


Fact box

• GL has been offering internship
opportunities to young women and men
since 2004.

• There have been 47 beneficiaries from 19
countries in this programme: 77% women
and 23% men. All GL departments have
benefitted from the internship programme.

• Internships have had a profound impact
on the interns' career paths and have
helped strengthen relationships between
academic institutions and the Gender and
Media Diversity Centre (GMDC).

• In the next decade, GL will launch an
alumni association of past interns who
can assist in profiling GL's work in the
region and beyond.
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Current GL interns: From left to right:
Hunadi Ralebipi (South Africa); Thato
Phakela (Lesotho) and Daud Kayisi
(Malawi).
   Photo by Saeanna Chingamuka

“During my internship at GL, I had to do
programme, finance and administrative work.
This was a huge challenge, but it taught me
to be flexible and versatile and to face my
fears with a brave heart.  It was through my
experience at GL that I realised that education
only taught me to think and apply logic and
reason whereas work in itself is something
that can be learnt and perfected through
experience.  The secret is only to give it your
best shot and see how it goes”.

- Fanuel Hadzizi, Intern, 2008

Investing in the future - the GL internship programme
By Saeanna Chingamuka and Thato Phakela

Chapter 4Chapter 4
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“I1 really couldn't summarise my experience
at Gender Links in a paragraph - it would be
injustice, but I will try. Working at GL was
my very first internship experience and it
was nothing short of a blessing. From day
one I was never treated like your typical
intern but more like an equal employee.

I learned the ropes quickly and almost
immediately GL Executive Director Colleen
Lowe Morna entrusted me with a significant
amount of research responsibility. I was
baffled by her faith in me to get the job
done. It is amazing what you can do when
someone puts their faith in you. Colleen was
and still remains a large inspiration to me -
the tenacity, ambition, motherly-nature yet
aggressive approach to business, penchant
for perfection, structured-mind yet free spirit,

have left a lingering influence on
me as a career-woman, an advocate
for women's empowerment and a
person: besides, who can say that
their boss wrote a thesis on Bob
Marley!?

Above all, being able to play an
integral part in the “Business
Unusual” (gender, election and
media) training in South Africa was
an amazing experience, expanded
by travelling to Namibia and
Swaziland with Colleen and GL
training associate Trevor Davies.
Gender Links listened to every

suggestion I made. More important GL
highlighted every mistake I made and
addressed it with a kindness and attention
that made me a better employee and a
better person.

I keep up with the growth of the organisation
regularly and every time I am in South Africa
with my family GL is in the news. I am so
proud to have been a part of such a unique
and successful organisation and would move
back in a heartbeat and work at GL. To all
future interns, Colleen and her team are an
absolute delight to be around. So settle in,
be comfortable and trust that all that hard
work is only a testament to the talent that
you already possess - perhaps you just do
not realise yet!”

Rebecca Masinde's memories provide a small
sketch of an intern's experience at GL. This

chapter is about the vibrant GL internship
programme. It aims to provide perspectives
from previous interns and look at some
statistics, including the total number of
interns that have passed through GL, their
country of origin and where they are today.
The chapter looks at interns who have risen
through the ranks at GL and are still with
the organisation today, as well as those who
left to pursue work with other organisations.
Some previous interns also reflect on their
personal interest in gender and development
since working for GL, something which has
prompted some to conduct further research
on gender.  This chapter also looks at scores
from former interns based on different areas
of learning and growth. In the conclusion we
draw on some lessons GL has learned from
several years of the internship programme
and map the strategy of how we will take
the programme going forward.

Little did GL know back in 2004 - when it
hosted its first intern - that seven years later,
in 2011, the internship programme would
be one of its flagship projects. Today, GL
sums up the internship project as one in
which it is making efforts to “invest in the
future.” But what is “investing in the future”
about?

 In October 2010, GL received the prestigious
“Investing in the future” award from the Mail
and Guardian newspaper for pioneering a
new kind of leadership through its Gender1 Rebecca Masinde was a Gender Links intern in 2007

Rebecca Masinde facilitating a BU workshop during her term at GL.  Photo: Trevor Davies

Background



a process whereby GL actively engages with
youth by offering them a platform to put
theory into practice for a period of six
months.

Internships provide an opportunity for
students to relate information from their
formal courses to the world of work. Interns
get the opportunity to observe, participate
and perform independently in a supportive
environment. The experience offered at GL
is especially useful for students who have
never worked before, or who would like to
move from a more generalised area of study
to a focused subject. GL also has short term
volunteers, some who come for as little as
two months to gain working experience
during school breaks.
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Justice and Local Government Summit.
However, it is not only through this
programme that GL has been investing. The
award was just a tip of the iceberg as far as
the huge investments the organisation has
been making towards the overal l
development of SADC. One of these
investments is the internship programme,
which is implemented by the Gender and
Media Diversity Centre (GMDC). Through
this programme, GL is building the next
generat ion of gender, media and
development advocates.

The GMDC is the knowledge centre of GL,
so it is only natural that it assists in passing
knowledge along to the next generation.
With this ideal in mind, the centre facilitates

The six month internship programme
continues to grow; both at Gender Links
headquarters, at our satellite offices in
Botswana and Mauritius, and most recently
interns have been incorporated in field offices
in Lesotho, Madagascar, Namibia, Zambia
and Zimbabwe. The Mozambique satellite
office and the Swaziland field office do not
yet have interns. Interns are assigned to a
depart-ment and a supervisor in that
department. The supervisor provides
continuous feedback and liaises with their
institutional supervisor. In addition, the intern
is given specific projects and work which is
most appropriate to their field of study.

The GL internship programme evolved over
the years and GL learned new lessons with
every new group of interns. As part of the
in-house monitoring and evaluation
procedures, GL conducts exit interviews with
interns at the end of their contracts. At the
same time, GL had started a conversation
within the GMDC on how to strengthen
partnerships with media training institutions.

The result is that GL is now offering
internships to students from these
departments. Although GL cannot
accommodate all institutions every year, an
annual rotation process has been developed
to allow all institutions to be accommodated.
GL is also working hand-in-hand with
institutions to tailor-design internships to
suit experiential learning requirements. For

Institutional links

Objectives

The objectives of the Gender Links internship programme are to:
• Provide students or future professionals with work experience under the supervision of an experienced

professional;
• Provide students with practical experience in applying their knowledge of gender, media, communication,

politics, governance and journalism;
• Add value to the work of the organisation;
• Give students an opportunity to work in an NGO environment that works across Southern Africa;
• Give students confidence in their ability to move into the world of work;
• Provide an understanding and experience of the administrative and financial systems which operate

in a work environment;
• Add to the media education training and curriculum of the institution;
• Guide student journalists and media practitioners to incorporate and factor in gender and diversity

angles in their work;
• Facilitate networking opportunities to meet professionals and role models in the field.
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As illustrated in Table 4.1, six students have
taken part in the GL internship programme
through institutional links. Of these six, four
(Polytechnic of Namibia, NUST, University
of Limpopo and National University of
Lesotho) have signed MOUs with the GMDC
and internships have been established as a
way of strengthening partnerships.

The role of GL in this process is to:
• Provide a supervisor to give day-to-day

guidance to the student and monthly
reviews;

• Provide the intern with a monthly stipend
and secure and convenient accommo-
dation;

instance, Zimbabwe's National University of
Science and Technology (NUST) requires that
third-year students are placed in a work
environment for at least eight months.
Though GL internships are usually a
maximum six months, NUST students have
been accommodated for longer.

The variety of GL academic linkages also
helped fine-tune the work of interns. This is
because their work contributes to a certain
percentage of their academic mark. In certain
instances, work plans have been agreed by
the student's supervisor and GL. This is a
welcome move as it has also meant the

internship programme has approval from
institutions of higher learning. The interns
are then assigned to a GL manager who
oversees and guides their work as well as
reports to their supervisor on a weekly basis.
Through this internship, the students develop
a body of knowledge, in the form of a
portfolio, which they take with them once
they leave. Thus we have added to our
internship objectives:

• To establish more substantial partnerships
with learning institutions;

• To add to the media education training and
curriculum of the institution.

GL Botswana intern Vincent Galatlhwe with former intern, now Programme Officer, Roos
van Dorp.  Photo: Colleen Lowe Morna

2010

2010

2010

2011

2011

2011

Albert Ngosa

Emsie Erastus

Tarisai Nyamweda

Daud Kayisi

Hunadi Ralebipi

Thato Phakela

Male

Female

Female

Male

Female

Female

Zambian

Namibian

Zimbabwean

Malawian

South African

Mosotho

Year Name Institution Qualification

Table 4.1: Strengthening institutional links

Sex

Zambia Institute for
Mass Communi-
cation
Polytechnic of
Namibia

National University
of Science and
Technology
University of
Malawi
University of
Limpopo
National University
of Lesotho

Diploma in
Journalism and
Public Relations
Diploma in
Journalism and
Communication
Bsc (Hons)
Journalism and
Media Studies
BA Journalism

BA Communication
Studies
Diploma in Mass
Communication

Nationality



Figure 4.2 shows that of the 47 GL interns,
77% (36) have been female and 33% (11)
male. The proportion of male interns is higher
than GL staff (8%). The 2009-2010 GL Annual
Report notes: “due to the nature of the work,
it is to be expected that there are more
women than men at GL.” As an organisation
that seeks to empower women in society, it
is natural that the internship programme is
seen as one way of creating opportunities
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• Provide substantive assignments for the
student as well as being open to receiving
feedback from him/her as to activities that
will complement his/her interests and
abilities;

• Teach the student and to allow them to
learn on-the-job, while simultaneously
expecting that the student will be eager
to participate and learn and that they will
display self-confidence, initiative, and a
strong work ethic;

• Provide full time work (40 hrs per week)
for all interns;

• Provide specific goals for the internship
and specify the duties that will be
performed;

• Evaluate student based on: accuracy;
dependability; willingness; quality of work;
initiative; maturity; promptness and
punctuality.

Like any success story, the internship
programme has grown incrementally over
the years since it began in 2004, both at GL
headquarters, and satellite and field offices.

As illustrated in Figure 4.1, the number of
interns in the past decade has been growing
every year. At the time of writing, GL had a
total of 13 interns. Five more interns will
likely be added to the 2011 pool. Three will
be for the second 2011 phase whilst two
will be recruited for the new Mozambique
and Swaziland offices.

Figure 4.1: Total number of interns by year since 2004
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Beneficiaries

for young women in the region. However, as
GL's staff policy is to aim for 30%
participation by men in all its activities, we
continue to strive to attract young men to
come and work with us.

Figure 4.2: Breakdown of
interns by sex (2004-2011)

% Female interns
% Male interns
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“Partnerships result in great things! Thanks
so much for the opportunity afforded to
Emsie. When I saw her portfolio submitted
for assessment (Experiential Learning) I
thought, what an experience for this young
woman - she will remember this for the
rest of her life. Thanks to your visionary
leadership and a talented team, Emsie's
semester has been a truly memorable and
educative one.”

- E Mail communication
from Emily Brown,

Head of Media Studies, Polytechnic of
Namibia, following the return of former

GL intern Emsie Erastus



The internship programme has attracted
students from overseas including from the
Netherlands, New Zealand, United States of
America and the UK. The GMDC seeks to

promote d ivers i ty  and
students from overseas
bring new skills and ideas to
GL's work.

Figure 4.3 shows that GL's 47 interns have
come from all over the world: 19 countries
in total. Of these 19, 11 are SADC countries:
Botswana; Lesotho; Madagascar; Malawi;
Mauritius; Mozambique; Namibia; South
Africa; Tanzania; Zambia; and Zimbabwe. The
highest numbers of interns have been from
Zimbabwe (9), followed by South Africa (8).
This mirrors GL's staff profile and is common
in regional organisations as a result of the
current political and economic challenges in
Zimbabwe.

The satellite offices in Botswana and
Mauritius have also had a high number of
interns. This is because these offices are
involved in all GL projects and they have the
capacity to supervise interns, as well as the
space to accommodate them.

In 2010, GL upgraded part time interns in
the field offices to full times posts. This has

resulted in greater diversity.  GL has also had
interns from far and wide, but Africa remains
in the lead.
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“It's crazy to think that my
experience at GL happened so
accidentally, just by typing the
words “gender NGO Africa”
into Google, but I'm so glad I
did. My time at GL has taught
me so much and has been the
perfect platform to launch
what I hope will be an equally
interesting and fulf ill ing
career.”

- Naomi Blight

Figure 4.3: Breakdown of interns by country of origin
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The media department has attracted the
highest number of interns as shown in Figure
4.4. This programme has been in existence
since GL's inception in 2001, thus more
interns have been placed in this department.
More recently students are being placed in
this department as a result of the institutional
partnerships mentioned earlier.

GL can boast of having positively impacted
the lives of 47 young women and men,
providing mentorship and important life and
learning skills. This is a benefit for both GL
and the 47 lives it has touched.

Figure 4.4: Breakdown of interns by GL department
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Key benefits

As part of GL's longitudinal study on its
beneficiaries over the past ten years, interns
and volunteers were asked to score key areas
of learning from their time at GL. Figure 4.5
shows that overall the interns and volunteers
scored GL 88%. Monitoring and evaluation
got the highest scores at 96% followed by
networking at 92%. This is heartening, as
the interns, especially in the field offices,
have become the backbone of GL's work.
The areas in the range of 70%, which were
the lowest, like lobbying, and designing course
materials, are areas of work interns have not
usually been intensively involved in.

Monitoring and evaluation - 96%
Monitoring and evaluation is a new area of
work for GL and has attracted interest from
interns. Initially, the current interns attached

Figure 4.5: Interns and volunteers score
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with field offices were brought on as M and
E volunteers. They would assist the field
officers to collect different evaluation and
other M and E forms at workshops. They
were eventually upgraded to interns and
continue to do the work. They have done
this effectively and efficiently and this
beneficiary study shows that it is definitely
an area in which they have realised learning
and growth, as reflected in the testimonial
below by the Botswana M and E intern.

Networking - 92%
Interns and volunteers are often intensively
involved in training and advocacy workshops
organised by GL. These workshops have
afforded them an opportunity to network

with representatives of like-minded
organisations and they scored this
component of growth at 92%.

“Since joining GL, I have grown a lot at
personal and professional level. I have
acquired more skills and learnt how to
communicate with different people at
different levels. I have learned professional
networking with different stakeholders,” said
Ntolo Lekau, who is currently a GL intern
in Lesotho.

Roos van Dorp, a former GL intern and now
programme officer in Botswana said:
“Networking has helped me build strong
relationships with various stakeholders. My

expertise in networking enables me to
mobilise the media among other stakeholders
and get them to attend our events.”

Gender training - 88%
GL provides media training to citizens so
that they can critically engage with the
media. The interns and volunteers have also
participated in GL gender training which is
now extended to all staff. Supervisors are
expected to mentor junior staff and there
has been extensive internal mentoring
through one-on-one guidance and feedback
given on certain assignments.

Staff members, including interns and
volunteers, are encouraged to contribute to
knowledge creation at GL. This is done
through writing Opinion and Commentary
pieces and analysing newspaper clippings to
produce case studies, among other things.
Testimonies from past interns are proof of
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Zambia field office intern Albert Ngosa.  Photo: Colleen Lowe Morna

on a daily basis, which I have been doing up
to this day. I am very happy to share that I
am now in the position of M and E intern.

It gave me the opportunity to engage in all
issues of concern in the office and understand
more of the issues that affect my society
and that could also possibly affect me. My
period with GL also helped me to me improve
and sharpen my IT skills in the likes of data
capturing, uploading M and E tools, media
clipping, photo library and other IT related
stuff. I am very grateful and thankful to the
GL family and want to be with this family
in future. GL, I wish you more success and
more returns”.

- Vincent Galatlhwe - Botswana
Monitoring and Evaluation Intern.

“In early 2009, when I was
invited to attend a GL
workshop on GBV, I was given
the full workshop package with
some documents to read and
that was an eye opening tool
for me. The message I got from

that was what I have been concerned about
for some years: gender and gender relations.

Well, when I got home after the workshop
I took stock of the objectives discussed by
groups. I just told myself that now I will
become a gender activist. The following week
I visited the office and asked the office
coordinator if I could start volunteering for
the office, and she agreed. That was when I
started committing myself to be in the office



gender equality. My favourite part about
working for GL is when I met truly inspiring
women with 'herstories' of abandonment,
abuse and violence, yet they were survivors
of the highest calibre. These women have
more purpose and vigour than the minority
of us who have stable jobs and 'power' in
our lives. My lessons learnt came from them.
In honour of these women, I promise to
continue to take my choices seriously. After
all, that is freedom. Whether it is in the role
of nurturer or researcher, I am a woman who
is proud to be one!”

Tarisai Nyamweda, a 2010 GL Intern from
the Zimbabwe National University of Science
and Technology (NUST) became a star
monitor and contributor to the Gender and
Media Progress Study (GMPS) and is featured
on the back cover of the report. Her learning
journey is found in Chapter Six, on GL's
media work.

interns to move from the academic realm
and apply theory into practice.

Mercilene Machisa, a GL intern in 2010 and
current manager of the Gender Based
Violence Indicators project, said: “Joining the
GBV Indicators project was my initial
opportunity to exercise and gain experience
in the research skills that I had already
acquired from the academic field. Gender
was a subject that I had not engaged with,
mainly because of my academic orientation.
Being at GL has changed this. I have had to
brush up on my knowledge of the issues and
part of this has also been through gender
training. I have acquired a 'gender lens' that
I previously did not have.

“Little did I imagine that the opportunity I
was given by GL would entail growth in many
other diverse aspects. Not only can I conduct
research, I am also able to present research
findings in a simplistic manner that the public
can engage with. This is something many
academics fail to do”.

Jamaican Rochelle Davidson-Mhonde,
who joined GL as an intern in 2006
and went on to become a researcher,
wrote: “I received rigorous experience
and it broadened my professional and
academic interests. I knew that I
wanted to work in the area of gender
and development and GL helped
solidify where I could concentrate my
energy. My professional goal is to
continue to do important research for
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the positive impact that gender training has
had, both on the interns and other in-country
trainees.

“In every workshop attended there are two
or three men who have stereotype mentality
but their mindsets changed after three days
of training,” said Albert Ngosa, an intern at
GL's Zambia field office.

Géraldine Aubeeluck, an intern at GL in
2009, agrees, noting: “I learned about gender
blindness and stereotypes in most aspects
of life and how they affect women. This has
prompted my desire to critique issues, media
content in particular and suggested possible
and gender aware alternatives.”

Lucia Makamure, a 2009 intern noted that,
“I must confess that no institute or professor
could have taught me what I have learnt
from the Gender Links and the Southern
African Gender Protocol Alliance family.
However for me the best accomplishment
has been knowing that I have contributed
to causes that I truly believe in.”

Research - 87%
Interns and volunteers also
take part in GL research
projects, in particular
collecting and analysing
d a t a .  A n y o n e  w h o
contributes to research is
acknowledged in the final
product. GL undertakes
research which allows

“I now have a deeper
understanding of what
gender and sex are. To
d e m o n s t r a t e  m y
understanding of these two
mostly confused terms, I
managed to apply the
knowledge in writing VRC
case studies for GL.”
 - Carla Prayag,

Intern, 2009

Rochelle Davidson-Mhonde.  Photo: Gender Links
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Growth and development

become an advocate for women's rights.
Though the career demands full commitment,
I feel the outcome is my ultimate goal; seeing
more women empowered in all sectors of
life.”

Unlike interns at other organisations, and as
reflected in the opening story by Rebecca
Masinde, GL interns do not come to the
organisation to make tea for staff! The
internship is well-structured and interns are
expected to produce tangible outputs. They
also have Performance Agreements and are
evaluated against these outputs every
assessment period.

Tarisai Nyamweda did her experiential
learning at GL in 2010. She came at a time
when the media department was undertaking
Gender and Media Progress Study (GMPS)
research and she has reflected on her
experience working on the project. “What
first pops in mind is the amazing team work
and unending fortitude the media
department displayed. It made it all exciting
and worthwhile even in times when we
thought GMPS was never going to end
because of the countless newspapers that
had to be monitored, needless to mention
the spreadsheets and databases that had to
be consequently updated.”

Oarabile Monggae is a volunteer with the
Botswana Satellite Office. He highlighted
that his experience at GL has afforded him

twice and you have to just jump into the
deep end and start swimming. You will face
many winds and waves but then one day
you reach the shore and you can't believe
you actually made it all the way! What is
great about GL is that they always include
all levels of staff in their planning and
capacity-building initiatives, so you learn
about what happens at management level
and you understand how this impacts on
your work and vice versa.”

Lobbying and advocacy - 73%
Advocacy campaigns are a major component
of GL's work in the region. Interns and
volunteers actively participate in advocacy
workshops and campaigns. In 2010, interns
Nyamweda, Ngosa, Tinashe Padare and

Shevan Rama assisted
in running an advocacy
seminar on youth,
gender and perspectives
on soccer 2010. They
filmed the event and
produced a report for
the GMDC.

Kelello Tekateka (Intern,
2010) participated in
the 2010 Sixteen Days
of Activism campaign. It
had a profound impact
on her. She pointed out
that, “The 16 days
Activism campaign has
influenced my career. I
now have the desire to

Planning - 85%
“If you fail to plan, you plan to fail”: so goes
one of the popular mottos at GL. In other
organisations, planning is left to senior staff
only. However, at GL every idea counts, no
matter how big or small. GL also believes
that through planning, staff can create
synergies between activities and those who
implement to ensure everyone understands
the process. Process and planning has also
been highlighted as one of the learning areas
that has most contributed to the interns'
growth. The interns and volunteers scored
this area of learning at 85%.

In Roos van Dorp's words: “There is always
much to be done and the pressure is always
high, so there is simply no time to think

Former intern, Roos van Dorp, with current intern, Vincent Galatlhwe and Keabonye Ntsabane.
 Photo: Gender Links
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advertising from four countries. This was
after I joined the GL research department
as an intern. Yes I did make mistakes and
quite a number of them. Fortunately, there
were willing colleagues and management
who afforded me the space to learn and
grow on this front.

2009 saw me being thrown into the deep
end once again when I assumed responsibility
for GL's media training programme. I had
been doing media literacy training but had
never done any work around governance
issues, especially elections.  Coordinating the
media literacy training project had also been
made easier by the fact that the training
manual was already there when I joined
Gender Links.

 The Gender, Media and Elections project
therefore presented me with enormous
challenges and opportunities for growth.
First, I had to try and understand different
electoral systems in the region. Whilst I had
followed political happenings in SADC before
then, I had done so from a distance, not
really getting into the finer details. Elections
in Zimbabwe and South Africa, however,
awakened some level of interest in me, ‘Zim’
being the land of my birthright and South
Africa, now my home away from home.

My first task as I took over the Gender, Media
and Elections project was to develop training
materials for the Namibia workshops ahead
of that country's November 2009 election.
The fact sheet gave me enormous challenges

moving from the position of intern to a
management or executive position.

Sikhonzile Ndlovu tells how she moved
from being an intern to a manger of the
media programme:

“As a media student I never used to think or
see anything wrong with media until I did
the media literacy course with Gender Links.
I did not know how to use a map book. After
the course I was able to design and publish
training and pamphlets. Through the IT
training I learnt how to use the computer,
photoshop, internet and designing brochures.
Training helps to form part of the socials
network forum. I could log on cyber dialogues
and communicate with others on the
internet.

The words ‘Skhoe, you don't average
percentages’ still rings fresh in my mind
when I reflect on my professional journey at
Gender Links. I still remember my first week
at GL vividly. It was the week of 15 January
2007 when I found myself with raw data on

an opportunity to apply theory into practice.
“I came into contact with Gender Links
Botswana when I was doing my Social Work
Degree with the University of Botswana. I
studied a course on the Theories of Gender-
Based Violence and I participated in the GL
16 Days of Activism cyber dialogues. It was
a great opportunity for me to engage on the
regional chat, sharing my knowledge on GBV
and applying it to my context. Since then, I
have volunteered my services to GL and have
been given the opportunity to further explore
GBV issues in Botswana. I assist to run the
gender and local government workshops and
I have closely interacted with the local
representatives of different councils on their
efforts to halve levels of GBV by 2010.”

Of the 47 interns, 12 moved into full-time
positions as a result of open vacancies at GL
at the end of their internships. Meanwhile,
seven are still GL employees as officers and
managers of various departments. Table 4.2
shows current GL staff members who were
once interns. Some, like Sikhonzile Ndlovu,
have made great leaps in the organisation,

2007
2008
2008
2009
2010
2010
2010

Sikhonzile Ndlovu
Fanuel Hadzizi
Roos van Dorp
Gladys Muzirwa
Mercilene Machisa
Kelello Tekateka
Shaudzirai Mudekunye

Year Name
F
M
F
F
F
F
F

Sex
Media
Finance
Botswana Satellite Office
Executive Director's Office
Justice
Justice
Governance

GL Department
Media Programme Manager
Finance Officer
Programme Officer
Executive Assistant
Gender-Based Violence Indicators Manager
Justice Programme Officer
Governance Programme Officer

Current position

Table 4.2: Interns who have risen through the ranks
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Most interns have carried the gender
torch after leaving the organisation.
Some have sought to continue working
on gender and development issues, for
instance Masinde, who pursued Gender
Studies and Micro-development at Villanova
University. Lydia Keenao had a three-
month internship at the Botswana Satellite
Office. We tracked her down and below is
her story:

“I gained experience as a GMDC intern at
the GL Botswana Satellite Office. I became
familiar with the SADC Protocol on Gender
and Development and the status of women
in Southern Africa. The meetings that I
attended during the three months internship
programme with stakeholders, Women and
Law in Southern Africa (WLSA), Women's
Affairs Department(WAD), to name a few,
intensified my knowledge and understanding
of the issues that affect women not only in
my country Botswana, but the women in
Southern Africa.

At present, I am carrying out a research
project on ‘Communicating the SADC
Protocol on Gender and Development:
Perspective of Batswana women’ as part of
the requirements under my Bachelor's Degree
in Media Studies at University of Botswana.
It is the knowledge I got during the three
month internship which deepened my
interest in gender issues. GL was my first
journey to gender issues and hopefully will
not be my last, as I intend to study gender
issues further.

a l l ’ . I  had to
understand the
country context as
w e l l  a s  f i n d
country-specific
examples. I am
grateful that this
project forced me
to go back to
basics… that is,
reading because
we can only make
sense of our work
if we create time
t o  r e a d  a n d
contextualise our
work.

Monitoring and
Evaluation has also
been another key

learning area for me. It is always a source of
joy to be able to measure the difference that
Gender Links is making in people's lives;
otherwise we ‘labour in vain.’ I started 2010
as Media Training Manager and ended it as
Media Programme Manager. That in itself
has come about as a result of the numerous
learning curves I have gone through over
time. As a young professional, I constantly
reflect on the way we work and the numerous
learning opportunities that Gender Links
presents. Through that experience gained
over the years, I am now a proud manager
of the Gender Links Media Programme and
responsible for media research and policy
work in 14 SADC countries!”

because I had to read and understand the
Namibian electoral system. And being
Zimbabwean where we use the “first past
the post” system, it took a lot of time for
me to grasp this whole new idea of
“proportional representation”. This exercise,
however, presented me with vast learning
opportunities because it meant that I had
to read as well as ‘apply my mind’, as the
ED would say.

I moved from developing fact sheets, to
developing the training manual. Although
there were templates that had been done
by my predecessors, I learnt that training
manuals are not necessarily, ‘one size fits

Proud manager: Sikhonzile Ndlovu (left) with GL Deputy Director and Director of Programmes Kubi Rama.
 Photo: Gender Links
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and Executive Director Colleen Lowe Morna
jokes that Mtsewu is now her boss.
Mtsewu is the contact person for the
organisations' projects with the City and GL
reports to her.

Another former intern, Lydia Byarugaba,
developed a keen interest in IT and content
management while interning at GL. She is
currently working at Prefix, the company
which designed and maintains the GL
website. Byarugaba handles the GL account.

research at different levels of higher
education.

Impact on career-path
There is a long history of successful
internships at GL, with many interns moving
into important or influential positions after
interning at the organisation. Judith Mtsewu,
a GL intern in 2006, is now the Gender Focal
Manager at the City of Johannesburg. GL
has a long-standing relationship with the
City on gender and local government work

I am currently studying two gender courses
in my third year; Language and Gender; and
Introduction to Gender Issues and in the last
year actually sat for exams on two others,
Gender, Sex and Ethnicity; and Politics of
Gender. The courses give an introduction to
some contemporary issues on the role of
men and women in development as well as
dealing with issues of integrity of both men
and women as equal characters on the
world's development stage.”

Nandipha Sephuma, an intern from 2007,
highlighted that, “More importantly, while
collecting and cataloguing gender and HIV
and AIDS related media content, I realised -
 from my privileged position as an educated
woman in the 21st century - that the fight
against gender violence and inequality
continues. This has led to my keen interest
in Gender Studies, and while I am now
pursuing a Master's degree in English Studies,
my dissertation focuses on the contentious
issues surrounding feminism and race, and
specifically, the role of race and racism in
the development of South African feminist
literary discourse. I believe my experience at
Gender Links has engendered a life-long
commitment to achieving gender and social
justice.”

These examples demonstrate how the gender
equality discourse that dominates the GL
environment has had great impact on its
interns. After leaving the organisation, many
have chosen to broaden the knowledge
acquired at GL by engaging in further Former intern Judith Mtsewu (left) is now the Gender Manager at the City of Johannesburg.  Photo: Colleen Lowe Morna



In her “I” Story after leaving GL, Emsie Erasmus tells how she went from being an intern to receiving
an award for gender aware reporting:

Emsie Erastus practices her news gathering skills at a rights of trader's demonstration on the eve of FIFA Soccer 2010 in South Africa.
 Photo: Jennifer Elle Lewis

But before I can give more of what I learnt
at GL, let me give a little background of
where I came from. Back at home I was a
student at the Polytechnic of Namibia and
a journalist for a weekly newspaper. My
stories involved working with the community,
mainly women, who are either abused or
whose voices are underrepresented in the
media. I first heard of the SADC Protocol on
Gender and Development during the
Namibian presidential election in 2009. It
was at this time that I learnt that women
were not moving to higher politics and
decision-making positions because of the
way media practitioners, including myself,
report on them. The fact that society was
ghettoising them based on gender did not
seem right.

So my newspaper manager Willie Olivier and
I took the initiative of questioning why the
government signed the Protocol on Gender
but was not adhering to it. We interviewed
a couple of gender activists and that was
the beginning of Emsie and gender! For the
first time the Namibian Sun had a front page
story all dedicated to empowering women,
and mind you this paper only has two front
page stories a week, so for a gender story to
hit tops was thumbs up. Little did I know
that that story would usher my way to GL.
Our Head of Department at the Polytechnic
of Namibia's media department, Emily
Brown, saw the article and when she

From intern to award winning
journalist
By Emsie Erastus
I remember arriving at the GL office on 15
January 2010. I was told that there will be
other interns from two other countries, but
it appeared like I was far ahead of them on

arrival. I was taken around the office and
Jennifer Lewis, the then GMDC Manager,
introduced me to everyone at GL. At first I
thought all these people were South Africa
nationals. I later came to discover that GL is
an international organisation and almost
every culture was represented.
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approached me to go for a six month
internship at GL, she mentioned that article
and I thought to myself “Wow, is this fate?”
I cannot remember her exact words though.

And now on that fateful 15 January 2010, I
was standing in front of the people who
assisted in the drafting of the Protocol on
Gender that helped me to see gender and
politics in a different light. I was assigned to
be a GMDC Intern and worked in that
department with Jennifer and Saeanna.

Working as an intern at GL I learnt discipline,
learning to do the little work and bigger work
was an unforgettable experience. I also
managed to take advantage of GL's library
and grab all gender books I could find. I spent
most of my evenings reading GL “I” Stories
and journals at the interns' apartment.

But one thing I will always remember was
helping to organise the GIME regional
conference that GL hosted. Hearing different
media educators making decisions on how
gender could be mainstreamed in media
education made me feel like I was part of a
new evolution that was evolving in this
modern age. The evolution of gender and
the media!

The learning experience was just too much
that it will take too many papers to write it
all down. Other highlights of the internship
were working with Sarry Xoagus-Eises in
Namibia, the Gender Justice and Local

Government Summit (GJLG) and covering
the informal traders protest at Soccer City
Stadium (Johannesburg) with Jennifer and
Albert just before the 2010 FIFA World Cup.
At the Summit I met and interacted with
people from different countries in SADC who
have all dedicated themselves to change the
world's history and create a new “herstory”:
One that titles women on the basis of their
achievement and
true positions, one
that gives a woman
a voice to speak for
herself  and one
where the meme and
tate of the house
considered equal.

I have learnt a lot
through GL and in
2010 I was awarded
the best gender
reporter award by
the MISA in Namibia.
It was the first time
tha t  the  MISA
Namibia journalist
awards had a gender
category and it so
happened to go to a
young journalist who
was an intern at
Gender Links in the
same year. So is GL
h e l p i n g  p e o p l e
through their work

you might ask, look at my story and you will
get the answer.

Willie told me when I left the Namibian Sun
for GL that I should not get too gender
inspired by GL Executive Director Colleen
Lowe Morna. But too bad to say, Willie I think
you should have prayed harder because I
have been GENDER LINKED!

Jennifer Lewis flanked by Albert Ngosa (left) and Emsie Erastus at Soccer City in Johannesburg.
 Photo: Gender Links



“I think the greatest impact has
not been professional but personal. GL has
taught me a great deal about myself and my
role as a woman within a society where gender
inequality and gender-based violence are the
norm. I have learnt that there is a need for me
to be self aware and reticent of my
contribution to the 'status quo.'”

 - Kelello Tekateka, Justice Intern, 2010

Through the internship programme, GL is
like a relay race for gender issues and is
passing on the baton to the next generation.
The experiences over the past decade have
taught GL that:
• The programme should be extended to

journalism and media training institutions
in the region as a way of strengthening
the partnerships established with the
GMDC.

• Programme managers should craft job
descriptions for interns to ensure that they
have tangible tasks to work on and
complete during their experiential learning
at GL.

In the next decade, the
GMDC will:
• Create a Gender Links

alumni page that acknow-
ledges the contribution of past interns.
Through this page, GL will communicate
opportunities to past interns and ensure
they profile the  work of the
organisation wherever they are.

• Intensify efforts around mobilising financial
resources for the programme. At one point
the internship programme became popular
with students from Europe and United
States who had other funding to come
and intern at GL. Although this cushioned
a strained internship budget, GL had to
step back and ask if this was appropriate
considering the many young women and
men in the SADC region who often do not
have the privilege of a fully-funded
internship. Thus it is important to find
resources for the programme so it is
available to those who need it most.

• As interns leave, GL will write a
recommendation letter for them to use in
applying for further studies or as they
begin seeking employment.

• Create partnerships with departments that
offer local governance and social work so
that students in these fields can be allowed
to intern in the gender and governance
programme and the gender justice
programme.
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Next steps Lessons learned




