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Ramapepe Community Council 

 

 

Fact box 

COUNTRY LESOTHO 

COUNCIL Ramapepe 

WHY SELECTED Typical case 

Score when score card 
first administered 

45% 

Agreed score at Summit/ 
during verification 

55% 

Population 9,879 

Key characteristics  The council is situated at the mountain foot hills of Lesotho, 
north of the country within the district of Leribe.  

 It is about 126km from the capital town of Lesotho, Maseru.  

 It is found in the rural areas of Leribe district.  
 The chairperson of the council is a woman. 

Contact person Nthatisi Motsie 

Designation Community Council Secretary 

Contact details 63233585 
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The situation before the GL COE process 
Most councillors in Ramapepe did not know what gender equality meant but now they have 
a better understanding of the gender mainstreaming and they also know what is required 
from them to attain gender equality in their communities. 
  
Changes that have taken place as a result of the intervention 
Life has changed dramatically since the Ramepepe became a COE. In a the words of one 
councillor “As councillors we are now empowered to speak out to the community and raise 
awareness on crucial issues such as gender. Gender issues impact on so many areas that 
are part of our lives. There is an impact on the family life, on land allocation and use, on 
gender based violence (GBV) amongst others”  
 
Evidence of the change 
 There have been demonstrable changes in the area of land allocation. We have 

witnessed council allocating land to women. Women can now sell assets in the absence 
of their husbands because often men are away working on the mines and women are 
now able to sell the cattle while he is away. 

 Women are able to apply for loans from banks and other financial institutions. They hold 
public gatherings to inform the communities about changes that happening around 
them. 

 
Characteristics of Ramapepe Council 

 One of the Council’s major achievements is their hiring and labour standards. Ramapepe 
has been able to achieve 50/50 representation when other councils have yet to manage 
this, e.g. there are currently nine female messengers in the council. Ramapepe have 
women in senior leadership positions within the council and the Chair of the Council is a 
woman although the majority of surrounding councils has men as the leaders. 

 
Changes to the intervention design aimed at increasing programme benefits 

 The Council often holds meetings to discuss gender mainstreaming and other issues with 
the community and  civil society groups.  

 The Council is working towards securing the trust of the community and one sure way of 
achieving this would be if GL could go to the community with the Council because this 
will give more credibility to the councillors when they are discussing issues of gender 
mainstreaming.  

 

 

 

 

 

 

 

 

 


