring solutions and we in GL are there 
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to encourage them and give them support so that they can continue the good work started. 
I feel blessed and hopeful that participants will look at their work differently after this 
Summit”. 
 


