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1.0 EXECUTIVE SUMMARY 
 
This training was the second in a series of trainings that have been planned by Gender 
Links to improve the knowledge and skills of journalists so that they report topical issues 
through a gender lens. The overriding objective of this intervention is to create a pool of 
media personnel informed about gender issues and how they should play out in their 
day-to-day work. 
 
The intervention comes on the backdrop of depressing statistics on the importance the 
media in Tanzania and the globe attaches to the coverage of gender issues. 
 
The Gender and Media Progress study 2010 on Tanzania came up with both 
encouraging and disappointing results in the same measure. Encouraging because the 
number of women sources in the media had increased, although marginally, from 16% 
in 2003 to 21% in 2010. Disappointing that after seven years when the first study was 
done, men still dominate the media as sources especially on topical issues. 
 
The study found that in every four people interviewed in the Tanzanian media, one is a 

woman, making them the most voiceless or persons whose views are not included in the 

news agenda. This situation varied from one media house to another.   

Men are four times more likely, seven times more likely, and almost four times more 

likely to be used as sources in the Tanzanian print, radio, and television respectively 

than women sources.   

As a result of this coverage, women views rarely shape public discourse. Multiplicity of 

reasons explains this slanted sourcing of information from mainly men. Lack of policies, 

ignorance, skills, perceptions, and attitudes are to blame for this. 

Having recognized this, Gender Links has put in place interventions whose objective is to 

increase the number of women sources as well as women in media decision making 

positions.  

As a starting point, seven media houses were selected as Centres of Excellence (CoEs) 

which are going to participate in a one year training programme aimed at enhancing 

their capabilities on reporting and handling gender issues. The intervention will assist 

these media houses to be more gender sensitive on how they process their news and 

how they handle gender matters. 

To address this glaring gap, training was done to improve the knowledge and analytical 

skills of journalists on how report from a gender perspective. The training took place 

from 21st to 22nd May, 2012 in Dar es Salaam at Pea Cock hotel.  During the training, 22 

participants from the CoEs: Business Times Limited, Upendo FM, Free Media, Mwananchi 

Communications, Clouds TV/Radio, Lady Band, Uhuru Publication Limited and the 

express participated. 
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Objectives of the training 

 To deepen the understanding of participants on climate change and development 
and its gender dimensions. 

 To inform and educate the journalists about gender and the SADC Protocol on 
Gender and Development. 

 To bring out the linkages between gender, productive resources, employment 
and economic resources. 

 To explore the gender dimensions in the education and training in Tanzania 
 To explore the challenges and opportunities in the coverage of gender issues by 

Tanzania media. 
 

Three Modules were covered during the two-day training. These were: 

1. Climate Change and Sustainable Development 

2. Productive Resources, Employment, and Economic resources 

3. Education and Training 

In executing this training, the training methodology used entailed pre-training tests to 
gauge the participants understanding of the SADC Protocol on Gender and Development 
and their attitudes towards gender issues using the Attitude Survey. Groups Discussions 
and assignments were also used and the sessions were designed to be as interactive as 
possible.  At the end of the training, participants evaluated it (see attached summary of 
the evaluation).  
 
During the plenary discussions, participants listed several challenges they said hampered 

the effective coverage of Climate Change and Sustainable Development, Productive 

Resources, Employment, and Economic resources, and Education and Training 

These include:  
 

 Many journalists find it difficult to report climate change and productive 
resources stories because they do not understand the issues and the concepts 

 Journalists are unable to do follow-up stories on developing issues because of 
the workload and the erratic nature of how assignments are allocated in the 
media. 

 Analyzing issues from a gender perspective remains one of the major handicaps 
facing Tanzania journalist. 

 Some editors are not supportive of journalists trying to mainstream gender in 
their stories.  

 Some of the sources of information who are knowledgeable on the issues such 
as climate change, and education are not willing to be interviewed or share their 
views with media. 

 The government officials are reluctant to grant journalists interviews even on 
issues that are not controversial. One of the reporters said the Ministry of 
Education officials took her around for three weeks when she was doing a story 
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on financing of education system. They refused to volunteer any information, 
forcing her to give-up on the story. 
 

 
Participants proposed the following interventions to help advance the gender issues in 
their media houses and tackle some of these challenges. 
 

 Gender links in partnership with the media houses contact specific training for 
sub-editors and managing editors on the reportage of climate change, education, 
and economics and their gender dimensions. 

 Regular trainings and updates on climate change, education and productive 
resources be provided to selected journalists who have shown interest in these 
areas. 

 Editors to ensure gender issues form part of the agenda of the editorial 
meetings. 

 Journalist to develop a list of both male and females who have expertise on 
climate change and development, education and training and productive 
resources to be used as sources of information. 
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2.0 DAY ONE PROCEEDINGS   
 
The training commenced with the participants undertaking a quiz on the SADC Protocol 
on Gender and Development to gauge their understanding of the protocol and the issues 
in it. The knowledge and attitude test was also administered. Participants were then 
asked to define climate change and give examples of climatic changes and it implications 
as experienced in Tanzania. 
 
The answers were as varied as the participants, but they all indicated one thing: there 
was very little knowledge about what climate change is all about and its vast 
implications on the lives of women, children, and men. More challenging to the 
participants was linking gender and climate change. Majority of the participants 
described climate change as cause of low rainfall or the occurrence of bad weather.  
 
2.1 Modules One: Climate Change and Sustainable Development 
This discussion set the ground for the introduction of the presentation of the first 
module: Climate Change and Sustainable Development (see attached). In this 
presentation, the key issues discussed were the definition of key concepts: climate 
change, sustainable development, gender, weather, and international covenants.  The 
presenter took the participants through the origins of the framework that guides the 
climate change issues and why Tanzania has to abide by them. He then brought out the 
implications of climate change on people, especially women. This relationship showed 
the gender dimensions of climate change and sustainable development. 
 
At the end of the presentation, the participants were divided into four groups and asked 
to tackle four questions related to climate change and sustainable development. The 
following were the group responses. 
 
 

2.2 GROUP WORK  
 
GROUP ONE 
How does climate change affect women in Tanzania? 

 Climate change leads to harsh conditions in the rural areas, forcing men 
to migrate to towns in search of jobs. In many cases, this leads to family 
breakdown  

 Disease burden, especially malaria that has increased in Tanzania has put 
more burden on women who have to care for the sick. 

 The difficult situation occasioned by climate change such as lack of water 
and firewood is forcing women to go an extra-mile to look for these 
essential but scarce commodities. This is exacting a lot of stress on the 
women.  

 Lack of rain has resulted in poor harvest in most of Tanzania. 
 The heavy rains that are as a result of climatic changes have led to floods 

that have left people homeless. Majority of the sufferers are women and 
children.  
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How does climate change affect men in Tanzania? 
 There have been cases of men committing suicide as result harsh economic 

conditions occasioned by climate change.  
 Increase in the number of malaria cases in the country due to the conducive 

environment for mosquito breeding, thanks to climate change. 
 Some parts of the country have experienced drought and hunger which has 

forced men to migrate to towns where they engage extra marital affairs, 
exposing them to sexually transmitted infections.  

 
 

What are some of the challenges you experience when reporting climate 
change 

 Many of the journalists find it difficult to report climate change because we do 
not understand the issues 

 We lack some necessary tools such as computers and camera to capture effects 
of climate change. 

 Many journalists do not do follow-up stories on developing issues such as climate 
change. 

 Many of the journalists are unable to explain the gender dimensions of climate 
change. 

 
 
 
What do you think should be done to help media report effectively on climate 
change and gender? 

 Training of reporters on gender and climate change 
 Facilitate the reporters to reach far flung areas where climate change effects are 

intense 
 Provide journalists with tools such as cameras 
 Media houses need to have a policy on reporting gender and climate change  

 
 
 
 

GROUP TWO 
1. How does climate change affect women in Tanzania? 

 Climate change has occasioned hunger and famine that is forcing Tanzania 
women to walk long distances in such of food. 

 Tanzanian women are facing an increased burden of care as diseases such as 
malaria increase in intensity due to the warm weather brought about by climate 
change. 

 Stressed men or women unable to cope with the effects of climate change 
manifest it in gender based violence. 

 Lack of food puts a lot of stress on women as they struggle to fend for the 
family. 

 Migration of men to towns as they run away from the ravages of climate change 
in the rural areas is leaving the women with the burden of looking after families. 
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 Departure of men from rural areas and increased demands on women to fend for 
the family denies extra time to engage productivity activities. 

 
 
 
 
2. How does climate change affect men in Tanzania? 

 Crime. Unable to cope with difficulties brought by climate change, some men 
engage in crime to fend for their families. 

 As families find it difficult to provide food due to famine caused by climate 
change, their children turn to the streets to beg for food. 

 Demands on men to adapt and provide for families in a context of harsh climatic 
changes exerts a lot of stress on them, with some becoming violent against their 
female partners whenever they ask for money to buy food.  

 
 
3. What are some of the challenges you experience in reporting climate 
change 

 Infrastructure- it is difficult to access certain areas affected by climate change  
 There are no funds to hire a vehicle or pay for accommodation while in the field. 
 Sometimes the government refuses to respond when asked to explain the 

programmes in place to help mitigate effects of climatic change. 
 Lack of equipment-laptops, camera 
 Poor understanding of climate change and development issues 
 

 
4. What do you think should be done to help media report effectively on 
climate change and gender? 

 Train media on climate change and development 
 Facilitate journalists to cover climate change issues in the remote areas 
 Government should build good roads and telecommunication infrastructure to 

enable media to access the remote areas 
 Freedom of expression and access to correct information should be upheld. 

 
 

 
GROUP THREE 
1. How does climate change affect women in Tanzania? 

 Difficult times wrought by climate change breeds conflict in the family, with 
women and children being the biggest sufferers 

 Burden of caring of the family left to women as men run away from the 
effect climate change in the rural areas to towns. 

 
2. How does climate change affect men in Tanzania? 

 High stress among men as result of climate change difficulties. 
 Tanzania men are struggling to fend for the families 
 Men migrate to towns  
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3. What are some of the challenges you experience in reporting climate 
change 
 

 Journalists do not understand the key climate change concepts and how to make 
a link between gender and climate change 

 Culture and habits of media houses. Majority focus on politics, with very few or 
none of their stories on climate change. 
 

 
4. What do you think should be done to help media report effectively on 
climate change and gender? 

 Training the media on climate change, development, and Gender 
 Media need to have special programmes on climate change and development 
 Involve women reporters in editorial meetings that make major decisions on how 

stories are covered and placed in the newspapers, radio and television. 
 
 
 
 

GROUP FOUR 
1. How does climate change affect women in Tanzania? 

 Low food productivity result in more demands being put on women to fend for 
the family 

 Gender based violence: men with stress arising from climate change release it on 
their female partners. 

 As diseases such as malaria increase the burden of care increases as well. 
 Difficulties of climate change especially famine force women to engage in unsafe 

sex to feed their children 
 Education-girl child misses school to look for water 
 These girls are sometimes raped as they look for water 
 More women headed households as men migrate to towns 

 
 
2. How does climate change affect men in Tanzania? 

 Increased crime. Men who find difficult to cope with difficulties brought by 
climate change engage in crime to provide for their families. 

 Majority of the men are forced to run away from families to look for jobs far 
away. This separation from families affects them and their families. 

 
3. What are some of the challenges you experience in reporting climate 
change 

 Poor analytical skills 
 Lack of specialization in climate change and development reporting  
 Refusal by government organs to release information on its interventions to 

mitigate climate change. 
 Media unable to cover issues in remote areas 
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4. What do you think should be done to help media report effectively on 
climate change and gender? 

 Regular and continuous training of media on climate change and development 
issues 

 Journalists need to specialize on reporting climate change 
 There is need to train editors on climate change, gender, and development 
 Government should put in place an enabling environment for easy access to 

information.  
 
 
 
 
 

2.3 Module Two: Productive Resources, Employment, and 
Economic resources 
 
Completion of group work paved the way for the introduction of the second module on 
Productive Resources, Employment, and Economic resources.  The participants were 
asked to define what is meant by Productive resources, Employment and Economic 
resources. While the participants were at ease to explain employment and economic 
resources, they faced some challenges articulating productive resources and their 
gender dimensions.   This session was followed by a presentation by Judy Kizenga, 
Assistant Director, Women, Ministry of Gender, Children and Community Development. 
Kizenga’s presentation touched on government efforts to empower women 
economically; in employment and education (see the detailed attached presentation). 
 
Some of the highlights of her presentation was the establishment by the government of 
a Fund to support women SACCOs. The aim of this fund is to support women 
entrepreneurs who lack funds and find it difficult to access loans in the banks due to 
lack of collateral. At the moment, she said, the government was giving loans to women 
aged over 18 years to start their own businesses. Before the women are given the loans, 
they are trained on business planning and management. Since the initiative was begun, 
5,270 women have been given loans, and 22,339 have opened bank accounts. 
 
In addition to the loans, Kizenga said the women entrepreneurs are facilitated by the 
government to participate in international trade fairs which enable them to market their 
products and widen their market reach.  On employment, Kizenga said the government 
has a policy on equal employment for both women and men that was formulated in 
2002.  
 
While the government was trying to improve the situation of women, Kizenga 
highlighted some of the challenges they are facing. 
 

 The number of women who were demanding for funds offered by the 
government Fund was extremely high, but the funds being allocated were not 
matching this demand. 

 Women still find it difficult to get markets to sell their products. 
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 Licensing of businesses is a big problem for women due to the cumbersome 
process and the many requirements. 

 Literacy levels among remain low, hence the huge demand for training before 
the start businesses. 

 
 
There was an interactive session at the end of the two presentations. 
 
2.4 Emerging issues during the plenary discussions  

 Participants raised concerns over the few number government officers in the 
rural areas who are expected to train and educate women on how to translate 
their business ideas into practice. 

 Some of the ministries, the participants said, were to blame for the few funds for 
the Fund created by the government because they were not remitting the 5 per 
cent of their budget to the fund as required. 

 One of the participants, Mr Aziz, said while the government boasted that many 
women had opened bank accounts, majority of them were those employed by 
same government and who are required to have accounts for purposes of 
receiving their salaries. He challenged the government to ensure rural women 
too hold bank accounts. 

 Rose Japhet said the government needs to find ways to have banks reduce 
interest rates and conditions so that they widen sources for funds for women. 

 Participants felt that the government needs to also address the issue of female 
property ownership and title deeds, the very possessions that men use as 
collateral to get loans from banks.  

 Other participants felt that the on-going constitution review process should be 
used as an opportunity to address the issues of women economic empowerment. 
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3.0 DAY TWO PROCEEDINGS 
 

3.1 Module Three: Education and Training 
This session commenced with a presentation on the situation of education and training 
in Tanzania. Being an interactive session, the participants shared their views on 
education and training in the country. The dominant view was that the quality of 
education in Tanzania was low and the government seemed not be doing much about it. 
Bestina Magutu said sometimes it is worrying when a university student cannot 
articulate issues affecting them or the country. 
 
“If someone who has gone to this level of education struggles to explain themselves, 
what about a secondary school drop-out,” she posed. The other problem highlighted by 
the participants was the fewer number of women in secondary schools and colleges.   
 
This presentation and discussion was followed by a presentation by Judy Kizenga, 
Assistant Director, Women, Ministry of Gender, Children and Community Development 
on what the government is doing about education, particularly the advancement of 
women in education. Kizenga decried that while there is parity in the number of boys 
and girls at the primary school level, fewer girls proceed to secondary schools. The 
situation is worse at the college level with only 36 per cent of the girls proceeding to 
university. 
 
She said this state of affairs worries the government which believes in equal 
opportunities in education for boys and girls. Consequently, she said the government 
has put in place measures to ensure women receive higher education to enable them 
compete on equal footing with their male counterparts. The government is currently 
giving scholarships to women aged below 40 years to pursue masters degrees in their 
field of choice. 
 
Kizenga added that there were some cultural and religious practices that are still 
denying the girl-child to pursue her education without hindrances as the boy child. Her 
ministry was addressing these issues through awareness and education on importance 
of education, and in some cases taking legal action against parents who violate this. 
 
The presentation was followed a brief plenary discussions. Some of the emerging 
issues were: 

 Participants wanted know why the government was giving scholarships to only 
women aged below 40 years, yet there were women above this age who did not 
have a chance to pursue further education due to the circumstances they were 
facing. The participants proposed that the ministry consider cases of women 
aged above 40 years as well. 

 The participants said something needs to be done about the quality of education 
in the country, especially in the rural areas. 

 There was a feeling among participants that the issue of staffing, especially in 
schools not urban centres be looked in as well as the quality of teachers in those 
schools. 

 Other participants felt that there was no enough transparency on how the 
masters degree scholarships were being awarded. 
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After the discussion, the participants were divided into four groups, with each group 
required to make responses on specific issues within the education sector in Tanzania. 
The groups’ responses were: 

 
 

 
3.2 Group work and feedback 

 
GROUP 1 
The causes of and solutions to gender disparities in literacy and higher 
education in Tanzania  
 
Causes  

 Culture is one of the biggest problems, with families using it to deny majority 
of access to education. Preference is given to boys who pursue education to 
higher levels, hence their higher literacy levels. 

 The 1971 law allows a girl to be married at the age of 14 years as long as the 
parents have consented to it. 

 Women are socialized to think that they are inferior to men and hence fail to 
pursue education 

 Parents show more preference for the boy child and than the girl child 
education. 

 
Solutions 

 Amend the 1971 Act 
 Media and other stakeholders need to intensify awareness on the importance 

of the girl child education 
 The girl child and women need mentors to encourage them to seek education 
 Families should be enlightened on the importance of the girl child 

 
 
 

 
GROUP 2  
What are some of the forms of gender based violence in schools 

 Sexual harassment of girls by teachers and boys 
 Stereotypes about the inability of girls to succeed especially in science subjects. 

These stereotypes project the boy-child as superior to the girl-child 
 Rape of girls as they go or come from schools 
 Poor infrastructure in schools especially for disabled children 
 Poor leadership in schools. Head teacher not taking action against teachers who 

molest students, especially the girl child. 
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GROUP 3 
 
List and elaborate on the gender stereotypes in schools that affect the 
performance of girls and boys 
There are numerous stereotypes that de-motivate the girl-child from performing well in 
education. These include: 

 Girls cannot perform well in sciences, consequently there are very few women 
scientists/with expertise in sciences 

 Schools administration assign girls to take leadership on less influential 
positions such as sanitation prefects while boys get academic representative 
positions 

 Teachers focus more on boys in class than girls, which makes the pupils to 
misconstrue that boys are more bright than girls 

 Legal-a girl who gets pregnant while in school is not allowed to continue with 
education according to the Marriage Act of 1971. Recently a policy that allows 
them to go back to school has been formulated, but many people are not 
aware of it. 

 Girls are send to male teachers houses to clean the house and the utensils 
 Sitting arrangements in the classroom. Teachers separate boys from girls, 

sending a wrong message to pupils about the superiority and inferiority of one 
of the genders. 

 Boys feel superior and exercise a lot of masculinity. This affects their 
performance in academics. 

 
 
 
 

 
GROUP 4 
What can the media do to help bridge the gender gap in education and 
training? 
 
The learning environment in most schools is very hostile to the girl child compared to 
the boy child. As result of this, while at the primary level we have 50/50 ratio between 
boys and girls, it reduces to 35/65 in secondary schools, and colleges to 36/64. 
 
The reasons for this include: Culture, Unwanted Pregnancies,  
Gender stereotypes such as girls are there to be married, girls are not good for science 
subjects 
 
Media Role 
Media needs to cover issues affecting girls and boys in schools 
Media needs to create awareness on importance of education for both boys and girls 
Journalists need to practice advocacy journalism 
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4.0 Challenges faced in reporting the issues in the three modules  

The participants highlighted several challenges which they said hampered the effective 

reporting of climate change, productive resources, and employment and educations and 

training. 

These include:  
 

 Many journalists find it difficult to report climate change and productive 
resources stories because they do not understand the issues and the concepts 

 Journalists are unable to do follow-up stories on developing issues because of 
the workload and the erratic nature of how assignments are allocated in the 
media. 

 Analyzing issues from a gender perspective remains one of the major handicaps 
facing Tanzania journalist. 

 Some editors are not supportive of journalists trying to mainstream gender in 
their stories.  

 Some of the sources of information who are knowledgeable on the issues such 
as climate change, and education are not willing to be interviewed or share their 
views with media. 

 The government officials are reluctant to grant journalists interviews even on 
issues that are not controversial. One of the reporters said the Ministry of 
Education officials took her around for three weeks when she was doing a story 
on financing of education system. They refused to volunteer any information, 
forcing her to give-up on the story. 
 

 
 

5.0 Recommendations 
The participants proposed the following interventions to help address the above 
challenges and advance the gender issues in their media houses. 
 

 Gender links in partnership with the media houses contact specific training for 
sub-editors and managing editors on the reportage of climate change, education, 
and economics and their gender dimensions. 

 Regular trainings and updates on climate change, education and productive 
resources be provided to selected journalists who have shown interest in these 
areas. 

 Editors to ensure gender issues form part of the agenda of the editorial 
meetings. 

 Journalist to develop a list of both male and females who have expertise on 
climate change and development, education and training and productive 
resources to be used as sources of information. 
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6.0 Conclusion 

The training assisted the journalists to appreciate issues which they usually find difficult 

to articulate in their day-to-day work. Trainings of this nature are key in coming up with 

a critical mass of journalists who are informed and likely to assist in improving the 

mainstreaming of gender in the media. 
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ANNEX ONE: THE PROGRAMME 

MEDIA COE: GENDER IN MEDIA PRACTICE AND STRUCTURES WORKSHOP 
 

Date: 21ST to 22ND May, 2012 
Venue:  PEA COCK Hotel 

 

DAY ONE 
 
TIME 

ITEM FOCUS WHO 

8.00 – 08:30 Registration and 
administration of Protocol 
quiz 

 Test SADC protocol 
knowledge levels  

 Watch SADC Protocol DVD 

Gladness/ALL 

08:30 - 9.00 Welcome and objectives  Gladness 

9.00 – 10.00 Exercises: What we think 
about gender  

 Monitoring and mapping 
exercise  

All  

10.00 – 11.00 Climate Change and 
sustainable development 

 What is the participants 
understanding of the 
matter 

 Impact of climate change 
on development 
  

Arthur 
 
Ministry of 
Environment 
 

11:00 –11:30 TEA   

11.30 – 12.30 Climate Change and 
sustainable development 

 Gender dimensions of 
climate change 

 Women involvement and 
participation in decisions 
around climate change 

Arthur 

12.30 – 13.00 Group work Participants list the implication of 
climate change on women and 
men 

All 

13:00-14:00 Lunch   

14.00-14.30 Group work Feedback from groups  

14.30 – 15.30 Productive Resources, 
Employment, and Economic 
resources 

 Gender and Access to 
economic Resources 

 Gender and employment 
in Tanzania 

Judy Kizenga, 
Assistant 
Director, Women, 
Ministry of 
Gender, Children 
and Community 
Development  

15:30-16.00 Group work  Participants to identify 
areas where gaps exist in 
terms of access to 
productive resources by 
both men and women 

Gladness/ Arthur 

16.00-16.30 Tea Break  All 
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TIME 

ITEM FOCUS WHO 

16.30-17.30 Story Ideas Participants suggest story around 
the two thematic areas discussed 
during the day 

Arthur 

17:30 Summary of day’s 
proceedings and Logistics 

 Gladness 

 
 

 
 
 
 
 

PROGRAMME:  
MEDIA COE: GENDER IN MEDIA PRACTICE AND STRUCTURES WORKSHOP 

 
Date: 21st to 22nd May, 2012 

Venue:  PEA COCK Hotel 
 

DAY TWO 
TIME ITEM FOCUS WHO 

INTRODUCTION 

8.00 – 08:30 Registration   Gladness/ALL 

08.30 – 09.00 Recap on yesterdays 
sessions 

Reinforce the understanding of 
the issues discussed the previous 
day 

Gladness  

09.00 -10.30 Education and Training  Gender dimensions of 
education and training 

 MDGs, gender and 
education 

Arthur 

10.30 – 11:00 Tea Break  All 

11.00-11.30 Plenary discussions What are the issues All 

11.30-13.00 In-House Monitoring Participants Practice on using the 
monitoring tool 

Arthur/All 

13:00-14:00 Lunch   

14:00-15:00 Group Work   Participants identify the key 
reasons and solution to the 
gender gaps in education and 
training 

All 

15.00-16.00 Report back Discussing the groups 
presentations 

All 

16.00-17.00 Generating stories Developing story ideas for the  Arthur/all 

17:00-17:30  TEA, Way forward /logistics  Gladness 

 ENDS   
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ANNEX TWO: PARTICIPANTS LIST 
 

Venue: PEA COCK HOTEL, DAR ES SAALAM, TANZANIA 
Date: 21st-22nd May, 2012 

 

Name SE
X 

Media 
organization 

designatio
n 

E-mail  Telephone 

Noor Shija M Uhuru 
Publication 

Editor nmshija@yahoo.c
om  

+255-754-691490 

Stephen 
Balegeya 

M Uhuru 
Publication 

Features 
Editor 

matekoj@yahoo.c
om  

+255-713-976-894 

Msunza 
M.Tweve 

 
F 

Upendo Media  Senior 
Reporter 

msunzat@yahoo.c
om  

+255684 233338 
 

Elinami 
Shoo 

F Upendo Media Reporter 
 

namishoo@yahoo
.com  

+255-717 515274 

Bestina 
Magutu 

F TBC Reporter rhobim@yahoo.co
.uk  

+255-713-736943 

Rose Japhet F TBC Senior 
Journalist 

japhetrose@yaho
o.com  

+255-732489864 

Fr Privatus 
Karugendo 

M Free Media Ltd Reporter pkarugendo@yah
oo.com 

+255-754-633122 

Lucy Ngowi F Free Media Reporter lcyngowi@yahoo.
com 

+255-713-331455 

Florence 
Majani 

F Mwananchi 
Communicatio
ns 

Reporter fmajani@yahoo.c
o.uk 

+255-715-773366 

Margareth 
Sembeyu 

F Mwananchi 
Communicatio
ns 

Editor Yamoyo2002@ya
hoo.co.uk  

+255-754 265317 
 

Maureen 
Odunga 

F The Express Reporter odungamaureen@
gmail.com  

 

Timothy 
Kitundu 

M The Express Reporter timothykitundu@y
ahoo.com  

+255-713-478620 

Salim 
Nyomolelo 

M Business Times 
Ltd 

Reporter snyomo@yahoo.c
om 

+255-715-654410 

Goodluck 
Hongo 

M Business Times 
Ltd 

Reporter goodluckh@yahoo
.com 

+255-0689444464 

Speciroza 
Joseph 

F Business Times 
Ltd 

Reporter spicerosej@yahoo
.com 

+255-655258565 

Godfrida 
Jolla 

F Business Times 
Ltd 

Reporter godfridapro@yah
oo.com  

+255714-147217 

Said 
Mmanga 

M Lady Band Reporter  saidmmanga@yah
oo.com 

+255-713-241830 

mailto:nmshija@yahoo.com
mailto:nmshija@yahoo.com
mailto:matekoj@yahoo.com
mailto:matekoj@yahoo.com
mailto:msunzat@yahoo.com
mailto:msunzat@yahoo.com
mailto:namishoo@yahoo.com
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mailto:japhetrose@yahoo.com
mailto:japhetrose@yahoo.com
mailto:pkarugendo@yahoo.com
mailto:pkarugendo@yahoo.com
mailto:lcyngowi@yahoo.com
mailto:lcyngowi@yahoo.com
mailto:Yamoyo2002@yahoo.co.uk
mailto:Yamoyo2002@yahoo.co.uk
mailto:odungamaureen@gmail.com
mailto:odungamaureen@gmail.com
mailto:timothykitundu@yahoo.com
mailto:timothykitundu@yahoo.com
mailto:goodluckh@yahoo.com
mailto:goodluckh@yahoo.com
mailto:godfridapro@yahoo.com
mailto:godfridapro@yahoo.com
mailto:saidmmanga@yahoo.com
mailto:saidmmanga@yahoo.com


20 | P a g e  

 

Sabina 
Wandiba 

F Lady Band Reporter swandiba@yahoo.
com 

+255-713-431-260 

Ally Othman M Lady Band  Aboth8@yahoo.co

m 
+255-715 422061 

Aziz 
Kindamba 

M  Clouds Media Reporter azizkindamba@ya
hoo.com 

+255-716-659937 

Ntibashima 
Edward 

M Clouds Media Reporter Meck2011@live.c
om 

+255-713-774412 
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