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GENDER JUSTICE PROGRAMME
Compiled by Kubi Rama, Deputy Director and Director of Programmes

During the 2009-2010 year
the GL justice programme
focused on three main areas
of work:
• Back stopping and auditing
   the National Action Plans.

• Gender Violence Indicators study.
• Sixteen days of Activism.

The fourth key area the Gender Justice and Local
Government Summit, is a cross over between the
justice and governance programme. All the activities
are guided by the target of halving GBV by 2015 as
articulated in the SADC Protocol on Gender and
Development.

The manager of the programme, Loveness
Jambaya Nyakujarah, took an extended
maternity leave in the latter half of 2009.
When she returned in January 2010 she
took over management of the Southern
African Gender Protocol Alliance
portfolio. GL recruited a manager for the
Gender Violence Indicators project that
is now a flagship of this project and
involves extensive field work. At the time
of writing GL was in the process of
recruiting a manager for the programme
overall. Over much of the year the Director of
Programmes has held the different facets of the
programme together with the help of the field and
satellite offices and interns. Given the size of the
programme, we report separately here on the different
facets.

From campaigns to action plans

Synopsis

In 2008, the United Nations Secretary-General Ban
Ki-moon launched the UNiTE to End Violence against
Women campaign. The campaign is a multi-year effort

aimed at preventing and eliminating violence against
women and girls in all parts of the world.

By 2015, UNiTE aims to achieve the following five
goals in all countries: adopt and enforce national laws
to address and punish all forms of violence against
women and girls; adopt and implement multi-sectoral
national action plans; strengthen data collection on
the prevalence of violence against women and girls;
increase public awareness and social mobilisation;
and address sexual violence in conflict.

GL has since 2008 played a pivotal role in assisting
SADC governments to develop National Action Plans
in nine SADC countries, in consultation with their

gender machineries and civil society
organisations. During the course of last
year GL moved forward and commenced
a process  o f  moni to r ing  the
implementation of these plans. During
the 2010 Sixteen Days of Activism
campaigns, Taking Stock workshops took
place in Botswana (43 participants);
Mauritius (26 participants) and South
Africa (35 participants).

Key activities

Monitoring the National Action Plan in Mauritius:
Mauritius’ plan is called National Action Plan to
Combat Domestic Violence, as it focuses on the most
common manifestation of violence in the country.
Although Mauritius has not signed the SADC Protocol
on Gender and Development, it is one of the few
countries that is implementing most of the 28 targets
in the SADC Protocol. Avinash Appadoo, Coordinator
at the Ministry of Women’s Rights gave a snapshot of
Plan and indicated that 70% of the recommended
actions have been implemented, in coordination with
civil society.

Monitoring the National Action Plan in South Africa.
The main input on the implementation of the National
Action Plan was provided by Ms Esther Maluleke from
the Department of Justice and member of the
Interdepartmental Management Team (IDMT), which
was instituted before the adoption of the National
Action Plan.

Some of the lessons learned in the implementation of
the Plan are: the usefulness of a multi-sectoral approach
with clear delivery mechanisms; the need to engage
with a range of stakeholders and the need to establish
coordination and cooperation mechanisms among

Lulu Bayi at the 2010 Take back the Night March, Constitution Hill, Johannesburg.
Photo: Colleen Lowe Morna

The Prime Minister's Office
has set up a programme to call
for  Non State Actors to
implement project with victims
of violence as main beneficiaries.
The present budget for this
financial year is Rs 50 m and we
are currently working with 40
NGO's  fo r  the i r  p ro ject
implementation.
(Avinash Appadoo, Coordinator at the
Ministry of Women's Rights in Taking Stock
workshop in Mauritius)
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partners; and the need to
define timeframes. Some
of the challenges identified
were: lack of institution-
alisation of the IDMT;
inconsistent representation
of government depart-
ments; lack of clarity on
the roles and relationships among partners; and
competing and misaligned donors systems and interests.
The challenges were echoed by civil society delegates,
who raised concerns about the lack of implementation
of priority areas in the plan.

The workshop delegates agreed on the need to re-
invigorate the National Action Plan in the year 2010
and emphasis was put on the need for more budgetary
allocations and work around preventing violence and
not only responding to it.

Monitoring the National Action Plan in Botswana:
Co-hosted with the Women’s Affairs Department and
attended by delegates from the Botswana Police Service,
Central Statistics Office, Attorney’s General Chambers,
academics and NGOs, the delegates agreed that the
Action Plan has not been fully implemented and
recommended the setting up of a task team with the
presence of civil society and government officials to
reinvigorate the implementation.

Botswana still has some way to go in
ensuring implementation of the Domestic
Violence Act, and that there is no legislation
specifically dealing with human trafficking.
- (Attorney General of Botswana and former GL
Board Deputy Chairperson,Dr. Athaliah Molokomme).

Major areas of concern for the participants were the
still high levels of so called "passion killings" (murders
committed by intimate partners) and the fact that the
Botswana Police and the mainstream media still reports
them using such language.

Score card to assess the implementation of the National
Action Plans: Score cards were developed jointly with
project partners and administered in 13 countries
during the 2009 16 Days of Activism. The score cards
will be analysed in the next year.

The progress in the implementation of the National
Action Plans to End Gender-based Violence in the
SADC region are reported on a monthly basis in the
Gender Justice Barometer and the new Road Map to
Equality published electronically by GL. During the
second half of 2009 the Gender Justice Barometer was
renamed Road Map to Equality and it is now being

published by the GL Alliance Programme, in order to
align it with the SADC Gender Protocol work of GL.

Outputs
• Three Taking Stocks events to monitor the

implementation of National Action Plans to End
Gender Based Violence in Botswana, Mauritius and
South Africa.

• A total of four Gender Justice Barometer and eight
Road Map to Equality e-newsletters.

• Score cards filled by citizens in 14 countries of the
SADC region.

Outcomes
• Mauritius has fared very well in terms of

implementation of its Plan to Combat Domestic
Violence and the need to share this good practice
with the region.

• General consensus among the participants in the
Taking Stock events in Botswana and South Africa
on the need to re-invigorate the National Action
Plans and task teams during the year 2010.

• Empowerment of women and men citizens of the
SADC region who were able to evaluate their
governments with regards to their responses to gender-
based violence through the GBV score cards.

• Strengthening of partnerships between civil society
and governments to operationalise the National
Action Plans in the different countries.

Lessons learned
• There is a constant need to re-visit and strengthen

partnerships between civil society and governments
in order to successfully implement plans such as the
National Action Plan to End Gender-based Violence.

• Government commitment to implementing National
Action Plans is key. The commitment is specially
shown when the plans are costed and budgeted for,
as is the case in Mauritius.

Next steps
• Facilitate a regional exchange on good practices in

implementing National Action Plans to End Gender
Based Violence. In the framework of the 2010 Gender
Justice Summit, GL will facilitate a high level dialogue
among government delegates and civil society to
asses the implementation of the Plans and map the
way forward.

• Continue monitoring of the implementation of National
Action Plans in other countries of the SADC region.

• Use score cards to continually assess government
performance.

• The SADC Gender Protocol Baseline Barometer will
be updated with information on the implementation
of the National Action Plans.

• Case studies on the implementation of National
Action Plans in Botswana, Mauritius and South Africa
will be written in partnership with UNIFEM.

The unacceptable high levels
of gender-based violence have
compelled us to re-look and re-
focus. The new cluster of
offences and the diversity of the
nature of new offences have
increased our responsibility and
the need for new systems to
respond.
- (Esther Maluleke, Department of Justice).
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THE GENDER VIOLENCE INDICATORS PROJECT
By Nwabisa Jama Shai, GBV indicators project manager

The Gender Based Violence
(GBV) Indicators Study aims to
measure the extent, effects and
response to gender based
violence in countries of the
SADC region. The SADC
Protocol on Gender and
Development requires SADC
states to halve gender violence

by 2015. In the absence of baseline data on the
prevalence of GBV will be impossible measure if the
levels are decreasing or increasing. The GBV Indicators
study is being piloted in the Gauteng Province of South
Africa (extended to the whole of SA after June 2010),
Mauritius and Botswana. The study includes:
• A GBV Prevalence and Attitudes survey.
• Costing GBV.
• Analysis of administrative data from the police, health

centre’s and courts.
• Qualitative study on violence against men, economic

violence against women, women’s experiences of
shelters and a follow up study of the GL "I" story
participants from the last five years.

• An analysis of the coverage of GBV in the media.
• A content analysis of the speeches of the President/

Premier, cabinet and the official opposition in national
and provincial government to assess political
commitment to GBV by the state.

Key activities

The development of indicators on GBV: During the
first half of 2009 GL finalised a set of indicators to
measure the extent, effect and response to GBV. The
indicators guided the development of the research
methodology and tools. The United Nations Economic
Commission for Africa (UNECA) held a meeting in
September 2009 as part of process to develop a set of
indicators on gender based violence for Africa. The
indicators developed were used by GL and
partners were used to guide discussions.

Broad consensus among stakeholders: In 2009 four
consultative meetings were held with stakeholders to
canvass the indicators to measure the extent, effect
and responses to gender based violence. The meetings
occurred as follows:
• 6 February 2009, a meeting of stakeholders in South

Africa including government; civil society and experts.
• 18-19 May 2009, a meeting of regional experts;

representatives from South Africa, Mauritius and
Botswana.

• 3 August 2009, a meeting of stakeholders in Mauritius
including government, the police, central statistics,
experts and civil society representatives.

• 21 September 2009, a meeting of stakeholders in
Botswana including government, civil society,
academics and experts.

After the initial meetings reference groups were set up
in Botswana, Mauritius and South Africa. The GL
offices in these countries have been in communication
and had progress meetings with all relevant stakeholders
during 2009.

Securing partners: The scale and nature of the project
required GL to work with credible partners in each
country. During 2009 the appropriate partners were
identified and the nature of the partnership agreed on.
A memorandum of understanding has been signed
with the Medical Research Council in South Africa
and with the Women’s Affairs Department in Botswana
Government. In Mauritius the research will be
conducted by the Mauritius Research Council. They
will also assist in the data analysis and writing of the
Mauritius report.

Ethical approval for the qualitative research and the
prevalence and attitudes survey: During 2009
applications for ethical were made in South Africa,
Botswana and Mauritius. There is currently ethical
approval for the project in South Africa which was
granted in December 2009. The Ministry of Health
Ethics Board in Botswana has considered given positive
response to the application and requires a few minor
adjustments to the application which will be submitted
by the end of March. The Mauritius Research Council
will be providing the Ethical clearance by the end of
March.

Finalisation of the methodology: The research
methodology and tools have been developed and
agreed on.

Securing the hardware and software: Personal Digital
Assistants (PDAs) will be used to administer the

Gender justice team: Nwabisa Jama Shai; Sandra Ntebe; Naomi Blight;
Gladys Muzirwa; Deborah Walter. Photo: Colleen Lowe Morna



Lessons learned
The main lesson learned is that conducting a
comprehensive project of this magnitude requires not
only financial resources but human resources as well.
The project took longer than expected to reach the
implementation phase due to the need to fully
understand and delineate the relationship between all
research methods.

The concept of this project is very important to the
health and economy of all nations, however, it requires
strong political will. Political will has been achieved
to a good extent particularly in Botswana and Mauritius,
however, more work needs to be done on South Africa.
The change in leadership and institution of a new
women’s ministry has presented challenges in
maximising on their engagement of the project.

Next steps
• Complete data collection of 1500 household

interviews in South Africa by mid May 2010;
commence data collection in Mauritius in May 2010
and start the project in Botswana in July 2010.

• Conduct data collection on violence against men
and economic abuse of women by June 2010 and
the political commitment to gender based violence
by June 2010.

• Conduct analysis of the dataset collected in South
Africa by July 2010.

• Appoint a health economist to conduct a study on
the cost of GBV in Gauteng by the end of June 2010.

• Hold a reference group meeting to share findings
from the survey and other aspects of the project by
end of August 2010.

• Publish the Gauteng report triangulating the survey,
costing and administrative data collected by
September 2010; publish the Mauritius report
triangulating the survey, costing and administrative
data collected by December 2010.
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Prevalence and Attitudes survey. Data will be
downloaded directly from the PDAs to computers. The
advantages of using an electronic device include the
increased reliability and validity of information on GBV,
the elimination of data capturing, and the synchronisation
of the questionnaire in different country contexts.
Stakeholders were in agreement with the use of the
electronic devices. GL purchased the software that is
compatible to Windows based PDAs in February
2010; these have been tested and is working very well.

Finalising and translation of the GBV Prevalence and
Attitudes survey: After the finalisation of the master
English questionnaire for women and men it has been
translated into isiZulu, Sesotho and Afrikaans; Creole
for Mauritius and Setswana for Botswana. The survey
has been translated.

Media monitoring of GBV coverage: The monitoring
happened in October 2009 as part of the Gender and
Media Progress Study (GMPS). The data is currently
being analysed. The regional report was launched in
May 2010.

Outputs
• A set of GBV indicators.
• The GBV Indicators research methodology and tools.
• The Prevalence and Attitude Survey available in six

languages for women and men.
• Data on media monitoring of GBV in 14 SADC countries.
• Preliminary analysis of the impact of the GL ’Healing

through writing methodology’. Analysis of the GL
"I" Stories over the last five years.

• Memoranda of Understanding with the Women
Affairs Department in Botswana and the Medical
Research Council in South Africa.

• Contract with the Mauritius research Council.

Outcomes
• A comprehensive set of GBV Indicators to measure

the extent, effect and response to GBV in the region.
• A comprehensive picture on how GBV is covered

by the regional media.
• Process in place to establish baseline data on the

extent, effect and response to GBV in the three
countries.

What I have learned on the job
I joined GL in July 2009, fully loaded with a set of

practices that are peculiar to an academic and research
institution. I was attracted by opportunity to learn how to translate
academic research findings into tangible interventions that would
have meaningful impact on our society. Little did I know that I
would get in return more than I had bargained for! I not only
learned about advocacy work but I learned to see myself in a
multi-dimensional way. It was quite a shocker finding one
suddenly an administrator, a mentor, a conceptual thinker, a
translator, an interviewer, a human resources practitioner, a
finance manager, a programmer, and a wellness participant all
at the same time. Four months into my job as a research
manager, I had been fully baptised into the GL culture, fast-
paced and aspiring for excellence! My current motto for motivation
is positive thinking, particularly inspired by the Success poem
whose original author is unfortunately unknown: “earn the
appreciation of honest critics” and give the same in return. It is
the positive energy, reciprocity, projection and responsibility for
my work and actions that GL has really taught me.
- Nwabisa Jama Shai

Gender violence indicators inception workshop in Botswana. Photo: Gender Links
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SIXTEEN DAYS 2009

The Sixteen Days 2009 provided an important
opportunity to assess if and how SADC member states
are working towards achieving the target of halving
gender violence by 2015. GL, GEMSA and partners
in-country came up with a comprehensive programme
for the period spanning 25 November, International
Day of No Violence Against Women, to 10 December,
Human Rights Day. Themes covered included: Media
debate: Is the media part of the problem or part of
the solution; Taking stock; Speaking out: Dialogue
between "I" Story participants; At the click of a mouse:
GBV and the Internet; Reclaiming unsafe spaces;
Sexual harassment; Making care work count - GEMSA
campaign; Culture, tradition and the role of men;
Disability and GBV; GBV and religion; Sex work;
Human trafficking; International Human Rights Day:
Gender and Soccer 2010.

Sixteen Days Campaign highlights
Faith-Based Organisations: GL held a meeting to
plan events for the 2009 Sixteen Days of Activism
Campaign bringing together partners from across the
SADC region including partners from GEMSA, faith
based organisations (FBOs) and NGOs.

"I" Stories participants: Where are they now? For five
years since 2004, GL has been working with survivors
of GBV to document their experiences. This year GL
reflected on the "healing through writing" project by

inviting past participants to a two day workshop from
21-22 November to reflect on their experiences.
About two thirds of the over 50 people invited came
and shared empowering stories about how they have
reclaimed their lives; some now in jobs, writing books,
and playing an active role in the Sixteen Days
campaign (see Monitoring and Evaluation). GL staff
member Gladys Muzirwa, then gender justice intern,
and now programme assistant at GL, is one of those
who participated in the workshop.

Making IT work for gender justice: In addition to
hosting twelve cyber dialogues in 14 countries, GL
and GEMSA pushed the envelope with new
technologies by using SMS technology for the first
time in partnership with Zimbabwean based E-
Knowledge for Women in Southern Africa (EKOWISA).
The campaign included daily SMSs with the theme
for the day to all the people on the GL list serve.

Next steps

The Sixteen days 2009 firmly placed the campaign
under the umbrella of the SADC Protocol on Gender
and Development. The momentum created during
the campaign needs to be sustained during the year.
A clear message throughout the Sixteen days was the
need to get back to National Action Plans and to
move from a plan to implementation. This under-
scores the importance of continuous follow up on
this front.

Quick facts
• There were a total of 90

events run by GL, GEMSA
and partners across 13
Southern African countries
including Botswana; DRC;
Lesotho; Madagascar;
Malawi ;  Maur i t ius ;
Mozambique; Namibia;
Seychelles; South Africa;
Swaziland; Zambia and
Zimbabwe during the 16 Days 2009 campaign.

• 1896 people participated in the face to face
discussions, 1241 females and 655 males.

• 4843 people participated in the cyber dialogues,
2640 were female; 1566 male and 637 unknown.

• During November and December 2009 there were
3 027 160 hits on the GL website.

• GL and GEMSA featured in print, radio, television
and online media 108 times in 11 countries including
Botswana; Lesotho; Madagascar; Malawi; Mauritius;
Namibia; South Africa; Swaziland; Tanzania; Zambia
and Zimbabwe during the 16 Days 2009 campaign.

What I have learned on the job
The going hasn't been easy but when the going gets

tough the tough get going. Joining GL is a dream come
true. Through GL l have learned to make each day count by
being gainfully employed. My knowledge of gender issues has
increased awesomely.
My computer skills,
research skills and
confidence are higher
than ever before.
Nwabisa Jama Shai
has taught me that
there are many forms
of violence that many
women are not aware
of. Most women think
it is a taboo to speak
out about the violence
they are experiencing.
I am passionate about
bringing awareness to
my fellow women out there. Though complicated the GBV
indicators project is exciting mainly because there is a lot of
research to do and in the same vein a lot to discover. - Gladys
Muzirwa, Programme Assistant
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Rose Thamae’s three generation story of enlisting her
daughter and granddaughter to the cause after a gang
rape that left her HIV positive has inspired hundreds
here and abroad. She leads Lets Grow, a vibrant
community-based HIV and AIDS care network in
Orange Farm with branches in Lesotho. Thamae has
spoken on global stages from India to the UN in New
York. Her granddaughter Kgomotso says: "Even though
I am sometimes stigmatised because of my
grandmother’s experiences, I would much rather have
them out in the open than the subject of rumours and
gossip."

When Sweetness Gwebu first participated in the "I"
Stories project in 2007 after 37 years of living in an
abusive relationship she did not want her name used.
The following year, she wrote the foreword to the "I"
Stories book. Now she is writing a book that probes
deeper into the causes of gender violence. "What I
have found not even a psychiatrist would know," she
said.

Grace Maleka who became disabled as a result of the
violence she experienced recounts how after her story
aired on ETV she received several calls from community
members saying she had lied. Written story in hand,
she stood her ground and has gone on to give dozens
of media interviews, especially with local community
radio stations. The experience of participating in cyber
dialogues, and having her story posted on Women 24
where it received many comments has opened her
eyes to the potential power of IT in the campaign for
women’s rights.

Maleka compares herself to a driver who looks in the
right mirror, the left mirror, and the rear view mirror
before overtaking a car on the highway. "When you
have done all that, there is only one way to go and
that is forward," she said. "For me, there is no turning
back."

SPEAKING OUT CAN SET YOU FREE

What do you think of
when you see a butterfly?
Beautiful colours! Freedom
after the struggle to break
out of a cocoon! The sky
is the limit! Reaching up;
reaching out! These were
just a few of the answers
given by survivors of
gender violence who over
the last five years have
come out to tell their
stories at a workshop
convened by GL ahead of the Sixteen Days of Activism
2009. The butterfly is the symbol of the "I" Stories
brand that these women have created as well as a
profound metaphor for their lives.

"The caterpillar is a victim whose hopelessness is
compounded when it closes up in a cocoon," facilitator
Mmatshilo Motsei said. "The butterfly that emerges is
a survivor with new found freedom and possibilities.
That does not mean your flight will always be a smooth
one. Talking is the beginning of that journey."

When GL, working closely with NGOs that offer
counseling, first started the "healing through writing
project" in 2004, it was fraught with risks. What if
women who came out to tell their stories especially
through the media suffered even more violence at the
hands of abusive partners? What would happen after
the near celebrity status accorded by the Sixteen Days
came to an end? How would we respond to
expectations raised for jobs and security?

The stories of the 55 survivors that GL has worked
with in South Africa, chronicled in four "butterfly"
books range from a woman who had her jail sentence
lifted after murdering a sadistic partner following years
of physical and emotional torture to another forced to
watch her husband having sex with his girlfriend in
the same bed. This year we decided to follow up on
past participants to see what effect speaking out has
had on their lives. Some could not be traced. At least
one had died. Others preferred not to continue to be
associated with gender violence related work.

But the 25 who responded shared uplifting stories of
what breaking out of the cocoon has meant for them.
At least three have become counselors at the shelters
where they once took refuge. Rehana, an HIV positive
Muslim woman, and participant in the very first "I"
story workshop, is now a well known advocate of
disclosing ones HIV status.

By Colleen Lowe Morna

Grace Maleka speaks out Photo: Colleen Lowe Morna



The first ever Gender Justice and
local government summit and
awards took place in Johannesburg
South Africa from the 22 - 24
March 2010 with awards to five
women and four men whose work
on the ground won the highest
accolades from judges and
participants during presentations.

LOCAL GOVERNMENT AND GENDER JUSTICE SUMMIT

being developed at the local level. The summit provided
an opportunity to document and disseminate good
practices as well as motivate local authorities to
innovate new and effective strategies for combating
violence against women.

By Abigail  Jacobs-Williams,  In coming Gender and Governance Manager
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Quick facts
• 103 entries, 69 by women, 34 by men in seven categories.
• Submissions from ten countries.
• Winners from nine countries: Botswana, Lesotho,

Madagascar, Mauritius, Namibia, South Africa, Swaziland,
Zambia and Zimbabwe.

• Three women and two men got special commendations.
• Six women and three men are runners up.
• Five women and four men are winners.

The summit featured 103 entries from ten countries in
a variety of categories including prevention, response,
support, individual innovation, institutional good
practices, specific GBV campaigns and innovative
communication strategies.

Under the banner "365 Days of local action to end
gender violence" the summit and awards brought
together journalists, local government authorities,
municipalities, NGOs and representatives of ministries
of gender and local government.

On the evening of 24 March 2010, GL awarded nine
winners and nine runners up awards at a colourful
gala dinner held at the City of Johannesburg offices
Reception Room. Video footage documenting some
of the grassroots initiatives was shown. Footage can
be made available on request. The judges also
made their choice and a winner and three runners.

The summit is
part of GL’s
campaign to
localise national
action plans to
e n d  g e n d e r
violence through
building a GBV
component into
the gender action
plans that are

GL Chair Dr Muna Ndulo with the Deputy Chair of the City of Harare, Cllr Emmanuel
Chirota during the Gender Justice and Local Government Summit.

What I have learned on the job
Whenever people asked me what it is like working

for GL as I am one of the 'newest' team members
and how I survive not only with the very intense workload
but also with the high standards and quality of work, I always
say that you have to be a really good swimmer, and that it
is advisable that you know not only how to swim in a pool
but also in the open sea! Working for GL on the local
government programme, I am privileged to travel across the
Southern Africa region. My field trips have been very humbling
experiences for me. While working in Lesotho we had to
take a five hour drive across very mountainous areas to get
to a village, and when we got there we discovered that many
of the councillors, mostly women councilors, had walked for
five hours, some also slept over at strangers' houses just to
attend our workshops.  This learning journey has encouraged
me to explore other swimming styles and techniques so that
I am not only able to help others along my next journey but
also so that I simply do not drown!
-  Abigail Jacobs Williams

Summit participants climb to greater heights
The following are some examples of feedback received
by GL following the summit:

"Hi, hope you are all well. I have finally created my
email address. Thank you very much for the Gender
Links Summit; I will always remember it to my dying
day. I strongly believe that through you, the directors
and all the dedicated staff at Gender Links will score
a goal and halve gender violence by 2015. Cllr
Bernadette Chipembere (Chiredzi, Zimbabwe)
bchipembere@cooltoad.com (Note: Cll Chipembere
received an award of a laptop and soon after got an
E Mail address).

"FPP (Fatherhood Peace Project) would like to thank
Gender Links for the continued support received in
the past, present and future. FPP really appreciates
the sacrifices and cost incurred by Gender Links in
the endeavor to bring grassroots organisation like FPP
to the market place of gender and gender-related
empowerment models. The sharing of best practices
presented us with a learning opportunity; a platform
for sharing challenges and helping each other in
decision-making. The Summit presented FPP with a
rare window of opportunity to network with local,
country and regional movements. Now we have
networking partners across the SADC region courtesy
of Gender Links." Fatherhood Peace Project , Harare,
Zimbabwe.

 Photo: Colleen Lowe Morna


