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 VOC as Radio station  must expose its Pastoral 
Programme production team to Gender 
Mainstreaming as they have influence over their 
audiences 

 Gender Mainstreaming  is foundational  all 
pastors and programme presenters must 
understand  and embrace the Gender Key issues 

 VOC is a Christian Media, and therefore there is 
need to have a holistic view on Gender and the 
Bible 

 Pastors must be assisted to embrace a gender 
sensitive programming ideas as well as  
enhancing their conceptualization ideals in 
ensuring that a theology that is relevant to 
gender related issues is engaged.  

 Ensure that Preaching and teaching is seasoned 
with gender concepts 

 Usage of Language that is deemed sexist, 
encouraging hate speech must be addressed. A 
gender sensitive programming is seen by 
ensuring that all gender stereotypes is done 
away with. 

 The VOC audience is not Christian – and as such 
programming should not turn people off, but 
rather create dialogue.  

Outputs 1. A detailed programming action plan embracing gender for 
each presenter in line with the Gender policy issues for each 
given programme. 

2. Pastors who are programme producers and presenters must 
ensure they are clear and sensitive on gender issues. 

3. All Christian programmes must be address gender related 
issues head on and not avoid or demonize its intended 
purpose. 

4. Create a robust debate within the programmes whereby 
listeners particularly women talk more openly about gender 



related issues.  Encourage phone inn programmes 
5. Design a monitoring too for VOC on how the gender 

mainstreaming is implemented and to what extend is 
the impact creating awareness.  

6. Encourage outreach programmes that will also create 
awareness on Christianity and Gender. 

7. Skills development that embraces training and empowerment 
of Leadership at management and Board levels is a must for 
the station.  

Comments on 
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Attitudes Protocol 
quiz and 
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