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1.0 EXECUTIVE SUMMARY 
 
Gender and Media Progress study 2010 on Tanzania came up with both encouraging and 
disappointing results. Encouraging because the number of women sources in the media 
had increased, although marginally, from 16% in 2003 to 21% in 2010. Disappointing 
that after seven years when the first study was done, men still dominate the media as 
sources especially on topical issues. 
 
The study found that in every four people interviewed in the Tanzanian media, one is a 

woman, making them the most voiceless or persons whose views are not included in the 

news agenda. This situation varied from one media house to another.   

Men are four times more likely, seven times more likely, and almost four times more 

likely to be used as sources in the Tanzanian print, radio, and television respectively 

than women sources.   

As a result of this coverage, women views rarely shape public discourse. Multiplicity of 

reasons explains this slanted sourcing of information from mainly men. Lack of policies, 

ignorance, skills, perceptions, and attitudes are to blame for this. 

Having recognized this, Gender Links has put in place interventions whose objective is to 

increase the number of women sources as well as women in media decision making 

positions.  

As a starting point, seven media houses were selected as Centres of Excellence (CoEs) 

which are going to participate in one year programme aimed at enhancing their 

capabilities on reporting and handling gender issues. The intervention will assist these 

media houses to be more gender sensitive on how they process their news and how 

they handle gender matters. 

As an entry point to reporting gender, a series of trainings on various chapters and 

provisions of the SADC Protocol on Gender and Development are to happen over this 

period. 

The training that took place from 27th March 2012 to 29th March 2012 was the first in a 

series of the trainings. During the training, 22 participants from Business Times Limited, 

Upendo FM, Free Media, Mwananchi Communications, Clouds TV/Radio, Lady Band, and 

UPL took part. 

Objectives of the training 

 To inform and educate the journalists about gender and the SADC Protocol on 
Gender and Development. 

 To enhance commentary and opinion writing skills of the participants, especially 
from a gender perspective. 
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 To understand and evaluate the context within which the media reports gender 
issues. 

 To explore the media management, leadership, and editing approaches in the 
Tanzania media. 

 To link the constitutional, legal, and governance issues to gender equality and 
empowerment in Tanzania.  

 

The participants were trained on four key Modules. These were: 

1. Understanding the context 

2. Commentary and Opinion writing 

3. Media Management and Editing 

4. Constitutional and legal rights and governance 

The training methodology used entailed pre-training tests to gauge the participants 
understanding of the SADC Protocol on Gender and Development and their attitudes 
towards gender issues using the Attitude Survey. Groups Discussions and assignments 
were also used and the sessions were designed to be as interactive as possible.  
 
During the discussions, the participants highlighted several challenges they said were 
hampering the effective and regular coverage of gender issues or mainstreaming of 
gender in their reporting. These include:  
 

 Male editors questioned journalists why they interviewed many women if the 
story had more women sources than the men. 

 Male journalists and even some female journalists believe that women sources 
cannot offer quality responses to their questions. 

 Male participants accused their female colleagues of not working hard to deserve 
promotions. 

 Religion and culture are being used even in the editorial room to deny women 
visibility. 

 Some of the media houses have not made known to employees the gender 
policies they developed with the assistance of Gender Links. The participants 
recommended the sensitization of their bosses to make such policies known. 

 Journalists are sometimes overloaded with work compromising their ability to do 
analytical stories bring out the gender perspectives. 

 
To advance the gender agenda in their newsroom, the participants made the following 
recommendations 
 

 Media owners and managers need to be sensitized on the need to make known 
to staff the gender policies existing within their respective media houses. 

 Male reporters should be assigned to do stories considered women issues, 
including manning the news desk during the International Women Day 
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 Discussion of gender issues should be made part of the agenda during the daily 
editorial meetings. 

 Establish strong support link with Gender Links when it comes to commentary 
and opinion writing. 

 Journalists need both theoretical and practical training on how to handle female 
sources. 
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2.0 DAY ONE PROCEEDINGS   
 
Two modules were covered on the first day: Understanding the Context and 
Commentary and Opinion writing. The participants started the session by doing several 
pre-session exercises which included: the SADC Protocol quiz, the newspaper gender 
monitoring and mapping exercise, and the knowledge and attitude test. These three 
tests provided a good feedback about the knowledge, attitudes, and perceptions of 
participants about gender issues. After this they watched the SADC Protocol on Gender 
and Development DVD.  
 
The participants were then taken through some of the key provisions of the protocol 
including those relevant to the media. There was also discussion on national laws that 
promote women and gender empowerment. Having appreciated the context they were 
operating in, the participants were introduced to the second module on commentary and 
opinion writing. 
 
 
2.1 Challenges faced when writing commentaries and opinions 
Only four out of 22 participants said they had written a commentary in the past. Some 
of the challenges they said they faced when writing a commentary include: 
 

 Ability to analyze issues. 
 Having to do a lot of research 
 How to weave the ideas together 
 How to focus on only one idea. 
 Starting the introduction 
 Understanding the subject 
 Dealing with criticisms of the readers 
 Use of simple words 

 
 
2.2 Areas begging for commentary and opinion pieces 
 
The participants suggested the following issues as those that need commentaries to be 
written on: 

 The selection of women for special seats in parliament. Not the women who 
deserve them get them. 

 Women access to credit from a women Bank established to assist women has 
ended up benefiting men because of the collateral they ask before giving the 
loans. 

 The hostile environment in which the journalists are working in. 
 Financing the national women football team which performing better than their 

male counterparts. 
 The police informing the people involved in Female Genital Cutting whenever an 

arrest is going to be made. 
  

At the end of the session, each participant was asked to write a commentary (see 
attached samples of the commentaries). 
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3.0 DAY TWO PROCEEDINGS 
 
On day two, the modules covered were: Media Management and Editing and 

Constitutional and legal rights and governance. Under media management and editing, 

the participants were asked to define what they understand by Leadership, 

Management, and editing concepts. They defined leadership as: 

 Ability to make people follow you 

 To influence people 

 To make people listen to you 

 To help your people 

 To be politician listened to by the people. 

They were then taken through the concepts (see presentation attached). 

The next module was on constitutional, legal and governance. The participants were 

asked to define constitutional rights, legal rights, and governance concepts. Presentation 

was then made (see attached presentation). 

The participants were grouped and asked respond to various questions. The responses 

of groups were: 

 

 
 
 

3.1 Group work and feedback 
 

 
GROUP 1 

 
1. What are some of gender stereotypes in your media house? 

 Assignment of stories: women are usually send to do stories considered 
soft beats such as reporting International Women Day. While men are 
assigned to cover parliamentary committees. 

 
2. List some of the Sexist language used in your media house 
 Women are weaker and cannot certain assignments 
 Mtoto (child): Women are like children who need to be treated as such. 
 
3. How can these be overcome? 

 Company policies and mechanism for discipline those people who engage in 
gender stereotyping and sexist language. 



8 | P a g e  

 

 
4. How do the Tanzania media portray women politicians? Are they given 

space and coverage free of stereotypes? What about the language? 
 

 The women politicians who have made it are tagged as lovers of male 
politicians. They portray them to have succeeded because of their sexual 
relationship with influential men in politics. 

 
5. Are there enough constitutional and legal provisions protecting women 

and men’s rights in Tanzania? Which ones? 
 

 Not sufficient. But there (SOSPA) Sexual Offenses Special Provision Act 
 
6. What are the constitutional rights reported more in the media? Why 
 Education: This is the case because in the recent past there have been 

concerns about the low quality of education especially at primary level. This 
has generated national debate, forcing the media to give the issue more space. 

 Women rights issues have received more coverage with recent campaigns and 
the current constitutional review process that has the issue on top of the 
countries agenda. 

 
 

 
 
 
 
 
GROUP 2 
 
1.  What are some of gender stereotypes in your media house? 
 

 Women assigned to cover only soft issues which male editors believe they 
can only be done by women. 

 Male reporters believe that a woman reporter who do well have sexual 
relationship with the boss. 

 Journalists think the male sources make powerful stories. 
 
 

 
2.  List some the Sexist language used in your media house 
 

 Dumedike: women who perform better seen as having male traits 
 
3. How can these be overcome? 

 In-house training of the employees 
 Policy on gender 
 Creation of conducive environment where respect is upheld 
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4. How do the Tanzania media portray women politicians? Are they given 
space and coverage free of stereotypes? What about the language? 

 
 Portrayed as those who got positions through sexual favours 
 They are portrayed as weak and ineffective 
 Not give sufficient space 

 
5. Are there enough constitutional and legal provisions protecting women 
and men’s rights in Tanzania? Which ones? 

 SOSPA law 
 
6. What are the constitutional rights reported more in the media? Why 

 
 Voting rights which have been propagated by the electoral committee 

 
 

 
 
 
 
 
GROUP 3 
 
1. What are some of gender stereotypes in your media house? 

 
 Women cannot perform well without the support of men 
 Women reporters can only succeed and right good stories if they have sexual 

affairs with their sources. 
 Women journalists have sexual relationship with colleagues 

 
2. List some of the Sexist language used in your media house 

 
 Miwata-women are just as good as their breast 
 Used-some of the senior female journalists lack the flavour of young female 

journalists.  
 
3. How can these be overcome? 

 Address r/ship issues 
 HR department develop rules and policies on gender issues 
 Sensitization of employees on gender and sexual harassment.  

 
4. How do the Tanzania media portray women politicians? Are they given 
space and coverage free of stereotypes? What about the language? 

 They portray those successful in positive 
 

5. Are there enough constitutional and legal provisions protecting women 
and men’s rights in Tanzania? Which ones? 

        No.  
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6. What are the constitutional rights reported more in the media? Why 

 Sensitization on voting 
 
 
 

 
 
 
 
GROUP 4 
 
1. What are some of gender stereotypes in your media house? 

 Assignments: reporting conflict is for men and reporting lifestyle is for 
women. 

 Leadership: men are the ones capable of being media leaders; women are 
good heading publications that cover softer issues. 

 
2. List some the Sexist language used in your media house 

 Mlupo: 
 Gumegume: woman who is difficult to control 
 Women who wear long dresses are outdated 

 
3. How can these be overcome? 

 Sensitization of the employees 
 Making gender issues part of the agenda during daily editorial meetings 
 

4. How do the Tanzania media portray women politicians? Are they given 
space and coverage free of stereotypes? What about the language? 

 Women given coverage depending on their position and outspokenness  
 

5. Are there enough constitutional and legal provisions protecting women 
and men’s rights in Tanzania? Which ones? 

 Education: the focus is more on the falling education standards 
 Freedom of  expression and association 

 
6. What are the constitutional rights reported more in the media? Why 

 Health: maternal health-discussion on how to reduce high maternal mortality. 
 Water: poor water distribution especially in poor neighbourhoods 
 Education: access and falling standards. 
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4.0 DAY THREE PROCEEDINGS 

The session begun with participants sharing the key things they had learnt in the 

previous days. This was followed by a presentation and discussion on the SADC protocol 

provisions that need to be captured in the constitution. Tanzania being in the process of 

reviewing its constitution, it was felt that this was an opportune time to domesticate the 

many provisions of the protocol. Some of the areas the participants highlighted as 

needing attention were: 

1) The freedom of the media be enshrined in the constitution  

2) A provision that requires the media to be inclusive and fair to all genders 

3) Enshrining the affirmative action or any other form of fair gender representation in 

governance and other forms of leadership in the constitution. 

4) Widened reproductive health rights of women protected by the constitution. 

5) Making access to basic needs a right within the constitution 

The discussions were followed with a presentation by Gender advocate, Dominica Haule 

who spoke on how the current practice of sourcing news is leaving out women views in 

the news.  

She decried that for many years, the media has relied on the men views to form what 

they sell every day. Yet, most of the issues they report on impact on women more than 

the very men whose views they seek.  

She blamed these practice on both individual attitudes and societal perception that 

women have nothing concrete to offer. “Women have proved in both public and private 

corporations that they are a force to reckon with.  

But still the media seems to be steeped in the thinking that good views only come from 

men,” lamented Haule.  She praised the research and training being conducted by 

Gender Links saying they have gone a long way to start the process of ensuring gender 

fairness within the media. 

 

 

 

 

 



12 | P a g e  

 

5.0 Recommendations 

To advance the gender agenda in their newsroom, the participants made the following 
recommendations 
 

 Media owners and managers need to be sensitized on the need to make known 
to staff of the gender policies existing within their respective media houses. 

 Male reporters should be assigned to do stories considered women issues, 
including manning the news desk during the International Women Day 

 Discussion of gender issues should be part of the agenda during the daily 
editorial meetings. 

 Establish strong support link with Gender Links when it comes to commentary 
and opinion writing. 

 

6.0 Conclusion 

Providing journalists with the knowledge and skills on gender reporting and changing 

their attitudes and perceptions on gender is the first step towards increasing qualitative 

and quantitative coverage of women in the media. The training as this one is crucial 

towards achieving this objective. But to succeed, means of reinforcing the changed 

behaviour, attitudes, and acquired knowledge needs to be found. 
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ANNEX 1: PARTICIPANTS LIST 

Venue: PEA COCK HOTEL, DAR ES SAALAM, TANZANIA 
Date: 27TH -29TH MARCH, 2012 

 

Name SE
X 

Media 
organization 

designatio
n 

E-mail  Telephone 

Noor Shija M Uhuru 
Publication 

Editor nmshija@yahoo.c
om  

+255-754-691490 

Stephen 
Balegeya 

M Uhuru 
Publication 

Features 
Editor 

matekoj@yahoo.c
om 

+255-713-976-894 

Shukuru 
Senkondo 

M Upendo Media  Reporter shubase@hotmail.
com 

+255-713-730053 

Nengida 
Johannes 

F Upendo media Reporter nengidaj@yahoo.
com  

+255-0652-999884 

Bestina 
Magutu 

F TBC Reporter rhobim@yahoo.co
.uk 

+255-713-736943 

Rose Japhet F TBC Senior 
Journalist 

japhetrose@yaho
o.com 

+255-732489864 

Amana 
Nyembo 

F Free Media Ltd Features 
Editor 

aynah_5@yahoo.c
om 

+255-784-846907 

Fr Privatus 
Karugendo 

M Free Media Ltd Reporter pkarugendo@yah
oo.com 

+255-754-633122 

Lucy Ngowi F Free Media Reporter lcyngowi@yahoo.
com 

+255-713-331455 

Florence 
Majani 

F Mwananchi 
Communicatio
ns 

Reporter fmajani@yahoo.c
o.uk 

+255-715-773366 

Talib Ussi M Mwananchi 
Communicatio
ns 

Reporter talisussi@yahoo.c
om 

+255-777470271 

Edward 
Qorro 

M Mwananchi 
Communicatio
ns 

Reporter eqorro@yahoo.co
m 

+255-754-920379 

Damas 
Makangale 

M The Express Reporter dmakangale@yah
oo.com  

+255-715-487402 

Timothy 
Kitundu 

M The Express Reporter timothykitundu@y
ahoo.com  

+255-713-478620 

Rehema 
Maigala 

F Business Times 
Ltd 

Reporter rehemamaigala@
yahoo.com  

+255-713-646347 

Goodluck 
Hongo 

M Business Times 
Ltd 

Reporter goodluckh@yahoo
.com 

+255-0689444464 

Said M Lady Band Reporter  saidmmanga@yah +255-713-241830 

mailto:nmshija@yahoo.com
mailto:nmshija@yahoo.com
mailto:nengidaj@yahoo.com
mailto:nengidaj@yahoo.com
mailto:aynah_5@yahoo.com
mailto:aynah_5@yahoo.com
mailto:pkarugendo@yahoo.com
mailto:pkarugendo@yahoo.com
mailto:lcyngowi@yahoo.com
mailto:lcyngowi@yahoo.com
mailto:talisussi@yahoo.com
mailto:talisussi@yahoo.com
mailto:eqorro@yahoo.com
mailto:eqorro@yahoo.com
mailto:dmakangale@yahoo.com
mailto:dmakangale@yahoo.com
mailto:timothykitundu@yahoo.com
mailto:timothykitundu@yahoo.com
mailto:rehemamaigala@yahoo.com
mailto:rehemamaigala@yahoo.com
mailto:goodluckh@yahoo.com
mailto:goodluckh@yahoo.com
mailto:saidmmanga@yahoo.com
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Mmanga oo.com 

Sabina 
Wandiba 

F Lady Band Reporter swandiba@yahoo.
com 

+255-713-431-260 

Aziz 
Kindamba 

M  Clouds Media Reporter azizkindamba@ya
hoo.com 

+255-716-659937 

Ntibashima 
Edward 

M Clouds Media Reporter Meck2011@live.c
om 

+255-713-774412 
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ANNEX 2 

PROGRAMME   
MEDIA COE: GENDER IN MEDIA PRACTICE AND STRUCTURES WORKSHOP 

 
Date: 27th to 29th March, 2012 

Venue:  PEA COCK Hotel 
 

DAY ONE 
 
TIME 

ITEM FOCUS WHO 

8.00 – 08:30 Registration and 
administration of Protocol 
quiz 

Test SADC protocol knowledge 
levels and watch SADC Protocol 
DVD 

Gladness/ALL 

08:30 - 9.00 Welcome and objectives  Gladness 

9.00 – 10.00 Exercises: Gender in our 
media house  and 
perceptions about gender 
 

 Monitoring and mapping 
exercise  

 Knowledge and attitude 
test 

All  

10.00 – 11.00 Understanding the Context   SADC Protocol 
 National laws on gender 
 Media context 

Arthur 
 

11:00 –11:30 TEA   

11.30 – 12.30 Understanding the Context 
cont. 

 SADC Protocol 
 National laws on gender 

Arthur 

12.30 – 13.00 Key issues in the context Participants tease out some of 
the current gender issues that 
need to be focused on 

ALL 

13:00-14:00 Lunch   

14.00 – 15.00 Commentary and opinion 
writing 

 How to write a persuasive 
and powerful commentary 
and opinion  

Arthur  

15:00-16.00 Discussion  Challenges faced when 
writing a commentary 

 Topical areas on which 
commentaries and opinion 
will be based on. 

Arthur 

16.00-16.30 Tea Break  All 

16.30-17.30 Individual assignment Developing a structure for the 
commentary and opinion on the 
topical issues identified 

Arthur 

17:30-End Summary of day’s 
proceedings and Logistics 

 Gladness 
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PROGRAMME:  
MEDIA COE: GENDER IN MEDIA PRACTICE AND STRUCTURES WORKSHOP 

 
Date: 27th to 29th March, 2012 

Venue:  PEA COCK Hotel 
 

DAY TWO 
TIME ITEM FOCUS WHO 

INTRODUCTION 

8.00 – 08:30 Registration   Gladness/ALL 

08.30 – 09.00 Recap on yesterdays 
sessions 

Reinforce the understanding of 
the issues discussed the previous 
day 

Gladness  

09.00 -10.00 Media management and 
Editing 

 Editing skills 
 Media management 

matters  

 

10.00 – 10:30 Tea Break  All 

10.30-11.30 Media management and 
Editing conti. 

 Editing skills 
 Media management 

matters  

 

11.30-12.30 Group Work   Participants edit stories Arthur 

12:30 – 13:00 Group Work  report and 
discussions 

Groups reps give feedback Groups 

13:00-14:00 Lunch   

14:00-15:30 Constitutional and legal 
rights and governance  

 Arthur 

15.30-16.00 Group Work 
 

Participants identify the key 
Constitutional and legal rights and 
governance in Tanzania  

All  

16.00-17.00 Group Work  report and 
discussions  

Group leaders report back  

17:00-17:30  TEA, Way forward /logistics  Arthur/Gladness 

 ENDS   
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MEDIA COE: GENDER IN MEDIA PRACTICE AND STRUCTURES WORKSHOP 
 

Date: 27th to 29th March, 2012 
Venue:  PEA COCK Hotel 

 
DAY THREE 

TIME ITEM FOCUS WHO 

INTRODUCTION 

8.00 – 08:30 Registration   Gladness/ALL 

08.30 – 09.00 Recap on yesterdays 
sessions 

Reinforce the understanding of 
the issues discussed the previous 
day 

Gladness  

09.00 -10.30 Linking SADC protocol to the 
Constitutional Review 
process 

To appreciate the provisions of 
the SADC protocol that needs to 
capture in the proposed 
constitution which the country is 
developing now.  

Arthur/All 

10.30 – 11:00 Tea Break  All 

11.00-12.00 The media and sourcing of 
information in Tanzania 

The perspective of a gender 
advocate 

Dominica 

12.00-12.30 Plenary discussions  Arthur 

12:30 – 13:00 Way forward and logistics  Gladness/Arthur 

13:00-14:00 Lunch and Departure   

 

 

 


