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Report of the workshop held at The Chronicle in Malawi on the 12 and 13 July 

2001 on gender mainstreaming in the media 
 
Day one: Gender mainstreaming 
 
Robert Jamieson introduced the trainers. Colleen Lowe Morna thanked him and indicated 
that the media in Malawi has developed rapidly over the past ten years. She explained 
that the gender and media initiative was about hearing the voices of men and women: it 
is about freedom of expression for men and women.  The right to be heard is important. 
The training session is meant to be extremely interactive. Express opinions and views. 
 
Introductions and expectations 
Natasha metropolitan City college attachment Chronicle. Get knowledge on gender 
related issues. Expecting to write well-balanced stories on goner issues. Also expect to  
Inform the general masses on day-to-day happenings regards gender issues such as 
violence and the like. 
 
Mallick School of Journalism promote awareness of gender issues. And to campaign for 
gender balanced gender reporting  
 
Maxwell: Dispatch newspaper Assistant sub Editor: expecting to learn more about 
gender. How do you think the future of gender is like considering culture? Are we 
fighting a losing battle? Why is there gender imbalance in newsrooms?  
 
Giet 
Wants to get into parliament soon. Report balanced news in gender and also wants to 
get your experiences as people in gender issues. Expecting to get to know the future 
has in gender issues in line with culture. What is he as a journalist supposed to do?  
 
Christopher James: senior reported at The Chronicle newspaper: come to learn more 
about gender issues and wants to increase\ his knowledge. Wants gender issues to be 
given publicity forma professional perspective.  
 
Flora Thomas intern at the Chronicle. Privileged to come to learn about gender. Causing 
controversy. Wants to learn so that she can impart knowledge to the masses, 
 
Chikoni: Reporter at The Chronicle newspaper. Supposed to be able to write analytically. 
And be able to filter that information to the public so that the masses can understand.  
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Mitsoni: UDF newspaper. Write stories on gender imbalance. Impart gender knowledge 
to the masses.  
 
Danilke (101) studied journalism last year. Aspirations to learn on gender and economic 
empowerment. Studying at UNISA mass communications.  
 
Charles Masapi 
Worked at several newspapers in the country. Expected to get wider knowledge on 
issues of gender. Property grabbing. After training going to write stories with wider 
knowledge.  
 
Tife: Daily Times newspaper able to report on gender issues in a better and more 
balanced way and encourage more women to join the profession.  
 
 
Pushpa Jamieson the Chronicle photojournalist 8 years expects to focus more on 
women, as there is a tendency in reporting. 
 
Robert: always been a gender activist. Always been gender sensitive.  
 
Colleen: introduced herself. Need to get into mainstream news.  
 
Overview of introductions 
Challenge of journalists: get a balanced story 
Good journalism good professionalism. Improving standards.   
Colleen went through the programme.  
 
Basic introduction to gender  
 
Boy: father comes to hospital with grandfather. Grandmother picks boy up and cheers. 
Prepare to go home where they are going to have a party.  
Boy is six months now: christening the baby. Introducing the baby to everyone else in 
the village.  
Chikonde: love gifts  
Primary school: Best education. Religion for a better future.  
Standard eight: due to collapse fails his examinations. 2nd attempt passes. And goes on.  
 
Boy taught to do boy’s work. Not allowed to do things like cooking, cleaning. Selected to 
go to College. Business administration. 
Man: completed college studies and finally started working. Chief accountant: administer 
finances and supposed to be making decisions. Administrative decisions.  
Married about 30. Contemplating marriage. Goes to his uncle to seek knowledge. Does 
have a girlfriend. Not happy about the girl.  
Wife starts demanding too much. Steal; something steal half a million. While he is in 
prison. Gets A DISEASE.  
Get him out of prison: having problems: no-pone want to employ him. 
Age: 60 goes back to the village. Guy dies.  
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Girl: Father and grandfather come to hospital with gifts. Dresses to wear which will 
emphasis the point that she is a female. Girl is two months old. She has been given a 
name: Beatrice. Mother is very happy and she does all kinds of things for people. As the 
baby grows, she is being introduced to some toys that are related to her as a girl. Given 
pots and dolls. Primary school:  
Six years and she is in standard 2. Standard\ eight she goes to a girl’s secondary school. 
Advise about how to conduct herself. Due to lack of financial support from her parents 
started going around with men. Teachers. She is forced to marry. Age 17 and she is 
subject to domestic violence. Because she is married to someone who has education: 
gap between her and her partner. Pressure is too much for her to handle, forced to go 
back to her village because her parents reject her. She stays with grandmother. Due top 
poor economic standards: has to go into prostitution: pregnant again. HIV positive. Dies 
age 27.  
 
Discussion: Similarities and differences 
 
Birth: value of life… that is given to life of boy. Infanticide in China (killing of female 
children) Genetic engineering  
 
Girl: shorter life: Statistically women live longer than men, but women are dying 
because of HIV AIDS. Young women cannot protect themselves. Inability to negotiate 
safe sex. Women more vulnerable the AIDS: larger surface area. HIV AIDS bringing in a 
more dimension.  
 
Education: he has gone through college and university and she has gone through 
standard 6. Primary school: boys and girls equal numbers. Secondary school: drop out 
increase among women for financial reasons. In most SADC countries drop out rate 
among girls has increased. Pregnant girls.  Teenage pregnancy: huge issue that affects 
girls and their educational prospects. Power relations between teachers and female 
school leavers.   
 
Type of work/ Career 
Man became a Chief Accountant. She becomes a prostitute. 
 
Violence/ Safety of person. Why was the woman experiencing domestic violence: 
woman powerless because of economic situation. Multiple layers of oppression that 
make her feel powerless. 
Both were involved in crime: types of crime. Huge pressure on men to perform. 
Femicide: High level of femicide in SA. Majority of women that are in prison for murder 
have killed their husbands. 
 
Types of crimes: women petty thieving, murder (of husbands) 
 
TABLE: 
 
 Women Men 
Reproductive/ Biological Give birth Father the children 



 4

Productive/ Home  Care, cooking, washing, 
feeding 

Provider, protector 

Community Organise support services Chair, make decisions, 
Councilor, chief 

Work Place Secretary, reception, 
teaching (nursery) 

Managers, engineers, 
editors, defense.  

Personal Attributes   
Violence   
 
 Women involved in care work and men in control work. Skills have gender dimensions. 
Give much less value to care work than work is 
 
 
Gender in Malawi newsrooms 
 
Participants undertook the mapping exercise in the handbook. The following is a 
summary of the findings: 

q Men in management 
q Women concentrated in administrative roles. 
q Barriers- attitudes and perceptions; male dominated culture; lack of education; 

threats of violence; attitudes of men in the newsroom. 
 
 
Gender in today’s news in Malawi 
 
Participants broke into groups and analyzed images in the daily newspapers as well as 
the current weekly newspapers. The following is a summary of their findings: 
 
Name of newspaper No of 

men 
Role No of 

women 
Role 

Daily Times 83% Sport, decision making, 
preacher, managing, 
security, entertainer, 
provider 

17% Care, death, 
cheering, 
administrative 

Nation 91% Decision, leaders 9% Receive trophy, 
gender page 

The Chronicle 78% Sport, social, politics 22% Passive, 
watching, at 
attention 

The Dispatch 100% Politics, entertainment, 
sport 

0%  

 
 
Participants continued to remain in their groups and looked at one story each for a 
gender dimension. The following is a summary of their findings: 
 
Story Gender dimension Suggestions for 

engendering image 
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Small Scale business Only men interviewed. Yet 
80% of participants are 
women. 

Women in bank, women in 
business.  

Minister of Finance UDF 
fuels MPC loses 

Women public relations 
officer and interviewed a 
clerk. 

Woman spokes person.  

Nation: woman receiving a 
trophy.  

Only one paragraph on her. 
Others interviewed men.  

Could have been 
photographed in active role 
promoting sport amongst 
women.  

Attempted coup Only men interviewed Could have interviewed 
women’s organisation. 

 
 
Gender in Media in Malawi: A Closer Look 
 
Analysis of gender specific stories 
 
Participants broke into pairs and analysed gender specific stories from coverage over the 
last few days.  
 
Story/ message Sources How story could be 

improved 
Forced retirement of DIG 
police. Woman in senior 
position. Manipulation of 
women. Everyone knew 
that this was happening 
because she was a 
woman. 

Anonymous. Interviewed 
subject herself. Police officer. 

Women’s activists. Human 
rights organisations.  

Cash to women. 
Contradiction. Story 
bringing out irony. Key 
issues in this story: 
power, poverty, and 
manipulation. President 
not likely to say this to 
men. Human rights 
violation.   

Teacher no name. (Man/ 
woman) A man not named. 
 

Ask woman dancing. State 
house.  Women that are 
with him.  
Human rights activists/ 
organisations.  
Guarantee anonymity.  

Lack of information 
hampering gender 
equality in the SADC 
region. 
Key issues: gender and 
HIV.  

Conference on this issue. 
Image that is appropriate.  
All sources were government. 

Need for multiple sources. 
E.g. NGOs 

Two female MPs in clash 
over gender.  

Parliamentary reporting.  * Women fighting in public. 
Raises an issue: women are 
human beings and should 
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be allowed to disagree.  
Sexual harassment  Opinion Informative but lacks 

definition. People have 
different views of sexual 
harassment. Need more 
information on where top 
go is problem arises. What 
help is available. What 
legislation.  

Gender equality must 
begin in the home. 

Word Bank report, women’s 
activist, human interest.  

No direct quotes. Gender 
imbalance in the story. 
Weakness: man did not get 
enough mention. Need to 
bring balance into our 
stories.  

 
General coverage and need to bring gender into that. Specific coverage on gender 
needs to be deepened and improved. Need to understand the issues, consult a number 
of sources and  
 
Ensure balance and professionalism into our reporting to maintain balance.  
 
 
 
DAY TWO 
Recap  
Group work on checklist  
Report back 
Evaluation 
Field exercise: training young politicians 
 
Difference between sex and gender: 
Biological and social construct: value that is assigned to the roles that men and women 
play. How are these stereotypes reflected in the media: biased. What does 
mainstreaming gender in the media mean? Stories that have a gender angle.  
 
The group broke into pairs to work on the checklist.  
 
Report back 
 
Chronicle:  
1) Recruitment 
Affirmative action 
Recruitment: women are encouraged to apply. 
Mid career attachments: 2 out of three must be women.  
Selection: gender balanced. Short listing. 
No sexual harassment policy, have flexi hours. No IT. Secretaries when working late are 
accompanied home. Safety guaranteed. No maternity but not affect career. 
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2) Editorial 
Women encouraged to take up non-traditional beats. E.g. sport. 
Technical jobs. 
Capacity building:  
 
Gaps: gender training for men and women. Specialized beat. Paternity leave. Affirmative 
action for gender stories (where they are placed) 3 stories lead per month. All stories 
from gender perspective.  
 
101 
No gender policy in the organization. Only 1 woman in management. Flexi hours erratic. 
Women can’t work late hours. 
Family friendly work hours. Women should be targeted for gender training. Encourage 
women in traditional beats.  
Quotas are important to ensure that there is at least  
 
 
 
Capital 
No female reporters. Programme: women’s views no gender. Mostly men who call in. No 
interaction between presenters and reporters. No maternity leave.  
Recommendations: Balance, target. Women encouraged to apply. Gender friendly 
environment.  Welcoming to women. Enhance interaction. Gender balanced reporting: 
sources, diversity in kinds of programmes, phone in- encourage gender balance, 
producer. 
Timing is critical. Conduct survey: interview women to find out what they want.    
 
Daily Times  
No gender policy. Efforts are being made. Have gender focal point. More women in 
advertising. Sexual harassment. Maternity leave. 
Recommendations: gender balance across, policy at higher level, target for gender 
balance. Beats: encourage female reporters to take any beat.  
 
Dispatch 
9 staff: no women. PT accountant. No gender policy. Advertise: men and women are 
equal and therefore no need to say that women are encouraged to apply.  
Recommendations: gender training, facilities friendly for female journalists; encourage 
then to come in. Target: by the year 2003, should have…… X no of women. 
 
UDF News: 
15 staff ( 5 women and 10 men). No gender policy.  
Recommendations: Recruitment: Media Act: encourage women to apply. Allow women 
to show capabilities. No discussion on assignments. At least two pages on gender. In 
addition to all stories gender aware. Training on merit. Equally to men and women. 
Women encouraged to take up. Promotion should be given on merit.  
 



 8

Wrap up: Role of journalist in achieving gender equality. Take handbook to the 
newsroom and implement it there.  


