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ROUNDTABLE FOR AGENDA 

SETTING FOR THE EMPOWERMENT OF WOMEN IN 
THE SECURITY SECTOR IN ZIMBABWE 

 
23 February 2011 at ST Lucia Park Marlborough, Harare 

 
United Nations Security Council Resolution (UNSCR) 1325 of 2000 represents commitment 
by the International Community to protect the equal rights of women and to promote their 
full participation in peace-making, peacekeeping and peace building. To reflect their 
commitment to gender equality and empowerment of women, the African Union (AU) 
adopted the Protocol to the African Charter on Human and People’s Rights on the Rights of 
Women in Africa in 2003. The Southern Africa Development Community (SADC) adopted 
the Protocol on Gender and Development in 2008.  Article 28 of the Protocol on Gender 
and Development creates a framework for the 
protection of women during conflict, the prevention 
of gender based violence and the promotion of 
participation and representation of women in peace 
and security structures and decision making bodies.   
 
To date there is very little information available on 
the representation of women in the security sector, 
their contributions to peace and security and the 
gender based challenges they encounter. The 
security sector remains shrouded by myths and 
secrecy. It is partly for this reason that the Southern 
Africa Gender Protocol Alliance, established in 2008 
to advocate for the ratification, implementation and 
monitoring and evaluation of the SADC Protocol, 
formed the Gender Peace and Security Cluster in 
2010. The WCoZ, as a member of the SADC Gender 
Alliance Cluster on Gender Peace and Security, in collaboration with University of 
Zimbabwe Centre for Defence Studies (CDS), and supported by the Institute for Security 
Studies (ISS) as co-coordinator of the cluster, organized the Roundtable. This was seen as 
an initiating step towards gaining  improved knowledge on the functioning of Zimbabwe’s 
security sector, the challenges facing women within the sector and to jointly engage in an 
agenda setting exercise for a more gender balanced and gender responsive security sector. 
The objectives were:  

 To initiate dialogue between women in the security sector and women’s organisations.  

 To identify gender challenges for women in the security sector in Zimbabwe  

 To raise awareness on UNSCR 1325 and 1820  and the SADC Gender and Development 
Protocol 

 To analyze perceived implications of UNSCR 1325 and the SADC-GDP for women in the 
security sector  

 To begin a strategic planning process for entry points for gender transformation of the 
security sector and to propose an agenda for future engagement.  

Article 28 of SADC Protocol on 
Gender & Development 

‘States Parties shall endeavour 

to put in place measures to 

ensure that women have equal 

representation and participation 

in key decision-making positions 

in conflict resolution and peace 

building processes by 2015 in 

accordance with United Nations 

Security Council Resolution 

1325 on Women, Peace and 

Security. 
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Summary of the meeting   
Twenty-two (22) officers from the Zimbabwe Republic Police (ZRP), Zimbabwe Prisons Services (ZPS), 
President’s Office and War Veterans Department attended the workshop.  Also in attendance were the 
Director and Administration secretary from CDS and the Coordinator, Peace officer and 2 administration 
staff from WCoZ). The absence of Zimbabwe Defence Forces (Army and Air force of Zimbabwe) was 
noted with concern.  
 
The Roundtable presented an opportunity for the security sector to explore ways and opportunities for 
strengthening the tremendous work that they are doing on gender-mainstreaming, women 
empowerment and peace building. The dialogue revealed initiatives that have been taken to address 
issues of gender inequality and increase women’s participation and representation in decision-making 
positions in the security sector in Zimbabwe. Police and Prisons now have women holding senior 
leadership positions such as Deputy Commissioners’, managers of stations, and Community Relations 
Liaison Officers (CRLO). The Police have also established Victim Friendly Units (VFU) but the number of 
women in this service was not available. Several female officers are also participating in international 
peacekeeping missions. Women’s network forums have been established in ZRP and ZPS. The Zimbabwe 
Prison Service has appointed a gender focal person who looks into gender related issues in the service.  
No specific outcomes were given on affirmative action in the President’s Office due to alleged security 
reasons. The War Veterans Department is not an implementing agent but works closely with all security 
institutions.  

 
Gender related challenges include the lack of resources to focus on the empowerment of women and to 
support gender training in this sector, the lack of access to modern technology to link with other local 
and international women’s organisations, negative cultural beliefs on the role of women,   resistance to 
female leadership by male officers and the marginalization of women.  Many women and men in this 
sector are not fully aware of the international and regional conventions and the national policy 
framework that supports women’s empowerment and equal participation in peace and security issues.  
 
Gender transformation within the security sector includes the need to establish synergies and 
complementary relationships between women in the security sector and civil society women’s 
organisations. Strategies could include:   

 WCoZ could establish close links with ZRP and ZPS women’s networks and Kuyedza Clubs. 

 Organize breakfast meetings for women in senior positions  and sensitize them on International, 
Regional and National Legal frameworks advocating gender equality  

 Organize a 2 – 3 day follow-up and training of trainers’ workshop and ensure that those who matter 
attend (both females and males). 

 Facilitate a forum where women peacekeepers can mission to share information and experiences in 
order to address their challenges and build a larger pool of women peacekeepers. 

 Facilitate the integration of gender into the training curriculum of these services.   

 Develop gender sensitive recruitment, retention and promotion policies.   

 Facilitate exchanges with women in the security sector of other SADC countries. Zimbabwe could 
benefit from the experiences of other countries.     

 Effectively use the Police and Prisons women’s networks and forums such as ‘Kuyedza clubs’ to 
promote a gender sensitive security sector.  

Challenges likely to be faced include financial constraints, lack of openness on the part of senior 
management in the security sector and perceived conflict and lack of trust between Government and 
NGO’s. 
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1. OPENING OF THE WORKSHOP  

 
Welcome: The facilitator, Ronah Mugadza, introduced herself and welcomed everyone.  Prayer was led 
by one of the participants and then the national anthem was sung.  

 
Introductions:  Each participant introduced themselves by name, the organisation they were 
representing, their position and where they are stationed. Gender and peace-building experiences of 
participants included:  
- Being a member of the Police General  

provincial committee of the Women’s 
Network which encourages women to change 
inferiority  attitudes and embark on self-help 
projects   

- coordinating  ZRP women’s network and 
involved in the drafting of the sexual 
harassment policy, yet to be approved by the 
organization 

- HIV and Gender empowerment 
- GBV training  - Gender and development 

studies 
- provincial chair in Women’s Network 
- teaching career and involved in workshops for 

the farming community  
- law and gender 
- graduate in gender and peacebuilding 
- nine years experience in issues of gender, 

socio-economic justice, peace building training 
of trainers on women and peace building 

 
 
Expectation, concerns and fears: Participants 
shared these in pairs and the points were noted 
on the flip chart as outlined below: 
 
Expectations  

 New progressive ideas on gender issues, not 
the usual – ‘talk shows’ 

 Learn how other sectors handle gender issues  

 How gender could unite women and men.  

 Strengthen our confidence to handle day to 
day challenges of leading in a male dominated 
sector.  

 Opening up and sharing ideas and experiences  

 How do we handle male domination in the security sector? 

 Rub shoulders with women in power. 

 How the organizers view the security sector? 

Outline for the Day 
 

8:00 Tea/coffee  
8.30 Opening of the workshop: welcome, 

introduction, expectations and 
objectives, official opening, common 
courtesy and announcements  

 10.00  Tea /coffee Break  
10.30  Sharing gender success stories & 

challenges in the Security Sector in Zim.    
11.15 Plenary discussion  and identification of 

gender issues and gaps in the security 
sector  

11.45       Introduction to UNSCR 1325, 1820, 
ACHPRRWA, and SADC Gender and 
Development Protocol and Zim 
Domestic Violence Act  

12.30 Lunch Break  
13.45  Opportunities and challenges arising 

from UNSCR 1325 and SADC-GDP for 
women in the security sector,  
potential strategies and openings for 
women empowerment and gender 
transformation within this  sector?   

15.00       Refreshing break  
15.30 Plenary presentations, discussions and 

recommendations 
 Recommendations will be sent to 

WCoZ, CDS, statutory security sector 
organisations, SADC Gender Alliance 
Zimbabwe Gender Peace and Security 
Cluster  

  16.00 Workshop evaluation  
 Closing remarks   
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 How do we mobilize resources for women’s empowerment in the security sector? 
 
Fears and concerns 

 To what extent do we share information – the limits? Where will the information go to? 

 Unbalanced ratio of women and men in the workshop (gender or female focused?) 

 Absence of defense forces – a key security sector. 
 

Opening 
Colonel LB Bangidza, from Centre for Defense Studies (CDS) at the University of Zimbabwe, gave opening 
remarks citing the importance of CDS as an entry point into the security sector and the need to open up 
on gender issues in the security sector.  He elaborated on the purpose of the meeting, i.e., to discuss 
gender issues as they relate to the security sector and to chart a way forward.   WCoZ coordinator, 
Netsai Mushonga, reiterated the ideas of sharing and opening up and engaging with the dynamics of 
power. It was their hope that the meeting will come up with ways of creating a synergy between women 
in the security sector and women in civil society organisations.  
 

The group established group rules to guide the process.  
 

2. GENDER SUCCESS STORIES AND CHALLENGES IN THE SECURITY SECTOR IN ZIMBABWE 
 

(i) Zimbabwe Republic Police 

Successes Challenges 

* Established CRLO’s that offer counseling services to the 
community in general and women in particular.  

* Victim Friendly Units (VFU) are led by a women and offers 
appropriate privacy and support   

* ZRP women’s network was born out of the SADC process of 
establishing a regional police women’s network. Its informed 
by the constitution, ZRP policies and its own strategic plan. 
The network has 3 males in the committee: Key result areas 
(KRA) include training and development; equal job 
opportunities (going into male dominated areas); poverty 
alleviation project (boarder control unit, rearing goats); 
resource mobilization  for the organisation and sports and 
recreation 

* Negative attitudes and lack 
of women’s participation. It is 
for this reason that it was 
suggested to have three 
males in committees at each 
level. 

* lack of adequate resources to 
support women’s  
empowerment 

* negative cultural beliefs on 
the role of women  
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(ii) Zimbabwe Prisons Services 

Successes Challenges 

Four key principles in the mission statement: 
incarcerations, protection of society, rehabilitation 
of offenders  and reintegration into society  
* promotion of the 1st female deputy 

commissioner 
* Appointed a gender focal point  
* established ZPS women’s connect (female 

officers and wives of male officers) 
* involvement of women in peacekeeping (Darfur, 

Sudan and Haiti) 
* study leave for female members of staff (the 

facility used to be dominated by males)   

* Lack of access to modern technology  - to 
link with other women’s organisation  

* Male officers resist female leadership   
* Training facilities are not female user 

friendly – previously made for males.    
* there are more male instructors than 

females   
* promotions are dominated by males 
* challenges for breast feeding  time  
* lack of transport   
* no budget for women’s projects  

 
 

(iii)  War Veterans Department  

Successes Challenges 

-  The 1st and 2nd Chimurenga proved that men and 
women can participate as equal partners in 
liberating Zimbabwe. There was unity of purpose  

- Women are now leaders in the security – military , 
economic (agriculture, education, mining), foreign 
affairs  - diplomats, ambassadors, foreign affairs 
(diplomats, Ambassadors, Attaches),  

- security in General –equal footing of men and 
women (Ministers, Members of Parliament and 
Local government)  

- dating back from the 1st and 2nd world 
war and even other wars, gender 
equality was not even heard of 

- freedom of expression, association and 
the empowerment of women   

- The originators of the concept of gender 
were taken for granted, was resisted and 
now considered - biased.  

- the war liberators  did not have the 
intellectual capacity to document and 
teach their ideology 

 
 

(iii) President’s offices 

Successes Challenges 

- Women are given opportunities for promotion. The 
process is done in a transparent manner  

- Affirmative action is done as a deliberate effort to 
address gender imbalances in senior positions   

- Specialization is also encouraged in the sectors  
- There are equal opportunities to educational and 

professional development programmes 
- Channels of communication are now open to both 

females and males.   
- There is equal access to resources  
- Maternity leave afforded to female officers  
- There is increased understanding of women’s 

biological make up  

- imbalance in division, sections: there 
are  too many females or males in some 
divisions 

- women are not advancing academically 
and professionally as they find it 
difficult to move away from their 
families if they are promoted   

- general sentiment is that ‘women are 
becoming their own enemies’ 

- limited resources  for empowerment of 
women  

- marginalization of female officers  (in 
and outside marriages)  
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Issues raised in plenary discussions included stereotype’s in marriage, negative images given to women 
in organisations; perceptions that women are sometimes their own enemies – they stigmatize each 
other; the need to  demystify security, the need for the female Police officers to lobby and advocate for 
another police deputy commissioner to be appointed after the late Deputy Commissioner Mandizha, the 
need to educate people around what it means to be female; men’s representation in women’s 
committees (if men are left out it become difficult in the security sector); language is critical in 
influencing decision makers; the need to  air issues in the security council, officialize the quota system.  
 
 
3.  INTRODUCTION TO UNSCR 1325, 1820, AFRICAN PROTOCOL ON WOMEN’S RIGHTS, SADC GENDER 

AND DEVELOPMENT PROTOCOL AND ZIMBABWE’S DOMESTIC VIOLENCE ACT  
 
Netsai Mushonga - National Coordinator- Women’s Coalition of Zimbabwe – presented a paper titled 
‘Policy framework for the empowerment of women in the security sector ‘ 
 
(i) Background to UNSCR 1325:  
The presenter gave a chronological progression of major international women’s interventions that led to 
the adoption of UNSCR 1325 in 2000. It was the first Security Council resolution to specifically target 
women’s role and their needs in relation to peace and security. It also made it obligatory for states to 
report on the implementation of the resolution.  

 Women’s participation: Increase the number of women at all decision making levels related to 
prevention, management and resolution of conflict; 
Appoint more women as special representatives; Support 
local women’s peace initiatives and indigenous processes 
for conflict resolution; Involve women in all the 
implementation mechanisms of peace agreements e.g. 
the sixth clan in Somalia 

 Protection of women and girls: Ensure the protection of 
and respect for the human rights of women and girls 
particularly as they relate to the constitution, electoral 
system, the police and judiciary; Take special measures to 
protect women and girls from gender based violence, 
particularly rape and other forms of sexual abuse.  

 Mainstreaming a gender perspective: Incorporate a 
gender perspective into peacekeeping operations; Adopt 
a gender perspective when negotiating and implementing 
peace agreements during demobilization, disarmament, 
reintegration and post conflict reconstruction, etc. 

 Gender Training: Develop training guidelines and materials on the protection, rights and the 
particular needs of women and girls; Increase voluntary financial, and technical and logistical 
support for gender sensitive training efforts; incorporate gender and HIV/AIDS awareness training 
into their national training programmes for military, civilian police and civilian personnel 

 
(ii) Security Council Resolution 1820 on sexual violence in conflict 
Reaffirms 1325 but specifically strengthens the focus on sexual violence in conflict; Links sexual violence 
with maintenance on international peace and security and makes it a security issue that demands a 
security response. Specific actions in the resolution: Develop training for all peace keeping and 
humanitarian personnel; Develop mechanisms and guidelines for UN peace keeping operations and 

Sources of the legal framework  

 1948 Universal Declaration 
of Human Rights;  

 1979 Convention on the 
Elimination of all Forms of 
Violence Against Women;  

 1995 Beijing Platform for 
Action;  

 2000 UN SCR 1325 on 
women, peace and security;  

 2000; 

 2008 UN SCR 1820 on sexual 
violence.   
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agencies to protect women and children from sexual violence; 1820 actions: Invite women to participate 
in discussions related to conflict prevention, reconstruction and peace building: Support the 
development and strengthening of judicial and health systems; Support civil society networks to provide 
sustainable assistance to survivors of sexual violence. 
 
What has changed since 1325 and 1820 
* Increased political participation by women 
* Gender advisors posted to UN peace keeping missions 
* Increased awareness about women’s roles in conflict and peace building 
* More gender sensitive language in SC resolution/mandates and in international and regional policy 

documents 
* More international and regional policy commitments 
* Mobilization of civil society advocating on gender and peace building issues 
* Civil society has a useful tool in advocating for women’s empowerment and gender equality in peace 

and security at national level 
* Many countries now have National Action Plans on UN SCR 1325 (NAP) 7 in Africa 
* Sexual violence now recognized as a weapon of war and increasingly international attention is being 

placed on the issue   
 
However, only one in 40 peace agreements signatories have been women; Women make up on 2,7% of 
the Congolese army; As of may 2008, only 6 out of 66 (11%) SRSGs, DSRSGs or special envoys at the UN 
were women; an average of 40 women is raped everyday in South Kivu, DRC.  In the SADC region  
women still constitute less than 10% on peace keeping missions; Zimbabwe has 20% women in the 
defence force, SA has 24% and Botswana has 0,1% (women admitted in 2008); women generally occupy 
lower ranks in the security sector; between Nov 2009 and May 2010 Madagascar deployed 0% women 
in peace keeping, Zimbabwe 18% and Namibia 46%. 
 
Challenges to implementing 1325 and 1820 
* Lack of human and financial resources at all levels 
* Lack of accountability, monitoring and reporting mechanisms 
* Women and gender still not perceived as relevant to peace and security policy making 
* Failure to employ women at high level decision making roles, for example, within UN, AU and SADC 

peace and security architectures. 
* Lack of prioritization of the issues contained in UNSCR 1325 and 1820 
* Security Council viewed as foreign and dominating force (by Zimbabwe) hence reluctance to 

implement documents coming from it. 
 
(iii) AU Protocol on Women’s Rights 
* Comprehensive convention supporting gender equality and empowerment of women 
* Article 9 gives women the right to participate in political and decision making processes of 

government and the private sector 
* States are given the responsibility to make sure this happens 
* Article 10 notes that all AU citizens including women have a right to peace  
* Women to be involved in crafting and implementation of policies in peace building 
* Article 11 speaks to the protection of women in armed conflict 
* States given this responsibility and usually do this through the security sector 

 
(iv)   SADC Protocol on Gender and Development: 
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* Crafted by the 15 countries in the SADC region 
* Article 28 speaks to issues of peace building and conflict resolution 
* State parties mandated to put in place measures to ensure women’s equal representation and 

participation in key decision making positions in conflict resolution and peace building in accordance 
with UN SCR 1325 

* States to prevent violations of women’s rights in times of conflict 
 
(iv) Gender policy and Domestic Violence Act 
* Gender policy speaks to issues of equal participation in all sectors 
* Domestic Violence Act prohibits violence in domestic and intimate relationships 
* However judiciary sector and police carry responsibility of implementation 
* Studies show that a police force with at least 30% women is more responsive to issues of domestic 

violence. 
 
Policy and frameworks: Usually just pieces of 
paper; Need for implementation at government 
and ministerial levels; As leaders in the security 
sector mammoth task in implementation of 
policies. 
 
Plenary discussion  

 Lack of human and financial resources  

 Research has been done at institutional level 
on sexual violence, but very little practical 
implementation of issues. 

 Lack of awareness. Community liaison officers 
do community awareness raising but much 
more needs to be done.   

 Limited finance from the state to statutory bodies.  

 Government has structures and mandates in place, but limited resources.  

 How do we work?  Create a scenario for complementing each other.   

 Protection of women and girls in a country is the responsibility of the state but there is need for 
attitudes to change, for refocusing and channeling of resources. Audit the spending of your ministry.  
 
 

4. OPPORTUNITIES AND CHALLENGES THAT ARISE  FROM UNSCR 1325 AND 1820 AND SADC-GDP 
FOR WOMEN IN THE SECURITY SECTOR  

 
Opportunities  

 The instruments provide a legal framework for raising gender awareness and implementing 
gender sensitive programming in the security sector  

 Offer’s a platform for workshops, education and training, deployment in peace keeping missions  

 Promotes participation in decision making  

 It is a basis for conscientizing management to realize favorable results – attitude change.  
 
Challenges  

“People go for meeting 
to prepare for meeting 

of oncoming of meetings 
– but nothing happens 

on the ground 
(participant) 
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 Lack of financial resources – there are no resources in the security sector to implement gender 
related actions  

 Lack of trust between NGO’s and the Government. The Government may not trust NGO’s that 
want to work closely with the security sector, while women’s organisations may not trust 
women from the security sector who may want to join their movement.  

 Lack of representation of women in decision making bodies – there are few women in 
leadership in the security sector organs – there are limited opportunities for women to prove 
themselves.  

 A lot of policies have remained on paper and some of them undo each other 

 It is difficult to introduce new ideas into security sector organizations (security reason) – SA 
there is a trade union for soldiers.   

 
5. STRATEGIES, OPENINGS AND RECOMMENDATIONS FOR WOMEN EMPOWERMENT AND GENDER 

TRANSFORMATION IN THE SECURITY SECTOR 
 
The group noted the following  

 Conscientize top management on gender  

 Facilitate platforms for women who have been on peace-keeping missions to Conscientize others on 
gender and peace issues.   

 Gender sensitivity at the recruitment stage and incorporate gender into the training curriculum  

 Formulate gender policies  -  e.g. ZRP women have  formulated and recommended a policy on sexual 
harassment in the Police Service 

 Mobilize resources for economic empowerment of women officers in the security sector  

 Cascade gender awareness programmes to departments – so that they become accountable,  

 Organize exchange programmes with other countries  

 Access to information technology e.g. the internet,  

 Use women’s network organisations in ZRP and Prisons Service, Kuyedza clubs etc.  

 Follow-up workshops: two - three days to penetrate all systems - - not a once off thing  

 Bring more men into the workshop (involve men)  - pragmatic  

 Involve more women in senior positions (breakfast meetings)  - activism 
 
The recommendations will be sent to WCoZ, CDS, statutory security sector organisations, SADC 
Gender Alliance, Zimbabwe Gender Peace and Security Cluster  
 
6. EVALUATION OF THE MEETING    
 
Participants were requested to write short letters to their friends telling them of what they learnt during 
the meeting and the following was noted: 
 
Dear Gamu:  Today I attended a workshop on gender issues in the security forces. It was an eye opener. 
What a great start to the year 2011. I do hope our management will implement a gender policy for a 
better work environment. The facilitator and presenters were equipped and prepared for the workshop.  
However, it should have been a 2 day event.  I will share more when we meet again – Sarudzai Precious 
Chiundura.  
  
Dear Yuna: I have been at a workshop in Harare where I learnt a lot about women’s rights, 

empowerment, ways and tactics to communicate with higher levels in our organisation and the 
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challenges we face as women. The presenters were excellent. I am looking forward to attend another 
workshop in future – Christina Manhivi  
 
Dear friend: Been to a gender workshop in Harare and I have learnt that I need to be re-Conscientize on 
gender issues. It has really re-awakened me and I am now eager to work out my esteem fears so as to 
help my community and country at large. - A Gambiza. 
 
Dear Kudzi:  I have attended a Women’s Coalition workshop today and it was an eye opener. I learnt a 
lot about gender that it is not for women only but both men and women.  I hope you will join us in the 
next workshop.  
 
Dear friend: Today I was at the workshop and I have learnt new ideas on gender and women 
empowerment, protection of women and children in violent and abusive situations. I have realized it’s 
our duty to protect them.  
 
Dear friend:  I was at a workshop today and I learnt a lot on issues related to gender, opportunities, 
challenges and strategies that arise from UNSCR 1325 in the security sector. I also learnt that our 
organisation needs to have a gender focal person and a gender policy to protect both the girl and boy 
child. I have gained a lot of knowledge on gender.  
 
Dear Jane: I attended gender sensitivity at St Lucia Park today and I was very impressed with the content 
and depth of the programme. I learnt a lot and have a better appreciation of the obstacles facing gender 
problems in the security sector. It is now a matter of taking this issues  to the active level and I highly 
recommend this workshop to you.  Regards Nancy  
 
Beloved Diana: I had a wonderful day at St Lucia Pak with the Women’s Coalition of Zimbabwe.  It was 
great. I learnt opportunities and challenges for women in the security sector.  I am empowered to 
coordinate activities in our department on gender issues, strategies and way forward - R Kanoyangwa  
 
Dear Soul: I write to inform you that today 23rd February 2011, I attended a workshop which focused on 
segregation of women at work places, domestic violence against women, rampant rape case against the 
girl child UN and AU instrument in support of the vulnerable  - Simon Chisorochengwe 
 
Dear Chipo: I have attended a workshop today where I learnt about the UN and SADC protocol that 
promote equality of women as citizens. I have also noted with concern how civic organisations do not 
trust security organisations. However there is room for improvement and to build trust.  
 
Dear Mudiwa: I have learnt that women are progressing fast in all sectors of life. Trust building is needed 
between security sector and civic organizations.  
 
Dear … I have learnt about women’s experiences in the security sector, especially the need to build 
relationships with other key sectors of the security sector.  I would have loved to see young women in 
the security sector as well.  
 
Dear Ronah: By spending one day with women in the security sector, I have realized that they face 
similar problems as any other women. Some are brilliant and performing wonders as leader though this 
is never made public. I have realized huge understanding of gender as concepts. There are several 
candidates for gender training here.  
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Hove; I have learnt something about gender issues in the security sector. It is not a closed organization - 
Bombshell  
 
Dear Sue: I attended a workshop on gender at St Lucia Park and learnt that there are several issues 
affecting women especially in the security sector e.g. lack of resources, promotion, sexual abuse, etc.  
These issues can be addressed if there are concerted efforts by management and the affected people.  – 
Yours CDE 
 
Dear Mike: Today I had a nice experience away from my normal duties. I have been exposed to gender 
issues related to my work place and home. I have learnt that it is nice to put into action what we would 
have learned. More workshops are to be planned for us - Cherio 
 
Dear Chipo: I was invited by the Women’s Coalition of Zimbabwe to a meeting on gender sensitivity.  
 
7.   CLOSING OF THE MEETING  
Tafadzwa Muropa from WCoZ and Colonel Lucky Bassie Bangidza from the Centre for Defense Studies 
gave a vote of thanks.  
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LIST OF PARTICIPANTS  

 Name Sex Org. Position Station Cell Email 

F M 

1.  Siqiniselo V.  
Mudzimu  

*  ZPS Assistant 
Systems 
Manager 

Harare  0772302396 svngwenya@yahoo.com 

2.  Beauty 
Mangwende 

*  ZRP S O Education  Harare 0772380909  

3.  Result Mafudzashe *  P D Officer  Harare  0772461818 mafukar@yahoo.com 

4.  Phillip Chivani  * P O Researcher  Harare 0773710524  

5.  Norma Ndongwe *  P D Officer  Harare  0774138258 Nomsa-
ndongwe@yahoo.com 

6.  Sarudzai P 
Chivundura 

*  ZPS Gender & 
Welfare Officer  

Harare  0772854628 sarudzaprecious@yahoo
.com 

7.  Etheldreda Magaya *  ZRP O C Admin Kadoma   

8.  Laurentina S 
Gambiza 

*  WVD Security 
Section  

Chinhoyi 0773016613 gambizalaurentina@yah
oo.com 

9.  Esnati Mapiye 
Tsikira 

*  ZPS Officer in 
Charge  

Kadoma  0772809324  

10.  Christina 
Manetswa  

*  ZPS Officer in 
Charge 

Karoi  0773921454  

11.  Celestina 
Mufarinya  

*  ZPS Chief staff 
officer Admin 

Midlands 0777514523
9 

 

12.  Jaqueline Molai *  P D Officer  Harare 0733835158 Molai25@yahoo.com 

13.  Bernadette 
Kanoyangwa 

*  ZPS Deputy Chief 
Nursing officer  

Harare HQ 0772262349  

14.  Christopher S 
Chisorochengwe 

 * D P Officer  Harare  0712871657  

15.  Lt. Colonel, Kenia 
D. Zhou 
Gwangwava 

 M DWV Provincial Chief 
Officer  

Harare    

16.  Fafadzwa Muropa *  WCoZ Peace officer  Harare 0772546225 Taffie78@yahoo.com 

17.  Col B L Bangidza   * CDS - 
UZ 

Director Harare  0712869897 lbbangidza@yahoo.com  

18.  Elen Mutambu *  CDS  Harare  elenmutambu@gmail.co
m. 

19.  Rebecca Gwaure  *  WCoZ Receptionist  Harare  0775726961 rebegwa@yahoo.com  

20.  Netsai Mushonga *  WCoZ coordinator Harare 0772224735 netsaimushonga@yaho
o.com 

21.  Miranda 
Mpabunga  

  WCoZ  Harare 0772889208  

22.  Angela Sami    WCoZ  Harare 0772306039 angela.sami@yahoo.co
m  

23.  Ronah Mugadza *  DEISAT Facilitator Harare 0773420588 rcmugadza@yahoo.com 
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