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Executive summary 
 

QUICK FACTS: 
 51 Entries, 73 participants (28 females, 45 males) 
 18 Entries from women, 33 Entries by men in 7 categories.(Prevention, Local economic 

Development, Leadership, Centres of Excellence ,HIV/AIDS ,Gender and Governance) 
 5 women and 1 men are runners up 

 3 women and 5 men are winners 

 
The First ever Zambia Gender Justice and Local Government Summit and Awards was held in 
Lusaka from the 7 – 8 March 2012 with awards given to 5 women and 5 men whose work on the 
ground won the highest accolades from judges and participants during presentations a detailed 
participants list is attached at Annex A outlining the contact details of all the delegates who 
attended the two day summit.  
 
The Summit was successfully held in partnership with Ministry of Gender and Child Development, 
Local Government Association of Zambia and was sponsored by GL and UNICEF Zambia.  
 
The summit featured 51 entries from 5 Provinces  in a variety of categories including prevention, 
response, support, Local Economic Development, leadership, HIV/AIDS and Care Work, 16 Days 
campaigns (and Cyber dialogues), Institutional COE excellence awards. See Annex C for the 
featured entries. 
 
A full summit and awards programme outlining all of the key activities is attached at Annex B. 
Under the banner “365 days of local action to end violence and empower women” the summit and 
awards brought together journalists, local government authorities, municipalities, NGOs and 
representatives from ministries of gender and local government.   
 
On the evening of 8 March 2012, Gender Links awarded 9 winners, 7 runners up and 1 special 
commendation awards at a colourful gala dinner that was held at the Cresta Golf view Hotel in 
Lusaka and was graced by the Minister of Gender and Child Development Hon Emerine Kabanshi 
and Deputy minister of Local Government and Housing Hon Esther Banda. Footage and images of 
the event can be made available on request and a detailed media log is attached at Annex D with 
all of relevant press releases. Also in Annex E is the media log. 
 
Constructive feedback was given by the participants on the general proceedings of the Summit. 
This was done through the monitoring and Evaluation tool which was administered right at the 
beginning of the event. See Annex F for participant‟s comments. 
 
The summit was held in a unique space for delegates and officials to sample ideas from one 
another. After the actual summit proceedings, GL staff and the Local Government Association of 
Zambia (a partner organisation), sat down to analyse the overall proceedings of the summit. 
Possible problems and solutions were identified and it was resolved that solutions are to be 
considered during the staging of the next country summit. See Annex G for a detailed SWOT 
analysis. 
 
As part of the way forward for this process please see Annex H for the councils which Gender 
Links has worked with in the COE process, and also the councils that have been identified for the 
next cascading of the COE process. 
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Participants 
Analysis of participants 

 M % F % Total 

Entrant 33 64% 18 34% 51 

Official 3 50% 3 50% 6 

Judge 4 44% 5 55% 9 

Donor 0 0% 1 100% 1 

Partner 3 75% 1 25% 4 

Staff 1 25% 3 75% 4 

Total 44 59% 30 41% 74 

 
In total, 74 people participated in the summit, 44 males and 30 females – more men than women. 
The participants also included representatives from a range of organisations, partners, etc. and the 
representation of the various stakeholders was representative of the relationships that have been 
built and fostered. 
 
Activities 
Official Opening 
The Lusaka Deputy Mayor Theresa Mfunga officially opened the event with a speech which she 
read on behalf of the city Mayor. In her speech, the Deputy Mayor implored civic leaders to be 
proactive in issues of gender based violence and also asked organisations like GL to join forces 
with government in curbing this vice.  
 
Remarks were also given by UNICEF representative Annie Sampa who observed that Violence 
against women and girls take many forms and is widespread throughout the globe, whether in 
developing or developed countries, the pervasiveness of this violence should consequently prompt 
government institutions and other stake holders to take action. She thanked GL for having hosted 
such an important event during the International Women‟s day as it was in line with the theme of 
this year‟s celebrations. 

 

 Panel of Discussion – plenary took 
place after the official opening in the 

morning of 7 March as outlined on the 
programme at Annex B. The plenary took 
the form of a panel discussion around the 
SADC protocol on Gender and Development 
and Gender based violence, i.e. highlighting 
the position of Zambia on specific targets. 
Panellists from Government and non- 
governmental institutions had the 
opportunity to share learning‟s from their 
respective institutions as well make 
suggestion around strategic approaches in 
the future. Day two‟s plenary session also 
took form of a panel discussion around climate change and Sustainable development and 
Gender based violence.  

 
 Thematic parallel sessions they were three parallel sessions between 7 – 8 March as 

outlined in the programme at Annex B and delegates were allocated sessions according to 
each category. Entrants were given the opportunity to showcase their good practises and 
present them through PowerPoint presentations. After each presentation delegates and at the 
session were able to ask question of clarity around the good practise then both the judges and 
participants were able the vote/ score the good practise. Presenters we not allowed to vote. 

 
Judges in the Gender and Governance category – Albert 
Ngosa 
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These votes were counted on a daily basis by GL‟s „electoral‟ team and judges also met daily to 
discuss the judging outcomes as the judges‟ votes were the final decision.  

 
Gala and Award Dinner  
On the evening of 8th of March Gender Links awarded 
nine winners, 7 runners up and 1 special 
commendation awards at a colourful gala dinner that 
was held at the Cresta Golf view Hotel graced by the 
Hon Minister of GCD and Deputy Minister of MLGH. The 
Minister awarded certificates to winners and runners 
up.  At the start of the ceremony, all COE councils that 
have completed the six stages of the COE process 
received certificates of completion as verified by GL 
field staff.  
 
Other activities 

 During the period of the summit Shuvai Nyoni held Parallel meetings with different 
stakeholders on the Zambia past elections, she was conducting interviews with key 
stakeholders who played a key role in the past elections. 

 On the last day we managed to have a meeting which was hosted by the Permanent Secretary 
form the Ministry of Gender and Child development and in attendance were 2 MGCD staff, 
UNICEF representative, GL Board member and CLM. as a first item on the agenda, we did a 
brief post-mortem of the summit and the PS felt it was a good platform to showcase such 
activities, though she only attended the Gala award she felt it was a good activity which needs 
to be replicated. The meeting also discussed the need for partnership in the other activities like 
the GBV indicators project. The meeting was worthwhile as we got good and overwhelming 
response from MGCD PS.  

 
Outputs 
Analysis of awards winners 

CATEGORY Winner Runner up TOTAL 

  M F M F M F 

Prevention 0 1 1 0 1 1 

Support 1 0 0 1 1 1 

Gender and Governance 1 1 0 1 1 2 

Local Economic 
Development 

0 1 0 1 0 2 

Climate Change and 
Sustainable Development 

0 0 0 0 0 0 

HIV/AIDS and Care Work 0 1 0 1 0 2 

Institutional - COE 2 1 0 0 2 1 

Leadership 1 0 0 1 1 1 

Youth Leadership 0 0 0 0 0 0 

TOTAL 5 5 1 5 6 10 

 

In terms of the winners, there was equal representation and in the runner up section there were 
more women than men winners. Overall there were more women winners. All the entrants  
presented their case studies  during the plenary sessions and were then judged  by the judges 
accordingly. Winners were then awarded a ticket to the regional summit in Johannesburg where 
they were to represent Mauritius  in the overall  regional summit. 
 

CATEGORIES AND AWARDS 

Susane Chilala receives her certificate and award 

during the GJLG Country Summit –Cynthia Kalizinje 
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Prevention  
There are 3 entries for this award from Victim Support Unit – Katete, Good Shepherd Deaf Care 
Mission and Katete District Women Development Association. One winner and one runner up were 
nominated for this award. 
 
Winner: Vainess Phiri (Katete District Women’s Development Association) 
 
Case studies: In 2000 Katete District Women Development 
Association conducted a community based research with the support 
from EDWDA. The project was to document the deferent forms of 
hardships which rural girls and women go through. The research found 
that indeed, Women and girls are oppressed and discriminated against 
in matrimonial relationships, decision making process, economic 
relations and access to legal channels. 
 
Katete DWDA trained 25 paralegals to provide legal education and 
advocacy by providing legal aid to the helpless and hopeless to abused 
women and children, to counsel those who have been abused, further 
equip the women with general and legal information to protect their human rights/freedom. 
 

  
 
 
Support  
There were 3 entries for this award from Chongwe District Social welfare, Office of the Provincial 
Local Government office, Western province, Mongu, Senanga - Victim Support Unit. One winner 
and one runner up were nominated for this award. 
 

Winner: Ackson Habanji (Office of the Provincial Local Government Officer, Western 

province)  
 
Case study: The issue of increasing the number of women participating 
in decision making at local level is very key because women make a larger 
proportion of populations in Zambia and are the most highly affected by 
the day to day challenges of raising families, water and sanitation, health 
and hygiene etc., so they are very able to translate their day to day 
challenges into interventions that can improve their lives together with 
their families at large. So engaging them in decision making means that 
there will have better ideas on how to solve problems which they face 
daily. Reducing cases of Gender Based violence in Local authorities 
operation areas will mean that the local areas will have a productive 
community that is not threatened by death or injury due to violence 
perpetuated by either men or women because then time spent on illnesses 
resulting from the vice will reduce and people will have more time to engage in developmental 
activities. 
 
The office has come up with an action plan of holding gender based review meetings with Principal 
Officers in Local authorities and their chairpersons to discuss on the best way to manage the vice 
and also to evaluate previous performance of interventions that have been put in place to curb the 
vice. 

Category One: Prevention (Gender Violence) 

Category Three: Support (Gender Violence) 
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Gender and Governance  
The category had 4 entries from YWCA, Senanga District Council, Zambia National Women‟s Lobby 
and Zambia Council for Social Development. One winner and one runner up were nominated in 
this award. The runner up was also the Judges commendation. 
 
Winner: Raymond Havwala 
    
Case studies: The good husband campaign is the newest activity 
YMCA launched in Linda compound. The campaign analysis is a critical 
aspect of preventing gender violence at nuclear family level through 
male involvement. This was further realized after analysing YWCA 
2008, 2009 and 2010 annual reports of which placed child neglect and 
spouse battery on top of list of cases received in YWCA drop-in-centres. 
Most cases were coming from Linda community hence YWCAs 
prevention interventions through involvement of identified problematic 
Husbands. 
 
Equal opportunities in homes will be given to girls and girl at all levels 
and we shall create violence free homes were peace and love will be 
the order of the day. The GOOD HUSBAND project/campaign is involving problematic husbands to 
prevent gender based violence against wives and redesign a violence free generation through 
dialogue. 
 

 
 
 
 
Local Economic Development  
 
There are 4 entries for this award from Patricia Lungu, Shenga Mugala 
and gift Mukwenje.    
 
Winner: Lydia Sambo Muvindi 
 
Case studies: During my execution of work as an extension worker in 
the civil service I came across the following issues: Cases of spouse 
bartering, lack of financial transparency by some spouses, children 
dropping out of school due to lack of school fees.  Being married off at a 
tender age, Spouses being abandoned, low female participation in 
livestock programmes. Eradication of hunger and Extreme Poverty is one 
item on the Millennium Development Goals (MDGS) which is being 
addressed by the Ministry of Agriculture. Empowerment of women through livestock business is 
one strategy of mainstreaming gender in the Department of Veterinary and Livestock Development 
(DVLD).  
 
 
 
 
 
Care Work and HIV/AIDS  

Category Four: Gender and Governance 
 

Category Five: Local Economic Empowerment 
 

Category Seven: Care Work and HIV/AIDS 
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The category has 2 entries from Mufulira Municipal Council and Society for women and Aids in 
Zambia. 
 
Winner: Theresa Sikute Chishimba 
 
Case studies: Putting up a hammer mill was a felt need of the SWAAZ 
group in Walale compound of Luanshya to catch the community‟s 
attention on issues of HIV/AIDS and Care Work. So far the group has 
been having meetings with the communities around the district to discuss 
the importance care givers in the lives of the HIV/AIDS patients and also 
the involvement of men in care giving. 
 
We provide psychosocial counselling and training to communities just so 
they are acquainted to issues of care work. 
 
 

 
 
Leadership  
 
There are five entries in this category. 
  
Winner: Shedreck Mudaala Mwiinga 
 
Case studies: Shadreck M Mwinga has participated in the first gender 
mainstreaming in local government research “At the Coalface” which was 
under taken by Gender links in 2008. He has been proactive in 
supporting all gender and GBV activities at local level, i.e. community 
based at the ward level, work place and districts. Helped to formulate 
strategies on how local councils can be effective in using (gender / GBV) 
there in their communities. 
 
Outreach 
Two press releases were done a day before the summit on the Zambia National Information 
Service ZANIS diary for all the media to disseminate information about the first National Summit 
on Gender Justice and Local Government. 
 
The Second press release was released to announce the outcomes and the winners of the summit. 
The press release was released to all media houses and the award ceremony was covered in the 
media. Do find attached the press release in Annex D. 
 
Outcomes 
 Positive engagement of deferent stakeholders in Gender Based Violence issues at community 

level, especially community and traditional leaders. One participant said that “this event has 
been a very good networking platform. The experiences shared have offered very good ideas 
for us to sample from.” 

 Documentation of the work done on Gender Based Violence in deferent communities for 
replication. 

 Effective Monitoring of work around Gender Based Violence at community level. 
 Knowledge conception on the agent needs to create a standalone policy bordering care giving 

in relation to HIV and AIDS.  “The presentation on Care Work and HIV and AIDS was very 
useful. This is because I learnt how beneficiaries and volunteers are able to devise new ways 
of fending for themselves considering the un-waged work that they do.” 

Category Eight: Leadership 
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 Strategies being used in Mainstreaming gender in Local authorities. “The COE Presentations 
were quite interesting as I learnt how other local authorities are thriving to mainstream gender 
in their operations.” 

 
See Annex F for participant‟s comments. 
  
Lessons learned  
The summit was held in a unique space for delegates and officials to sample ideas from one 
another. However, the following are some of the lessons learned from staging such an event for 
the first time in Zambia, and are worth back-sampling;  
 

 Communications on logistics to partner organisations was delayed owing to late attainment of 
monitory resources. It was however resolved that resource mobilisation should be finalised at 
least a week before event. 

  In future there is need to accommodate delegates at a central so as to lessen time 
constraints. 

 Need to be more strategic manage time more effectively. See Annex G for a detailed SWOT 
analysis. 

 
Next steps 
With the response and the involvement of the parent ministries in organising the national summit, 
it would be a great idea: 
 To have the national summits in country before the regional summit as a way of owning the 

process and also profiling the work of GL at national level, as this will also help to broaden the 
horizon of partnerships and in country fundraising. 

 Begin to engage stakeholders and Government ministries involved at an early stage for good 
profiling and marketing of the summit. 

 Resource mobilisation for the next year‟s national summit to begin now. 
 Use all the practices collected in the GBV training as case studies in country and use the 

winners in different councils as GBV champions and use them to spearhead localised actions 
during the 16 days campaign. 

 
As part of the way forward for this process find Annex H for the councils we have worked in the 
COE process and the ones we have selected for the next cascading of the COE process. 
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Annex A: Participants list 
FIRST ZAMBIA GENDER JUSTICE AND LOCAL GOVERNMENT COUNTRY SUMMIT AND AWARDS 

PARTICIPANTS’ LIST 
Country: Zambia 

Venue: Cresta Golfview Hotel 
Date: 7 – 8 March 2012 

NAME SEX M/F ORGANISATION PHONE/FAX EMAIL 

ACKSON HABANJI M MINISTRY OF LOCAL GOVERNMENT MONGU 02 11 221620 habanjiackson@yahoo.co.uk 

ANDREW MWALE M POLICE VICTIM SUPPORT UNIT KATETE 0977437771 nil 

ANNELENE BREMER F GIZ 0978770232 annelene.Bremer@giz.de 

ANNIE SAMPA F UNICEF 0976869861 akamwendo@unicef.org 

ANTOWELL MUTENTWA M ZAMBIA POLICE 0977757939 mutentwa@yahooo.com 

CHANDA SENKWE M KAPIRI DISTRICT COUNCIL 0977275096 senkwe@gmail.com 

CHANGWE KABWE M YAR FM 0967935338 changwekabwe@yahoo.com 

CHIKWESHA A M CHONGWE DISTRICT COUNCIL 0963654868 nil 

CHRISTINE KALAMWLA F GENDER CHILD 0211 230031 kalamwlachristine@yahoo.com 

CYNTHIA NKHATA F SKY FM 0979594521 cynthiankata@yahoo.com 

DAN LONGWE M LGAZ 0211256766 danlongwe@yahoo.com 

DESTRIA CHIFWALA F MAZABUKA MUNICIPAL COUNCIL 02123230461 cdesteria@ymail.com 

DR. AMECK KAMAWALA M MARIE STOPES INTERNATIONAL 0965224433 ameck.kamanga@mariestopes.org.uk 

EFFIE MPANDE F ZNBC 0977708702 effiemp@yahoo.com 

FLOLICS KASUMBALESA F GEMSA NEWS 0977678984 fkasumbalesa@yahoo.com 

FRIDAH .M. NGABA F LUANSHYA MUNICIPAL COUNCIL 0966785698 fridahngaba2003@yahoo.com 

GIFT MUKWENJE F CHILILABOMBWE MUNICIPAL COUNCIL 0967707141 gmukwen@yahoo.com 

GRACE SIAMINWE F MUFULIRA MUNICIPAL COUNCIL 0977847027 gracesiaminwe@yahoo.co.uk 

GRACE USHIBANTU F LGAZ 0977754759 graceimasiku@yahoo.com 

GRACIOUS MUWMBO F WEDAZ 0966745556 tinenenjidaka@yahoo.com 

GREYSON. L.E. NKHATA M KATETE DISTRICT COUNCIL 0977589304 glenkhatahomail@yahoo.com 

JOHN MUNKOMBWE M CHAINAMA COLLEGE 0977835943 johnmunkombwe@yahoo.com 

JOSEPH MWENDA M ZAMBIA POLICE 0977708285 mwenda_joe@yahoo.com 

mailto:habanjiackson@yahoo.co.uk
mailto:annelene.Bremer@giz.de
mailto:akamwendo@unicef.org
mailto:mutentwa@yahooo.com
mailto:senkwe@gmail.com
mailto:changwekabwe@yahoo.com
mailto:kalamwlachristine@yahoo.com
mailto:cynthiankata@yahoo.com
mailto:danlongwe@yahoo.com
mailto:cdesteria@ymail.com
mailto:ameck.kamanga@mariestopes.org.uk
mailto:effiemp@yahoo.com
mailto:fkasumbalesa@yahoo.com
mailto:fridahngaba2003@yahoo.com
mailto:gmukwen@yahoo.com
mailto:gracesiaminwe@yahoo.co.uk
mailto:graceimasiku@yahoo.com
mailto:tinenenjidaka@yahoo.com
mailto:glenkhatahomail@yahoo.com
mailto:johnmunkombwe@yahoo.com
mailto:mwenda_joe@yahoo.com
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NAME SEX M/F ORGANISATION PHONE/FAX EMAIL 

JOYCE SAKALA F LGAZ 0977457367 nil 

JULIA THUTEWOLI F GIZ nil juliathutewohl@giz.de 

JULIET MALAMA F TBN 0977164410 nil 

JUSTINA MUKUKA F HOT FM RADIO 0977655830 kukamuzojk@yahoo.com 

KALOBWE BWALYA M TBN NEWS 0978361362 kalobwebwalya@yahoo.co.uk 

LAURA YUMBA MUNKATA F CHINGOLA MUNICIPAL COUNCIL 0966690183 laurayumbaz@yahoo.co.uk  

LAZARUS SICHULA M ZAMBEZI RADIO 0976806474 lazaroussichula@gmail.com 

LYAMBAI LIMANDE F RADIO CHRISTIAN VOICE 0978612066 radiocvnews@gmail.com 

LYDIA F UCZ 0979460530 nil 

LYDIA R MUVINDI SAMBO F MINISTRY OF AGRICULTURE AND LIVESTOCK 0977944189 lydiamuvindi@hotmail.com 

MAJORIE TIMM F KABWE MUNICIPAL COUNCIL 0979490448 majiesit@yahoo.com 

MALOWA MODDY F KAFUE DISTRICT COUNCIL 0979480202 moddymalowa@gmail.com 

MARY .S. MULENGA F NGOCC 0977419436 msmulenga@hotmail.com 

MARY SINKALA F KABWE MUNICIPAL COUNCIL 0977416392 sinkalamary@gmail.com 

MC DONALD CIPENZI M FODEP 0977874198 chipenzimac@yahoo.co.uk 

MONDE PHIRI F QFM 0979812523 mondephn@yahoo.com 

MPATANJI NAMUMBA F LGAZ 0211256766 mpatanjinamumba@yahoo.co.uk 

MUBALU SINDILE M MAZABUKA MUNICIPAL COUNCIL 0977586356 sindilembalu@yahoo.com 

MUBANGA DORIS MULENGA F JOURNALIST 0955996633 buyunji@yahoo.co.uk 

MULENGA LUMBO M ZNBC 0977376944 nil 

MULIYUNDA LILEMBALEMBA M RADIO MARANATHA 0977676438 lmuyunda@yahoo.com 

MULYOKELA MASWEA M LGAZ 0977828229 mulyokelaelive.com 

MUSETEKA RABECCA F ZAMBIA NATIONAL WOMENS LOBBY 0977716584 rabbecamuseteka@yahoo.com 

MWIINGA SHADRECK M MAZABUKA MUNICIPAL COUNCIL 02123230461 s.mwiinga@yahoo.com 

NALWAMBA SIKOMBE F NDOLA CITY COUNCIL 0977354443 nalwamba@yahoo.com 

NANCY .N. MUKELELAKO F SENANGA DISTRICT COUNCIL 0977507406 biggienanaimasiku@gmail.com 

NAWA PRECIOUS  F YATSANI RADIO 0963262610 nil 

NGULUBE GASPER M TBN ZAMBIA 0977266344 gasperngulube@yahoo.com 

mailto:juliathutewohl@giz.de
mailto:kukamuzojk@yahoo.com
mailto:kalobwebwalya@yahoo.co.uk
mailto:laurayumbaz@yahoo.co.uk
mailto:lazaroussichula@gmail.com
mailto:radiocvnews@gmail.com
mailto:lydiamuvindi@hotmail.com
mailto:majiesit@yahoo.com
mailto:moddymalowa@gmail.com
mailto:msmulenga@hotmail.com
mailto:sinkalamary@gmail.com
mailto:chipenzimac@yahoo.co.uk
mailto:mondephn@yahoo.com
mailto:mpatanjinamumba@yahoo.co.uk
mailto:sindilembalu@yahoo.com
mailto:buyunji@yahoo.co.uk
mailto:lmuyunda@yahoo.com
mailto:rabbecamuseteka@yahoo.com
mailto:s.mwiinga@yahoo.com
mailto:nalwamba@yahoo.com
mailto:biggienanaimasiku@gmail.com
mailto:gasperngulube@yahoo.com
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NAME SEX M/F ORGANISATION PHONE/FAX EMAIL 

NOMSISI KAKUBO F SOCIAL WELFARE 0977134102 nomsiswonani@yahoo.com 

PATRICIA LUNGU F FISHERIES 0977475210 patelshaddai@gmail.com 

PATRICIA N.N NAWA F LCC 0977369294 Nil 

PERCOS SINKAMBA M GOOD SHEPARD DEAF CARE 0966424986 percos_sinkala@yahoo.com 

PERPETUAL SICHIKWENKWE F TIMES OF ZAMBIA 0977882121 persicci@gmail.com 

RACHEAL MWELWA F KABWE MUNICIPAL COUNCIL 0977636069 Nil 

RAYMOND HAVWALA M YWCA 0976764297 ywcamensnetwork@gail.com 

REV R.M. NSOFWA F UCZ/CCZ 0977665629 sibeso@yahoo.com 

ROSEMARY SAKALA F ZAMBIA POLICE VICTIM SUPPORT UNIT 0977992731 roselema44@yahoo.com 

RUTH MUSAKABATI F YATSANI RADIO 0966136832 Nil 

SANDRA MACHIMA F NATION NEWSPAPER 0968579886 sandramachima@yahoo.com 

SHENGA MUGALA M BUILDING DEPARTMENT KATETE 0976054102 Nil 

STEPHEN KAPAMBWE M TIMES OF ZAMBIA 0977154887 stephenkapambwe@gmail.com 

STEVEN NKATA M FREELANCE JOURNALIST 0976261926 stephenkata@yahoo.com 

SUSAN CHILALA F ZAMBIA COUNCIL FOR SOCIAL DEVELOPMENT 0977585126 susanchilala@yahoo.com 

TENDAI BANDA F 5FM 0955144683 tendaiposiana@yahho.com 

THERESA .S. CHISHIMBA F SWAAZ 0977838633 terrysikute@yah.co.uk 

TRESPHORD KASALE M ZAMBIA POLICE VICTIM SUPPORT UNIT 0955850854 tmkasale@yahoo.co.uk 

VAINESS PHIRI F KATETE DWDA 0977967921 pvainess@yahoo.com 

VICTORIA PHIRI F TIMES OF ZAMBIA 0977471416 rosludauchi@yahoo.com 

YANDE SYAMPEP F ZAMBIA DAILY MAIL 0977707024 ykapenya@yahoo.com 

 
Gender breakdown: 

Number of males 
 

30 40% 

Number of females 44 60% 

Total number of participants 74 100% 

 

mailto:nomsiswonani@yahoo.com
mailto:patelshaddai@gmail.com
mailto:percos_sinkala@yahoo.com
mailto:persicci@gmail.com
mailto:ywcamensnetwork@gail.com
mailto:sibeso@yahoo.com
mailto:roselema44@yahoo.com
mailto:sandramachima@yahoo.com
mailto:stephenkapambwe@gmail.com
mailto:stephenkata@yahoo.com
mailto:susanchilala@yahoo.com
mailto:tendaiposiana@yahho.com
mailto:terrysikute@yah.co.uk
mailto:tmkasale@yahoo.co.uk
mailto:pvainess@yahoo.com
mailto:rosludauchi@yahoo.com
mailto:ykapenya@yahoo.com
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Annex B: Programme 
 

 
 
 
 
 

 
ZAMBIA LOCAL GOVERNMENT AND GENDER JUSTICE SUMMIT:  

PROGRAMME AT A GLANCE 
“365 days of local action to end violence and empower women” 

7 AND 8 MARCH 2012 
Crests Golf View Hotel 

 
DAY ONE: WEDNESDAY 7 MARCH 2012 

 

8:00 – 8:30 Delegates arrive and register 

8:30 - 10:00 PLENARY: Topic: The SADC protocol on Gender and Development And Gender Based Violence 

 
 

Chair:  Mr. M. Mbolela, Executive Secretary LGAZ 
Welcome: Hon. Cllr Theresa Funga, Deputy Mayor Lusaka 
Solidarity message: Annie Sampa Kamwendo on behalf of UNICEF Country Representative 
Official opening:  Hon. Emerine Kabanshi Deputy Minister, GIDD  
Introduction and Setting the scene: Colleen Lowe Morna – Gender Links CEO 
Panel: Mrs. Joyce Sakala, Mr. Tresphord Kasale, Ms. Christine Kalamwina - GIDD, Rev. Rosemary Nsofwa – SADC 
Protocol Alliance, Stella Libongani – Inspector General of Police 
Venue: Main hall  

10:00 – 10:30 TEA 
 

PARALLEL 
SESSIONS 
10:30 – 13:00 

CATEGORY: GENDER 
VIOLENCE - PREVENTION 
VENUE: Break away room 1 
  

CATEGORY: GENDER VIOLENCE - 
SUPPORT 
VENUE: Breakaway Room 2 
  

CATEGORY: INSTITUTIONAL/ COEs 
VENUE: Breakaway Room 3 

CHAIR Alderman Patricia Nawa, former 
Mayor of Lusaka 

Annie Sampa Kamwendo, UNICEF Maurice Mbolela, LGAZ 

RAPPORTEUR Perpetual Sachikwenkwe Patanji Namumba, LGAZ Dan Nongwe, LGAZ 

MoGCW LGAZ 
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PARALLEL 
SESSIONS 
10:30 – 13:00 

CATEGORY: GENDER 
VIOLENCE - PREVENTION 
VENUE: Break away room 1 
  

CATEGORY: GENDER VIOLENCE - 
SUPPORT 
VENUE: Breakaway Room 2 
  

CATEGORY: INSTITUTIONAL/ COEs 
VENUE: Breakaway Room 3 

JUDGES Rev. Rosemary Nsofwa, SADC 
Gender Protocol Alliance Hope 
Kasese Nkhumalo, GBV Activist; 
Grace Ushibantu, LGAZ 

Tresphord Kasale, National Coordinator 
Victim Support Unit 
Doris Mulenga, Journalist 
Mcdonald Chipenzi – FODEP Governance 
Specialist 

Colleen Lowe Morna, GL 
Mulyokela Masweu, Governance Manager 
LGAZ  
Tinenenji Banda, Lawyer 

VOTING 
OFFICER 

Cynthia Kalizinje Shuvai Nyoni Faides Temba Nsofu 

Presentations 

10:30 – 12:00  Andrew Mwale – Victim 
Support Unit, Katete 

 Percos Sinkamba – Good 
Shepherd Deaf Care Mission 

 Vainess Phiri – Katete District 
Women Development 
Association 

 Maxwell Chungu – YWCA 
Men‟s Network 
 

 Nomsis Kakubo – Chongwe District 
Social Welfare 

 Ackson Habanji – Provincial 
Government Officer – Western 
Province, Mongu 

 Albert Banda – Victim Support Unit 
Senanga 

 Mary Sinkala – Kabwe Municipal 
Council 

 Laura Yumba – Chingola Municipality 
 Christopher Chikwasha – Chongwe 

District Council 

12:00 – 12:30 Questions and discussion 

12:30 – 13:00 Voting 

13:00 – 14:00 LUNCH 

 

PARALLEL 
SESSIONS 
14:00 – 16:00 

CATEGORY: HIV/ AIDS & 
CARE WORK 
VENUE: Breakaway room 1 
  

CATEGORY: LOCAL ECONOMIC 
DEVELOPMENT 
VENUE: Breakaway room 2 
  

CATEGORY: INSTITUTIONAL/ COEs 
VENUE: Breakaway Room 3 

CHAIR Alderman Patricia Nawa, former 
Mayor of Lusaka 

Annie Kamwendo, UNICEF Maurice Mbolela, LGAZ 

RAPPORTEUR Perpetual Sachikwenkwe Patanji Namumba Dan Nongwe 
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JUDGES  John Mukombwe, HIV/ AIDS 
and Care Work Specialist;  

 Mercy Zulu, Life Line Zambia 
 Doris Mulenga, Journalist 

 McDonald Chipenzi – FODEP 
Governance Specialist;  

 Grace Ushibantu, LGAZ  
 Rev Rosemary Nsofwa 
 

 Colleen Lowe Morna, GL 
 Mulyokela Masweu, Governance Manager 

LGAZ  
 Tinenenji Banda, Lawyer 

VOTING 
OFFICER 

Shuvai Nyoni Cynthia Kalizinje Faides Temba Nsofu 

14:00 – 15:00  Theresa Sikunte Chishimba - 
SWAAZ 

 Grace Siaminwe – Mufulira 
Municipal Council 

 Shenga Mugala – Katete District 
 Patricia Lungu – El Shaddai Business 

Centre, Katete 
 Sambo Lydia Muvindi – Katete 

District Council, Senior Livestock 
Officer 

 Gift Mukwenje - Chililabombwe 

 Chanda Senkwe – Kapiri Mposhi District 
Council 

 Nalwamba Sikombe – Ndola Council 
 Catherine Mutuna Chapeshamano – 

Kafue District Council 
 

15:00 – 15:30 Questions and discussions 

15:30 – 15:45 Voting 

15:45 – 16:00 TEA 

PLENARY 

16:00 – 16:45 Judges feedback 

16:45 – 17:00 Announcements 
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DAY TWO: THURSDAY 8 MARCH 2012 
 

8:30 – 9:30 PLENARY: Gender, Climate Change and Sustainable development  
 

8:30 – 10:00 
 

Chair: Mr. M. Mbolela, Executive Secretary LGAZ 
Setting the Scene: Shuvai Nyoni, Gender Links 
Panel: John Mukombo – HIV/AIDS and Care Work Specialist, Mcdonald Chipenzi - FODEP, Annie Kamwendo UNICEF, 
NGOCC Representative 
Venue: Main hall 

10:00 – 10:30 TEA 
 

PARALLEL 
SESSIONS 
10:30 – 13:00 

CATEGORY: GOVERNANCE 
VENUE: Break away room 1 
 

CATEGORY: INDIVIDUAL 
LEADERSHIP  
VENUE: Break away Room 2 
 

CATEGORY: INSTITUTIONAL/ COEs 
cont.  
VENUE: Break away room 3 

CHAIR Ruben Kainanga Dr Ameck Kamanga, GBV Specialist  Maurice Mbolela, LGAZ 

RAPPORTEUR Patanji Namumba, LGAZ Perpetual Sachikwenkwe Dan Nongwe, LGAZ 

JUDGES  Mcdonald Chipenzi, FODEP 
Governance Specialist;  

 Grace Ushibantu, LGAZ 
 Mercy Zulu, Life Line Zambia 

 Rev Rosemary Nsofwa 
 John Mukombwe, HIV/ AIDS and 

Care Work Specialist;  
 Doris Mulenga, Journalist 

 Colleen Lowe Morna, GL 
 Mulyokela Masweu, Governance 

Manager LGAZ 
 Tinenenji Banda, Lawyer 

VOTING 
OFFICER 

Cynthia Kalizinje Shuvai Nyoni Faides Temba Nsofu 

 

GIDD LGAZ 
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PARALLEL 
SESSIONS 
10:30 – 13:00 

CATEGORY: GOVERNANCE 
VENUE: Break away room 1 
 

CATEGORY: INDIVIDUAL 
LEADERSHIP  
VENUE: Break away Room 2 
 

CATEGORY: INSTITUTIONAL/ COEs 
cont.  
VENUE: Break away room 3 

Presentations  

10:30 – 12:00  Susan Chilala – Zambia Council 
of Social Development/ 
Chongwe District Women 
Association 

 Raymond Havwala – Young 
Women Christian Association – 
Men‟s Network 

 Rebecca Museteka – Zambia 
National Women‟s Lobby 

 Nancy Namuchana – Senanga 
District Council 
 

 Muliyunda Lilembalemba – Radio 
Maranatha 

 Rachel Mwelwa – Kabwe Municipal 
Council 

 Marjorie Sitali Timm – Kabwe 
Municipal Council 

 Shadreck Mudala Mwiinga – 
Mazabuka Municipal Council 

 Lydia Mpepo – Chililabombwe 
Municipal Council 

 Bernadette Chayi Chabakale – Kapiri 
Mposhi District Council 

 Fridah Mulenga Ngaba – Luanshya 
Municipal Council 

 Desteria Chifwala – Mazabuka Council 
 Greyson E L Nkhata – Katete District 

Council 

12:00 – 12:30 Questions and discussion 

12:30 – 12:45 Voting 

12:45 – 13:15 Judges feedback & Announcements 

13:15 – 13:30 Collection of M&E forms 

13:30 – 14:30 LUNCH 

  

19:00 – 22:00 Awards Ceremony 
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Annex C: Summary of Entries 

CATEGORY OF 
ENTRY 

COUNTRY NAME COUNCIL/ 
ORGANISATIONS 

BRIEF DESCRIPTION OF CASE 
STUDY 

Institutional 
COE 

Zambia Mary  Sinkala Kabwe Municipal council Kabwe municipal council has 
endeavoured to mainstream gender in 
all the existing programmes at the 
municipality. The municipality has 
adopted the Centres of Excellence 
concept and had signed a 
memorandum of understanding to that 
effect. 

Institutional 
COE 

Zambia Chanda Senkwe Kapiri Mposhi District 
Council 

Kapiri Mposhi District Council is the 
secretariat for the District Gender 
Subcommittee of the DDCC. As such 
officers from the institution are involved 
in activities that seek to advocate for 
gender equality visa-vie GBV not only 
within the institution but at district level 
as well. 

Institutional 
COE 

Zambia Laura Yumba Chingola Municipal Council The municipality has dedicated both 
financial and human resources to 
gender mainstreaming and GBV 
activities. The municipality has also 
partnered with organizations such as 
the Copperbelt development 
Foundation which is giving financial 
assistance to the municipality to carry 
out gender activities. 

Institutional 
COE 

Zambia Nalwamba Sikombe Ndola City Council The Council has adopted the COE 
action plan and some activities from the 
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from the plan has been budgeted for to 
enable implementation of these 
activities. The council has also under all 
the stages of the COE 

Institutional 
COE 

Zambia Cathrine Mutuna 
Chapeshamano 

Kafue District Council There is high level of gender 
Championing at the Council, there is a 
committee that was formed to 
champion GBV issues and also the 
council has completed all the stages of 
the COE process. 

Institutional 
COE 

Zambia Desteria Chifwala Mazabuka Municipal 
Council 

The Council has a high level of 
commitment of the COE action plan and 
concept. Management and councillors 
have attended a number of the COE 
process workshop and the council has 
completed all the stages of the COE 
process. 

Institutional 
COE 

Zambia Fridah Mulenga Ngaba Luanshya Municipal Council The level of buy in to a larger extent   
is that management is actively involved 
in the planning and resource allocation 
for gender based activities. Councillors 
who are also Politicians are 
representatives at local level and are 
called     to be part of Gender activities 
and are involved in the planning 
process to ensure that Gender issues 
trickle     down to the grass roots 
(community). 
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Institutional 
COE 

Zambia Christopher Chikwasha Chongwe District Council Chongwe District Council has integrated 
gender equity and GBV   as a reporting 
system for all Government agencies to 
the COE. The council is promoting 
women‟s rights to economic 
empowerment through funding of 
women clubs (CDF) & C EEC. Chongwe 
Council has dedicated Thursdays to 
gender activities. Women & Men are 
actively involved in advocacy through 
interaction. 

Individual 
leadership 

Zambia Bernadette  Chayi  Chabakale Kapiri Mposhi District 
Council 

Helping women acquire loans as a way 
of improving their lives by linking them 
to micro financing companies like 
CETZAM and Association for Women in 
Businesses and arrange some training 
for them. 

Individual 
leadership 

Zambia Marjorie Sitali Timm Kabwe Municipal Council She formed a drama group that 
disseminates information on GBV in 
Kabwe, She also led a peaceful 
demonstration through her office to 
petition the office of the Central 
province Minister Philip Kosamu on the 
need for government to take proactive 
steps in championing gender and GBV 
activities 
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Individual 
leadership 

Zambia Rachel Mwelwa Kabwe Municipal Council Worked as a machine operator in the 
defunct Zambia China Mulungushi 
Textiles in the early 80s and she then 
developed a desire to make things 
different for her female workers at the 
company. The desire to grow and 
motivated her to contest for the first 
time as a councillor in the September 
2011 general elections where she 
emerged victorious as the first female 
councillor in her ward. 

Individual 
leadership 

Zambia Muliyunda Lilembalemba Radio Maranatha Gives prominence to gender and GBV 
activities in all the Radio Maranatha 
productions. Runs a GBV and Me 
breakfast show every Friday from 06:00 
to 09:00 

Individual 
leadership 

Zambia Shadreck Mudala Mwiinga Mazabuka Municipal 
Council 

Former mayor of Mazabuka Council 
supports drama groups who do 
community sensitization on GBV and 
other gender related matters. 

Individual 
leadership 

Zambia Lydia Mpepo Chililabombwe Municipal 
Council 

The Councillor has been in the forefront 
of ensuring that the local leadership at 
sub-district level comprises of female 
members in the executive committee 
for involvement in the decision making 
process. 
In the Resident Development 
Committees of Chililabombwe District 
she has advocated that at least 33% of 
the executive committee should be 
women. 
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Projects 
(HIV/AIDS and 
Care work 

Zambia Theresa Sikunte Chishimba SWAAZ Providing Care work to the terminally ill 
patients and also provide palliative 
care. 

Projects 
(HIV/AIDS and 
Care work 

Zambia Grace Siaminwe Mufulira Municipal Council Analyse the number of people seeking 
for Medical attention with HIV/AIDS 
related illnesses. Conduct Needs 
Assessment Sensitisation – involvement 
of men through these programmes. 
During sensitisation, Gender issues are 
incorporated into the programme. 

Local Economic 
Development 

Zambia Shenga Mugala Katete district I am a building technician in the past 
residents of Katete had to travel long 
distance to Chipata to have their 
building plans development I now 
provide that service at the council for 
the residents of Katete and this is 
providing an extra income to the 
council. 

Local Economic 
Development 

Zambia Patricia Lungu El-Shaddai Business Centre 
Katete 

In Katete very few women are 
economically empowered being a civil 
servant I took the opportunity of the 
district which had very few business an 
women used to walk long distances to 
go and buy house hold products that is 
how I came up with this idea and in the 
past years I have seen my business 
grow and also provided employment to 
other women in Katete 
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Local Economic 
Development 

Zambia Sambo Lydia  Muvindi Katete District Council 
Senior Livestock Officer 

Eradication of hunger and Extreme 
Poverty is one item on the Millennium 
Development Goals (MDGs) which is 
being addressed by the Ministry of 
Agriculture. Empowerment of women 
through livestock business was one 
strategy of mainstreaming gender in 
the Department of Veterinary and 
Livestock Development (DVLD).This 
projects targets the House Hold (HH). 
This way the men, women and the 
youth are involved. The investment is 
understood and the benefits enjoyed by 
all HH members. 

Local Economic 
Development 

Zambia Gift Mukwenje Chililabombwe The project is helping to achieve article 
17 of the SADC protocol on gender and 
development. A number of women and 
men who had nothing to do but were 
just staying at home are now involved 
in some income generating ventures 
which adds value to their lives and 
families as well About 22 gender in 
development groups have been 
empowered in the district, a few by the 
council and others by the community 
development department in 
chililabombwe district. 
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Gender and 
Governance 

Zambia Susan Chilala Zambia Council for Social 
Development/ Chongwe 
District Women Association 

Social Economic roles of men and 
women in Zambia indicate that; roles of 
agriculture production shows 70% of 
the production is provided by women 
and yet most of the modern technology 
applied to cash crops has been 
monopolised by men. Making at local 
and district level. 

Gender and 
Governance 

Zambia Rabecca Museteka Zambia National Women‟s 
Lobby 

The Project has engaged all Schools 
through leadership clubs, Churches and 
all registered Political Parties and 
Community Members to ensure that 
they had sufficient knowledge on the 
need for the nation to meet the 50/50 
SADC gender protocol, and Civil Society 
Organisations have been engaged for 
their active role especially during an 
election as the sponsor programs on 
different forums to popularize gender 
and governance. 
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Gender and 
Governance 

Zambia Raymond Havwala Young Women Christian 
Association – Men‟s 
Network 

The Linda Community Husbands carried 
out a campaign for female candidates. 
The campaign  involved community 
activists in Linda compound mobilizing 
voters to vote for adopted female 
candidates in all the wards in Linda 
community in the 2011 tripartite 
elections 

Gender and 
Governance 

Zambia Nancy Namuchana 
Mukelelabo 

Senanga District Council The Plan adopted and Implementation 
started (See Attached Action Plan. 
Implementation started in 2011 Staff 
appraisals done for both female and 
male Staff. Actions agreed and equal 
treatment emphasised. 

Support Zambia Nomsis Kakubo Chongwe District Social 
wellfare 

The Dept receives funds to empower 
children who left their homes because 
of GBV and re-integrating back to their 
families. Women and children also are 
trained in skills through the same 
funds. 
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Support Zambia Ackson Habanji Office of the provincial 
local government officer. 
Western province, Mongu. 

Since my duties include coordination 
and supervision of all Local Authorities 
in the Western Province of Zambia, I 
took time to go through all District 
Situational Analysis documents and 
Council strategic plans for all the seven 
Councils in my area of jurisdiction and 
realized that issues of Gender Based 
violence cases in all the district were 
relatively high and inadequate or low 
involvement of women in decision 
making positions in Local authorities 
was very low. 

Support Zambia Albert Banda Senanga - Victim Support 
Unit 

Duties previously performed by Male 
Officers are now assigned to Women as 
well i.e Bank Duties, Road Patrols, 
Decision Making positions etc. Fuel 
allocations to make operations and GBV 
Sensitizations in the Communities from 
GRZ and NGOs. Training in GBV 
Counseling done to VSU Staff 
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Prevention Zambia Maxwell Chungu YWCA Men‟s network 
Programmes 

The leader has been working as a 
gender activist doing programmes on 
preventive measures. The leader has 
played the role of trainer (tot) of 
trainers and has also currently working   
as a counsellor and legal assistant at 
the YWCA men‟s network at the centre 
for five years in addressing incidents of 
sexual and gender based violence 
activities. The leader has been actively 
playing the role of a consultant activists 
and facilitator of GBV programmes over 
the last six years. 

Prevention 
(Prevention 
including 16 
Days 
campaigns) 

Zambia Andrew Mwale Victim Surport Unit - Katete Community sensitizations to the 
community of Katete on GBV issues. 

Prevention 
(Prevention 
including 16 
Days 
campaigns) 

Zambia Percos Sinkamba Good Shepherd Deaf Care 
Mission 

Good Shepherd work with other 
stakeholders in the communities in 
creating awareness on GBV using sign 
language for the deaf and providing 
help in areas of basic needs to the 
deaf. 

Prevention 
(Prevention 
including 16 
Days 
campaigns) 

Zambia Vainess Phiri Katete District Women 
Development Association 

The DWDA provide legal education, 
Psychosocial Counselling and advocacy 
to abused women in Katete. 
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Annex D: Media log  
 
                                            Press releases 

 

 
 

 
FOR IMMEDIATE RELEASE: 

First Zambia Gender Justice and Local Government Summit and Awards 
 
5 March 2012 

 
“365 days of local action to end violence and empower women” 

7-8 at Cresta Golfview March 2012 
 
For more information contact DETAILS OF COUNTRY MANAGER 

More than 30 participants from Zambia will converge at Cresta Golfview in Lusaka from 
7-8 March 2012 for the first Zambia Gender Justice and Local Government Summit. The 
event showcases examples of local efforts to end gender violence and empower women 
across COUNTRY.  

Convened by Gender Links Zambia under the banner “365 days of collective local action 
to end gender violence: we must”, the summit is being attended by journalists, local 
government authorities, municipalities, NGOs and representatives of ministries of gender 
and local government.  

Dubbed the “Idols” of gender justice and local government, the 30 good practices 
entered in TEN different categories will be judged by the audience and also a panel of 
distinguished judges. The Summit‟s most exciting highlight will be the Gender Justice 
and Local Government Awards, to be presented at a cocktail dinner on 8 March 2012.  

Entrants include the Kabwe Municipal Council, Kafue District Council, Rachel Mwelwa 
and YWCA Men‟s Network.  

Each award will have a winner and a runner-up. They will be presented according to the 
following ten categories: 

1. Gender violence- Prevention of GBV at local level – how do councils/ institutions/ 
organisations work to ensure that GBV does not occur? This category includes 
strategic and innovative communication campaigns and initiatives, specific GBV 
campaigns and 16 Days campaigns, including cyber dialogues during the 16 Days 
this award will go to the council/ institution and organisation who host the best 
innovative cyber dialogue during the 16 Days period and who hosts a 16 Days 
activity that demonstrates impact 
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2. Gender violence - Response to GBV at local level – what do councils/ institutions/ 
organisations do to advance legal literacy, work with local police, etc. to ensure 
redress for victims? How do you respond to GBV   

3. Gender violence - Support around GBV at local level – how do we support those 
who have experienced GBV 

4. Gender and governance: programmes and campaigns to prepare women for 
political office and elections and support their effective 
participation as well as programmes and campaigns supporting 
men gender champions 

5. Local Economic Development: including youth 
economic empowerment and empowerment of women – at 
local level to enhance the ability of young women to take control of their lives 

6. Climate change and sustainable development: projects at the local 
government level that address the gender dimensions of climate change  

7. HIV/AIDS and Care Work: at the local level, what are councils doing to support 
care givers including advocating for the involvement of men 

8. Institutional - COEs – This award is for the council/s that demonstrate/s the 
greatest commitment to ending GBV  and COE councils that have made the greatest 
progress and have completed stages 1 – 10 

9. Leadership – Individuals 
10. Youth leadership, including junior local councils and young women actively 

engaged in local government/ politics who show particular innovation and dedication 
to ending GBV at the local level. 

 
The Summit kicks off on 7 March 2012 with a panel discussion about SADC Protocol on 
Gender and Development and Gender Based Violence.  
 
On 8 March 2012, the plenary discussion will focus on Climate Change and Sustainable 
Development and Gender based Violence. Awards will be presented in the evening at a 

cocktail party. Video footage can be made available on request. 

 

For more information and a full Summit programme visit the Gender Links website or 
contact: Faides TembaTemba Nsofu +260 977324500, email: 
zamlocalgvt@genderlinks.org.za.  

 
 
 
 
 
 
 
 
 
 
 
 

http://www.genderlinks.org.za/
mailto:zamlocalgvt@genderlinks.org.za
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FOR IMMEDIATE RELEASE: 
Zambia Gender Justice and Local Government Summit calls for women’s equal 

representation; end to gender violence  
 

 
“365 days of local action to end violence and empower women” 

7-8 March 2012 a 
 

Cresta Golfview 
 
Lusaka, International Women‟s Day 8 March: Delegates to the first Zambia Gender 
Justice and Local Government Summit have called on the government and political 
parties to take special measures to increase women‟s participation in decision-making 
and redouble efforts to end gender violence.  
 
At the close of a two day summit that show cased 32 best practices of local efforts to 
end violence and empower women, delegates expressed dismay that at the very 
moment that Zambia should be accelerating efforts to meet the 2015 targets of the 
SADC Protocol on Gender and Development, there has been regression on some fronts. 
 
The summit, convened by Gender Links and the Local Government Association of 
Zambia (LGAZ), with the support of UNICEF ends with awards to ten individuals (seven 
women and three men) and organisations who have demonstrated commitment to local 
action to end gender violence and empower women.  
 
The winners (see Annex A) will go on to the regional Gender Justice and Local 
Government Summit in Johannesburg from 23-25 April 2012.   
 
The SADC Gender Protocol, to which Zambia is a signatory, calls for gender parity in all 
areas of decision-making by 2015. In the last elections, the level of women in politics 
dropped from 18.2 % to 11%, and of women in local government from 7% to 5.9%. 
There are only a handful of women mayors and deputy mayors.  
 
“The representation and participation of women at the local level is key to democracy 
and prosperity,” noted the 74 delegates (23 men and 51 women) from nine (9) local 
councils around the country. “There are many examples of SADC countries that are 
redressing the gender gap in politics. We cannot afford to be left behind.” 
 
 
With its next elections in 2016, Zambia has missed the mark for the SADC Gender 
Protocol target. But delegates urged that “drastic measures” need to be taken before 
the 2016 elections to bring Zambia in line with its SADC neighbours. “If other countries 
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can find means to increase women‟s representation, it is not beyond our collective will 
and capacity to do so,” the delegates said.      
 
Lesotho, which also has a first past the post system, adopted a system of reserved seats 
for women at the local level in the 2006 elections. Following resistance to one third of 
seats being reserved for women only, Lesotho changed to the Tanzania model in the 
2011 elections.  
 
This allows for open competition between women and men in the constituencies, but 
adds 30 percent seats that are distributed using the PR system among political parties. 
While Lesotho experienced a drop from 58% women to 46% in the 2011 elections, this 
is still close to the parity target. Lesotho has the highest level of women in local 
government in SADC.  
 
Mauritius, which next to Zambia has the lowest level of women in local government, has 
adopted a quota for women in the coming 2012 elections. This law resulted in an 
amendment to the Constitution that has opened the door for Mauritius to become a 
signatory to the SADC Protocol on Gender and Development.  
 
Another key target of the SADC Gender Protocol is to halve gender violence by 2015.  
The Zambia Police Services recorded 8673 cases of GBV in 2010. The Zambia 
Demographic Health Survey found that 47% of women have experienced some form of 
violence in their lifetime and 33% in the last year.  
 
“Gender violence is the most flagrant human rights violation in Zambia at the present 
time,” the delegates noted. “Women cannot be empowered to claim their rights unless 
we allow them to be making decisions on what concerns them and this means we need 
to implement the SADC Gender Protocol targets.” 
 
Examples of local level action shared at the summit include HIV and Aids and care work, 
local economic development, gender based violence (GBV), prevention, support, gender 
and governance and leadership.  
 
The summit also show cased progress made by the nine Councils that have joined the 
Centres of Excellence for Gender Mainstreaming programme namely; Chongwe District 
Council, Kafue District Council ,Kabwe Municipal council, Luanshya Municipal Council. 
 
Others are Ndola City Council, Kapiri Mposhi District Council, Katete District Council, 
Chingola Municipal Council and Mazabuka, District Council run in Zambia by GL and 
LGAZ.   
 
For more information visit the Gender Links website or contact: Faides TembaTemba Nsofu +260 
977324500, email: zamlocalgvt@genderlinks.org.za.  
 

http://www.genderlinks.org.za/
mailto:zamlocalgvt@genderlinks.org.za
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Annex E: Media log  
 

Name of 
reporter 

Country 
where the 
article 
appeared 

Name of media Article title/ Title of 
show 

Web address (for online article) Date of 
interview/ 
article 

EFFIE MPANDE Zambia ZNBC Zambia Holds Gender 
Summit. 

http://www.znbc.co.zm/media/news/vie
wnews.cgi?category=19&id=1331121652 
 
 
 
 

07-03-12 

Masuzyo Chakwe 
and Brian 
Manenga 

Zambia The Post Newspaper Zambia has neglected 
role of gender - Havwala 
 

 
http://www.postzambia.com/post-
read_article.php?articleId=25555 
 

07-03-12 

LAZARUS SICHULA Zambia Zambezi Radio Lusaka Mayor Ages Civic 
leaders to join the fight 
against gender based 
violence. 

 07-03-12 

LYAMBAI LIMANDE Zambia Radio Christian Voice Zambia hosts the first 
ever Gender Justice and 
Local Government 
summit. 

 07-03-12 

 Africa Allafrica.com Zambia: Gender Justice 
and Local Government 
Summit Calls for 
Women's Equal 
Representation - End to 

http://allafrica.com/stories/201203121199

.html 

 

07-03-12 

http://www.znbc.co.zm/media/news/viewnews.cgi?category=19&id=1331121652
http://www.znbc.co.zm/media/news/viewnews.cgi?category=19&id=1331121652
http://www.postzambia.com/post-read_article.php?articleId=25555
http://www.postzambia.com/post-read_article.php?articleId=25555
http://allafrica.com/stories/201203121199.html
http://allafrica.com/stories/201203121199.html
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Name of 
reporter 

Country 
where the 
article 
appeared 

Name of media Article title/ Title of 
show 

Web address (for online article) Date of 
interview/ 
article 

Gender Violence. 
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 Annex F: Participants Evaluation from 
 

WORKSHOP EVALUATION FORM 
Programme: Gender and Local Government  

Event: Gender Justice and Local Government Summit 
Date: 7-8 March 2012 

 
Administration information 

Sex  Male                 Female               

Country Zambia 

City/ Town/ 
Village 

Lusaka 

Age Group  12  - 17 18 -30 31- 40 
 

41 - 

50 

51 – 

60  
60 +  

Education level Primary 

School         

Secondary 

School  

Tertiary 
                

Vocational  
                                

Adult 

literacy     

 
Please score the following 1-10 where 1=very poor; 10=excellent 
WORKSHOP EVALUATION SCORE OUT OF TEN 

1. PROGRAMME DESIGN 10 

2. PROGRAMME CONTENT 10 

3. DOCUMENTATION  10 

4. FACILITATION 10 

5. GROUP WORK 10 

6. OUTPUTS  10 

7. OUTCOMES AND FOLLOW UP 
PLANS 

9 

8. LEARNING OPPORTUNITY 10 

9. NETWORKING OPPORTUNITY 10 

10. ADMINISTRATIVE 
ARRANGEMENTS 

9 

 
Comments 
 
1. Which session did you find most useful?  Why?  
- Climate change because it is one topic we as community leaders have been 

overlooking. 
- The plenary sessions were quite informative. Gave a clear indication on where we 

are as a country in terms of achieving the 2015 target SADC Protocol on gender 
and Development. 

- The presentation on Care Work and HIV and AIDS. This is because I learnt how 
beneficiaries and volunteers are able to devise new ways of fending for 
themselves considering the un waged work that they do. 

- The Climate Change session was very important considering that our country is 
doing close to nothing about this issue. 

- The presentations were quite useful and educative. I actually learnt a lot also in 
presentation etiquette. 

- The COE Presentations were quite interesting as I learnt how other local 
authorities are thriving to mainstream gender in their operations. 
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2. Which session did you find least useful?  Why? 
- All the sessions were quite useful 
- The Judges Feedback seemed to be disorganised hence time consuming. 

 
3. How will you apply what you have gained from this engagement?  
- Engagement of the community in GBV issues at community level especially 

community leaders 
- Documentation of the work we do for replication. 
- Monitoring work of GBV at community level 

 
4. Any other comments 
- The summit in itself was a success, and I commend Gender links for the good job 

done. 
- There is need for Gender links to involve more stake holders in this event.  
- It is a very important event and it‟s something Government should consider 

adopting. 
- Disseminate this information to a wider area of populace. 
- I wish to appeal to gender links to conceder bringing on board Chililabombwe 

Council as one of their Centres of Excellence. 
- This event has been a very good networking platform. The experiences shared 

have offered very good ideas for us to sample from.
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Annex G:  SWOT analysis of the Zambia Gender Justice and Local Government Summit and Awards 
 

Categories Strengths Weaknesses Solutions 

Communication  Excellent PR in terms of media. 
 Proactive instead of reactive. 

 

 Communication on logistics to 
partner organisations. 

 

 Resources mobilised a week 
before the event 

Time  Timing  There was not enough time for 
on-site organisation 

  

 Be more strategic and manage 
time more effectively. 

Participation 
 

 Remarkable council and 
organisational representation. 

 Positive response from 
participants. 

 Younger entrants 

 More entries 
 

 Too many participants were 
concentrated in one category. 

 No clear stipulated selection 
criteria of entries. 
 

 Clear guidelines on selection of 
entries. 

 Reserve different times and 
venues for different meetings. 

Registration  Learned how to deal with 
different people. 

 Setting up of the registration 
desk was not done in time. 

 More registration tables. 
 

Voting processes  Voting procedure was fair. 
 

 

 Transparency of results. 
 Judges were not very clear on 

voting procedures. 
 Presenters did not vote. 

 Clear and well stipulated 
guidelines on voting. 

 Presenters should be allowed to 
vote at least once. 

Summit in general  Preparation of the summit. 

 The summit itself. 
 A unique space for people to 

meet, learn and discuss. 
 Programme was good. 
 Well organized. 

 Genuine empowerment. 
Strengthened partnerships 

 Cleaning up at the end of the 
different events was not done 
properly as there was no clear 
indication as to who got what 
and where it was put. 

 Need to mobilise more help 
from partners and allocate 
responsibilities to clearing at 
the end of an evening. 
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Categories Strengths Weaknesses Solutions 

and created new networks. 

Team work  Everybody chipped in to make 
the summit work 

 Extra time was put when it was 
needed by LGAZ and GL staff. 

 Good team work between 
LGAZ, VSU, Life Line Zambia 
and GL Staff. 

 No communication between 
team members on location of 
presentations and other summit 
materials. 

 Strengthen team work. 

Management   Managers kept calm even in 
stressful situations. 

    

Finance  Budgets were done before -
hand. 

 Budget tracking.  Financing of in country summit 
done a week earlier. 

 Weekly budget meeting. 

Logistics  Good locations 
 All logistics in place were good. 

  

 Accommodations for participants 
were too far apart i.e. took an 
hour to get to summer place. 

 Not knowing the final number of 
participants until 11th hour: put 
pressure on hotel team, also had 
budget implications cause of 
travel costs and cancellations. 

 Large group planning session 
ahead of summit-talk through 
all issues. 

 Have a final number of 
delegates earlier on during the 
planning phase. 
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ANNEX H: Next Steps 
NEXT STEPS FOR COE ROLL OUT 2012-2013 

 

NO. NAME OF OLD 
COUNCIL 

NAME OF NEW 
COUNCIL 

PROVINCE 

1 Kafue district council Chibombo district 
council 

Central province 
 

2 Chongwe district 
council 

 Luangwa district 
council 

Lusaka province 
 

3 Luanshya municipal 
council 

Chipata municipal 
council 

Eastern province 
 

4 Mazabuka municipal 
council 

Solwezi municipal 
council 

Western province 
 

5 Chingola municipal  
council 

Nakonde district  
council 

Muchinga province 
 

6 Katete district council  Solwezi municipal 
council  

North-western province 
 

7 Kabwe municipal 
council 

Kasama municipal 
council 

Northern province 
 

8 Ndola city council Kitwe city council Copperbelt province 
 

9 Kapiri  district council Mongu municipal 
council 

Western  province 
 

10 Monze  district council Livingstone city 
council 

Southern province 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


