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Gender and Media Southern Africa (GEMSA) participated at CSW 54 session and 
reviewed the year gone since the agreed conclusion at 53rd session in 2009, to 
improve the status of women in care work. The sector of care work continues to 
change rapidly and key issues pointed out at the last session, have not been 
implemented yet; remuneration, training and recognition, logistics and material 
support, psychological support and gender equality. 
 
Further to the launch of the care work campaign in 2006, GEMSA undertook an audit 
in 12 Southern African countries to analyse the gaps that exist in these policies. The 
results are appalling in most countries in the region; only one country, Namibia had a 
good policy in place for care work. Governments in Namibia are in support of this 
process to recognise care workers.  
 
Shared views in the Africa region have been interesting and encouraging in some 
countries. Grassroots women in Kenya continued to work in partnership with Groots, 
towards the agreed conclusions and have had influence in the National Plan on HIV 
and AIDS. This little consideration has been noted by the women as they feel that 
their presence is significant and noted. Though more needs to be done in policy 
process to have care workers recognised in Kenya and government need to make 
these commitments real.  
 
Esther Mwaura of Groots exclaimed, 
“Women have not stopped working in 
their communities in the hope that their 
governments would be in a position to 
assist them. In fact they continue to 
rise up and as leaders in their own right 
they are investing in methods of food 
security, health training and keeping 
their communities safe, especially with 
this economic crisis. They are not 
waiting for men to do it for them as sadly most have not been open to sharing of 
responsibilities in the case of HIV and AIDS. It is critical that government takes note 
of the changing face of HIV and AIDS by making sure they implement policies of 
care work and not be left in a health crisis of any kind.”   
 
In South Africa, the government has taken a very small step to acknowledge care 
workers. “In South Africa, most care workers are paid R780.44 for a 22.2 hours 
worth of work a week.  A Bill is under discussion in South Africa to recognise the 
compensation for contributions of care workers. This is a process to be 
acknowledged by government”, said Constance Mogale of Land Access Movement of 
South Africa.  
 
GEMSA aims to pull together actors in the areas of HIV and AIDS and key 
government departments to assist with implementing a policy that will adequately 
give care-givers the acknowledgement and recognition for their work. This is in 
process to develop an advocacy handbook, which will be launched in September 
2010, in Johannesburg for during the Gender and Media Summit. This handbook 
informs of the key partners and who to engage in countries where policies do not 
exist and influence the implementation of one for care-givers. 
 



In 2008, August member states in the SADC region made commitments to the 
Gender and Development Protocol and this is an instrument that must be used to get 
governments in the region to be accountable. Lack of gender justice for care-givers 
need not continue and GEMSA’s work on the campaign requires this recognition and 
further advocating and lobbying governments to implement a policy on care-giving. 
Real Work Real Pay! 
 
 

On the 2nd of March the first issue of the daily links 
was circulated in the spaces were CSW delegates 
and participants gathered. With issues of long 
queues at the UN building to have accreditation 
Gender links and partners to the opportunity to give 
a glimpse of the issues raised in the BPA meetings. 
There was great feedback to the daily paper that 
was produced for the 5 days’ in NY.  
 

 
GEMSA also participated in the several side events 
at the CSW54. Youth advocates at the event in NY 
gave their take on the BPA and the women’s 
movement globally. Youth feel that they have not 
been given the platform to participate and if so the 
space is very limited. “We celebrate what the 

women’s movement has brought for us to date; freedom to be here, to speak out 
and yet our voices seem so tender to get an ear to listen”, said one youth.  
 
The youth also felt that they are not brought into these spaces because they work 
faster using technology which most are savvy on and rely on technology to broaden 
information access which the older generation of women is not keen to take on.  
 
An interesting and important in the interviews with the youth advocates who 
informed of the threat they feel they pose to the women’s movement. The fact that 
they would like to have men involved as part of gender equality around the globe 
makes them seem as though they are betraying the women’s movement struggle for 
gender equality and thus the door for youth are shut.  
 
In fact a case in point is the sharing of responsibilities in the context of care-giving 
for HIV and AIDS patients. Men are not in these spaces for reasons ranging from 
socially constructed role of men and women, and yet some feel that they have been 
sidelined for so long as inadequate to do the work women do daily.  
 


