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This report is part of the Gender In Media Education (GIME) in Southern Africa audit conducted
by Gender Links (GL) with media training institutions across Southern Africa, through the
Gender and Media Diversity Centre (GMDC), which links media development NGOs and
knowledge institutions in the region.

Participants at the Media Training, Journalism Education and Gender Equality syndicate
session of the World Journalism Education Congress hosted in 2010 by the Journalism and
Media Studies Department of Rhodes University, South Africa offered valuable insights and
comments on the first draft of the regional report.

The University of Dar es Salaam's School of Journalism and Mass Communication contributed
generously of their time and insights on the country and regional report. GL canvassed the
findings of the draft country report together with the first draft of the Gender and Media
Progress Study in September 2010.

GL launched the regional report at the Fourth Gender and Media (GEM) Summit, held under
the banner: “Taking Stock: Gender, Media, Diversity and Change” in October 2010.

GL expresses its sincere appreciation to UKaid from the Department for International
Development (DFID) for supporting the research and the meeting to review the preliminary
findings in March 2010. We also thank the United Nations Education, Scientific and Cultural
Office (UNESCO) Office in Windhoek for supporting the research in Namibia and for the
enthusiasm shown in supporting follow-up in this country as well as across the region. We
particularly acknowledge the role of Jaco du Toit, Communication and Information Advisor,
UNESCO Office Windhoek, for his personal enthusiasm and support for this project.

Arthur Okwemba and former GMDC Manager Jennifer Elle Lewis researched and wrote the
report. Debi Lucas of Top Art designed the report. GL Executive Director Colleen Lowe Morna
and Communications Manager Danny Glenwright edited the final report.
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“I used to think gender
was just about women.
But after the gender
course, I realised it was
about both men and
women.”

- Emmanuel Makundi,
third-year student

institutions and also highlights best practices. GIME
findings for each country can be accessed on
www.genderlinks.org.za

Key findings

The key findings of this audit are:

Institutional policy framework

• There is a gender policy at the University of Dar

es Salaam. This institution is one of the few tertiary
institutions in Southern Africa with a stand-alone
gender policy. The policy was developed in 2006
and monitoring of its implementation is done by
the Gender Centre (GC), one of the key departments
at the University. The policy addresses admissions,
curriculums, programmes and staffing, among other
issues.

• Gender is a standard used for curriculum

development. The institution's gender policy is
used as the guiding document for incorporating
gender into the programmes of all faculties and
departments at the University. The Gender Centre
monitors the mainstreaming of gender into
programme curriculum.

This report provides an analysis of documents,
interviews, lecture observation and student focus
groups conducted at the University of Dar es Salaam,
School of Journalism and Mass Communication. It
forms part of the Gender In Media Education in Southern
Africa (GIME) research: the most comprehensive study
yet undertaken of the gender dimensions of
journalism and media education and training in
tertiary institutions in Southern Africa. The GIME study
took place in 25 institutions in 13 countries including
Botswana, Democratic Republic of the Congo (DRC),
Lesotho, Madagascar, Malawi, Mauritius, Mozambique,
Namibia, South Africa, Swaziland, Tanzania, Zambia
and Zimbabwe between October 2009 and April 2010.
GL undertook the study through the Gender and
GMDC, a partnership between media development
organisations and knowledge institutions.

For this research, a total of 15 interviews were
conducted. These included two female lecturers, three
male lecturers and 10 students (five females and five
males) in focus group discussions. One lecture
observation was conducted.

This report should also be read together with the
regional report that makes comparisons between

Business Unusual Training, Tanzania. Photo: Trevor Davies

E x e c u t i v e  s u m m a r yE x e c u t i v e  s u m m a r y
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gender and media course is only on women, and
that it is taught by a female lecturer, sends the
wrong message that gender is only about women.
Male and female students said the course should
also be taught by male lecturers and the content
should focus on men and women in the media.

Prescribed texts/readings/learning materials

• The course material on gender and the media

used in the department is inadequate. While there
is evidence of the use of international and regional
gender and media literature, research and training
materials in the SJMC's programmes, lecturers said
one of the biggest challenges they have is the
quantity of appropriate text books and materials
for student research and to teach the gender course.
The majority of texts and materials are international,
with very few addressing gender and media issues
in Africa or Tanzania.

Assessments

• Gender is factored into the assessment of

students' learning (exams, special assignments,

etc.) only in the department's gender-specific

module. Assessments in other courses do not
incorporate gender.

Research/publication

• Academic research could be improved. While
there are examples of student projects on gender
and media issues, it has not become an area of
academic research and scholarship among
lecturers.

Structure of the report

The report comprises six sections which address
various aspects of the educational audit, from
curriculum to hiring practices. The sections are as
follows:

I: Sexism in the media - From the classroom to the
newsroom provides a background to Gender In Media
Education and journalism in Tanzania, highlighting
some of the key concerns.

II: Setting standards - Policy gaps looks at whether the
University of Dar es Salaam has, and implements,
gender policies to create a gender-responsive
environment.

III: Men are lecturers and women are students - Gender
within media education provides the regional data on
staffing and student enrolment in the 25 departments

• There is a stand-alone sexual harassment policy.

The Anti-Sexual Harassment Policy was developed
by the Gender Centre in 2006.

• Knowledge of the gender and sexual harassment

policies is low among staff and students. Some
staff and students interviewed during this audit had
no knowledge of the two policies, while others
showed little knowledge or understanding of the
policies' content.

Gender within the media education department

• The majority of teaching staff in the School of

Journalism and Mass Communication are male.

Men comprise 70% of teaching staff in the SJMC.
Of the total teaching staff of 27, only eight are
women.

• The majority of students are female. Close to
60% of the students in the SJMC are females.

Curriculum development and course content

• There is a gender-specific core course on gender

and the media.  The University of Dar es Salaam is
one of the few institutions that offer a specific
module on Gender and the Media in its department
of media education and journalism training. This
course is compulsory for students studying for the
Bachelor of Arts degrees offered in Journalism, Mass
Communication or Public Relations and Advertising.
Students in the Certificate in Journalism and
Postgraduate Diploma in Mass Communication
programmes, however, are not required to take the
course.

• Gender has only been incorporated within the

department's media education and journalism

programme. Despite having a gender policy
framework and a specific-module on Gender and
the Media at departmental level, there was little
evidence of the incorporation of gender into other
subjects offered at SJMC. Only one lecturer, who is
female, teaches the gender and media module. The
one course, one female lecturer approach to the
incorporation of gender into media education and
journalism training leads to the isolation of the issue
within the department.

Teaching/learning

• The gender and media core course has resulted

in above average gender and media literacy

among SJMC students. Students had a good grasp
of gender concepts and gender and media issues.
They also highlighted that the fact that focus of the



Like many journalism and media training
institutions in the region, there are more female
than male students in the School of Journalism
and Mass Communication. Yet Glass Ceilings:
Women and Men in Southern African Media (2009)
research points out that there are more male
journalists than female journalists in the
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only one female lecturer has the capacity and
knowledge to teach gender and media issues.

This approach, in a department where the majority
of the academic teaching staff are men, underscores
the need to build capacity and understanding of
how to systematically incorporate gender into all
areas of departmental practices and programmes.
The key ways forward in order to mainstream gender
systematically throughout the department include:

• Develop a programme to raise the awareness of
academic staff and students about the institutional
Gender Policy and Anti-Sexual Harassment Policy;

• Use training and development programmes to build
the capacity of departmental staff on how to
mainstream gender into course content and
teaching;

• Access and incorporate teaching materials, texts
and research on gender and media issues in Tanzania
and Africa;

• Encourage academic staff to take up gender and
media issues as an area of scholarship and research;

• Systematically incorporate gender into all courses
in the SJMC's various media education and
journalism programmes;

• Hire more female teaching staff and address the
issue of the predominance of men; and

• Create linkages between lecturers and students in
the SJMC and the GMDC to foster dialogue,
exchange materials and network with other media
education and training institutions in Southern
Africa on gender and media issues.

of media education and journalism audited, and
details lecturer and students' perceptions and views
on the importance of gender.

IV: Gender in the vision - Curriculum development looks
at whether gender is a consideration in the policies
and processes that shape media education and
journalism training curriculum at the University of
Dar es Salaam.

V: Good intentions, mixed results - Teaching, texts,
research and assessments provides the study's findings
on how gender is being incorporated into teaching
and course content, as well as the findings on texts
used, research and assessments.

VI: Conclusion and recommendations.  This section
brings together key conclusions from the Tanzania
study, highlighting ideas for mainstreaming gender,
including through the use of new media, to establish
communities of practice (COP). The COP is a
community of journalism and media educators across
Southern Africa who appreciate the opportunity for
sustained training, provision of information and an
ongoing engagement with other educators.

Next steps

Despite progressive policies on gender, there are still
gaps remaining at the SJMC. The department's
teaching staff is predominately male (70%), and
gender is not incorporated into the content of other
courses offered in the programme. Unfortunately,

I. Sexism in the media: From the classroom to the newsroom

“If the students leave this school and
go into the job market without
having appreciated and embraced
gender issues, and without a critical
mind that questions, challenges, and
condemns gender injustices, then we
would have failed as an institution.”

- SJMC Dean, Bernadette Killian

School of Journalism and Mass Communication lecturer Julius Saule. Photo:  Arthur Okwemba

I. Sexism in the media: From the classroom to the newsroom



newsrooms in Tanzania. What happens to women
media graduates after they leave school? This section
attempts to bring the gender and media landscape
in Tanzania into perspective, creating links that can
assist in understanding gender in media education.

To fully understand why gender should be
mainstreamed in journalism and media curricula, the
research drew on three research projects which have
been undertaken by GL in Southern Africa. These are
the 2003 Gender and Media Baseline Study (GMBS), Glass
Ceilings: Women and men in Southern Africa media (2009)
and the 2010 Gender and Media Progress Study (GMPS).

Tanzania's Constitution provides for non-
discrimination generally and for non-discrimination
based on sex specifically. Article 13 (1) states that all
persons are equal “before the law and are entitled,
without any discrimination, to protection and equality
before the law”. The country is a signatory to the
Convention on the Elimination of all forms of
Discrimination Against Women (CEDAW), the 2008
Southern African Development Community (SADC)
Protocol on Gender and Development, as well as other
international and regional instruments for gender
equality and women's human rights.

The Media Council of Tanzania (MCT) has developed
a Gender Code of Ethics that recognises the
importance of freedom of expression as the
cornerstone of a participatory and functional
democracy. In this code, the Council states that women
and men in all their diversity have a right to be heard.

The code, which is expected to guide the coverage
of gender issues within media houses in Tanzania,
covers several areas. These include mainstreaming
gender in coverage, advertisement and marketing,
and at the workplace.

The 2003 GMBS found that women constituted 16%
of news sources in Tanzania. In the Global Media
Monitoring Project (GMMP) conducted two years later,
this had increased slightly to 18%. Women's voices
were virtually absent in some occupational categories,
such as politics and economics. They however
dominated as sources on gender-based violence, and
were also seen as the primary sources on topics
involving children and gender equality.

The Gender and Media Audience Study (GMAS), which
was a follow-up to the GMBS and was conducted in
Tanzania and throughout the SADC region, found that
Tanzania has the second highest gender gap in
newspaper readership. Men said newspapers were
their main source of news 20% of the time compared
to 8% for women.
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The 2010 GMPS found that while there has been a
slight increase in the use of women as news sources
in Tanzanian media in the past seven years (from 16%
in 2003 to 21% in 2010), men still dominate as news
sources.

Just as male sources dominate in most news
categories, male media practitioners are the majority
when it comes to news beats in the country. In
Tanzania and the region, male media practitioners
dominate in all the news beats, especially in those
categories considered to be “hard” news.

Figure 1.1 (GMPS 2010) shows gender equality (0.3%)
continues to receive some of the lowest coverage and
attention in the Tanzanian media.  More attention was
given to what are often considered “hard” or “serious”
issues such as politics (19%) and economics (12.5%).
Finally, sports coverage (12.7%) was also high.
Despite the fact that Tanzania has ratified the SADC
Protocol, which calls for women and men to be given
equal voice in and through the media, the country's
media continues to offer scant coverage of women
or on topics related to gender equality.

In 2009, Glass Ceilings research provided the most
comprehensive data to date on the employment
patterns of women and men in the Tanzanian media.
This study found that almost two-thirds (64%) of all
employees in media houses in Tanzania are men, and
men dominate in most departments in the media
houses.

Figure 1.1: Topics covered by media - Tanzania

Economics
Housing

Sports

????????

22%
20%
18%
16%
14%
12%
10%

8%
6%
4%
2%
0%

Gender equality

12.7 12.5

0.4 0.20.30.4

???????
Mining

19

Figure 1.2: Total numbers of employees in
Tanzania compared to the region

Women
Men

Region
Tanzania

70%
60%
50%
40%
30%
20%
10%

0%

36

64

41

59
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Figure 1.2 illustrates that overall women fill 36% of
the jobs in Tanzanian media houses, compared to the
regional average of 41%. This is an average of all
Tanzanian media houses, where there was some
variation. Publicly-owned newspaper Tanzania STD,
which is the media house with the most employees,
had only 34% women's representation. Global
Publishers Ltd, with 79% men, and Majira with 78%
men, had the most glaring gender gaps.

As indicated in Table 1, Glass Ceilings found that while
women occupy almost a third of senior management
positions in Tanzania's media houses, they occupy
just 21% of top management posts and 22% of boards
of directors.

Work on gender and institutional transformation in
Tanzania's media houses began with the development
of gender-aware HIV and AIDS newsroom policies
through the Media Action Plan (MAP), led by the
Southern African Editors Forum (SAEF). By the end of
2008, 28 media houses had adopted policies.
Meanwhile, 50% of media houses surveyed in
Tanzania's Glass Ceilings study indicated they need a
gender policy or would like to improve an existing
policy.

Gender and media training

The research carried out by GL provides a wealth of
insights into gender in the newsrooms, editorial
practices, content and the needs of consumers. Editors
interviewed throughout the region and during
national forums on the findings of these studies,
indicated a need for journalists and editors to be
trained on how to report on issues from a gender
perspective and to cover gender equality and
women's rights issues as a specialised area of
reporting.

Table 1: Percentage of employees
in Tanzania by sex

Percentage of
employees by sex

Non-permanent
Unskilled
Semi-skilled
Skilled technical
Professionally
qualified
Top management
Senior management
Board of directors

36

55
39
0

25
38

21
30
22

Category

OCCUPATIONAL LEVELS

64

45
61

100
75
62

79
70
78

41

36
29
55
45
31

23
28
28

59

64
71
45
55
69

77
72
72

Female Male Female Male

% TANZANIA % REGION

This research can be used to develop targeted training
and further research initiatives by departments of
media education and journalism training in tertiary
institutions, thereby generating knowledge for the
theoretical and practical aspects of departmental
training programmes.

The 2001 Needs Assessment identified new areas of
training. One of which was the mainstreaming of
issues such as human rights, HIV and AIDS and gender
into media education and journalism training. All of
these areas required a framework, methodologies
and teaching materials to achieve this.

The SJMC combines theory and practice in its own
campus media. It operates a television station, Mlimani
TV, a radio station, Mlimani Radio, and one print
newspaper, The Hill Observer. Radio coverage is currently
limited to Dar es Salaam, Zanzibar and a few coastal
areas, while Mlimani TV is viewed in Dar es Salaam,
Iringa, Tanga, Zanzibar, Coast and Morogoro regions.

The Hill Observer, a 16-page monthly tabloid, is
published for the members of the University of Dar
es Salaam and its affiliated colleges, as well as other
institutions of higher learning.

The University's gender policy has been used to
establish a core course on Gender and the Media,
offered to all students in the second year of study.
This has raised the profile of the SJMC as one of the
few media training institutes to offer a specific course
on gender and the media.

“By making the Gender and the Media course a core
course, we are sending a strong message that it is just
as important as other courses offered by this School,”
said Nassor Masoud, associate dean.

Tanzania's male-dominated media is one reason for
the course, Masoud stated. “The idea behind this
course is to teach the students about these biases, as
well as injustices within the media where female
journalists are paid less than their male counterparts
or find it difficult to get promoted.”

Why is gender important in journalism and media

education and training?

Emmanuel Makundi and Christopher Majaliwa, both
third year students, said the lesson about how women
are portrayed in the media made them question every
image or statement about women in newspapers.

As a major source of information for a large segment
of the public, media must play a critical role in



II. Setting standards: Gender policy gaps

“We are acutely aware of the low level of
female teaching staff, and even trying
our level best to strike a gender balance.
In the last recruitment we did for Tutorial
Assistants, out of six we hired, four were
females.”
- Nassor Masoud, SJMC Assistant Dean

10 •  A u d i t  o f  G e n d e r  I n  M e d i a  E d u c a t i o n  a n d  t r a i n i n g  i n  S o u t h e r n  A f r i c a  -  T A N Z A N I A

II. Setting standards: Gender policy gaps

Figure 2.1 shows that of the institutions surveyed for
the regional audit, seven institutions (28%) have a
stand-alone gender policy. The University of Dar es
Salaam is one of the few institutions of higher learning
in Southern Africa with an institutional gender policy.

The principles and standards for incorporating
gender into institutional practices and
procedures start with the policy framework.
Evidence shows that across all sectors and
institutions in society, gender is unlikely to be
systematically mainstreamed unless there are policies,
guidelines and procedures that clearly spell out
institutions' commitment to gender equality and the
setting of clear targets for measuring how well an
institution is doing to achieve its goals.  This section
summarises the overall findings on the University of
Dar es Salaam's gender and sexual harassment policy
frameworks. The existence of these policies
demonstrates institutional commitment to attaining
gender equality and ensuring that gender is
mainstreamed in different processes.

Gender policy

The University of Dar es Salaam's gender policy
framework provides a guiding blueprint for the
mainstreaming of gender within the institution in all
areas, including curriculum. This policy framework
has been used by SJMC, which is the University's
School of Journalism and Mass Communication, which
is one of the few institutions of higher learning that
teaches a core course on Gender and the Media.

Yes
No

Figure 2.1: Gender policies in SADC -
proportions of institutions of higher

learning with stand alone gender policies

72%

28%

Eduardo Mondlane University lecturer Eduardo Namburete and School of Journalism and Mass
Communication Dean Bernadette Killian at the 2010 Gender and Media Summit in Johannesburg.

Photo:  Jennifer Elle Lewis

monitoring power and providing a forum for public
criticism, dialogue and debate. It must also take on
the task of helping audiences make sense of the
complex issues around them. This requires journalists
who have “the ability to look at things from multiple
points of view and the ability to get to the core” of
matters.1

In Southern Africa, opportunities for greater synergy
between journalism training institutions and the
media industry have been created by the plethora of
research on gender and the media during the last

seven years, and by the presentation of these findings
to the media throughout the region. Media managers
and journalists want courses, guidelines, policies and
training on how best to incorporate gender into the
practical skills of reporting, as well as the conceptual
knowledge to understand the gender-dimensions of
the issues the media report on daily.

1   Bill Kovach & Tom Rosenstiel, The Elements of Journalism, What Newspeople
Should Know and the Public Should Expect, 2001, 2007, Three Rivers Press, New
York.



This policy covers issues such as: measures to increase
women's representation in staff and student ratio;
university governance; hiring of staff; admission of
students in various faculties and courses; academic
performance of male and female students; and
curriculum development.

Sexual Harassment Policy

The university also has an Anti-Sexual Harassment
Policy, which was also developed by the Gender
Centre in 2006. The policy states that:

“The University of Dar es Salaam is committed to
being a high performance, reputable and vibrant
institution which will not tolerate gender-based
inequalities and forms of behaviour in general, and
sexual harassment in particular.”

In the policy, sexual harassment is defined as:
“Unwelcome advances, requests for sex favours, or
other verbal or physical conduct of a sexual nature
by way of words, acts, gestures or comments that
would embarrass, humiliate, intimidate, demean, or
compromise a reasonable person at whom such
advances, requests or conduct were directed.”2

Figure 2.2 illustrates that of the 25 institutions audited
in the region, 11 (44%) have sexual harassment
policies, including the University of Dar es Salaam.
The University of Dar es Salaam's Anti-Sexual
Harassment Policy's objectives are:

• To prevent, remedy and create awareness on sexual
harassment;

• To consistently handle cases of sexual harassment
promptly, effectively and with utmost sensitivity
and fairness;
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• To promote a progressive public debate on sexual
harassment both within and outside the University;
and

• To uphold fundamental human rights.

According to the Dean and Head of Department for
the SJMC, Bernadette Killian, the gender and sexual
harassment policies have created a favourable
environment, especially for female students and staff.
She believes that the sexual harassment policy serves
as a deterrent.

Masoud, Associate Dean, says the two policies inform
how the SJMC handles gender issues. The journalism
school abides by the gender policy for curriculum
development and the admission of students, and uses
the Anti-Sexual Harassment Policy to tackle
harassment cases perpetrated by staff or students.

However, this audit found a low level of awareness
about the two policies among the staff and students
interviewed. Those who did know of the policies said
they had not seen or read them.

2 Anti-Sexual Harassment Policy. 2006. University of Dar es Salaam.

Speaking out at the 2009 Tanzanian Gender Festival.
Photo:  Colleen Lowe Morna

Yes
No

Figure 2.2: Sexual harassment policy -
proportion of institutions of higher learning

with sexual harassment policies

56%

44%



The previous section showed that the University of
Dar es Salaam has a gender policy and a sexual
harassment policy. This chapter provides the data on
the numbers of female and male academic staff
and students enrolled in the SJMC. This is illustrated
against regional data and explores the views of
lecturers and students and their perspectives on why
gender is important in media education and
journalism training.

Staff composition

Like most institutions audited, SJMC has fewer female
than male staff. Staff numbers within the SJMC,
however, resemble Tanzanian newsrooms, and men
make up 70% of the teaching staff.
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Table 2 illustrates that the inequalities in teaching and
regular staff are quite stark, with women making up
just more than one quarter of SJMC staff, while 60%
of students are female. Staff members and the
institute's top management say they are aware of the
inequalities and are now using the 2006 Gender Policy
to correct these. Masoud pointed out that they are
also encouraging women lecturers to pursue Masters
and PhDs to make them more competitive. Killian,
the department's dean, is at the forefront of
encouraging women lecturers to seek higher
degrees.

Figure 3.1 shows how the department compares to
other institutions audited in Southern African
countries. Tanzania is ten percentage points behind
the regional average of 38% female staff.

Figure 3.2: Staff breakdown by country % Female
% Male
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Figure 3.1: Percentage of female and male
staff in Tanzania compared to region
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III. Men are lecturers and women are students: Gender
within media education
III. Men are lecturers and women are students: Gender
within media education

“I always tell female students if they do not take courses such as
journalism, and pursue them to Masters level, then we shall continue
having fewer or no female lecturers in schools like this.”

- Eva Solomon, lecturer, Gender and Media course

School of Journalism and Mass Communications student Maria
Gorethy Charles. Photo: Trevor Davies

Table 2: Number of staff and students

The entire staff
The teaching staff
Students

No. of
males

Total
%

female

33
19

140

47
27

350

29.8
29.6
60

No. of
females

14
8

210
Source: SJMC and Nassor Masoud, Associate Dean. These statistics reflect the staff and student
population of the SJMC as of 6 November 2009.
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Figure 3.2 illustrates that Lesotho and Mauritius have
more female staff members than male and this may
be attributed to the fact that in both countries many
men leave to pursue work in neighbouring countries.
South Africa has achieved parity and all other countries
have more male than female staff, including Tanzania,
which falls within the bottom three countries in terms
of gender parity.

Student demographics

Females are the majority of students at 60% while
male students comprise 40%. Lecturers attribute this
to the policy which provides for equality in admissions.
 Some also said females traditionally do better in
languages, which form a large part of entrance exams.
 In the new curriculum, however, entry requirements
have been revised to focus on the overall grades
attained as well as performance in individual subjects.
Lecturers say the gender policy will still ensure equality
in admissions, despite this change.

Figure 3.3 shows how SJMC compares to the regional
average. The figures are relatively congruous,
illustrating that the situation in Tanzania reflects the
broader trend in the region.

This section looks at whether and how
gender is mainstreamed in curriculum
development. It explores the institutional
mechanisms in place to manage gender
mainstreaming in curriculum, as well as
some of the challenges identified by the
respondents to using gender as a
standard for curriculum development.
The University of Dar es Salaam has
institutional mechanisms to ensure
gender is integrated into curriculum
development.

“The curriculum programme is the
heart of any institution of higher
learning and once this becomes
gender responsive in its content
and delivery, then it also produces
gender sensitive professionals.”

-Curriculum Development,
Research and Consultancy

Section, University of Dar es
Salaam Gender Policy

Fauzia Yusuf of ACA Media filming participants at a Media Action Plan workshop. Photo: Arthur Okwemba

IV. Gender in the vision: Curriculum developmentIV. Gender in the vision: Curriculum development

The department's female students are highly
concentrated in the Public Relations and
Advertisement degree programme, a signal that many
women entering the programme may not have their
sights set on mainstream media. Female students
make up only 30% of the degree programme in
journalism.

Female students interviewed during focus group
discussions said they think it is easier to get jobs in
public relations than in media houses. “There is this
thinking that has been inculcated in the minds of
female students that journalism is very difficult and
hostile. It is a perception I am struggling to change,”
said Eva Solomon, the lecturer who teaches the
Gender and Media course.

Figure 3.3: Percentage of female and male
students in Tanzania compared to region

% Female students
% Male students

Region
Tanzania
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Is gender a consideration in curriculum

development?

A high proportion of institutions in SADC (72%) do
not consider gender in curriculum review as seen in
Figure 4.1. This can be attributed to the lack of a
mechanism which clearly defines how gender should
be mainstreamed in the curriculum.

However, the SJMC's curriculum follows guidelines
set out by the University of Dar es Salaam and the
institution's gender policy. According to Masoud, the
department's curriculum is frequently reviewed and
updated in response to the changing needs and
demands of the Tanzanian media industry.

The university's guidelines stipulate that curriculum
can be reviewed after every five years, or whenever
there is an urgent need to do so.  In 2008, the SJMC
reviewed its curriculum, five years after the school
introduced degree programmes.

This last review was driven by students' and industry
demands which called for courses more in tune with
contemporary trends. Students also wanted to study
courses not directly linked to media to help them
understand the political, economic and social issues
they would report on as journalists.

The review process first identifies gaps in the existing
curriculum using feedback from students, lecturers,
and the Academic Board, which is made up of 12
members drawn from various actors in the media,
public, and private sector.

The curriculum is also given to experts, including
gender specialists, who make recommendations.

Gender experts from the University's Gender Centre
look at the gender courses and modules and make
recommendations.

All recommendations are forwarded to the Dean and
Associate Dean who then recommend what kind of
review is needed.  A facilitator with knowledge in
curriculum development is then identified to take the
university academic staff through the curriculum
during a two or three day retreat.

The outcome is then sent to the School's Academic
Board, the School Board and finally to the Director of
Undergraduate Studies. After consideration by
the 50-member Senate of Undergraduate Studies,
which has the power to accept or reject curriculum
proposals, the curriculum moves to the Deputy Vice-
Chancellor, Academic Affairs and finally to the
University Senate, which is the top university decision-
making organ which gives final approval to the
reviewed curriculum.

Institutional mechanisms to ensure gender

mainstreaming in curriculum

The University of Dar es Salaam is one of just four
institutions surveyed that has institutional
mechanisms in place to ensure that gender is
mainstreamed in curriculum.

Figure 4.2 shows that just 16% of institutions of
higher learning in Southern Africa have put
systems in place to ensure mainstreaming of
gender in academic curriculum. Following the
example of the University of Dar es Salaam, such
institutions also need mechanisms that can
champion gender within university structures and
institutional practices.

84%

16%
Yes
No

Figure 4.2: Institutional mechanisms to ensure
gender mainstreaming in curriculum in

institutions of higher learning in Southern Africa

72%

28%
Yes
No

Figure 4.1: Gender in curriculum review -
gender considered in journalism and

media education and training curriculum review
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The Gender Centre acts as the central mechanism to
provide guidance and monitor the mainstreaming of
gender in curriculum, programmes and admissions,
among other areas of the university's operations. The
institutional gender policy is applied by the university
and its constituent colleges.

Challenges to including gender in journalism and

media education and training

According to its staff, the greatest challenge faced by
the SJMC is that not enough lecturers have the
knowledge and skills to mainstream gender into
course content. The slow and time-consuming process
of changing curriculum was also cited as an issue.
“There are times when we want to really change the
curriculum to speak to certain issues on the gender
course, but it is very difficult. The many levels of
approval make it a monumental task,” said Masoud.

Ernest Mrutu, an assistant lecturer, added that
although there is a Gender and Media course, the
incorporation of gender into other areas of learning
varies from one lecturer to another.  “It is all about an
individual since the lecturers know gender issues are
being tackled under the Gender and the Media
course.”

Gender In Media Education and journalism

training

Curriculum development and course content

Curriculum development

The SJMC's Gender and Media course is a response
to the needs and issues in the media industry. The
idea was first proposed by Mwajabu Kachenje Possi,
SJMC's first woman dean, and together with the
adoption of the school's Gender Policy in 2006,
created a favourable environment for progressive
gender work at SJMC. Policy requirements also
meant there was no resistance from the teaching
staff or students.

During the 2008 curriculum review, SJMC lecturers,
and other consultants were called upon to provide
direction on how the curriculum could be made
more gender sensitive. The gender experts identified
gaps and areas that needed improvement. Their
recommendations informed the development of
a module on gender in the SJMC curriculum.

Solomon, a lecturer at SJMC who participated in
reviewing the gender course, said she relied on
publications by the Tanzania Gender Networking
Programme (TGNP), Tanzania Media Women's

Association (TAMWA) and the University's Gender
Centre to enrich it. She also relied on the
recommendations gathered during interviews with
TGNP and TAMWA directors.

The gaps identified and the recommendations on
improving the Gender and Media course were collated
and given to Killian and the School's Academic board.
She said having a female Dean of the School, to a
greater extent, helped to get the recommendations
accepted at the School Board without resistance or
many alterations.

As a result of the last curriculum review, new modules
were added to the Gender and Media course. These
include:

• Coverage and portrayal of males and females in
mass media (Gender Issues in Mass Media)

• Gender and ICT
• Gender-Sensitive Reporting
• Gay and Lesbianism

Students interviewed said this course has helped
them to change their perceptions about certain issues
in society. “Since I started learning about gender, I
always ensure I get women views whenever I do my
stories. We also discuss in our editorial meetings to
see how we are performing in this area,” said
Emmanuel Makundi, a third year student who reports
for the SJMC's Mlimani TV.

Cameraperson covers the Business Unusual training in Tanzania. Photo:  Trevor Davies



This section presents the various ways gender is
incorporated into teaching, learning, texts, research
and assessments in journalism, media education and
training at tertiary institutions across Southern Africa.

Teaching and learning

While the SJMC has a specific module on media and
gender in its curriculum, there is little evidence of
gender being systematically incorporated into other
courses taught in the media education and journalism
programme.

“The expectation of the School is once a student has
been taught the Gender and Media course, he or she
can make linkages with other courses, explaining

“At the moment, we have very few
women editors, and I always
thought that these were positions
for men. But after the gender
course, I have to believe even we
women can hold big positions in
the media.”

- Pauline Ngwembe,
Third-year student

issues tackled in those subjects from a gender
perspective,” said Solomon.

Course content

While the institutional policy framework promotes
the mainstreaming of gender into the curriculum and
the SJMC has taken a progressive step by developing
a compulsory module on gender and media issues as
an area of journalism academic scholarship, there are
tendencies to confine the issue to one course, and
one lecturer who is female. Students also say the focus
of the course is skewed. “Our male colleagues
sometimes comment that this course is for women,
because they do not see their role given much
prominence,” said Gloria Mushi, a second year student.

But Solomon argues that referring to women, rather
than men, when giving examples is inevitable since
issues discussed touch on how women have been
marginalised. “I always tell them, although the
examples are about women, the men too have a role
to play in the emancipation of the women. I also give
them examples of gender-sensitive men.”
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V. Good intentions, mixed results: Teaching, texts, research and
assessments
V. Good intentions, mixed results: Teaching, texts, research and
assessments

Delivering newspapers in Tanzania. Photo:  Trevor Davies
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Prescribed materials

and textbooks

The lack of relevant
gender and media text
books is another major
c h a l l e n g e  t o  t h e
incorporation of gender
into course content in

subjects offered in the SJMC's media education and
journalism training programmes.

While lecturers say access to better materials is needed
to support students' research and teaching on gender
and media issues across a variety of mass media and
journalism areas, this audit found evidence of both
international and regional gender and media
textbooks and research materials used in the SJMC's
programmes.

Some examples of texts used are:

• Women Sexuality and the Changing Social Order
• Women's Roles in the Media: Attitudes Towards

Gender Issues in Six Tanzanian Newspapers; Master's
Thesis: University of Tampere, Finland, (2006)

• Gender Issues in ICT Policy in Developing Countries,
(2002).

• Gender and the Media, (2007)
• Critical Readings: Media and Gender (Issues in

Cultural and Media Studies), 1st Edition (2003).
• Gender, Race and Class in Media: A text reader, 2nd

Edition, (2002)
• Gender and Identity: An Introduction, 2nd Edition,

(2008)

Finding textbooks on gender and the media in Tanzania
or Africa is a major challenge, said Solomon. “Most of
the reference materials are written by writers in the
West whose thoughts are informed by the western
contexts,” she said. “Students sometimes find it difficult
to relate some of the issues to their local context.”

The librarian said he is unable to meet the demand
of the students using the few text books. “This course
is being taken by all the students, hence the traffic to
the library in search of these books is very high.”

Research

This audit found little evidence of research on gender
and media issues by academic staff. Students, however,
do conduct research on gender and media topics as
part of their assessment in the Gender and
Media course, which requires a project paper.

But according to Solomon, between 70 to 80% of
those interested in projects on gender and media are
female students, a trend she said is “worrying”. “The
problem is many of the male students just take this
course and attend classes because it is a core course
and they want to pass. But they do not practice it or
gain a better understanding of gender issues through
projects.”

She said the many project proposals she receives
from male students are “very masculine” and never
look at issues through a gender lens. Many male
students prefer to do projects around politics,
crime, violence and media management, she said.
She added that she encourages male students to
pursue projects that focus on gender and the media,
or which give a gender dimension to the areas they
research.

Assessments

Gender is incorporated into the assessment for the
specific Gender and Media module. This is done in
several ways. First, students are required to write one
essay on gender issues at the beginning of the
semester, and another at the end. They are also
expected to write a term paper; make a seminar
presentation; and sit an exam at the end of their
second year of study.

In their third and final year of study, students are
attached to the SJMC media - Mlimani TV, Mlimani
radio and The Hill Observer - where they are expected
to translate theory into practice.

“We are particularly interested in how they source the
information, who they speak to, and if they capture
the views of both sexes. Students who fail to do so
are sent back to the field to fill the gaps,” said Solomon,
who is also one of the coordinators of The Hill Observer
newspaper.

The practical training is also used to gauge how young
women perceive journalism, and to identify those
who are likely to pursue the profession after leaving
college. “When young female journalists volunteer to
take up challenging assignments like interviewing
the Vice-Chancellor, then we are able to tell if their
perception that media is for men has changed,”
Solomon said.

However, the audit found no evidence of gender
incorporated into the assessments for other courses
offered in the SJMC's media education and journalism
programme.

“A couple of months ago
we went around the
country looking for gender-
specific text books that
make references to the
media, but we did not get
any new materials. Now we
are forced to use what we
have to teach the course.”

- Nassor Masoud



Besides the specific stand-alone module, there is no
systematic incorporation of gender into other courses
on offer in the SJMC's various media education and
journalism programmes of study. The SJMC's academic
teaching staff is also still dominated by men; and,
there is little evidence of academic staff embracing
gender and media issues as an area of scholarship
and research.

Staff cited two ways to increase knowledge of
gender issues. Firstly, they said there is a need to
build the capacity of lecturers on gender and media
issues. They also said it is important to have greater
access to more teaching, reading and research
materials to inform how gender can be incorporated
into other journalism and mass communications
subjects.

The University of Dar es Salaam's School of Journalism
and Mass Communications is one of the few
institutions of higher learning in the region with an
institutional gender policy framework to provide
guidance on how to incorporate gender in
departmental practices, staffing, admissions,
curriculum development and research. The School's
academic leadership is also committed to
incorporating gender into media education and
journalism training.

The SJMC has succeeded in introducing a compulsory
gender and media module into its curriculum,
exposing students to academic texts and materials
on gender and the media and encouraging students
to conduct research on gender and media topics.
However, there are still gaps in the implementation
of aspects of the University's gender policy.

VI. Conclusion and recommendationsVI. Conclusion and recommendations
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Kubi Rama (Gender Links) presents ways forward at the World Journalism Educators Conference in Grahamstown, South Africa. Photo:  Jennifer Elle Lewis
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• Invite more guest lecturers with knowledge and
specialisation in gender and media.

• Incorporate seminars with female leaders and
media pioneers to encourage female students to
develop an interest in pursuing careers in
mainstream media.

• Organise departmental seminars, workshops and
debates on gender and media issues with
organisations such as TGNP, TAMWA and GL.

Teaching materials/texts

• Increase the availability of teaching materials, texts
and research on gender and media issues in
Tanzania, and on gender and media issues in Africa.

• Identify virtual and physical resource centres that
media education and journalism training
departments can access for information, research
and training materials on gender and the media.

• Increase capacity-building for lecturers on how to
develop gender and media teaching material
relevant to the Tanzanian context.

Research

• Identify opportunities and exchange programmes
to build the SJMC academic staff 's capacity to

Key strategies and recommendations for the way
forward include:

Policy framework

• The University of Dar es Salaam should develop a
programme to create greater awareness about its
institutional gender and anti-sexual harassment
policies.

• At departmental level, all staff should use gender
policy guidelines to ensure consistency in
mainstreaming gender into course curriculum.

Curriculum/course content

• In addition to reviewing the specific course on
gender and the media, the SJMC's curriculum review
process should identify ways to incorporate gender
into other courses offered.

• Create training and development programmes to
build the capacity of staff to mainstream gender
into the course content and teaching.

• Create mechanisms to ensure all new staff and guest
lecturers are oriented to course content and
teaching approaches for mainstreaming gender
into media education and journalism training.

School of Journalism and Mass Communications lecturer Nassor Masoud. Photo: Arthur Okwemba
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• Develop training programmes for lecturers at the
SJMC on how to use the GMDC to enhance their
teaching, research and course content on gender
and media issues.

• Create opportunities for the SJMC to share its
experiences with other media education and
training institutions in Southern Africa, especially
around its successful development of a core module
on Gender and Media and incorporation of gender
into its campus media.

develop departmental gender and media research
projects.

Networking with media industry and media

development NGOs

• Create linkages between lecturers and students in
the SJMC and the GMDC to foster dialogue,
exchange materials and network with other media
education and training institutions in Southern
Africa on gender and media issues.
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Media provisions in the
SADC Protocol on Gender and Development

Ensure gender is mainstreamed in all information, communication and media policies,
programmes, laws and training in accordance with the Protocol on Culture, Information
and Sport.

Encourage the media and media-related bodies to mainstream gender in their codes of
conduct, policies and procedures, and adopt and implement gender aware ethical
principles, codes of practice and policies in accordance with the Protocol on Culture,
Information and Sport.

Take measures to promote the equal representation women in the ownership of, and
decision making structures of the media accordance with Article 12.1 that provides for
equal representation of women in decision making positions by 2015.

Take measures to discourage the media from:

• Promoting pornography and violence against all persons, especially women and
children;

• Depicting women as helpless victims of violence and abuse;

• Degrading or exploiting women, especially in the area of entertainment and advertising,
and undermining their role and position in society; and

• Reinforcing gender oppression and stereotypes.

Encourage the media to give equal voice to women and men in all areas of coverage,
including increasing the number of programmes for, by and about women on gender
specific topics and that challenge gender stereotypes.

Take appropriate measures to encourage the media to play a constructive role in the
eradication of gender based violence by adopting guidelines which ensure gender
sensitive coverage.



www.genderlinks.org.za

"If it weren't for the concerted, specific efforts targeted at
mainstreaming gender in society in general, and in journalism
curriculum in particular, human progress will be retarded and
incomplete."

Dr. Tjama Tjivikua, Rector,Polytechnic of Swaziland


