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Key points made in 
the inputs and 
discussion 

 Following the Adoption of the Gender Policy, how 
does VOC ensure that Christian reflections within 
its programming embraces issues raised within 
the policy itself. 

 Gender Mainstreaming must become core 
foundational in ensuring that all pastors and 
programme presenters embrace the policy 
pronouncements 

 How do we integrate lessons learnt at the 
Regional Gender Summit to the VOC Audiences 

 How are the HR polices streamlined with Gender 
issues as identified 

 Design a tool-kit for pastors as well as an 
ongoing gender skills enhancement to ensure a 
theology that is relevant to gender related 
issues.  

 Increase gender sensitive programming by 
ensuring that all gender stereotypes is 
addressed.  

Outputs 1. A detailed action plan to implement and operationalize the 
Gender policy issues in VOC programme 

2.  Producers and presenters must ensure they are sensitive on 
gender issues 

3. Christian programmes must be address gender related issues 
head on. 

4. Create a robust debate within the programmes whereby 
listeners particularly women talk more openly about gender 
related issues.  

5. The Actuality programmes and  the magazine formats should 
be utilized as they are not confrontation in this highly 
debatable theme.  

6. Design a monitoring too for VOC on how the gender 
mainstreaming is implemented and to what extend is 
the impact creating awareness.  

7. Encourage outreach programmes that will also create 



awareness on Christianity and Gender. 
8. Skills development that embraces training and empowerment 

of Leadership at management and Board levels is a must for 
the station.  

Comments on 
Knowledge and 
Attitudes Protocol 
quiz and 
discussions 

- Already done 
 

 -  
List of M and E 
forms and tools 
administered and 
sent to be Gender 
Links 

A detailed programme of action will be sent once endorsed by 
management. 

 


