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Chapter at a glance:

• Men constitute 62% of media education and training staff in the region, compared to 38% women in
the countries audited.

• Females are the majority of students at 61% versus 39% males in the departments of journalism and
media education and training.

• This ratio of male to female staff and students is inversely proportional, and suggests that there is a
need for more female academics.

• Certain subjects and fields of study are considered “male” or “female”. For example public relations is
often seen as being “more attractive” to females.

Zvenyika Mugari discusses student presentations at Midlands State University in Zimbabwe. Photo: Jennifer Elle Lewis
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Chapter three showed that while some institutions
have policy frameworks to get more female
students into media education and journalism
programmes, the same does not hold true for
increasing the numbers of women media educators.
This chapter provides the data on the numbers of
female and male academic staff and students
enrolled in the 25 tertiary institutions audited. The
analysis includes lecturer and student views on
why the gender dynamics within institutions is
important in media education and journalism
training.

Staff composition

The GIME audit found (Figure 10) that women
comprise 36% of the staff in the media education
institutions surveyed, compared to 64% of men.

The new generation understands better the behaviour of
men in society; change mentality; understand why there
are so few women journalists and so few women as
politicians and the ask the questions whether conditions
of work and mentality should not change so that more
women can join the profession and understand why certain
types of work are associated with only men or with only
women.

- Student, University of Mauritius

42  Glass ceilings: Women and men in Southern Africa media.
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Figure 10: Women and men staff
in media education

Figure 11: Staff demographics by country % Female
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Figure 11 shows that there are considerable
differences between countries. At the University of
Mauritius, for example, which does not have a
gender or Affirmative Action Policy, 79% of the
academic staff are women. Lesotho also has a
higher percentage of females (67%) than males. As
evidenced in the Glass ceilings: Women and men in
Southern Africa media, Lesotho had the highest
proportion of female employees (73%) in the media
in Southern Africa.

South Africa has achieved parity in the number of
female and male staff in institutions of higher
learning in Southern Africa. This country has also
reached parity in its proportion of female staff in
the media.42
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Staff members and the academic management at
the School of Journalism and Mass Communication
(SJMC) in Tanzania say they are aware of the staff
inequalities and that they are now using the
University of Dar es Salaam's 2006 Gender Policy
to correct these.

“We are acutely aware of this, and even trying our
level best to strike a gender balance. In the last
recruitment we did for Tutorial Assistants, out of
six we hired, four were females,” said Dr Nassor
Masoud, Associate Dean at the university. He noted
that they are also encouraging women lecturers to
pursue Masters and PhD’s to make them more
competitive. The SJMC Dean, Dr Bernadette Killian,
who is female, is at the forefront of encouraging
female lecturers to seek higher degrees.

The findings reflect the
gap between policies,
where they exist, and
implementation of these
policies to achieve gender
parity among staff within
academic departments. It
is crucial that policies move
from paper to practice if
the 50/50 by 2015 target
in the SADC Protocol on Gender and Development
is to be met.

The correlation between the proportions of female
staff in the media and in journalism and media
education suggests that there is need for a holistic
strategy.

A further area of study, not covered in this audit,
would be to look at 'who teaches what' in order to
determine whether women are confined to
teaching courses which may be viewed as 'soft
areas' or 'women's journalism', for example,
magazine reporting, as opposed to courses on
political and economic reporting, traditionally seen
as male domains.

But within South Africa there are variations between
institutions.  Three of the six institutions sampled
have more than 50% female staff. The University of
Johannesburg has 89% predominantly white
female staff; University of Venda 60% and University
of Witwatersrand 75% female staff.

The lowest proportions female staff is in Zimbabwe
(25%) and the DRC (18%). These figures mirror the
findings of the Glass ceiling: Women and men in
Southern Africa media. Both Zimbabwe (13%) and
the DRC (22%) had the lowest proportion of female
staff in the media houses surveyed.

Seven of the institutions included in the sample
have stand alone gender policies. These include
Universities of Fort Hare, Johannesburg, Limpopo,
Witwatersrand, Botswana, Dar es Salaam and
Zambia. Of the seven only the Universities of
Johannesburg and Witwatersrand have exceeded
50% female staff.

The stand-alone gender policies have not resulted
in equal representation of women and men staff
in the Departments offering journalism and media
education and training in the other five institutions.
Women constitute 43% of the staff in Fort Hare,
33% in Limpopo, 37% in Botswana, 30% in Dar es
Salaam and 29% in Zambia.

Gender studies stigma
“If you talk about gender as
a  w o m a n ,  y o u  a r e
considered a feminist and
an outcast. It is looked at
negatively. It is assumed
that only divorced and
unhappy women care
about gender.”
- Lecturer, Malawi Institution

of Journalism

Dr. Bernadette Killian, University of Dar es Salaam at the GIME workshop,
Johannesburg, March 2010.  Photo: Jennifer Elle Lewis
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While men are the majority of the academic staff,
Figure 12 shows that the majority of the students
in the departments of media education and
journalism training in the 25 tertiary institutions
audited are female (61% compared to 39% male
students).

Figure 13 shows the variations in student
demographics by country. Ten of the countries in
the sample have exceeded parity in the
representation of female students. These include
Mauritius (82%), DRC (77%), Lesotho (73%),
Madagascar (71%), South Africa (64%), Zambia
(61%), Namibia and Tanzania (60%), Zimbabwe
(57%) and Botswana (54%).

MIJ in Malawi has achieved gender parity (50/50)
among students. However, 71% of MIJ's academic
staff is male. In two countries, Swaziland and
Mozambique, females constitute 37% and 26% of
the students in institutions offering journalism and
media education and training.

61%

39%

% Female
% Male

Figure 12: Women and men students
in media training

Figure 13: Women and men students in media training by country % Female
% Male
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Female students interning at Radio Swazi.  Photo: Arthur Okwemba
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Box 5: Mozambique - More female staff and students urgently needed

In Mozambique, the male academics heading the media education and journalism departments audited
know that they need to do more to change the gender demographics of their academic staff and
students. This is one of the few countries audited where men are not only the majority of lecturers, but
also students enrolled in journalism and media programmes.

Eduardo Mondlane University - the country's oldest university - graduated
its first journalism students in 2008. When the Department of Journalism took
in its first students in 2004, women constituted only 15 of the 66 students.

Currently, the Department of Journalism, located in the School of
Communication and Arts, has 43 women students out of a total of 163. There
are 25 lecturers in the department and only five of these are females. Of the
26 staff members, 10 are women.

There have been discussions at the higher levels of the University's
administration on increasing the numbers of female students in certain programmes, such as journalism.
No concrete actions or policies have been effected to achieve this. Also, little to almost no action has
been taken also to increase the number of female lecturers.

“We are not very happy with the proportion of female students in our department; we would like to
have more female students attending our program, because we are conscious that this will have a direct
impact in the media sector,” said Head of Department (HOD) Pascal Nkula. He added that his biggest
worry is the low representation of female staff who could serve as role models and mentors for female
students.

The country's other institution for journalism education, the School of Journalism (SJ), was the first
journalism training school in the country. It was created in 1980 as the immediate response to the need
for qualified professionals in the media sector, after the mass exodus of qualified journalists at
independence in 1975. The School only acquired its legal status in 1992, after the new Mozambican
Constitution of 1990 was passed.

The majority of the 69 students in the journalism programme - the school also offers a programme in
Public Relations and Marketing - are males (50 men and 19 women). HOD Feliciano Micavo attributes
the lower number of females in the journalism programme to “most female students prefer to join the
Public Relations (PR) programme. We have not yet found the exact reasons as to why this is so.”  In the
PR segment, said Micavo, 13 out of the 19 registered students are females.

“We understand the need to change this scenario, but until now this has not been the main focus of our
efforts,” said Micavo. “This may be in part, because we are not knowledgeable enough with regards to
gender issues.”

The SJ does not have a policy framework to address the gender inequities in its staffing and student
enrolments.

Eduardo Namburete, founding dean
and senior lecturer of the School of
Communication and Arts at the
Eduardo Mondlane University.

 Photo: Jennifer Elle Lewis
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Further observations

The impressive figures for female students in
institutions of higher learning offering journalism
and media education and training need to be
contextualised.

A first and very important indicator is how many
of the students registered at undergraduate level
actually complete the course. The GIME research
did not ask the question. This needs to be the
subject of further research. There is need to know
and understand over a three year period how many
women start and progress through to the end of
the course. The qualitative aspect of the study must
include questions about why female students leave
during their studies.

The study attempted to gather data on the
proportion of female students at higher levels of
study. The most reliable data was gathered was for
four institutions in South Africa.

Elsewhere the predominance of
female students enrolled in the
departments of media education
and journalism training in the
universities audited in Southern
Africa is similar to global trends.
Statistics in the United States, for
example, show that in 1977, and for
the first time, women were
statistically the majority of the
u n d e r g r a d u a t e s  s t u d y i n g
journalism. In 1978 they were about
53%, in 1984 about 59% and in
1992, about 61%.43 And a similar
trend was noted in Britain. By the
1990s the majority of trainee
journalists, about 52%, were
women.44

Larger numbers of women in media
education and journalism does not, however,
translate into large numbers of women in the
newsrooms where sex discrimination and gender
unfriendly working environments lead to more
women opting out of the mainstream media. In
Southern Africa, the 2009 Glass Ceilings study found
that:45

• Women constitute a little over a quarter of the
directors on media house boards;

• They are less than a quarter of top management;
• Women hit the 'glass ceiling' in the media at

senior management positions;
• Men get better working deals - they are more

likely than women to be employed in open-
ended full-time contracts;

• Men dominate in the editorial, production and
technical departments;

• The gender division of labour in beats is still
pronounced with men covering what are
considered the “hard news” beats.

43 Deborah Chambers, Linda Steiner and Carole Fleming, Women and
Journalism,Routledge, New York. 2004.76.

44 Deborah Chambers, Linda Steiner and Carole Fleming, Women and
Journalism,Routledge, New York. 2004.80.

45 Pat Made and Colleen Lowe Morna, editors, Glass Ceilings: Women and men
in Southern African media, Gender Links. 2009. 10-11.

GL media research and policy manager Sikhonzile Ndlovu presents on Glass Ceilings.
 Photo: Jennifer Elle Lewis



As illustrated in Table three the four institutions
have more than 50% female students at BA and
Honours levels at the Universities of Fort
Hare (58% and 56% respectively), Limpopo
(51% and 58% respectively), Stellenbosch
(62% at Honours only) and Witwatersrand
(69% and 94% respectively).

These figures drop substantially at the
Universities of Fort Hare and Limpopo to
25% female students at Masters level and
to 40% at University of Witwatersrand. At
doctoral level there are 50% female students at
University of Fort Hare, 33% Stellenbosch University
and no females at the University of Limpopo.

The low representation of women at the higher
levels of study concurs with the findings around
the lower proportions of female
staff in the departments
offering journalism and media
education and training.

Many of qualifications offered
by journalism and media
training institutions include
s t r o n g  p r o g r a m m e s  i n
advertising and public relations.
These career options are
projected as having better
salaries for women and more
flexible working conditions.

Female students in the School
of Journalism at the University
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of Dar es Salaam, like those in the School of
Journalism in Mozambique are highly concentrated

i n  t h e  Pu b l i c  R e l a t i o n s  a n d
Advertisement degree programme.
Female students are 30% of the
students in the degree programme in
journalism, and 80% of those enrolled
for the B.A. in Public Relations and
Advertisement in Dar es Salaam.

Conclusions

While women increasingly constitute the majority
of students in media education, this is does not
appear to be the case at the highest levels. Women
are also still in the minority as media educators and
trainers, as well as in media practice. Studies suggest
that women might be sidetracked into related

Table 4: Sample breakdown of students by level in South African Institutions

South Africa

University of Fort Hare
University of Limpopo
Stellenbosch University
University of Witwatersrand

% Female

58
51

69

BA
Institution

% Male

42
49

31

% Female

56
58
62
94

% Male

44
42
38
6

% Female

25
25
60
40

% Male

75
75
40
60

% Female

50
0

33
0

% Male

50
100
67

100

Honours Masters Ph.D.

Gender studies stigma
 Most female students prefer
t o  j o i n  t h e  P u b l i c
Relations(PR) program. We
have not yet found the exact
explanation as to why this
is so.

 -Feliciano Micavo, Lecturer,
Eduardo Modlane University,

Mozambique

Students at UNISWA: Gender is a key priority in Swaziland.  Photo: Jennifer Elle Lewis
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media education institutions that are committed
to promoting gender equality in and through the
media.

media fields such as public relations and
advertising, leaving “hard core” media pursuits to
men.  This has profound policy implications for

Participants discussing the draft GIME report in Zambia. Photo: Derrick  Sinjela


