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• The BPFA includes the need to ensure equal
participation by women in economic policy
formulation and to mainstream gender in such
policies.

• All the instruments cover the rights of women to
own property although no specific timeframes are
set.

• The right of women to access credit of all forms
is also extensively covered.

• All the instruments cover employment related
issues including equal access to employment;
affirmative action; equal pay for equal work and
work of equal value; redressing occupational
discrimination; sexual harassment and family
friendly work practices.

I m p l e m e n t a t i o n

• There is scant reference in the instruments to the
gender dimensions of international trade and
globalisation.

• Only the African Protocol refers to the need to
recognise non-remunerated work but does not
say how or when, and in what way this should
inform policy formulation.

• While there is reference in most of the instruments
to supporting women in the informal sector, this
is based on the premise that women are destined
to remain in Small and Medium Enterprises (SME’s).

• Despite the several gender budget initiatives
globally, many of which have been piloted in the
SADC region, there is no reference to policies and
tools for ensuring gender sensitive resource
allocations in the various instruments.

* The SADC Declaration on Gender and Development (SDGD); Beijing
Declaration and Platform for Action (BPFA); Convention for the Elimination
of All Forms of Discrimination Against Women (CEDAW); and the Protocol
to the African Charter on Human and People’s Rights on the Rights of
Women in Africa (the African Protocol) as well as the Millennium
Development Goals (MDGs).

Achievements

• Access to resources: Nearly all SADC member states have policies and legislation banning discrimination
based on sex a well as programmes to promote access to, and control over productive resources such
as land, livestock, markets, credit, modern technology and formal employment.

• Gender Budget Initiatives (GBI’s): Gender budgeting initiatives are taking place in South Africa, Namibia,
Mozambique, Mauritius, Tanzania, and Zimbabwe.

• Promoting women’s entrepreneurship: There are limited government programmes to strengthen activities
of women’s small and medium enterprises throughout the region, although women entrepreneurs in most
countries continue to rely on governments, rather than the private sector for assistance in advancing their
businesses.

• Trade: Participation in the SADC Women in Business (WIB) Trade Fairs is one annual activity in which all
SADC countries support and recognise women entrepreneurs.

Challenges

• Economic realities for women on the ground: Although all SADC countries have initiated policies to
mainstream gender in economic policy little of this has translated into gains for women’s economic status.
More women than men live in abject poverty in Southern Africa.s

• Rhetoric and reality of property: Women’s access to factors of production such as land, extension service,
inputs like fertiliser and seeds remain limited. In most cases, women only have usufruct rights over land.
Their insecure land tenure is both an economic and legal concern. Cultural practices and customary law
contribute to women’s inability to access, own, and control, factors of production such as land and livestock.



• Rhetoric and reality of credit: Despite legislative reforms, many commercial lending institutions continue to
insist on a male guarantor, usually a husband, if the woman has no sufficient collateral. Most women do not have
assets that can be accepted as collateral due to poverty. Rural households are the most affected. Women,
especially in rural areas, rely on borrowing money from moneylenders who demand high interest.

• Laws and practise: Many countries lack practical mechanisms to help detect, control, and prevent discrimination
against women.

• Doors still shut to formal employment: In all SADC countries, women constitute the highest proportion of the
unemployed, while those employed are concentrated in low paying positions. Most women work in the informal
sector; in casual, part-time and non-permanent jobs. Disparities exist in men and women’s remuneration for work
of equal value. The stipulated time for maternity leave in many SADC countries is low.

• Globalisation: Has created some opportunities, but also resulted in the exploitation of women’s labour in many
countries of the global south.

• Destined for the small time? Government programmes to promote business rarely focus on promoting
entrepreneurial skills for women through the provision of training in business management, credit, appropriate
technologies, and facilitating access to internal and external markets.

Recommendations

• Reduce by half the proportion of people living on less than a dollar a day and or suffer from hunger (MDGs).
• End the disproportionate presence of women among the poor by 2015.
• End all discrimination against women with regard to property rights by 2015.
• Take measures to minimise the negative impact of globalisation on women and to maximise new opportunities.
• All members to conduct time use studies by 2010; adopt policy measures for reducing the burden of the dual

role played by women.
• Frameworks for analysing budgets and resource allocations from a gender perspective that include: specific

initiatives to empower women; employment-equity related allocations; gender sensitivity in the allocation of
resources within and between sectors (Annex on gender budgeting). All departments to state in their budget
submissions what they are doing to achieve gender equality. Budgets to contain an annex on gender awareness
in the allocation of resources (Annex format).

• Safety nets and social service programmes that are easily accessible and monitoring mechanisms to measure
the impact of economic policies on targeted beneficiaries.

• Ensure that women have equal access to credit by 2015.
• Support women to become entrepreneurs; not just in the Small to Medium Enterprise (SME) sector.


