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Fact box 

COUNTRY  Madagascar 

MEDIA HOUSE GROUP SNIC (3 Titles: Midi Madagascar, Midi Flash, 
Gazetiko) 

Baseline score  63 

Latest score 69 

Population/audience   The population in general but especially intellectuals 
because most of the articles are written in French 

Key characteristics  High rate of readers 

Contact person Juliana ANDRIAMBELO RAKOTOARIVELO 

Designation  General Director  

Contact details  + 261 33 11 697 80 

 

The Group SNIC has been part of the COE process since 2010. With 200 employees with 

45% women, the major challenge of the media house is to balance women and men 

sources. 

The managing director and the editor director were present at the evaluation session. Both 

of them are women. The managing director is also the press owner. Our first impression was 

that she is a woman that always fights for gender equality; in other words, she was already 

fighting for gender equality before she met GL. We also had the opportunity to visit the 

desk, and saw that there is a balance in the number of men and women journalists. We 

were especially impressed by the fact that the receptionist is a man; a job that is most of the 

time appointed for women. We also noticed that they are stick together. The group has 

various newspapers. There are those especially published for men and for women.  

On the other hand, there is a risk: women in the enterprise have the tendency of being so 

dominant which may lead men to be put down. The manager said that the gender protocol 



on gender and development has been a very lightening tool on gender mainstreaming in the 

media house. Gender is mostly integrated in all the topics covered in the newspapers mainly 

politics, economics and social. 

Challenges: to increase the number our publications, to improve work conditions especially 

computer park, staying the leader: which is not easy.  

Strength: seniority, experiences, professionalism, management and staff 

Weakness: the computer park 

Opportunities: the opportunity to extend, possible partnerships. 

Threats: there is no obvious threat as they do their best to prevent, but politic can be a 

possible threat.  


