
Yes, we must - participants
at the first Swaziland
Summit echo

The council through the gender focal
person works with police to gather data
of reported cases of GBV, trains police
on women protection participates in the
Sixteen Days of Activism, ensures ade-
quate lighting on its streets and has
created safe spaces in recreational
facilities.

The council does not have a stand-alone
sexual harassment policy. However, the
issue is tackled in the draft gender policy
and in the council code of ethics for
council.

Some of the employees within the council
approach the gender focal person for
more information on gender. This never
used to happen before.

Management has tasked the gender focal
person to mainstream gender in human
resource and procurement policies. All
job adverts clearly state that the council
is an equal opportunity employer. The
change in the council is also evident in
the numbers of senior management as
they have four males and three females;
the recruitment is based on competence.

The council has an enthusiastic leader
who is dedicated to gender equality. He
is the real champion and encourages the
gender focal person to go for further
training on gender issues.

Mathunjwa believes that by 2015
Mbabane Municipal Council will be the
epitome of gender equality in the country.
This also explains why the town council
won the award for the best COE in
Swaziland in the 2013 Swaziland  SADC
Gender Protocol Summit.

By Magnum Mahlalela

Ten women and two men have been
selected to showcase best practices
on gender mainstreaming in local
government and the media in Swaziland
at a regional summit to be held in
Johannesburg from 22-24 April 2013.
The winners were selected during the
first ever Swaziland SADC Gender
Protocol Summit held at Royal Swazi
Spa Convention Centre in Ezulwini,
Swaziland.

The Swaziland summit featured 51
entries in a variety of categories including
Gender Based Violence (GBV) and
Conflict Resolution; Sexual and
Reproductive Rights; Health and HIV
and AIDS; Education and Economic
Development; and Climate Change and
Sustainable Development.

By Gender Links reporter

Over 80 participants from local
government authorities, municipalities,
non-governmental organisations
(NGOs), faith based organisations
(FBOs), the media and representatives
of ministries attended the first ever
Swaziland SADC Gender Protocol
Summit held at the Royal Swazi Spa
Convention Centre in Ezulwini.  The
summit, which ran from 18-19 March
2013 provided a platform to gender
activists to showcase some of the work
being done in Swaziland to realise the
targets of the SADC Protocol on Gender
and Development.

In his opening remarks, Gender Links
Swaziland Board member Bennedict
Bennett said that only a few would be
selected to present the country at the
regional summit in Johannesburg,
South Africa. He added that all
presenters are winners.

“Do not see this as a competition but
a platform to showcase the projects
you are al l engaged in and an

opportunity to network. This being
said, despite the fact that we will not
all make it to the regional summit to
be held in Johannesburg from April
22 to 24 2013, we shall all be
ambassadors in ensuring develop-
ment in line with gender equality and
equity to our communities,” said
Bennett much to the applause of the
audience.

The Minister of Housing and Local
Government, Pastor Lindiwe Gwebu-

Dlamini who gave a key note addtress
also underscored that the summit is a
celebration of achievements for gender
mainstreaming and a chance to develop
a critical citizenry that can affirm national,
regional and international commitments
to achieve gender equality.

Further, Gwebu-Dlamini said that the
summit fostered a working relationship
between the media fraternity and local
government. She encouraged the two
to work together and ensure construc-
tive dialogue that can assist Swaziland
to meet its 2015 targets on gender
equality.

Her Royal  Highness Pr incess
Sidvumolesihle representing her royal
highness Inkosikati Lamagongo led the
participants in a candle lighting
ceremony to which participants
committed to the SADC Protocol
targets, remembered the victims and
survivors of gender based violence and
those affected and infected by HIV and
AIDS.

The United States Ambassador to
Swaziland, Mackila James whom
Bennett gave a Siswati name Siphiwe,
which means a gift also graced the
occasion.
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Bennedict Bennett, Gender Links
Swaziland Board Member.
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“I'm so grateful for having been a part of the
first ever Swaziland SADC Gender Protocol
Summit. It is a good networking platform. I
learnt a lot and I will ensure that I share this
knowledge with my colleagues back at the

university and even in my own community”.
Tengetile Mpila, University of Swaziland

“Our town is now safe as we have School Anti-
Crime Clubs and Neighbourhood Watch Schemes
to prevent rape and other GBV related incidents.
The team at the town board is great and there is
an appreciation that everybody has a role to play
in reducing incidences of gender-based violence.
This is why we have low crime statistics”. Thobile
Jele, Focal Person of Lavumisa Town Board

“Women have the potential to do what men
can do if provided the opportunity. Family

structures are the backbone for gender equality
and it is up to the citizens of Swaziland to start

within their own families to close the gender
inequality gap”. Minister of Housing and

Local Government, Honourable
Lindiwe Gwebu-Dlamini

VOX POPS

By Municipal Council of
Mbabane reporter

Before the advent of Gender Links (GL),
the Municipal Council of Mbabane never
concerned itself with gender issues. When
GL came in, the Municipal Council had
just revived its commitment to the Coalition
of African Cities against Racism,
Discrimination and Xenophobia.
Discrimination also includes gender
discrimination.

The council organised an introduction
meeting with management and where
GL explained the SADC protocol, gender
mainstreaming and why it is important to
mainstream gender in all council business
planning, management and budgeting.
The management of the Municipal council
of Mbabane bought into the idea, after
which the Chief Executive Officer
appointed a focal person, Fikile Mathunjwa
from senior management. The focal
person pushes the gender mainstreaming
agenda and reports to management and
council on quarterly basis.

The focal person organised meetings with
GL for direction. GL assisted the council
to undertake a situational analysis to
identify its needs. The findings of the
analysis were shared amongst manage-
ment and they were a revelation. The
council had gender gaps, some areas
required strengthening while others
required urgent corrective measures to
be undertaken.

Mathunjwa then developed a work plan
for the year 2012/13 with a full budget
for gender activities and submitted it to
council for discussion and approval. The
council approved a budget of E75, 000.
00 for gender activities. It was the first
time the council had a gender plan and
a budget to implement gender activities.
Among other things, a draft gender policy
for the municipality has been produced
and is now with management for their
input. It will then be submitted to council.

Councillors not only attend workshops
but they actively participate, asking
questions and contributing. The focal
person ensures that resolutions are
implemented. Gender equality is not an
issue for management and councilors
only. It is now being cascaded down to
workers and communities. During
community meetings some time is
allocated to the gender focal person to

talk about
gender issues
and HIV and
AIDS as per
work plan that
stipulates the
n e e d  t o
sensitise and
educate the
community
on gender
issues as
m u c h  a s
possible.

By Gender Links reporter

Fikile Mathunjwa is AIDS and Social
Services Programme Manager for
Mbabane City Council. She is also a
social worker and the gender focal
person for the Council. She develops
strategies to empower female
employees at the council as well as in
the community.

Before meeting Gender Links (GL) in
2012, Mathunjwa believed that women
cannot do anything without men.
However, that mindset completely
changed when she attended GL
trainings. The training made her realise
that she can enjoy human rights and
that indeed this is a women and men's
world.

Not only has her mindset changed,
how she relates with men has also
changed. She does not see men as
her superiors but her equals.

Her manager has also build her
confidence. He is supportive and will
not judge her capabilities based on
her sex. He also encourages her to
partake in council activities, as he
believed that Mathunjwa has the
potential to become one of the best
leaders in the council.

Through working with GL, she has learnt
to be more assertive, more competitive
and is not afraid to explore new grounds.
She is passionate about gender equality
and as a home based care worker, she
now specialises in child protection.

For Mathunjwa, GL always brings in
fresh ideas and new energy in
governance work. She has managed
to openly challenge gender stereotypes
in her council and now has a budget
for gender activities.

She believes that change in one's life
consequently changes the lives of those
around. “When a person is doing
incredible work others will emulate it.
They become role models,” she said.

Her vast knowledge on gender and
participation in creating awareness on
gender equality earned her an
opportunity to be a part time lecturer at
the University of Swaziland.

She wants to do a Masters in Gender
Studies so that she can be an expert in
this field. She also wants GL to establish
a library.

It is a men’s world,
and WOMEN’S too!

The Swaziland Alliance of Mayors Initiative
for Community Action on AIDS
(AMICAALL) is using the Arts and
Edutainment to conduct education and
awareness around women and children's
rights issues at the local level.

AMICAALL received trainings and
workshops on gender mainstreaming
through a partnership with Gender Links
(GL) Swaziland Office and Piggs Peak
council. From then on, AMICAALL
conducts village level workshops aimed
at empowering women and men on their
rights using the SADC Gender Protocol.
This is now integral part of its work and
GL does not have to attend the sessions.

As part of its community mobilisation
strategy, AMICAALL conducts dialogues
with community members (religious
groups, local and traditional leaders,
business people, in and out of school
youth, among others) to raise public
awareness on the SADC Gender Protocol
provisions.

The major objective of the AMICAALL
strategy is to disseminate information on
the SADC Gender Protocol using
Information Education Communi-
cation (IEC) materials during
training sessions for community
members, local and traditional
leaders.

A small budget has been set aside
for implementation of the project.
Though not adequate, it is a
starting point. The project makes
use of special dates such as the
Day of the African Child, Women's
Day and Fathers' Day to educate
communities about their rights
using the provisions of the
Protocol and other gender related
instruments.

              AMICAALL uses
              edutainment

to raise awareness on
the Protocol

The project also uses drama and theatre
to communicate such issues as gender
based violence (GBV) and HIV and
AIDS. The idea is that authorities can
use the Gender Protocol to set stan-
dards for achieving gender equality while
citizens use the instrument to claim their
rights.

Further, AMICAALL runs essay writing
competitions with school children to raise
awareness on various topics on child
abuse and GBV. Through the essay
competition, children reflect on the issues
around GBV and child abuse and how to
communicate and create awareness on
the same.

AMICAALL's strategy also focuses on
ensuring access to sexual reproductive
services thus the provision of services
such as PMTCT, condoms, counselling,
contraception, HIV and AIDS testing.

Since April 2011, AMICAALL reaches
over 1000 people every month. The data
is gender disaggregated and it shows an
increase in men participating in the
meetings, though overall more women
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important
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change

Awards:
Work on the
ground to be
showcased
at regional
summit

The tightly contested summit had many
surprises for the participants as the
underdogs in some categories such as
the Local Government Centres of
Excellence (COE) came out winners.
Ngwenya Town Board scooped the
award for best leadership and Lavumisa
Town Board emerged as the best
improved COE.

Speaking at the award ceremony,
Ngwenya Town Board Social Centre
supervisor, Thobile Dlamini compli-
mented her town's achievement. She
mentioned that her town showed
exceptional interest in matters of
women's protection despite its budget
limitations.

“This is a good sign that the town is
making efforts to halve GBV by 2015.
In most cases, under-developed towns
like Ngwenya are believed to be the
breeding ground for GBV,” said Dlamini.
Mbabane Municipal Council
emerged as the best local
government COE.

In the Media COEs, Swaziland
Broadcasting Station came out first
for its efforts in mainstreaming
gender in both institutional practice
and media content.

Joseph Zulu, a male reporter from
Swazi Observer won in the best
media content print category for his
story on teenage pregnancy. A
female learner fell pregnant and the
school expelled her yet the
constitution states that every child
has the right to education regardless

of their circumstances. His article
generated a lot of interest and he
highlighted some follow up stories that
were done by other journalists.

Joyce Vilane of Swaziland Broadcasting
Information Servicfes (SBIS) on her
outstanding radio programme in the
media content radio category for her
radio programme that educates young
people on sexual and reproductive
rights.

Dignitaries including, Her Royal Highness
Inkhosikati LaMagongo's Representative
Princess Sidvumolesihle, Minister of
Housing and Urban Development,
Pastor Lindiwe Gwebu-Dlamini,
Permanent Secretary to the Ministry of
Housing and Urban Development,
Clifford Mamba, and  President of Swazi-
land Local Governments Association
(SWALGA), Phiwayinkosi Ginindza
attended the award ceremony.

Ngwenya Town Board Councilor Thobile Dlamini
(right) receiving her award from US Ambassador
to Swaziland.
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and youth come compared to men.
The major outcome of the strategy has
been the emergency of gender champions
who motivate the continuation of the
approach at village level.

One champion who has emerged from
the process motivates sectors of the
community that were difficult to reach out
to such as the community police. The
programme has seen an increase in
reported cases of GBV at various police
stations and a decrease in passionate
killings. Some cases of violence that used
to be kept as a family secret for instance
a father abusing his girl child are being
reported.

The strategy has met a number of
challenges owing to the fact that changing
male attitudes towards gender equality
issues remains a problem. Misconceptions
of the term gender are still prevalent
because of the patriarchal nature of the
Swazi society. The chieftaincy still enforces
some practices that perpetuate inequality.
However, AMICAALL has marched on as
it believes that change is painful and a
slow process.

Umsimisi drama group performing a drama.  Photo: Thandokuhle Dlamini

Fikile Mathunjwa, a gender champion in
her own right.      Photo: Thandokuhle Dlamini

Gideon Mhlongo, CEO of
Mbabane Mun ic ipa l
Counc i l  and Ncane
Maziya, GL Swaziland
Country Manager.
  Photo: Thandokuhle Dlamini

By Beaula Dlamini

Khanyisile Mamba is a councillor from
Manzini City Council. She has been
nominated for the third time as councilor
serving under the Council and once
served as Deputy Mayor for six years.

Her husband has been supportive in her
career and allows her to attend meetings
and take interest in gender issues.

The community has also shown her its
support. In the 2012 elections, she
competed with three men and she beat
them. Her community is confident that
she is a transformative leader.

Mamba believes that if people share
ideas and respect each other, a lot can
be achieved. She added that support
is vital to encourage more women into
politics. She added that male support
is particularly important so that women
and men understand that there is nothing
wrong with voting for a woman.

She plans to see more young women
taking up leadership positions.

Growing up in Swaziland, she used to
believe that women have to rely on
men and cannot take leadership
roles. Her life changed when she
attended a Gender Links training
course. She gained a lot of knowledge
and she became open minded
because of the training on the different
needs of women and men. The training
also made her realise the power of
women.

The councillor made special mention of
the GL Swaziland Country Director,
Ncane Maziya who always encourages
women to take charge of their lives. She
assures women in politics that with the
right mindset, they can make a difference
in society. Women are not defined by
their circumstances.

Through working with GL, her
confidence and communication skills
have greatly improved. She is happy
with herself now and is lending her
support to other women regardless of
their status.

Male support important
for female politicians

Khanyisile Mamba, councillor from Manzini City Council. Photo: Thandokuhle Dlamini



be involved in providing care and
support  for people living with HIV/AIDS.

Mazibuko's wants to see more women
in politics, not only in municipal councils,
but also in parliament. These women
should collectively be the voice of the
many women in Swaziland who cannot
enjoy their rights.

In her concluding remarks, Mazibuko'
encourages women to support each
other. “We should never look down on
each other. Women are the majority of
the voters and must vote for more
women”.

Jele, Programme Manager and gender
focal person for the town board.

”The town board has been helping our
support group extensively. It has helped
us grow and to unite. They have even
given us their boardroom to conduct
our meetings and invited people to
come and help us with how best we
can roll out this project,” said Mnothisa

If you are not watching the road signs
and driving more than 100km per hour,
you can easily miss the little town of
Ngwenya in Swaziland.

As small as it is, the council actions
show that gender mainstreaming is
central to town development. It has a
gender and GBV action plan in place
and is actively implementing it.

There is high level buy-in to the local
government Centres of Excellence
(COE) process; councillors are actively
involved in all COE related activities,
and the Chief Executive Officer of the
council, Dumile Magongo, is a gender
champion in the council. She actively
attends all meetings, and participated
at the 2012 gender justice and local
government summit in Johannesburg,
South Africa.

Before becoming a COE, the council
had no real interest in gender issues
and gender mainstreaming - or at least
had no clear road map as to how to
include gender in their work. Gender
issues were entrusted to the Alliance
of Mayors and Municipal leaders
Initiative for community Actions on HIV/
AIDS (AMICAALL). Yet, AMICAALL's
main focus is HIV/ AIDS so gender
issues were being lost.

The gender focal person in the council
and AMICAALL programme manager,
Benjamin Msane has passion for
gender issues. He has participated in
Gender Link's gender and GBV action
planning roll out workshops in the past.
When the COE process started, he
advocated and lobbied with the
councils' politicians and management
teams to also join in.

After going through the COE process,
the council is armed with an action
plan that it is implementing.

Issues of local economic development
(LED) are very real to the council, and
after having gone through the COE
training, the council prioritises issues
on LED. Although the council has
always been doing work on LED,
including running programmes with the
community at large, they are now able
to prioritise better and also put special
measures in place to ensure that
women benefit optimally.

The council conducts training sessions
for the community on income
generation. It does this by involving
other stakeholders who are hands on
around issues of life skills and economic
development. More women are
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Educate one woman and you
educate the community
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By Tarisai Nyamweda

Lavumisa Town Board is well known
for the different initiatives it has put in
place to respond to the community's
needs and realities. It is one of Gender
Links' Local Government Centres of
Excellence (COE) in mainstreaming
gender in Swaziland. It is found on the
southeast edge of the Kingdom of
Swaziland on the border with Kwazulu
Natal.

In the case of HIV and AIDS, the town
board has given many of its inhabitants
a new lease of life through the
establishment of support groups to
respond to HIV and AIDS.

Asiye Lavumisa HIV and AIDS support
group has the full support of the town
board. It has ten women and five men.
They meet to discuss the disease and
how to overcome different ailments
associated with it. The support group
also runs an indigenous chicken rearing
project which is supported by the town
board.

”As the town board, we managed to
help the members of this group to draw
up their proposal to get funding for their
project. Members have been able to
get some money for their upkeep from
the sale of the chicken,” says Thobile
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Gender mainstreaming
central to town development

Having been part of Gender Links (GL)
has helped her understand gender
equality better. “I used to think women
are supposed to get married to be
respected in the community. I also
thought that leadership roles should be
left to men as our Swazi culture
prescribes”.

She now understands that women and
men are equal. Women can be anything
they aspire to become and she shares
this message with young women. She
further said that she never thought she
had so much power. As a young
woman, she had low self-esteem. Her
assertiveness has liberated her.

Manzini City Council recently appointed

By Gender Links reporter

Minister for Housing and Urban
Development, Pastor Lindiwe Gwebu-
Dlamini praised the Swazi government
for putting in place measures to attain
gender equality. In her keynote address
at the first Swaziland SADC Gender
Protocol Summit, the Minister men-
tioned that the country ratified the
Gender Protocol in September 2012
and this is a clear demonstration that
there is commitment to improve the
lives of Swazi women and men.

“Her majesty, the Indlovukazi wants to
see economically empowered women.
This is why she has started the
Women's Bank that affords women to
open a bank account and make
savings.

The Swaziland Gender Protocol Baro-
meter that monitors the implementation
of the Protocol found out that the
country has made notable achieve-
ments in education. It has an SGDI
(SADC Gender Development Index)
score of 99%. The country is likely to
achieve gender parity at primary,
secondary and tertiary levels before
the 2015 deadline.

However, the citizen score on education
is much lower at 55% possibly because
citizens expected free education to be
rolled out at a faster rate than it has
been. Citizens probably also considered
other qualitative aspects; for example,
cultural and social influences that still
affect girls' access to disciplines
traditionally studied by boys.

Swaziland's biggest challenge is
women's poor participation in gover-
nance. Women are grossly under-
represented in political decision-making
positions at all levels - in local
government, parliament and cabinet.
There are no legislated quotas in place
to increase women's representation
and few parties have voluntary quotas.
Moreover, there is no intention to review
the electoral system despite advocacy
by civil society.

“The notion that a woman's place is in
the kitchen, should come to an end if
we are to move from 30% to 50%
women's representation in politics and
decision making”. While 30% is the
target in the Constitution, Gwebu said
that the bar must be raised so that the
country can aim higher.

Swaziland scored 44% in gender-based
violence eradication and ranks bottom
in the SADC region on this indicator.

This shows that more
still needs to be done.
Zakhe Hlanze, one of
t h e  B a r o m e t e r
researchers, expressed
her disappointment
that the country lacks
c o m p r e h e n s i v e
l e g i s l a t i o n  t h a t
addresses all forms of
GBV. For example,
parliament has not yet
passed the 2005 Sexual Offences and
Domestic Violence Bill. Moreover, the
bill ignores marital rape and sexual
harassment.

She bemoaned some of the comments
made by parliamentarians who have
been voted for by many Swazi women.
“If our parliamentarians say the Minister
of Education's statement to allow
pregnant girls to class is wrong, are
we not discriminating”, Hlanze asked.

Swazi women continue to be subjected
to customs and other traditional
practices that perpetuate inequality.
Under customary law, widows still have
to wear black clothes for a period,
which ranges from six months to two
years. During this time, these women
cannot participate in public gatherings
or meetings. This hinders their
participation in community life, as well

Ginindza as the gender focal person
for the council. She gives credit to GL
through Ncane Maziya the GL
Swaziland Country Manager for
assisting her to implement yearly plans
on gender.

Ginindza said that her facilitation skills
have greatly improved and she can
confidently discuss issues such as
gender-based violence.

One of her biggest challenges has been
to bring the different sexes into one
platform to discuss a pertinent gender
issue. “How can I ensure that partici-
pants feel safe”, she asked.

She has received support from her
manager, GL and the Swaziland Young
Women's Network (SYWON). She has
struck partnerships with SYWON for
instance during the Sixteen Days of
Activism. Together, they have created
platforms and messages that stress
the strength of Swazi women. ” Educate
one woman and you educate a
community”, she adds.

She believes that she can also change
other women's lives not just at work
but also in her community. She wants
to see her council budgeting for gender
activities, having a dedicated gender
focal person as she also has to work
on HIV and AIDS and the council to
put in place girl empowerment activities
in schools.

benefitting from income generation
projects. They are better organised and
through training have been able to
come up with project constitutions.

Home based care and support groups
for those infected and affected by HIV
and AIDS are also at the centre of the
council's work. These issues are
tackled in a gender responsive manner.

The town has improved its infrastructure
by installing high mass lights and
security lights to ensure that women
and men are safe on the streets.

The recreational centre has been
improved and the soccer stadium
is being improved to allow residents to
utilise it.

The town has improved its staff
employment processes by engaging a
new inspector of works who is female.
This has shown that the town is surely
moving towards uplifting women and
creating equal opportunities. Several
men work under her supervision.

The Ngwenya Town Council plans to
develop a gender policy with the
assistance of GL.

By Lungelo Nhleko

Women are making their mark in world
politics, in industry and in advocating a
more equitable society. Swaziland has
not been spared if you think of women
like Sithembile Mazibuko. She is the
“iron lady” of Swaziland who is of the
view that politics must be a comfort
zone for every woman. She is also the
only female of the five councilors in
Mankayane Town Board.

Among other talents, Mazibuko is a
businessperson and a home based care
worker in her community. She is also a
member of the Swaziland Local
Government Association (SWALGA),
the mother body for local government
in Swaziland. She has also served as a
mayor in a different council. How she
manages these tasks is a clear
demonstration that women can indeed
multitask.

Mazibuko gives credit to Gender Links
(GL) for the training that made her. She
pointed out that after the training, she
became a vibrant person and as a
councilor, she has raised several motions
that relate to women and men's lives
in her council. She is also an influential
speaker and always advocates
women's empowerment.

Phakathi a member of the support
group.

”They also provide us with transport for
the chicken feed from the market to the
project site. Even in cases when any-
one of us falls ill, the council readily
provides transport to the hospital. We
are grateful for their help and support,”
she added.

Mabhekile Mamba another female
member of the support group concurs
with Phakathi. “The council has been
helping us to market our produce.
Through the profits we make, we have
been able to take care of our families
financially and we are now economically
empowered.  They have also helped us
in getting help from other institutions.”

To accentuate its efforts towards helping
the community fight the pandemic, the
town board is encouraging women and
men to go for voluntary counselling and
testing. It also distributes condoms.

Government urged to intensify
implementation of the Gender
Protocol

www.sadcgenderprotocol.org

By Beaula Dlamini

Thabile Ginindza is an AIDS Programme
Manager at the Manzini City Council.
She is one of the six women in
management at the Council. She is also
the gender focal person for Manzini City
Council.

On a daily basis she keeps in touch
with the community because their
programmes are voluntary based and
therefore involve a large number of
women who cook for children and look
into their well-being. There are eight
care points where about 1800 children
are fed per day. Some of the children
are orphans.

Thabile Ginindza, AIDS Programme Manager at Manzini City Council.
Photo: Thandokuhle Dlamini

By Tengetile Mpila
(UNISWA student journalist)

Being a woman or a man is not an
excuse to deny oneself opportunities
in life. In fact, life is a competition, if
you do not excel someone else will.
These are some of the lessons I learnt
at the Swaziland SADC Gender
Protocol Summit. I wil l always
remember the two days I spent listening
to presentations and helping around
at the Summit.

I'm able to think outside the box and
have vast knowledge on issues that
include gender based violence, HIV
and AIDS and sexual abuse. Through
the various presentations made, I
appreciate the efforts being made by
Swazis to attain address all forms of
gender inequalities by 2015. The
preentations show the evidence on the
ground that the provisions of the SADC
Protocol are being used as a bench
mark for progress in Swaziland.

The Summit afforded me an opportunity
to meet my role model, Honourable
Minister of Housing and Urban
Development, Pastor Lindiwe Gwebu.
She spoke powerfully and at length
about affording the boy and girl child
equal opportunities. She holds several
positions with integrity including being
a Pastor, businesswoman and a cabinet
minister. I'm inspired and just listening
to her made me realise that the sky is
the limit for me.

On the second day of the summit,
Ncane Maziya, the country manager
for Gender Links Swaziland assigned
me to sit in the session on gender
based violence (GBV)
a n d  c o n f l i c t
resolution. There are
two presentations
that I found striking in
this session.

One is an initiative by
Sibongile Kunene, a
police officer who with
seven other police
officers started an
organisation called
Lugotjwa Lusemanti.
Their organisation
addresses a lot of
i s s u e s  i n  t h e i r
community such as
g e n d e r  b a s e d
v io lence,  c r ime,
teenage pregnancy
lead ing to  g i r l s
dropping out  of
school and family
secrets in cases of
incest.

Doreen Ngwenya of
the Swaziland Action
Group Against Abuse
( S WA G A A )  w o n
the award in this
category. She pre-
sen ted  a  good

practice that her organisation initiated,
the Girls Empowerment Program. Girls
voluntarily join clubs and share experi-
ences about life, gender, abuse,
HIV/AIDS and their rights. Many schools
and churches have approached the
organisation to assist them set up girls
clubs. I learnt that the top student in
Swaziland came from a girls empower-
ment club. The presenter clearly
demonstrated the successes  of the
project and that it is an initiative that

The sky is the limit

“I am now gender sensitive,
my values have changed
and my att i tude and
percept ions towards
gender equal ity have
improved. I am aware of
my constitutional rights”,
Mazibuko said. She is not
afraid of sharing this
information with other
women.

Mazibuko adds that she
has gained vast knowledge
from the GL training such as how to
handle the media as a female councillor,
how to speak to women and men in
her council and how religion can be
progressively used to empower
women.

Among other things, she uses her
knowledge on gender to speak to local
support groups and care givers on
gender-based violence. She is
determined to develop gender sensitive
strategies to prevent new infections in
the fight against HIV and AIDS. Her
dream as a councillor is the recognition
of work done by caregivers, the majority
of whom are women. Men should also

Woman power is fashionable in
this century

Town Board lends a
helping hand to HIV
and AIDS patients

as in political and economic spheres.
They can be subjected to discriminatory
treatment in public.

Ntombi Nyoni, a SADC Alliance
member, pointed out that government
must intensify the implementation of
the Gender Protocol. “We want the
country to be counted in 2015. We are
running out of time. If we think we can
improve the lives of women and men
in line with the Gender Protocol targets,
then by 2015 we will have also achieved
Millennium Development Goal Three.
Nothing can stop us and yes we must”!

The Protocol targets are legally binding.
Because the Protocol is like a detailed
roadmap for the achievement of MDG
Three on gender equality, it will assist
the country to make headway towards
monitoring progress on MDG3 by 2015.

Zakhe Hlanze after the presentation
of the Barometer findings.

Photo: Thandokuhle Dlamini

Tengetile Mpila (in the centre) is a journalism student at the University of Swaziland. Photo: Thandokuhle Dlamini

can be replicated in other countries.
All in all, the judges gave constructive
feedback to the presenters and I picked
some lessons such as confidence and
reading widely on the subject before
presenting. I found myself networking
with many gender activists.

Gender  L inks must  cont inue
empowering young women and young
journalists by creating platforms such
as the Summit more often.

US Ambassador to Swaziland Markila James with Thobile Jele.
 Photo: Thandokuhle Dlamini

Sithembile Mazibuko is the only female of the five councillors
in Mankayane Town Board. Photo: Thandokuhle Dlamini


