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Country Swaziland 
Name of media 
house 

SBIS  

Stage 7.1 
Date 21.7.2014 
Venue Swazi TV 
Partners  
Programme Leading by Doing 
Participants Sthembile Vilane, Lungile Magagula, Veli Simelane, Sphesihle 

Nxumalo, Bongani Dlamini, Ntfombitanele Motsa, Winile Gama, 
Beatrice Mkhonta, Joyce Vilane-Gama,  Sipho Gamedze, Thoko 
Elsie Vilane, Ntfombiyembuso Thwala. 

Key points made in 
the inputs and 
discussion 

 How to increase Gender mainstreaming content 
as part of realization of SADC Gender Protocol in 
the daily programmes. 

 Ensure that the Gender protocol provision is 
realized in Swaziland and SBIS production 
develops peer review mechanism. 

 Even though there has been challenges in the 
Station endorsing the a Gender policy still, 
gender awareness through programmes is still 
vital- how do we ensure we maintain the 
momentum  in ensuring that the best practices  
are implemented. 

 The Porgramme producers are agenda of change 
and should be highly skilled as part of 
eliminating gender stereotypes. crew that 
interviewed and interacted with  

 Encourage research skills for effective gender 
programming. 

 Craft a programme action for six month detailed 
Gender mainstreaming programme at the station 
towards the 16 days activism. 
 

 Outputs 1. A roll-out gender mainstreaming programming in the 
following months be scaled up with key timelines and 
deadlines. 

2. Revisit the need for Gender Policy for the station so that 
it brings about desired change and transformation in 
the station. 

3. Forging alliances and linkages that will ensure greater 
collaboration with Key stakeholders. 

4. Integrated strategy of embracing successful practices 
and stories and challenge the programme producers to 



think outside the box. 
5. Identification of contributors that will be role models of  

gender mainstreaming.  
6. Identification of needed skills and competences of the 

production team on salient issues of gender still. 
7. Agreement on a strategy on how best to coordinated 

the Gender Focal person within government to work 
collectively in creating synergies with the other gender 
mainstreaming processes of Gender Links Country office 
programmes.. 

8.  
Comments on 
Knowledge and 
Attitudes Protocol 
quiz and 
discussions 

Done 
There is lack of knowledge about gender, as for the 
content of the protocol we have a long way to go. 

Comments - The Gender at work implementation strategy Stage 7.1 
is opening us and creating challenge for the production 
team.  

- Production teams must sorce programming inserts to 
stimulate debate.  

- Research on cultural practices that has bearing on 
Gender mainstreaming is indeed critical. 

- Language experts, Anthroopology and traditional 
authority must be consulted. 

- SBIS management must encourage meeting of the 
production team.  

- Forthcoming national events like Umhlanga Festival, 
must be embraced and that gender critical questioning 
and probing is realized in the station.  

- Gender links should ensure that SBIS managenet 
spheed up the gender policy formulation process.  

List of M and E 
forms and tools 
administered and 
sent to be Gender 
Links 

  
Yes …Knowledge forms, protocol form evaluation forms sent. 

  
 


