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Chapter at a glance:

• At institutional level, developing gender-responsive human resources, staff development and student
enrolment policies or measures are essential, as well as guidelines at departmental level.

• A review of curriculum development policies and procedures to identify ways to guide the incorporation
of gender into the mainstream of curriculum development for all departments needs to be undertaken.

• Institutional exchanges between institutions departments of media education and journalism training
to share expertise, and exchange information is key, a Community of Practice will be developed to
facilitate this.

• A bibliography or reference guide of the plethora of international and regional teaching materials,
texts and research must be made and this should compose the teaching and research materials at
institutions.

• Virtual and physical resource centres that media education and journalism training departments can
access for information, research and training should be identified.

• Media lecturers' capacity to teach gender and conduct gender and media research must be enhanced
and all new lecturers should be briefed on gender.

• Regular forums within departments for dialogues and exchanges with the media industry on gender
and media topics, should be facilitated.

Mauritian students look to the future. Photo: Loga Virahsawmy
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This chapter brings together the key conclusions
and recommendations from the study. It starts with
findings from the study on how educators view the
way forward.  The key recommendations are then
summarised thematically, following the structure
of the report.

Educators affirm importance of gender

The GIME study found commitment among
lecturers and students in the 25 tertiary institutions
audited across Southern Africa to mainstream
gender in journalism and media education and
training. The study found evidence of ways in which
gender is now incorporated into content, teaching
and assessments. A few institutions have also
developed specific modules on gender and media,
and reporting on gender.

As illustrated in Figure 19, in response to a question
asking then to rank gender as a factor in promoting
diversity, most respondents (48%) believed that
gender was as important as other diversity issues;
24% felt that it was not as important HIV and AIDS;

19% believe that gender is the most important
priority. Only 5% of respondents said that they
believe that gender is not as important as other
diversity issues or was not a priority at all.

As reflected in Figure 20, when asked for their views
on some of the key gender issues in journalism and
media education and training, academic staff
suggested that:
• Training of lecturers on issues of gender is the

most important priority, 68% of respondents
shared this view.

• There is a need to integrate gender in all subjects
(55% agreed that this was “very important”) and
that there should stand alone gender subjects
(36% felt this was “very important”).

• Integrating gender into all subjects as well as
having stand alone gender subjects (43%) is
'important'.

• Having specific modules on gender is “important”,
59% of respondents subscribed to this view.

• Having equal proportions of female and male
staff (59%) and students (64%) is important.

The respondents' perceptions point to the need
for a holistic institution wide strategy to integrate
gender in all areas. Building the capacity of lecturers
is clearly a key strategy. The training must include
teaching, learning and curriculum development.

“Everywhere gender is being incorporated. If we don't
incorporate, we will be left behind.” He also added that “by
saying women are not important is saying mothers and
daughters are not important.”

-  Wellington Ganikwa, Lecturer at Harare Polytechnic
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Figure 20: Perceptions of  key
gender issues in media training

Very important
Important
Not important

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

68

27

55

41
36

32 33

43

59

32

5 5

32

24

9

Not as
important

as
HIV/AIDS

Most
important
diversity

challenge

Not as
important
as other
diversity
issues

Not a
priority

59

27

14

64

14

23

Integrating
gender

in
all

subjects

Stand
alone

gender
subjects

Integrating
gender

and
stand
alone

gender
subjects

Specific
modules

Equal
number

of
female

and male
staff

Equal
number

of
female

and
male

students



G e n d e r  i n  m e d i a  e d u c a t i o n  -  S O U T H E R N  A F R I C A  •  9 3

Equal representation of females and males in the
make-up of staff and students is an important
priority. This should be addressed at an institutional
level through the creation of a policy framework
and implementation plan that will ensure that
gender is mainstreamed throughout the institution.

The majority of the respondents highlighted the
importance of gender in media education, clearly
making a link between gender in journalism and
media education and training as a critical
component for creating a more gender-responsive
media industry in Southern Africa.

Institutional gender policy frameworks are still
weak, providing limited guidance on how to
incorporate gender into curriculum. But the
existence of gender and sexual harassment policies
at several universities, as well as gender-specific
modules and courses at a few, provide models for
media education and journalism departments on
what can be done.

Challenges include: lecturers lack of knowledge on
gender and media issues; existing gender and
media texts are not well known or distributed;
changing curriculums is not always easy; there is
a perception that gender is “women's issue”; and

there is a lack of guidelines on how to incorporate
gender into media education programmes and
departmental practices.

Key strategies and recommendations for the way
forward include:

Policy framework

• At institutional level, developing gender-
responsive human resources, staff development
and student enrolment policies or measures are
essential for ensuring a gender balance in the
staff component, and for maintaining gender
parity in student enrolments in the media
education and journalism training departments
at Southern Africa universities.

• At departmental level, guidelines on how to
incorporate gender into media education and
journalism training, as well as mechanisms and
tools for monitoring the implementation of these
guidelines, are essential for ensuring consistency
in the mainstreaming of gender by all full-time
and part-time staff.

• In cases where the institutional structures are
bureaucratic, departments can have an informal
policy which can assist staff to teach gender in
media and journalism training.

• Gender policies are institutional blueprints for
gender mainstreaming and ultimately creating
a gender-responsive environment. Their
provisions can trickle down to gender balanced
staff recruitment and retention, staff development
and student enrolment numbers in the media
education and journalism training departments
at Southern Africa universities.

• There is need to create greater awareness among
staff and students about sexual harassment
policies in the different institutions. This research
found out that where these policies exist, both
students and staff have little knowledge of the
policy and how it should be applied.

Curriculum/course Content

• A review of curriculum development policies and
procedures to identify ways to guide the
incorporation of gender into the mainstream of

Kubi Rama presents ways forward at the WJEC. Photo: Jennifer Elle Lewis
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curriculum development for all departments
needs to be undertaken.

• Institutional exchanges between institutions
departments of media education and journalism
training to share expertise, and exchange
information on how the departments incorporate
gender into their media education and journalism
training.

• Departments reviewing their course content to
identify ways to strengthen how gender is
incorporated into the content and teaching, as
well as identify new areas for mainstreaming
gender into courses.

• Developing a stand-alone module on gender and
the media that can provide a strong conceptual
and analytical foundation to support the
mainstreaming of gender into the teaching of
journalistic skills.

• Training and development programmes to build
the capacity of full-time and part-time lecturers
in both departments to mainstream gender into
the development of course content and teaching.

• Mechanisms to ensure that all new staff, guest
lecturers, are oriented to the departments' course
content and teaching approaches for
mainstreaming gender into media education and
journalism training.

• As 62% of the respondents said that gender has
not been considered in curriculum policies and
processes, it is imperative that institutions begin
a process to build evidence to recommend
guidelines to mainstream gender into curriculum.

• At departmental level, guidelines on how to
incorporate gender into media education and
journalism training, as well as mechanisms and
tools for monitoring the implementation of these
guidelines, are essential for ensuring consistency
in the mainstreaming of gender by all full-time
and part-time staff.

• Southern African media and journalism training
institutions should review their curriculum in
view of introducing gender into the mainstream.

• A review of curriculum development policies and
procedures to identify ways to guide the

incorporation of gender into the mainstream of
curriculum development for all departments
needs to be undertaken.

• Gender should be offered as a core course to all
first year students so that they have theoretical
background in gender which they can translate
to other subject offerings throughout their
learning.

• Institutions should strive to mainstream gender
in course content and put in place specific gender
modules for journalism and media training. There
is a need to integrate gender in all subjects (55%
agreed that this was 'very important') and that
there should stand alone gender subjects (36%
felt this was 'very important').

• Departments should review their course content
to identify ways to strengthen how gender is
incorporated into the content and teaching, as
well as identify new areas for mainstreaming
gender into courses for 2011.

• Training institutions should consider developing
a stand-alone module on gender and the media
that can provide a strong conceptual and
analyt ical  foundation to suppor t  the
mainstreaming of gender into the teaching of
journalistic skills.

Teaching materials/texts

• Developing a bibliography or reference guide of
the plethora of international and regional
teaching materials, texts and research in all areas
of media specialisation to guide lecturers when
choosing reading materials.

• Incorporating the regional and national research
materials on gender in the media as part of the
teaching and reading materials for relevant
courses in the media education and journalism
training departments.

• Identifying virtual and physical resource centres
that media education and journalism training
departments can access for information, research
and training materials on gender and the media.

• Developing media lecturers' capacity to develop
gender and media readers and other materials
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for use in their media education and journalism
programmes.

• Developing a bibliography or reference guide of
the plethora of international and regional
teaching materials, texts and research in all areas
of media specialisation to guide lecturers when
choosing reading materials.

• Incorporating the regional and national research
materials on gender in the media as part of the
teaching and reading materials for relevant
courses in the media education and journalism
training departments.

• Identifying virtual and physical resource centres
that media education and journalism training
departments can access for information, research
and training materials on gender and the media.

• Developing media lecturers' capacity to develop
gender and media readers and other materials
for use in their media education and journalism
programmes.

Research

• Identifying opportunities and exchange
programmes to build media education and
journalism training departments' capacity to
develop departmental gender and media
research projects.

• Creating opportunities for lecturers and students
to publish articles and research on gender and
the media in Namibia, as well as developing
gender and media course readers that can be
used in the media education and journalism
departments.

• Build the research capacity of lecturers to
undertake research on gender and media issues.

• It is necessary to conduct further research on the
number of women who choose journalism and
media studies as their main course of study.
Educators need to engage with the possibility of
doing pure journalism and media studies.

• Assist doctorate students in the research on
Gender and Media.

• Ident i fy  oppor tunit ies  and exchange
programmes to build media education and

journalism training departments' capacity to
develop departmental gender and media
research projects.

• Creating opportunities for lecturers and students
to publish articles and research on gender and
the media in Southern Africa, as well as
developing gender and media course readers
that can be used in the media and journalism
training departments.

• Building the research capacity of lecturers to
undertake research on gender and media
issues.

Staff development

• Training of lecturers on issues of gender is the
most important priority, 68% of respondents
shared this view. In addition, it is imperative to
ensure that all staff contributes to course content
and teaching approaches for mainstreaming
gender into media education and journalism
training.

• Training and development programmes to build
the capacity of full-time and part-time lecturers

Elva A. Gomez De Sibandze speaking at Business Unusual training in Namibia.
Photo: Gender Links



96 •  G e n d e r  i n  m e d i a  e d u c a t i o n  -  S O U T H E R N  A F R I C A

• Identifying international and regional lecturers
with knowledge and expertise in gender and
media issues for guest lectureships.

• Creating practical exchanges for lecturers with
the media industry to build their capacity to bring
gender and other issues into the practical training
of their media education and journalism
programmes.

• Conducting wider consultations that include
industry and other experts.

• Cooperating with the GMDC in the elaboration
of the e-learning platform developed by the
Universities.

• Developing regular forums within departments
for dialogues and exchanges with the media
industry on gender and media topics, and to
identify areas of interest to the sector for further
research.

• Creating linkages between lecturers and students
and the GMDC to foster dialogue, exchange
materials and network with other media
education and training institutions in Southern
Africa on gender and media issues.

in both departments to mainstream gender into
the development of course content and teaching.

• Mechanisms to ensure that all new staff, guest
lecturers, are oriented to the departments' course
content and teaching approaches for
mainstreaming gender into media education and
journalism training.

Networking with the media industry and media

development NGOs

• Developing regular forums within departments
for dialogues and exchanges with the media
industry on gender and media topics, and to
identify areas of interest to the sector for further
research.

• Creating linkages between lecturers and students
and the GMDC to foster dialogue, exchange
materials and network with other media
education and training institutions in Southern
Africa on gender and media issues.

• Developing training programmes for lecturers
on how to use the GMDC to enhance their
teaching, research and course content on gender
and media issues.


